
No.1-5(1 )/2016-PAT 

Government of India I Bharat Sarkar 


Ministry of Communications I Sanchar Mantralaya 

Department of Telecommunications I Doorsanchar Vibhag 


Sanchar Bhawan,20, Ashoka Road, 
New Delhi -110001 
Dated: 0410812016 

CIRCULAR No. 01 

Sub.: 	 Implementation of recommendations of the 7th Central Pay Commission ­
fixation of pay and payment of arrears - instructions regarding. 

The undersigned is directed to forward herewith the following Notifications of 
Department of Expenditure, Ministry of Finance for information and taking necessary 
action: · 

(i) Gazette Notification No GSR-721 (E) dated 25th July, 2016 
(ii) Ministry of Finance OM No. 1-5/2016-IC dated 29th July, 2016 
(iii) Ministry of Finance OM. No. 1-5/2016-IC dated 1s1 August, 2016 

2. As indicated in the Ministry of Finance's O.M. dated 29th July, 2016, the arrears 
as accruing on account of revised pay consequent upon fixation of pay under CCS (RP) 
Rules, 2016 with effect from 01-01-2016 shall be paid in cash in one installment along 
with the payment of salary for the month of August , 2016 after making necessary 
adjustment on account of GPF and NPS as applicable, in view of the revised pay. 
DDOs/PAOs shall ensure that action is taken simultaneously in regard to Government's 
contribution towards enhanced subscription. 

3. The above Gazette Notification and Order relating to implementation of 7th 
Central Pay Commission are also available at Ministry of Finance website: 
http://www.finmin.nic.in. 

Encl: As above. ~ 
(Vandana Sethi) 

Director (Estt.) 
Phone: 23036500 

Copy to: 
1. P. S to Minister of State for Communications(IC)/MOC, New Delhi; 
2. Sr. PPS to Secretary (T)/Chairman, Telecom Commission, New Delhi. 
3. All Members/Advisors/Addi. Secy. /Sr. DDGs /DDGs/ JSs, DoT, New Delhi; 
4. CMD, BSNL, Corporate Office, Bharat Sanchar Bhawan, New Delhi ; 
5. CMD, MTNL, 9 CGO Complex, 5th Floor, Lodhi Road, New Delhi ; 
6. CMD, TCIL, New Delhi 
7. CMD, BBNL, New Delhi; 
8. Sr. DDG, TEC, Khurshid Lal Bhawan, New Delhi; 
9. Executive Director, C-DOT/Dir. WMO, New Delhi ; 
10. Director (Fin.), DOT, Sanchar Bhawan, New Delhi 
11 . All Controllers/Jt. Controllers of Communications Accounts, DOT; 
12. All Telecom Enforcement Resources Monitoring Cells (TERMs); 
13. PAO and all the concerned Sections, DOT, New Delhi; 
14. Internal Audit Unit, DOT, HQ, Sanchar Bhawan, New Delhi; 
15. Director (IT), DOT for posting this circular on the web-site of DOT; 
16. All recognized Unions/Association/Federations, DOT, New Delhi; 

Hindi version will follow. 

http:http://www.finmin.nic.in
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No. 5121 NEW DELHI, MON DAY, JULY 25, 20 16/SRAVANA 3, 1938 

<ff~. 25~, 2016 

tfl.Cfil.f.t. 721(31).-(l~qf<l, mUT'l ~ ~ 309 3fj-,-~ 148 ~ ~ (5) ~ T.iG~ 

IDU ~ i<ITTn<fi" CfiT ~ rn [Cl: 3fi7 ~ <>l ©I qfl !ITT 3ftT ~ fctm<r it ~ 61:1 Rfiqj ~ 

~~it~ fi Q1&1@ 1'lfle1criit™~r rn ~ 11~~ f.'li;iR1R5lii f.hn:r~ g':­

1 . "fife'rn" ;:i-n:r am: m~ ­
(1 ) ~ f.'nn:IT CfiT ~ ;:i-n:r ~~ ircrr ("ff~ilfWr ffi) f.hn:r, 2016 ~I 

(2) it" f.hn:r 1 ~. 2016 CJi1" ~~~~I 

2. t1 <:ct• Itl ~~~ ITT 'Cf{ it" f.hn:r rnlJ. ~:-

(1) 	~ frt<n:fT m-u <n ~3f~ aprm mcfUR ~ f?rcw:r. iT frt'n1 ~ ~ <fiT<IT ~ tiotu ~~ 

-ftcrrm 3ITT i:r<IT i:rr ~~~m ~ si 1a:<1•fi if if 3RT fcl>m ;;mrr ~. qT * 
~'~ © 1q fl m 3ft< itm ~'lTI'T if~~ i:rr r.n<J: M 1 

(2) 	 it f.f<m:­

3727 Gl/2016 	 ( I ) 
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(i) 	 ~ W:r U\17.fITT 1>1"!?ITTfCfi if. 1>1"!?rmf.tct; ~~'510 1 it 31~ ~~ 

oom * ~ "Cfl", "7,9", 3lR ~ "'T" if. ~ 11T ~°'~ Rt>lil'; 

(ii) ~!?rr it ( 1"11RlCfl, ~31~ 3ft=lf ~m~m it oo if.~ 
f~~~ 'l1(ff ~~ Oll Rf;lf'j; 

(i ii) 	 ~ 011 RF 41 i'l- 90:orcti1 Pt Cfl ~ ,~I "11 if 1'ffe ~; 

(iv) 	 ~ 011Rf>41~31 1 Cflff4Cfla 1f.WX if~~~~~; 

(v) 	 ~ Ol1Rt>41 ~~mm~m ::.p:fifr 3IT'UR 'Cl"{~~ ';jffifT %; 

~ 3hflfu ~~m~ ~~~ 3ITmT 11T ~~ ';jffifT ~I 

(vi) 	 ~ if ~ 31rlfm ID<rmrf if, ~ fifcRT 11T f."1 1:?1 RI a Oll Rf;4l; 

(vii) 	 flci1~1Rt if. tr~ ft (Cflltl Wrrit¥:~41Rla Ol!Rt>4l; 

(viii) 	 fcl1m 31rlf ffi 31~ Cf<f if. Oll Rt> 41 ~ <1e qRl , aiR!?r '[m" ~ frtW it 
~ "B"m mm 31~~ '31l'Gfu if.~~ fctm ~~ 31 qci Rla cf.t; 

q"{~~Q'fitl 

3. 	 trfbn~n:t- ~ f.nrm if \ilOf GCfi ~~~ 31rlfm ~ rr ~-

(i) 	 "fcl'il4 11 ~m" ~. fcrttcr ~il4 1 ri m ~* ~ m 31~ fcl<i14 1ri tjari4 11 

it~m~i1 

(ii) 	 m :Cfl 1tl m if, ~u it "~'il411 m ~* ~m" ~ ~ f.np:IT cfil-~~ 

ttCfi ~ '4i1- crrft"©" Cfll- ft '(Cfl I fl m '[m" Cl Ifa fcl Cfl ~ it 31~~~ 

if mmr ~ rn-~m h * ~m ~ i; 
(iii) 	 ft '(Cfl ltl m if, ~u if "fcl'il41'i tja'i 411" ~. ~ f.t<p:ff '4i1-~~ ttCfi ~ 

'4i1- m'fusr Cfll", Cl Ifa ~Cfl ~ if 31~ f~~ if ~ 1>!"!?rmf.tct; ~. 

~ 1>!"!?~ ~+. !?ft<f ~ari11 1 ri 3lR tjRtj s~ ~if.~~ ~ari11 1ri if 

ft<Cfl 1tl ~'[m" mfur~ 1R~ ~a 'i41'"1 ~ %1 

(iv) 	 ft'(Cfl i tl ~if, tiGfu it "~'il41'i m ~" ~. ~ f.np:IT if,~~~ ttCfi ~ 

'4i1- m'fusr oFl- Cl Ifa~ Cfl ~ if 31~ f~~ if ft (Cfl I t1 m "[fn ITTfta" 

~if.~~m~3fl\~m'4il-~~ 31~ tja1411 ~%1 

fqi)Cf)'(OI-	 ~ ft(Cfl l fl mi')- 01 ~' 2016 Cfll" mCTf ~ ~ Slf<l~~R'f; 

1R 31~ w1R 31~ ~!?f 00 if m, 31~ m erg: ~~ it 
f~ 6lfITTt 1R CflT4" rr Cfl'{ ~~m~~m& oFT-~~~ 
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~~~ "CR "fifRT1l?f ~ it ~ ~. i1I; lfT1'.lir it 
"fcl?Jl41'1 ~m", "fcl?Jl 41'1 m h afR iJs m" afR "\"tjtJ4 1'1 

Cla '141'1 " ~!If~ CfiT ~~ it<rr fct -~~mm\a" it~ 

siRlf.'l ~Rh ~ 31~~~ 31~~!?f itCff it 31~ ~~~ 

"f~1'11q"1 ~it CfiTlf "'1" Cf>{~~~~ it, w mffimt ~. 

~ m-m fcl:i<rr ~. ~~~m, m h 3fh: iJs m 3l-~ 

Cla'141'1; 

(v) 	 "fcl?A 41'1 ~"it (i) Glti41'i ~m 3lP: (ii) 0 1 ~. 2016 cpl-~~ if 

Gl ?A 41 '1 ~ <iN cpl-~ it w:<f nfu 3TfiNq ~; 

(vi) "m4itm" it~ i1I; 'llllf-Cfi if fclf."lR:Q ~~~~m i1I; ~a~1¥lfl 

fcl ?A 41 '1 m ~ 3ih-~m 3T~ Ci a'141 '1 t fui:i: ~m-RffE~ CfiTfBCfiTm if~~ 
~-
Q• 

(vii) 	 m ~ if ..~.. it, ~mm <fit ~~ 'llllf-Cfi if nf."l R.'2 fcl ti 4 1 '1 m ~ 3Th-~ 

ffi 31"~ ClC1'141'i ~fui:i: <1~1¥1fl ~~~I 

(viii) "~ifm" it~ t 'llllf-Cfi if ~m-fclf.iR.'2 ~if~ CfiTfBCfiT it~~ 
3TfiNq ~I 

(ix) 	 ~~~ "*f~ if "tt~i"tfthr m ~ .. it.~~ 3ih- m Rif."l R:lSI! w.m mmr ~ 
"IT fcf. \Rf ~ ~ fcl ?A li I'1 m £is 3lh: ~m 3T~ Ci a'1 '"l I'1 ~~ Q1" ~ "(1<fi fcf. ""J1l ~ 
Pt~~~~~ tj°l<itfira ~~it~ rr fcf;;rr lT<rr w1 

(x) 	 °ff!int&<r m ~it ..~m" it, m ~it~ <TcR it~m ~~1 

(xi) 	 "B"!ii"tfthr i:rfuef'~" it, "ff~i"tfthr m ~it~~m ~ ~ it m ~ 

(xii) 	 "~"it, ~ f.nnIT ~m~~~ 3TfiNq ~1 

4. ~~ ~ - tt!?itfua" m ~it~~~ CfiT frtmftirr ~ fctfu"1-~ i1I> ~ 

fcl:;<rr \iITQ,"rrT mfct m ~it ~m-fclf.'lR'tSc a~1~cfl fcl<i!4 1'1 m h 3i1T i]s m 2,f~ 
Cla'1 4H i1\>R-q:(fll"~1J""C1:~ 1 

5. tr!?itfua" m ~itm CfiT ~ - ~~it~~ ~mm-~ i1I> fficrPT 
fl <Cfl 1t1 m ~~~~~~ fcl:i<rr <r<n ~. i1I> ~~ tt!?itfua" m rnrrr it (f<T -w.iz.r it 

m~~: 

~!<fcf fct ~ fl(CfllZl m \"tj?J41'1m~if~~31~ fcl;-ITT ~Cla'1 ri~ 

~ ill® CfCfl 31~~~ ftni ~ CfCfl 31~ ftj ti 4 1 '1 m ~ it m 3fW11f CfiT'1T ~ ~-ITT 

CfCfl fcl 'ii 41 '1 m ~itm 311Ff w m CfiT ~ ¥ ~~ : 
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q!(ffi ~ m~ ~~ -q-~ fWh1f1 m <Fl- 01 ~. 2016 -a-m s.=r f.t<ri:fr cfi't" 

~ cfi't" ~~m ~31~~~ Cfin:1Jf ~~m 31~ tja '1 A I '1 -q- -n<1T 1PIT 

~m~ f1(Cfl1D m. <rmff~. ~~31~~ cfi't" ~it fi"!(mmr m ~ -q- 3ITT­

~~ <f)f ~ Cfi1: ~ g-1 

~~~~~ 3fa<hr. ftj'ij A11 m ~ -q-~~ <f)f ~m · lJ;Cf. 

ftj'il A l'"l ifcr;;~ ~~ffi 31~ Cl<HAl'"l ~~-q- fcf1ch 11f ~I 

~ fcrcP<;q- 01 ~. 201 6 911- 31~ ~¢IR fcf>m ~ '1{ fl(CfllZl ifq1 -q­

~~~31~~ 3Rf~it f~ l '"l l r\'1(0 1 'T{~fcf;-fil~~~ 

fcf1 Cfl 14 ~~ iSf)-{ ~m- "f.f!(Ttfihr m ~ -q-~m ~ it<n1 

m cITTt f1(Cfl 1tl m ~ f.t1flf 22 31~ ~ 3Rr ~31~ \jff ~ ~ ~ 

~~!(r ~ 31Utrr \jff m ~ -q- m ~ ftj frl ll A1 ~ ~ it f.t<rfmr 

3ITUR 'n: f~~ -q- mft:cr ~ cfi't" ~'ii A I '1 m ~ -q-~~~~ 

~~~~~ 31Uf;:r ~<f'T~CflTaT ~.en-~ ci 1fafclCfl ~<Tm 

m~ ci1fafclCfl m ~\ill"~ -i:mm ~~ '1{ ~~~ ar~ 

~~~ Q1crr m ~~ frl&ifila ~~ ;;rf(ff, ~ 

~U -q- fcl 'ii A I '1 m ~ -q-~~ 'n: ~~~m fu p.n-;nqr.,r ~ 

<f)f mm f\fi~g_ 1~ ~~ aITT:!(r ~ ~ -q- ci1fafclCfl m q.:; 1PIT ~. ~ 

it~m~ ~I 

6. 	 ~<f)f~-

(1) f.t1flf 5 ~ ~~ 31eff.:r ~ <f)f ~~ f.nn:IT it ~ Cfili:f -q-~ -q- w )fCfiR 

m-r ~~ CfQ:, ~ f.nn:IT cfi't" ~ cfi't" crrffig it cfR' ~~ m 31~m fcl .,;i A1"1 

m ~ -q- cITTt ff!(ITU'f ~ f.nn:IT # ~ # ~~ q'!( 'q I(q dT ~ 3TRvr it 

~ \ifTd'T *· m~ 31'Ri?r #~it cfR' ~~ ~ \3"'Cf ~ (2) -q- \3f.¥"1~d ~ 

~ qrn ~ ;;rrci:1 

q!(ffi ~-

(i) 	 ~~~ \ill" D:-.ft ~ cfi1" ~~ 31~ ~ 31"Ritr cfi1" <nfl-@ ~. 

<r~iffit. ~ -qT 3f~ Qfclf.i 1Rt> 'lT 3f~ ITT!?T~ -q- 3f~~~ 1TT ~!(T 

~ ~ ~. ~ ~ -q- \m ~ 9iT ~~ -q-~~ fcfi<rr ~ fcf; CfQ. 

'lffi(f -q- m 'ITTU 3fq'fT ~ 1.lQ11T ~ \ifR cfi1" ~ it ctT;:r >rTQ ~ ~~ 

~~ q'ftf ~~; 3{)\ 
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(ii) 	 ~ mCfilfT Cfil=hn (1 01 ~. 2016 9i1-~ if ~ err ~~ CfiT mi-~ 
~~ -qT ~ crrqtft efil" ~~~~~ ~ <P-~~ <TTfT€r ~ "J"'T­

f.nn:r if frnra ~~~ *f m-fu9 ~I 

(2) fl <Cfl 1 ll ~ ITT<T ~~ cft-~~ f.nrm TI-~ qii::f if. ~~u ~ 

m~~ ct.ill fw~ 'Sf1J©" cf.l" ~~1 

(3) 	 m ~TI-~~. \311-f.npr (1) if \3~~F©a WT<r ~ ~~ cf.l" 

)J"ffi ~~ \iITTft ~. m-~ l1TrIT ~ fcl; fl <Cfl1ll m ;r 01 ~. 2016 TI-~ ff!(rrFITTr 
m ~ ITT<T !(rmra ~~~ CfiT ~ Cfi<: ~ %1 
(4) 	 ~~~1PTT~~~~I 

~ 1 - ~ Ol!fuql cf;l-~~ 01 ~. 2016 <Ft- 31~~ 'l!("tfR( m v ~ 
TT{ mam ;jfT fi fcfl '!'a i::rcff cft- 1:l11lfH-' \ll Jl Iq ?! ' ~ ©ffa l ACK fl ~1.-lj)Rti ~ CfiT\1JT 319TcCT 

~!( l l flfrlCfl 3lT~ CK f'lC!l.-lj)Rfi ~ 'l>1TUT ~ WT<r tfTm if~~ CfiT ffilT ~ 

Cf){ "ffcf> ~. \3Lf-f.T<n:r (1) ~ 31ITTrl ~~~~~I 

~2- ~ "llfcfaql cft-~ 01 ~. 2016 cf.l" 31~~ 'l!("tfR( ~ Q1" TT{% ath-;jfT 

frnrcr wr<r-"ffh:rr if ~~ CfiT ~~~~ ~. ~ "ITTi"u if "llQ lfRT ~· fcl; 

~ 01 ~. 2016 TI- tr 319TcCT m 3lTfsQ-aT ~~~~~~ cft­
armr TI-~ ff!(i'tfira m ~~ ~ CfiT ~~~ ~ m ff!(mmr m 
~~aTI¥f ~~ ~ 3lh- ~~ if GfCflP-lT Dfu ~ ~ ~ ~ 

3IT"Cf~<rfl Cfl I {Cl I { Cfl 1ll T~ ,~ 'Sf1J©" ID"U cft" ~I 

~3- ~ "Oll"ftn ;jfT 01 ~. 2016 <Fl- 3lITT 3fC!Cfif!(T 31~ ~~ 3fC!Cfif!(T, ;;i1" ~ 

W ffi CfiT ~~~. CK~. ~ f.pn:r CfiT ~~'SITH~~I 

7. 	 "fi"!(i'tfira m ~ if m CfiT f.fuhur: 

(1) 	 ~ <-nifl1ll m , ;jfT 01 ~. 2016 TI-~ "fi"!(i'tfira m ~TI- !(rrfucr iFl" ~ 
~ f.pn:r 6 ~ 31UTrr ~ CfiT ~ Cfi\CIT t 'llT ~ +fR ~ 1fllT ~ fcl; ~~ 

CfiT ~ Cfi7: rnr ~. CfiT m , \jjq (fCf) fcl; ~~ if ( I IS? qf8 ' fct~ 3lR!(TID"U 

~m~!(T ~ ~. fOO ~ITTCK~~~ 31~ "lift~ 

frl ~ Fcila ~ fcl;'l!T 1fllT ~m~~~~. if~ q lfa fc1Cfl m ~ 
"ITTtu if 3flT ~ "[RT mITT P41'1 Iq .-;:i ~ if ~m ~ "ITTtu if frl H RI F@ a fcITTT 
TI- 3R'T-31WT f.fmfta-~~ 31mci:: ­

(Cfi) trlft Cfi 4=ct IR ~"j ~ lffllif if: ­

(i) 	 m ~if~~ if m ~m ~ ;jfT 2.57 ~~TI- fc1w411 

~m <Ft- TIT ~ frl Cflca 4 ~ (fCf) cri1 Yfcha m CK IDl:Cf ~ 3f)-T ~ 
~ IDl:Cf nRr m ~ ~ "3tfT ~ if ~!?ft ~ am m m 
~~~~ cft- fctm Cfll™Cfd if d?..'j)\'<\cf1 ~~Dfu %en- crtT 
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nfu m itlft 3ftT m ~~if~~ Cf>IR6Cfl1 ~~ ;:i- m-. nl­
m ~ ifi 'Jtf ~~ifm t1<f> ~ \3 .,,'ila <: ChifiSoCfl1 if m 
frl"~~~I 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

~iP11'1 mh:~-1 ~ 
err 5200-20200 

~~J:j 11 m-m: 2400 

m h if fcl~l111 m: n 
1800 1900 2000 2400 2800 

~ 

10160 
~ 1 2 3 4 5 

~~J:J 1 1 ~m : 12550 1 18000 19900 21700 25500 29200 

(10160+2400) 2 18500 20500 22400 26300 30100 

2.57 ifi mm ~ ~ 3 19100 21 100 23100 27100 31000 

lJUlT m ifi tfl?~ m: 4 19700 21 700 23800 27900 31900 
12560 x 2.57 = 

5 20300 22400 24500 28700 32900 
32279.20 (32279 if 

9'oiTfcha) 
6 20900 231 00 25200 29600 33900 

7 21500 23800 26000 30500 34900 
m- m 2400 Cf1T a~ 'j«"4l 

~:~4 
8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 
m~if ffl?ilfihr 

m (~ 4 if <rr en­ 10 23500 26000 28400 33300 38100 
-­

32219 ifi ~ <rr m 11 24200 26800 29300 34300 39200 

~ \3 '0'i'ld { ~) : 

32300. 

(ii) 	 m ~~if~m <rr 'SI'~ Cf>IR5Cfl 1cfil' ~ ;aq1Cfa n-~ (i) 

~ ~ i;nl:d ~~ mU<P ~ en- m . ~~~ ifi ~ 11\ 31~ 

'Sl'~ ChlRbCfl l if~~~~; 

(\9) 	 ~ fcf. ,fl l ~~#a- if ~ fcfctlciii:!l ~ Rflct.i <f ~. if;~ if m , 
ffl?itfihr m ~if ~ i:1 P!f?sia fcrffi it frl"utfur ~~: 

(i) 	 fcl 'iPi 1 ri 1r1 m ~ 2.s1 ~ ~ ir TIT ftim ~ * $11 'SfC!)IT ~ Tif9'r * 
01 ;;r;:rcrtt, 2016 cfiT ~~ ~~ trl?ITITT"-irf ~fufl~<ft ~ ~~~~ 

~ 'f.f uft'r \ifttt ~I ~ 'SICfiR 'CJTC('f uft'r ffi ~~ \3°ID ~ -q' OITT~ft ~ 
*<!ft m ~~~~ cfiT ~'t~ ft56Cfll *~ a~1"" cf1 ~~ fclti'"ll 'i ~ 
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-al-~ nfu m ~ mz ~~~ # ~ CfiTt <ilfGoCfi l ~u rr ~. -al- m q;,­

f.l-attur m ~ ifi ~~~ # m tfcp ~~ ctiiFGo"" ' # fct<rr ~1 

(ii) ~ fcf2:<1 ~ £1 ~ cii1" u~iTfucr M ifi ~u # ;mTr fcffrf~~~ \1fH (!Cf) "J'f-~ (i) ifi 31'lftrr 

~ m f.l-mmr m #, Rli1~ 11 ~m ~~ ti-~rrurr-F ~fifc:B~if1 'iruIT ~ 

~I 

1. ftj?;l ~ 11 m ~ :i:ftm-3 

2. ftjci~l'i ~m: 5400 

4. ftjw:i11 ¥ffi: 21000 

5. ¥ m ~ 25% ~fcfcfl~i!l 'li((fl: 

5250 

6. ~fckfl<lii!l ~ ~ 125% cFt' G\ "B­

~~:6563 

7. 2.57 ~ ~~ "B-lJUTT m ~ 
'1"~~ m: 21000 x 2.57 = 

' 
53970 

8. ~Rkfl ~el ~ ~ ~ 'li((fl: 

6563(5250CfiT125%) 

9. ~tr. 7 ~ 8 CfiT~ = 60533 

10. 5400 ~m (i:fim-3) CfiT a~1~41 
~: ~ 1 0 

11. m ~ it tti?nfihr m (~ 
10 it <rr en­ 50540 ~ ~ <rr 

~\3.,,'tjd{ um): 51300 

12. trl?rr~-irf ~fcfcfl<lii!l ~: 5250 

13. tri?i'tfihr m + fi"~rr~­irf 
~fckfl~el ~ : 66550 

2 

3 

4 

5 

6 

15600-39100 

5400 6600 7600 

10 11 12 

56100 67700 78800 

57800 69700 81200 

59500 71800 83600 

61300 74000 86100 

63100 76200 88700 

65000 78500 91400 
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(2) 	 ~~~ Cfil-~~ m 3lPIBT cfil" fu1:fi'rfT!?rr ~ 'h(1fct~q ~~ 'lTilT 

'\Sf' 31~ 'lTI'T '1f' # ~!?rhJ: ~~~~ lfm ~ (fr fcl il A 11 ~ ffi cfil" 

1fURT ~ ~~~~ CfiT ~~ 1flIT ~. ~ <"1<1~cn ~m *~ 
q;lf:q1£1 ~ fclw111 m h #~mm R<rr ~ 3fh: mm CfiT 

frt&ftur~-f.nn:r (1) ~m (<fi") ~ ~frtmfur Fcrfu~ ~~I 

1. 	 fcl il 4 H ffi ~ : i:ft;;;ft"-1 

2. 	 f<lil411 m: 2400 

3. 	 f<lil 4 11 1r1 m: 12560 

4. 	 ~~m:2soo 

5. 	 r.rITT\ur ~ ~ ~ m: 12950 

(10160+2800) 

6. 	 Sfil1 'ff. 5 cm- 2. 5 7 ~ fiRitc ~ it 

TIT ~ ~ <rR m: 33307 .20 

(33307 if 101Yfet>a) 

7. 	 ~ m 2800 CfiT aC:'j)""cfl ~ : 

~5 

8. 	 m ~if ~l?T'mhr m (~ s 
if ~ ol" 33307 ~ q-mrr ~ ~ 

~um): 33900. 

~ 
~ 

5200-20200 

~ 
~ 

1800 1900 2000 2400 2800 

~ 1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

(3) m fHct.it1 m \Jf't- 01 ~. 2016 cFt- w ~ ~ 3fh: CfQ w m CfiT ~~. 

01 ~. 2016 ~ 31~ 'ft!?itfmr m ~~~~~ cfil" mfrg ~ 'ff!?TTfihr 
m ~*m CfiT ~it \ifTT1:1TII 

(4) 	 cFt{ fl'C<fl1£1m\Jf't- 01 ~. 2016 cFt- 31i~w ~ ~ m~ 01 ~. 2016 ~ 

31~~ # ~~'ff!?ilfmrm ~#m CfiT ~~~1 

(5) 	 ~if; 31ITTrr fl<<fllD q;lf:q 1£1 fclilAH ffi ~~:mm~~~~ 
tgfil ~ crm 'ft!?itfmr m ~ # ~m. ~ 3f'j)!?~ q;1lfci1@ #Rn: 
\ifR crA ~ 3fR!?T ~ 31ITTrr ~I 

(6) 	 ~ fOO ~ ITT0P Cfil{ fl (<fl I£1 Wfcn ~ <l ~ C1 :mm ~ fcITT:ft ~~~f~ I'11 q.-1 ~ 

crm~~~~fuv:~m~CflT~~~#Cfl(~Tf<rr~-al-mCflT 
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f.hIT"{Uf \3"11 ~ (1 ) ~ arm Pll I'11 q ""'1 ~ ~ "tR'lf if ~ fct<rr ~ -a-m ~~ it 

f.t&tfta" fct<rr <PIT m tr ct 1fa fcl Cf) m llRT ~1 

(?) 	 ~~ fi(Cfl1fl m ~ ~if fclt1A 111 ~wrt "ttl?ftfihr ~um" it 3ffuen ~ 
m~ ffl o'~fcta11a m ~~if~~ 3fr<: m if~ crmT mcfi iildl (an: '-l' if 
~flAl~d C!i"Z~~I 

(8) 	 ~mfl<:Cfl1 fl mo1~. 20 1 6 ittf"Cfl~fclt1A111 mm<rrifw~if 

3lCR ~ 3fr<f Cflf.'t1SO fl (Cfl I fl ifcrcf; it ~ ffi ~ CF"( ~ m 3fr<: '3"1l-f.n:r+1 (1 ) ~ 

arm m f.tuRur if tti?ftfihr m ~ if ~~~ m it ~ Cfll R5Cfl1 if 
f.tuTtta- Ql- \1ITc!T ~. m~m B"l?itfmr m ~ if ~ <t>I f66Cfl 1 -a-Cfl ~ WIT 
~~ <t>lf"QiCfl1 if m ~ CfiT m ~1 

(9) 	 ~~ fl(Cfllfl m CflT ~mm cf,1-~ cf,1- crrtT&- if tfCfl ~ 04fcta 11a m 
fi:t<;i-~ ~ ;;fl ~ fcl ti 4 I '1 ~um~ m~~ q"{ "ftl?ftfihr ~um it 3lfITT; Ql­

\jffi!T ~. err~ 3ITfm ~l?rR crn11 ffl ~ +HCfllU m CflT o~ fcta 11 a m ~~if 
WTI ~ 3l1-<: ffi if~ crmT mcfi iii rDl ,a n,4' j if~ fl 41 ~a CF"( fu<l"T ~I 

(10) 	 (i) ~~if~m~ fl(Cfl 1t1 m;;IT 01 ~. 2016 it ~~m 

~ q"{ ~ fct<rr 1P:rT m, ffl?ilfmr m ~ifm ~~ 01 ~. 201 6 CflT 

ar~ m 'fl?~~~ q"{ ~ f<l1m \i1TIIT ~. it ep+:f m ~~%rn­
c:rITTo fi(Cfl1fl m CfiT m B"l?itfmr m ~if~ '3'1 :a..,'i a( ~ q"{ m 
~~ An: '-lm-f.t&tfta" m ~ m Cfi"{ ~~ 3fr<: ~~ frl i11 mF© a l?raT 
CflT ~~~~ art<ratl Cf>frtl50 fl (Cfl Ifl m cfi'I" ~~ crrtt@ B' ~~. 31mq: 

(<fl) 	 ~~~~ fl(Cfl lfl ilcr<fl~~ ~~~ 3fr<: ITT i:RT q-z ~~ 

fel1m <PIT ~ ~w CflTn ~~~~; 

("&") 	 frl i11 a ( 3flT ~~~~m i:rR ~~ t. cf.)- B°l?ITU'i"-~m ~ 
am n-~ftfihr m ~~it; 

(1f) 	 ~~ "fl1'.f<r crft1SO fl <:Cfl I {) ilcrCfl" Cflf.'t1SO ~ ffi ~ ii.fnGR m m ~ ffi 
~ CF"( ~ Ql-1 

('tf) 	 fclfi11fB mum q"{ 1r1" f.nnr 22 ar~ B"l?itfmr m ~if~~ q"{ 

m f.tuRur CflT R~ ~ d <flB crIB ~ 3fr<f f.'P-n:r llT 3fR!?T ~ ~URT ~ 1fl-i}­

qn:0114 ~m q"{ ~ g{ Ql- : 

¢fl?ra: fel1 ~m ~~~~ 1f{ ~ 3ffili:r ~a '1 'q~ ~~ fcl ti AI'1 

m~if~~it~m~~~mm~~ 
CfiT ffi~~~~ \3"11-f.l?n:r ~~U m<J: ~~~I 



10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II- SEC. 3(i)] 

(ii) m (i) ~~it crFtiso ~~m ~ lJ"ilf.hrt~ ~ ~ 3TRJ?r1r1 f.nri1 
27 ~ 31~ ;;nfT ~~* ~~~~~~~ m ~ 11"!?~ 
m ~ ~f.fof"{Uf cf;T <nW ~ 3PRT m ~ i:r-R Cf)T ~~1 

(11) f.nnr 5 ~~m ~ 31~~~m \3"CT frt<P1 (1) ~ 31~ ~ 111 q .-1 1:R ~ <rm-frtmm m 

8. 01 ~. 2016 "'fll" ~ 11"!?~ mm~~~ Cfl4"'11fbi'i ~ m CfiT 

ct 1fa fol Cfl 1:R it frtmm m ~ ~ ~. -ITT "fii 1'11 q"'1 m ci 1fa fol Cfl m ~~ 11""{ ~ frtm-ITT ~ 

~: 

™ 
frtaf{ur-01 ~. 20 16~31~~11"!?~mm~mr ~~ m qr# Cf14"'11R4'i Cf)T 

m ~ "YG "CR~~ ct•4"'11fl ~~~~. ~~~m- ~~m ~ <n ~~ 

ctilR5Cfi l it frtmfta" ~~I 

ori?rif, f<l> 01 ~. 2016"'fll"<n~11"!?~* ~ frrnn cf;T ~ cf;T-aTfug ~~ 

~~ Cf14"'1 1fl Cf)T fol 'ii ii 1'1 m. ~m ~it~~ frtmi=tr Cfl{ ~ 1flIT ~ * m 
~fol'il+JH ~wrf~l:R."~~~01~.2016 ~<n~11"l?~~~Tf<IT 

~. ~ ~~m- ~ ~m 31~ ~ cti' 1f66cti1 ~ ~ "eft" \1fTcfT ~ -ar ~ m CfiT 

~~ oi:ifcl:a11a m ~~it~~ 3th: m it~oo m<ft <i! rol,aR41 it ~ fl+i1 f%a 
Cfl{fWn-~1 

9. m ~itm ~ - m ~. m ~it~~ :fl" ~1 klctct: cti1f66Cfi1it <rl!IT­

fol ~Rise: ~ it cfr ~I 

~ 4 it 32300 ~ lf1" m 'Sll"l:(f 

Cfl{~Cfl4"'11fl w~it~m 

~ * <tl'lf66Cfl1m it~ 3th: m 
~~m~ 'l"l?~~~m 
33300~~1 

m 
~ 

5200-20200 

~ 
m 

1800 1900 2000 2400 2800 

~ 1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 211 00 23100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 
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7 21500 23800 26000 30500 34900 

8 22100 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

i 

10 23500 26000 28400 33300 38100 

11 24200 26800 29300 34300 39200 

10. 	 ti°l<ITTmr m ~if~ tj a"1 i~ ~ crrfusr ­

(1) 	 01 ¥T{ ~ fcl ~Fl I"I crrfusr ;;p:mr:r 'R ffi ~ cft <CT ~~31~~ ;;rf cft 01 

~ 3ITT 01 ¥rt: 

Gr1<mfcf>~ Of14;;i 1tl ~ f.i,1R=a, ~m~~~~m~~~ 


~m err 01 ~m 01 ¥T{ cf.1-~~ qffefcp tjari1~ ~m CfiT ~~1 


(2) 	 iJ:m Of14"'l It1 ~ 02 ~ 3fR 01 ¥T{ ~ iR" (00 fitq-ffi $) cft ~it f.i ijfcfa "ITT 

~ "lfT ti°l<f'lfua-~Wm.~~~ 31ITTrr ~ $ ~~ 
K<rr 'P-lT ~.~~a if tjari1~ 01 ~ cf.1- cft" ~ 3ITT ~ <.f14;;i 1tl ~ 02 ¥T{ 3ITT 
01 ~~ tR- (oo fitq-ffi $)~~it f.i1fcfa m ~ m ti°1<mmr ~ 
~~~~31ITT<f~$~~Rm<P-IT~.~ ~uittjari1~ 

01 ¥T{rFJ-<ft ~I 

91. 	 ~ <.f14;;i1tl ITT 02 ¥T{, 2016 3ITT 01 ~. 2017 ~ iR" cfil" ~it f.i1fcfa m 
fl I '"l Ir~ m it 31~ ffQITTmr ~ cf;fnr{ ~~~ 31ITTrr ~ cft" rr{ ~. ~ 

+ITTR-it ~tjari1~ 01 ¥T{, 2017 cf.1-~~ 3ITT ~~ B-~ tjari1~ ~ Cf1f 

~~ crrflfq; 311"UR 'R ~~: 

"@". 	 fyit Of14"'l ltl ~ 02 ~. 2016 3ITT 01 ¥T{, 2016 ~ m cfil" 31Cffir it f.i1fcfa "ITT 

fffTfR m if 31~ °H1<mmr ~~~~~ 31ITT<f ~ cft" rr{ ~. 

~~it~ tjari1~ 01 ~. 2017 cf.1-~~ 3ITT ~~ B-~ tjari1~ ~ 

qif ~~ crrNCfl 311"UR 'R ~~ : 

Gr1<mfcf>Q:if 6f14"'l1fJ, ~1 ~~it. ti°1<i'tfmrm~it~mo1~.201 6 cFt­

frtmfta" Cf)( K<rr 1PTI ~. \31f ~it~~m 01 ~. 2016 cFt- w ~ frt&ffto ~ 

1PTI ~.it~ tjari1~ 01¥T{,2016 cf.1-~~: 
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~~ra ~ m fcli' 01 ¥T{, 2016 <Fl' tja11~ ~m- ~ 'q'l?~ ~ tj c111~ 01 ~. 

2017 <Fl'~~I 

(3) ~~if, ~ 4~1'j)il8 if 'ci1' Rl?J~l1 ffi <fiT ~~ kirT 1T1l'T i ~~ ils" if 
'1-~p.r ~ t1<Cfl1D m B"l?~ m ~if a~1~cn ~if~ fl<Cfl1D m it~ 
m )j'fl:(f CR:"(fT ~. ~ CffDso fl <Cfl 1 D itqcp <fiT m \3'ID 'd'Tfug it ~~~~ m ~ 
~~ kirT ~~~~ fl<Cfl1£1 itqcp ~ f.nr+1 ~ ~~~tj<i11~ )j'fl:(f 
cR:m1 

11 . o1 ~. 2016 ~ 'q'l?'tj 1('ci Jr 'd'Tfug it m <fiT B"l?rr~ -~~ +nCfl 1D Cfl4'tl 1D Ri ?J s:i 11 

m ~if~m ~ cg;:n '1fTft ~ t ~~ 01 ~. 2016 ~ 'q'l?~ <fi1' f<Fm' 
'd'Tfug it B"l?n-fua° m ~if~~~. m- B"~n-fua' m ~if \Til'Cf1T m f.nm 7 ~ \3'1­

f.Pn:r (1) ~m (Cfi') ~~~ flnr it f.n.rcr fef;m ~I 

12. ~ R lf't11 ffi'l1 ~ 31UR ~ stRlf.i1fcfa 'Cf{~~ cfi1' m-\m: ~ 
~ RIRf>11 m+r ~ 61UR ~~ if SI Rl f.i 1Rfa 11'\' ~~ <fiT m B"l?T'tfihf m 
~ if lfT -al' ~ R<nft ~ ~ lfT \3'tf ~ 'Cf{ ITT 11'\' ~ SI Rl f.i 1RFa 3ITUR 11'\' ~~. 'Q:if 
f.t&h:ur <Fl' fcl f.i ~~a m- err# ITT!?IT ~~ f.tmfta' ~~m ~ 'q'l?~~m it cpi:r ~ 

~~~i)"~~~~~~ stRlf.i gfcfa cfi1'~ m~~if~~~ 
~m ~ fcli'lfT ~. m- m if ~~ <fi1' ffim. ~ frtlTlff <fi1' ~ <fi1' CfTfm it 
o~Rf<i ll a ffi ~~if cfi1' ~I 

13. 01 ~. 2016 <Fl' 61~~ 'q'l?~ ~ 11'\' m <fiT f.tuhur - B"~n-fua' m ~ 
if~~'ft'¢~if~~~ if, m f.t&h:ur f.i i;;i RI f€! a ftfct 'ft' fcli'lfT ~: 

(i) 	~ tja11~ \3'ff ~if cf1' ~ITT# 'ft' <ii4il 1D ~ fcli'lfT \ilT ~ ~ ~~ '3'ff ~ 

ITT#~ cf1' <T{ ~.~~if Sff mm urn~ fl~tt>~-~ fcl>m cti1f8Cfl1if zm ~ 

~~~~ ctil f8Cfll \3'ff ~ITT#~ <fl" <T{ i. if ~V'~ i -al'~ \3'tf ~ 

'ft'~~ cti1f8Cfll if Z'fil ~I 

1 . ~!litfITTr m ffi'ff it ~ : 

~4 

2 . ~!litfITTr m ~ it 1r1' m : 
28700 

3. 	~/~~~ij)cfl ~ ~ 3fUTrr 

~~ ITTr TP-n ~ 5 it 

4. 	~ 4it 1:!,'Cfl Cla 11~ f.h; ~~ 

qsmq: m : 29500 

mh 

~m 1800 1900 2000 2400 2800 

~ 1 2 3 4 5 

1 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19100 21100 23100 27100 31000 

5200-202 
 0 
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s. ~~~~~sitm: 4 19700 21700 23800 27900 31900 

30100 (~ 5 it 29600 ~ 5 20300 22400 24500 28700 32900 
~mm~ufu) 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

( ii)~-~m"SITHm~ B<:Cf11fl ~~fiGi"uif~m+~-~m, ~IN~ 

*< tj RI tj -s ~ ~ ~ ~ ~ fuQ: ~tt~Ttfmr ~a '1ll11 ~ ~ ffi" ~ 3frnd ii- 3ffucfi 

~~I 

14. 	 rn- # GfCfim -nm ~ ~ # fctru" -~ ufu CfiT ~ fcIB q1f 2016-1 7 if fctm 

~I 

f q iJCfl (01- ~~~ Sllih H I~: fcl;tft" fl <. Cf1 Ifl m ~ fiGi"u it "ffi" # GfCfim uft'r" CfiT 

~~+;iRti?5ia ~Gftq ~ii-~: 

(i) 	 m 3fR ~~~~~ f.hn:ff ~ ~m-mm~ zj-~ftU'f ~ CfiR1Jf 

~ 

01 ~. 2016 it i;rmcfi 31cITTT ~~ t CfiT ~; 3f1"T 

(ii) 	 m 3fR ~~~~Cf(; "Jtr 31cITTT ~ ft1Q: ~~(~~m 3fR 

~ mrr 'ifrn ~~~~ ~) m ~m 3ltt mrr ~~ Ulli'tfila ;:i­

~lf<rr~. CfiT~ I 

15. mm CfiT ~~ft~ - ~ frtffi, ~~ii-err (ffi° ti"~rru;:r) ~. 1947, 

~ fitfcA" ii-err (rr~Ttfmr m) ~. 1950, ~~ii-err (rr~Ttfmr m) ~. 1973, 

~ fufch1 ii-err (ttl?i'tfmr m) ~. 1986, ~ filfcrn" ii-err (rr!?Tlfmr m) f.t<n:r. 1997 

*< ~ fufch;r ii-err (trl?im.Tcr ffi°) f.t<n:r, 2008~mu,~frtWit~1fl:l; ~m~u ~ 

fi1<mr ~ -i:rn:rm if \TI!" ~ (fCfi ~ (fCfi i); f.t<n:r s.r frtW ii- 3lWRr ~. <nlJ ~ @Tr ~ rn- s.r 

f.nn:ft ~ 3ftllrf f<-1 frl ll ~a fcl;m lfllT ~I 

16. ~ # !?rt$ - <1~q Fa CfiT tn=!TW'l ~ -en: feli" ~ frtW ~ "ffm 31~ fctID ~u ~ 

qft:q 1 ~1 1 ~ fcl;tft" ~~it~ Cf1PJ'11{ ~ Ql" ~ g-, CIT erg, 3lR!?T "fflTT, ~ 1fTBT ricf. 

~~ !?RIT ~~~ "CfT .-l! 1'~ fi i1 a *< A l"l a19;0l fITTt ~ if• 14ci 1l) ~~ fuQ: 3ITCf!??.:fCfi ~, 

~ 3ft<:rtlTrf ~ gt:!: \TI!" f.'Pn:r cFI" ~~~ 31~~~&n"m cFI" ~ Cf>\ ~~I 

17. ~ - ~ ~ f.nn:ft ~ fcl;tft" ~u ~ ~ ~ fiGi"u it 9iT{ "Sl"S>J .a , q ?t ~ ~. CIT 

fctf.t!?'<f1f ~~W~~~ '1n1 W ~I 
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~ 

[f.nni 3 (vi) ~ 7 (2) ~] 


'l1flT - Cfi 

67000· 75500­it1R 
5200-20200 
 9300-34800 
 15600-39100 
 37400-67000 
 80000 
 90000
h 79000 
 80000 


iR 
1900 
 2400 
 4200 
 5400 
 10000 
1800 
 2000 
 2800 
 4600 
 4800 
 5400 
 6600 
 7600 
 8700 
 8900
it1R 

~ 1 
 2 
 3 
 4 
 5 
 6 
 7 
 8 
 9 
 10 
 11 
 12 
 13 
 13'1' 14 
 15 
 16 
 17 
 18 


18000 
 19900 
 21700 
 35400 
44900 
47600 
53100 
56100 
67700 
78800 
 118500 
 144200 
 205400
1 
 25500 
 29200 
 131100 
 182200 
 225000 
 250000 


22400 
 30100
2 
 18500 
 20500 
 26300 
 36500 
46200 
49000 
54700 
57800 
69700 
81200 
 122100 
 135000 
 148500 
 187700 
 211600 


3 
 19100 
 21100 
 23100 
 27100 
 31000 
 37600 
47600 
50500 
56300 
59500 
71800 
83600 
 125800 
 139100 
 153000 
 193300 
 217900 


4 
 19700 
 21700 
 23800 
 27900 
 31900 
 38700 
49000 
52000 
 61300 
74000 
86100 
 129600 
 143300 
 157600 
 199100 
 224400
58000 


5 
 20300 
 22400 
 24500 
 28700 
 32900 
 39900 
50500 
53600 
59700 
63100 
76200 
88700 
 133500 
 147600 
 162300 
 205100 


41100
6 
 20900 
 23100 
 25200 
 29600 
 33900 
 52000 
 55200 
61500 
65000 
 78500 
91400 
 137500 
 152000 
 167200 
 211300 


7 
 21500 
 34900 
 42300 
 67000 
 94100 
 141600 
 156600 
 172200 
 217600
23800 
 26000 
 30500 
 53600 
 56900 
 63300 
 80900 


24500 
 26800 
 31400 
 35900 
 43600 
 55200 
 177400
22100 
 65200 
 69000 
83300 
96900 
 145800 
 161300 
 224100
8 
 58600 


9 
 22800 
 25200 
 27600 
 32300 
 37000 
 44900 
 56900 
 60400 
67200 
 71100 
 85800 
99800 
 150200 
 166100 
 182700 


28400 
 38100 
 88400 
102800 
154700 
 171 100 
10 
 23500 
 26000 
 33300 
 46200 
 58600 
62200 
69200 
 73200 
 188200 


34300 
 39200
11 
 24200 
 29300 
 47600 
60400 
64100 
 71300 
 75400 
 91100 
105900 
159300 
 176200 
 193800 
26800 


40400 
 109100
12 
 24900 
 27600 
 30200 
 35300 
 49000 
62200 
66000 
73400 
 77700 
 93800 
 164100 
 181500 
 199600 


31100 
 41600 
 112400
13 
 28400 
 36400 
 50500 
64100 
 75600 
 96600 
 169000 
 186900 
 205600
25600 
 68000 
 80000 


14 
 26400 
 29300 
 32000 
 37500 
 42800 
 52000 
66000 
 70000 
77900 
82400 
99500 115800 
174100 
 192500 
 211800 


44100 
 72100 
 119300 
179300 
 198300 
 218200
15 
 27200 
 30200 
 33000 
 38600 
 53600 
68000 
 80200 
84900 H02500 

16 
 31100 
 34000 
 45400 
 70000 
 74300 
 122900 
184700 
 204200
28000 
 39800 
 55200 
 82600 
87400 H05600 

41000 
 46800 
 210300
17 
 35000 
 56900 
72100 
76500 
85100 
90000 108800 126600 
190200
28800 
 32000 


42200 
 48200 
 92700 112100 130400 
195900 
 216600
18 
 29700 
 36100 
 58600 
74300 
78800 
87700
33000 


37200 
 43500 
 49600 
 60400 
 76500 
81200 
90300 
95500 115500 
134300 
201800
19 
 34000
30600 


38300 
 44800 
 511 00 62200 
 78800 
83600 
93000 
98400 119000 138300 
207900
20 
 31500 
 35000 


95800 101400 122600 142400 
214100
21 
 32400 
 36100 
 39400 
 46100 
 52600 
 64100 
81200 
86100 


54200 
 88700 
98700 104400h26300 146700
22 
 33400 
 37200 
 40600 
 47500 
 66000 
83600 


41800 
 48900 
 86100 
91400 101700 107500 130100 151100 
23 
 34400 
 38300 
 55800 
 68000 


43100 
 50400 
 57500 
 70000 
88700 
94100 104800 110700~34000155600
24 
 35400 
 39400 


96900 107900114000 ~38000160300
44400 
 51900 
 59200 
 72100 
91400
25 
 36500 
 40600 


94100 
 99800 111100 117400 h42100 165100 
37600 
 41800 
 45700 
 53500 
 61000 
 74300
26 


96900 102800 114400 120900 ~46400170100
27 
 38700 
 43100 
 47100 
 55100 
 62800 
 76500 
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m 
n 5200-20200 9300-34800 15600-39100 37400-67000 

67000­

79000 

75500­

80000 
80000 90000 

in 
m 1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000 

imr 1 2 3 4 5 6 7 8 9 10 11 12 13 13;i> 14 15 16 17 18 

28 39900 44400 48500 56800 64700 78800 99800 105900117800124500 150800 ~75200 

29 41 100 45700 50000 58500 66600 81200 102800 109100 121300 128200h55300 180500 

30 42300 47100 51500 60300 68600 83600 105900 11 2400 124900 132000 160000 185900 

31 43600 48500 53000 62100 70700 86100 109100 115800 128600 136000 164800 191500 

32 44900 50000 54600 64000 72800 88700 112400~ 19300 132500 140100 169700 197200 

33 46200 51500 56200 65900 75000 91400 115800~22900 136500 144300 174800tl03100 

34 47600 53000 57900 67900 77300 94100 119300 H266oo 140600 148600 180000tl09200 

35 49000 54600 59600 69900 79600 96900 122900 130400 144800 153100 185400 

36 50500 56200 61400 72000 82000 99800 126600 134300 149100 157700 191000 

37 52000 57900 63200 74200 84500 102800 130400 138300 153600 162400 196700 

38 53600 59600 65100 76400 87000 105900 134300 142400158200 167300 202600 

39 55200 61400 67100 78700 89600 109100 38300146700 162900 ~72300 ?08700 

40 56900 63200 69100 81100 92300 112400 142400 151 100167800 ~77500 

~ fchf1 I ~ q {I~ f4>ct"1 I ~3lf ~ fu"C!; 3th f111"1 I.-4 W ~ fu"C!; ~~ 

f.hi Pi F© ct ct ,Ri 6fl , ~~ (2) if '3 R~1 F© ct w ~ fBiJ: 6flfu+r <s) if '3 R&i F© ct °ff!?itfITTr m 
~if mrr 1P-IT ~~ m-n 3l 'j) ~1 Ra CR" mrr 1P-IT ~ 3fTz 01 ~. 2016 *1- ff~ ~ 

~.~ frfan-ur, frt<n=r 7 ~ \311 frnn:r (2) ~~ fcfi<rr ~: 

Rlfcfi«il ~ q {1Rtfcfi~1 ~ 
fcl ?:P:H 'l ~ ffi °ffJ?TtfITTr m m<rrSil."ft. ~ 'PT"ll'll 

ftqTt 'PT~ m m~if~~ 
~ ~~ m 
~ ~ 

°ftJ?TtfITTr 

~~ 

~~~ 
(5)(1) (3) (6)(2) (4) 

61IC2.-,,Pn ~1-c: 2800 4200 ~-6 7.6.73 

2 

1 

;;ffi-g 31Ici'11n f.: l"c 7.6.73 4200 4600 ~-7 

31l1-c' 1iftf.:tc 4600 4800 ~- 8 7.6.733 
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~ 

4 m 2400 2800 ~-5 7.6.79 
~<t>f.l Cfft ~ 

m~ 

5 tITT 1800 2000 ~-3 7.6.1 08 

~ <lil' ~l?T ~~ C!1l' ~!lfTfi.hr ~ 

~ <lil' ~-~ ~ ~ cfR qi ~ 

~~ ~ m~ cnm XII CfiT ~u~~ 

q-r ~ ~ ~ "fl ~I Rl-t•P:l I '1 

i:iG"'IJITTiT ~'Tm rfl?rrfihr $r ;:rtf ~. 

cf.l'~~irr=Rffi~~~ 

B'fiCfT ~I ~ rf!lfTfi.hr ~ mcG ~ 

3fqqf ~ m 1800 ~ ~ ~l?r m 
~~~GfrsfT°m. ~ '41~~. <i> 

'Cf!/"'fT(f ~-3 ~~~ BCfld'T ~I 
' 

~q<f 

6~ ~ 
fc('TP,<f ~ 

(4hfl o:-q l!>fl ) ~ 

~ ~1~;,flo:f.le: 

2400 4200 ~-6 

~~. ~ mCfiR ~ <ljfq<;1 1<:•i'i cf;)­

q~R)4j ~ ~~!IT mfu" ~3lf ~ 

0:Cfl~qf1 I ~ ~ ~ ~llmrf.tcn ~ ~ 

7.7.55 

~~3f~<nft<:r ~I 

tj'5i11.14"i, FctmrITath:~~~~~wt~~~ 

f.itl~F©a a 1 ~C11 1 t ~ (2) ~ \3f~1.1F©a mt~~ (5) ~ \3R1.1F©a B°!?Tmhr m 

~~ ~ rr<rr ~ m<fiR IDU 31:t;t:i1Ra CfiT ~ <P-IT ~ 3lT<: 01 ~. 2016 <Ft-~~~ 

~~ f.hrr\'Jf, frt<P1 1 t '\3'11 frt<P1 (2) t ~ fcl;<rr ~· 

iii. 'tj". q'G'lif ;:rm ~~~ ~!?ITfmr~~ 

~ ~ 
~ 

~ ~ ~ 

~-tj-!?ITfmr~ 

~~rn:i:~ 
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~ 
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1. 

'Cf~~. ~. ~ ~'fi l fta I aITT fclimrr Cfi'i'<JTUT ~ 
~ ~ ~ 1900 2400 ~-4 
~ 1l ~ ~ 3i"f 

~43ih'~2 ili 
\3CfITT r.rraT -1lf;­

m i:i:r.~~ml!fifi 
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ffi'll~~I 

~.ml:!,Cf~~.~.w.a~~~~ 
2. 'lITTCfhr ~ ~ 

~ 'h1iif<t>IRl111 $r 

'liT~mrf~ 

2800 4200 ~-6 11 .3.11 

6T'fi fct'lTT'T 

3. f.ttl81'11 (ST'fl) 4200 4600 ~-7 11.8.21 

4 . ~ 3TUT81'11 

(ST'fl) 

4600 4800 ~-8 11.8.21 

5. 3TUT81'11 (ST'fl) 4800 5400 (~~-2) ~-9 11.8.21 

~~ 

6. 'ITITCf ~ ~ 
~ it 

~~1JClci:lfclG 

4 200 4600 ~- 7 11.11 .17 

7. 'lm:-Cl' ~ ~ 
31Ri<Vi@ 1•1r< it 

-
'j,~l(l("l l "l<i. 

4600 4800 ~-8 11. 11.17 

8. 'lm:-Cl' ~ ~ 
~ it 

~~ 

4600 4800 ;,th: 4 CllSf 1'.f~ 

~~ih' 
5400 (~~-2) 

~- 8 ;,th: 4 CllSf 

1'.f'l-Tq~~ 

ih'~~ it 

~-9 

11 .1 1.22 

9. Ai "'fRl'h ~ ~ 

°ITT8f'll ~ ~~ 

~UR vWT~Tl<'IT 

it~~ 

2800 4200 ~-6 

~'TG''fiT~qfu 

ma:rur ~~ 1'.fG' it 

"liT fZ<rr ~I 

11. 11 .28 

~~qftqn:~~ 

10. st.ui:r m<~ 

~it~ 

~~ 

2400 2800 ~-5 11.20.38 

~~ 

11. ~ ~ it 

~ ~ 

~ 

~-I 

4600 4800 ~-8 11.22.85 

12. ~ ~ it 

~ ~ 

~ 

~- II 

4200 4600 ~-7 11 .22.85 
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~~~~tter~eh" 

13. 1JTlfiiJr mm fctm1T it 2400 2800 ~- 5 11.23.46 

~ f.fft81'11 

14. tfrn ~ fct'lTilT if 1800 2000 ~-3 11 .23.54 

~ 

15. ~ fctm1T if 'f.f.rn ~ 2400 2800 ~- 5 11.23.60 

~l'f.f.ro lfGT ITT!W'lf ~~/~ 
~ ITTeif"UT ~~mq 

fcr<=r<:r 'f>':" R<rr inrr ~ 

16. ~ fctm1T if ~ 1800 1900 ~-2 11.23.69 

q fl:'<J I<'l'fi 

"'"anftq- tter ~ eh" 
17. ~ fctm1T if ~ 2400 2800 ~-5 11 .23.110 

m e1<1i/'!lfrm ~~ ~ 'iR"!?f'fi/ ~ 

~!lf'fi ~ if. mq 

fcr<=r<:r 

18. Bffi''l.<f itcln:t fct'lTilT if ~'l.<f 2400 2800 ~-5 11.23.112 

f.fft81'f. 

~ 

19. ~~(~) 2400 2800 ~- 5 11.23.170 

lTI"fCf w~mm~ 

20. ~ ~ ITT!ITT'<'l<r if 4200 4600 ~- 7 11 .24.15 

~ 
m'f~ 

21 . ~~~ (~ 4200 4600 ~- 7 11.29.15 

fchrr;f) 

22. ~~~ 4200 4600 ~- 7 11.29.15 

(~'rm~) 

23. ~~~(~) 4200 4600 ~- 7 11 .29.15 

24. ~ ~ ~ 4200 4600 ~-7 11 .29.15 

(~!IR) 

25. 'f.f.rn ~~(~ 2800 4200 ~- 6 11.29.20 

fchrr;f) 

26. 'f.f.rn ~~ (3f<l'F.fo 2800 4200 ~- 6 11 .29.20 

'rm~) 
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(~!IR) 
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~(~) 
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29. ~mrr~ it '!lf.rn 

m=r ~ 

30. 'IITT"ift<r mrr ~ it l'.f!lfR ~ 

31 . 'IITT"ift<r r,fR ~ it i£'°l Rfs: ifi"1 
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m~~~ 
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~I 
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33. ~ ~ ~ it '3'l" 
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~&R~ 
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<:!\lT~ 

43. ~ '.f'ITTlT it 
~m-:=r1g ~,~~'fi ~ 

4200 4600 ~-7 11 .1 2.81 

44. ~ '\f'IWT it ~ 
~~T'fi 

4600 4800 ~-8 11 .12.81 

45. lftut ·.m ~~ m\'I' 

~. m-CTft;:r (RT~ 
2400 2800 ~- 5 

~~6200/-

~m~<!i't~ 
~'TIBR~~ 

11 .12.18 

46. mtrr <'!"!?~, m-CTft<r i'R.<:e~ 1900 2400 ~-4 11 .12.21 

47. m-CTft<r i'R.<:<:~ ~ mff ~ 1fl:i; ~~ *fu it ~ ·~· 'FT Wr<r ~ 'err{ · it 
~~I 

11.12.15 

{frr:rlr 6 (2) ~} 
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izit ~ \Jfl" 01 ~. 2016 3fR ~ f.nrm <ft-~ <ft-~~ Gffq flqlf.i'{<:d it" 
<nJ: ~. mw ~ 'liT ~m ~ qft i1 
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['tiT. 'ff. 1-2/2016-w{m] 

3ITT. ~. ~.~ BITT 

MINISTRY OF FINANCE 


(Department of Expenditure) 


NOTIFICATION 


New Delhi, the 25th July, 20 I 6 


G.S.R. 721(E).- In exercise of the powers conferred by the proviso to article 309, and clause (5) of art ic le 
148 of the Constitution and after consul tation with the Comptro ller and Auditor General in re lation to persons serving 
in the Indian Audit and Accounts Department, the President hereby makes the following ru les. namely :­

1. 	 Short title a nd commencement. ­

(I) 	 These rules may be called the Central Civil Services (Revised Pay) Rules, 2016. 

(2) 	 They sha ll be deemed to have come into force on the I st day of January, 2016. 

2. 	 Categories of Government servants to whom the rules apply. ­

(!) 	Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civi l 
services and posts in connection with the affairs of the Union whose pay is debitab le to the Civi l 
Estimates as also to persons serving in the Indian Audit and Accounts Department. 

(2) 	 These rules sha ll not apply to ­

(i) 	 persons appointed to the Central Civil Services and posts in Group 'A ', 'B' and 'C'. under 
the administrative control of the Administrator of the Union Territory of Chandigarh; 

(ii) 	 persons locally recruited for services in Diplomatic, Consular or other Indian 
establishments in fore ign countries; 

(iii) 	 persons not in whole-time employment; 

(iv) 	 persons paid out of contingencies; 

(v) 	 persons paid otherwise than on a monthly basis incl uding those paid only on a piece rate 
basis; 
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(vi) 	 persons emp loyed on contract except where the contract provides otherwise; 

(vii) 	 persons re-employed in Government service atler retirement; 

(v iii) any other class or category of persons whom the President may, by order, specifically 
exclude from the operation of all or any of the provisions contained in these rules. 

3. 	 Definitions.-ln these rules, unless the context otherwise requires, ­

(i) 	 '\:xisting basic pay" means pay drawn in the prescribed existi ng Pay Band and Grade Pay or Pay in 
the existing scale; 

(ii) "existing Pay Band and Grade Pay" in relat ion to a Government servant means the Pay Band and the 
Grade Pay app licable to the post held by the Government se1vant as on the date immediately before 
the notification of these ru les whether in a substantive capacity or in offi ciating capaci ty; 

(i ii ) "existing scale,. in relation to a Government servant means the pay scale applicable to the post held 
by the Government servant as on the date immediately before the notification of these rules in the 
Higher Administrati ve Gracie, Higher -Administrative Grade+, Apex scale and that app licable to 
Cabinet Secretary whether in a substanti ve or officiating capacity; 

(iv) "exist ing pay structure" in relation to a Government servant means the present system of Pay Band 
and Grade Pay or the Pay Sca le applicable to the post held by the Government servant as on the date 
immediately before the corning into force of these rules whether in a substantive or offic iating 
capacity. 

Explanation.- The expressions "existing basic pay", "existing Pay Band and Grade 
Pay" and "existing scale''. in respect of a Government servant who on the 
I st day of January. 201 6 was on deputation out o f India or on leave or on 
foreign service, or who would have on that date officiated in one or more 
lower posts but for his o fficiating in a higher post, shall mean such basic 
pay, Pay Band and Grade Pay or scale in relation to the post which he 
would have held but fo r his being on deputation out of India or on leave 
or on fo reign service or offic iating in higher post, as the case may be; 

(v) 	 "existing emoluments" mean the sum of (i) existing basic pay and (ii) existi ng dearness allowance 
at index average as on l st day of January, 2006; 

(vi) 	 " Pay Matrix" means Matrix specified in Part A of the Schedule, with Leve ls of pay arranged in 
vertical cell s as ass igned to corresponding existing Pay Band and Grade Pny or scale; 

(vii) 	 "Level" in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade 
Pay or scale specified in Part A of the Schedule; 

(viii) 	 "pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in Part A of the 
Schedul e; 

(ix) "revised pay structure" in re lation to a post means the Pay Matrix and the Levels specifi ed therein 
corresponding to the exist ing Pay Band and Grade Pay or scale of the post unless a di fferent revised 
Level is notified separately fo r that post; 

(x) 	 "basic pay" in the revised pay structure means the pay drawn in the prescribed Level in the Pay 
Matrix; 

(xi) 	 " revised emoluments" means the pay in the Level of a Government servant in the revised pay 
structure; and 

(xii) 	 "Schedule" means a schedule appended to these rules. 

4. Level of posts.- The Level of posts shall be determined in accordance with the various Levels as assigned to 
the corresponding ex isting Pay Band and Grade Pay or scale as spec ified in the Pay Matrix. 

5. Drawal of pay in the revised pay structure.- Save as otherwise provided in these ru les, a Government 
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed: 

Provided that a Government servant may elect to continue to draw pay in the existing pay structure until the 
date on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post 
or ceases to draw pay in the existing pay structure: 
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Provided fu11her that in cases where a Government servant has been placed in a higher grncle pay or scale 
between I st clay of January. 20 16 and the elate of notification of these rules on account of promotion or upgradation, 
the Government servant may elect to switch over to the revised pay structure from the <late of such promotion or 
upgradation, as the case may be. 

Explanation l. ­ The option to retain the existing pay structure under the provisos to this rule shall be 
admissible only 111 respect of one existing Pay Band and Grade Pay or scale. 

Explanation 2. ­ The aforesaid option shall not be admissible to any person appointed to a post for the first 
time in Government service or by transfer from ano ther post on or nfter the I st day of 
January, 20 16, and he shall be allowed pay only in the revised pay structure. 

Explanation 3.- Where a Government servant exercises the option under the provisos to th is rule to retain 
the existing pay structure of a post he ld by him in an offic iating capacity on a regular basis 
fo r the purpose of regulation of pay in that pay structure under Funda menta l Rule 22, or 
under any other rule or order applicable to that post, his substantive pay shall be 
substantive pay which he would have drawn had he retai ned the existing pay structure in 
respect of the permanent post on wh id1 he holds a lien or would have held a lien had his 
lien not been suspended or the pay of the officiating post which has acquired the character 
of substantive pay in accordance wi th any order for the time bei ng in force, whichever is 
higher. 

6. 	 Exercise of option. ­

(I) 	 The option under the provisos to rule 5 shall be exercised in writing in the form appended to these rules so as 
to reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules 
or where any revision in the existing pay structure is made by any order subsequent to the date of notification 
of these rules, within three months of the date of such order: 

Provided that­

(i} 	 in the case of a Government servant who is. on the date of such noti fication or, as the case may be, 
date of such order, out of India on leave or deputation or fo reign service or active service, the said 
option shall be exerc ised in wri ting so as to reach the sa id authority within three months of the date 
of his taking charge of his post in India; and 

(ii) 	 where a Government servant is under suspension on the Ist day of January. 2016, the option may be 
exercised wi thin three months of the date of his return to his duty if that datt: is later than the date 
prescribed in this sub-ru le. 

(2) The option shall be intimated by the Government servant to the Head of his Office along with an 
undertaking, in the form appended to these rules. 

(3) If the intimation regarding option is not received by the authority within the time specified in sub­
n1le ( I), the Government servant shall be deemed to have elected to be governed by the revised pay structure 
with effect from the I st day of January, 20 16. 

(4) 	 The option once exercised shall be final. 

Note I: 	 Persons whose services were terminated on or after Jst January, 20 16 and who could not exercise 
the opt ion within the prescribed time limit. on account of discharge on the expiry of the sanctioned 
posts, resignation, di sm issal or discharge on discipl inary grounds, shall be entitled to exercise 
option under sub-rule (I). 

Note 2: 	 Persons who have died on or after the I st day of January, 20 16 and could not exercise the option 
within prescribed time limit arc deemed to have opted for the revised pay structure on and from the 
I st day of January. 20 16 or such later date as is most beneficial to their dependents if the revised pay 
structure is more favorable and in such cases, necessary action for payment of arrears shall be taken 
by the Head of Office. 

Note 3: 	 Persons who were on earned leave or any other leave on I st day of January, 2016 which entitled 
them to leave salary shall be enti tled to exercise option under sub-rule (I). 

7. 	 Fixation of pay in the revised pay structure.­

(I) 	 The pay of a Government servant who elects, or is deemed to have elected under rule 6 to be 
governed by the revised pay structure on and from the I st day of January. 20 16. shall. unless in any 



25 [~II-~ 3(i)] 

case the President by special order otherwise di rects, be fixed separately in respect of his 
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien 
had not been suspended, and in respect of his pay in the officiating post held by him. in the 
following manner. namely: ­

(A) 	 in the case of all employees­

(i) 	 the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multip lying 
the existing bas ic pay by a factor of 2.57. rounded off to the nearest rupee and the figure 
so arrived at wi ll be located in that Level in the Pay Matrix and if such an identical figure 
corresponds to any Cel I in the applicable Level of the Pay Matrix. the same shall be the 
pay, and if no such Cell is avai lab le in the applicable Level, the pay shall be fixed at the 
immediate next higher Cell in that appl icable Level of the Pay Matri x. 

Illustration : 

I. Ex isting Pay Band : PB-I 
Pay 

Band 

Grade 
Pay 

Levels 

1800 

I 

5200-20200 

1900 2000 2400 

2 3 4 

2800 

5 

2. Existing Grade Pay: 2400 

3. Ex isting Pay in Pay Band : I 0160 

4. Existing Basic Pay 12560 
(I 0 I 60+2400) 

5. Pay after multiplication by a fitme nt 
fa ctor of 2.57 : 12560 x 2.57 = 32279.20 
(rounded off to 32279) 

I 

2 

3 

4 

18000 

18500 

19100 

19700 

19900 

20500 

2 11 00 

21700 

21700 

22400 

23 100 

23800 

25500 

26300 

27 100 

27900 

29200 

30 100 

31000 

31900 

6. Level corresponding to GP 2400 : Level 4 

7. Revised Pay in Pay Matrix (either equal 
to or next higher to 32279 in Level 4) : 
32300. 

5 

6 

7 

8 

9 

10 

11 

20300 

20900 

2 1500 

22100 

22800 

23500 

24200 

22400 

23100 

23 800 

24500 

25200 

26000 

26800 

24500 

25200 

26000 

26800 

27600 

28400 

29300 

28700 

29600 

30500 

3 1400 

32300 

33300 

34300 

32900 

33900 

34900 

35900 

37000 

38 100 

39200 

(ii) 	 if the minimum pay or the first Cell in the app licable Level is more than the amount arrived 
at as per sub-clause (i) above. the pay shall be fixed at min imum pay or the first Cell of that 
applicable Level. 

(B) 	 In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is admissib le, 
the pay in the revised pay structure sha ll be fixed in the fo llowing manner: 

(i) 	 the ex isting bas ic pay shall be mul tipl ied by a factor of 2.57 and the figure so arrived at shall be 
added to by an amount equ ivalent to Dearness Allowam;e on the pre-revised Non-Practicing 
Allowance admissible as on I st day of January, 2006. The figure so arrived at wi ll be located in that 
Level in the Pay Matrix and if such an identical figure corresponds to any Ce ll in the applicable 
Level of the Pay Matrix. the same shall be the pay, and if no such Cell is available in the appl icable 
Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the Pay 
Matrix. 

(ii) The pay su fixed under sub-clause (i) shall be added by the pre-revised Nun Pract icing Allowance 
admissib le on the existing basic pay unti l further decis ion on the revised rates of on Practicing 
Allowance. 
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Illustra tion: 

I. Ex isting Pay Band : PB-3 

2. Existing Grade Pay : 5400 

3. Existing pay in Pay Band : 15600 

4. Existing Basic Pay: 21000 

5. 25% NPA on Basic Pay: 5250 

6. DA on NPA@ 125%: 6563 

7. Pay after multiplication by a titment fa ctor of2.57: 
2 1000 x 2.57 = 53970 

8. DA on NPA : 6563 ( 125% of 5250) 

9. Sum of serial number 7 and 8 = 60533 

10. Level corresponding to Grade Pay 5400 (Pl3-3) : 
Level 10 

11. Revised Pay in Pay Matrix (either equal to or next 
higher to 60540 in Level I 0) : 61300 

12. Pre-revised Non Practici ng Al lowa nce : 5250 

13. Revised Pay + pre-revised Non Practicing 
Allowance : 66550 

Pay Ba nd 15600-39100 

Grade Pay 5400 6600 7600 

Levels 10 11 12 

I 56 100 67700 78800 

2 57800 69700 8 1200 

3 59500 71800 83600 

4 61300 74000 86100 

5 63100 76200 88700 

6 65000 78500 91400 

(2) 	 Where a post has been upgraded as a result of the recommendations of the Seventh Centra l Pay 
Commission as indicated in Part B or Part C of the Schedule, the existing basic pay wil l be arrived 
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay 
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be 
done in the manner prescribed in accordance wi th clause (A) of sub-mlc ( I). 

Il lustration: 

(3) 	 A Government servant who is on leave on the I st day of January, 20 16 and is entitled to leave salary 
shall be entitled to pay in the revised pay structure fro m 1st day of January, 2016 or the date of 
option for the revised pay structure. 

(4) 	 A government servant who is on study leave on the I st day of January, 2016 shall be entitled to the 
pay in the revised pay structure from Ist day of January. 2016 or the date of option. 

I. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

Exi sting Pay Band : PB- I Pay 
5200-20200 

Ex isti ng Grade Pay : 2400 
Band 

Grade
Existing basic pay : 12560 

Pay 
1800 1900 2000 2400 2800 

Upgraded Grade Pay : 2800 
Levels I 2 3 4 

Pay fo r the purpose of fi xation: 12960 
(10160+2800) I 18000 19900 2 1700 25500 29200 

2 18500 20500 22400 26300 30100 

Pay after multiplying serial number 5 3 19100 2 11 00 23 100 27100 31000 

with a fitrnen t factor of 2.57 : 33307.20 4 19700 21700 23800 27900 31900 
(rounded offto 33307) 

5 20300 22400 24500 28700 32900 
Level corresponding to Grade Pay 2800 : 
Level 5 6 20900 23100 25200 29600 33900 

Revised Pay in Pay Matrix (e ither equal 7 21500 23800 26000 30500 34900 

to or next higher to 33307 in Level 5) : 
33900. 

5 
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(5) A Government servant under suspension. sha ll continue to draw subsiste nce allowance based on 
ex isting pay structure and his pay in the revised pay structure sha ll be subject to the final order on 
the pending disciplinary proceedings. 

(6) Where n Government scrvnnt holding a permnnent post is officiating in a higher post on a regular 
basis and the pay structure applicab le to these two posts are merged into one Level. the pay shall be 
fixed under sub-rule ( I ) with reference tu the officiating post only and the pay so fixed shall be 
treated as substantive pay. 

(7) Where the exist ing emoluments exceed the revised emoluments in the case of any Government 
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay. 

(8) Where in the fixation of pay under sub-rule ( I ). the pay or a Government servant, who. in the 
existing pay structure, wns drawing im mediately before the I st day of January, 2016 more pay than 
another Government servant junior to him in the sa me cadre. gets fixed in the revised pay structure 
in a Cell lower than that of such junior. his pay shall be stepped up to the same Cell in the revised 
pay structure as that of the junior. 

(9) Where a Government servant is in receipt of personal pay immediately before the date of 
notifi cation of these rules, which together with his ex isting emolumen ts exceed the revised 
emoluments, then the difference representing such excess shall be allowed to such Government 
servant as personal pay to be absorbed in future increase in pay. 

( 10) (i) In cases where a senior Government servant promoted to a higher post before the I st day of 
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the 
higher post on or after the 1st day of January, 2016. the pay of senior Government servant in the 
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that 
higher post and such steppi ng up shall be done with effec t from the date of promotion of the jun ior 
Government servant subject to the fu lfillment of the following conditions. namely:­

(a) both the junior and the senior Government servants belong to the sa me cadre and the posts 
in which they have been promoted are identical in the same cadre: 

(bl the existing pay structure and the revised pay struc ture of the lower and higher posts in 
wh ich they are entitled to draw pay are identical: 

(c) the senior Government servants at the time uf promotion are drawing equal or more pay 
than the junior: 

(d) the anomaly is direct ly as a result of the application or the provisions of Fundamental Ru le 
22 or any other rule or order regulating pay fixation on such promotion in the revised pay 
structure: 

Provided that if the junior officer was drawing more pay in the existing pay structure than 
the senior by virtm: of any advance increments granted to him, the:: provisions of thi s sub­
rule shall not be in voked to step up the pay of the senior officer. 

(ii) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i) 
shall be issued under Fundamental Rule 27 and the seni or officer shall be entitled to the next 
increment on completion of his required quali fyi ng service with effect from the date of re-fixation of 
pay. 

( 11) Subject to the provisions of rule 5, if the pay as fixed in the offo.: iati ng post under sub-rule (I) is 
lowt:r than the pay fixed in the substantive post, the formt:r shall be fi xt:d at the same stage:: as the 
substantive pay. 

8. Fixation of pay of employees appointed by direct recruitment on or after Isl day of J anuary, 2016.­
The pay of employees appointed by direct recruitment on or after I st day of January, 20 16 sha ll be fixed at the 
minimum pay or the first Cel l in the Level, applicable to the post to which such employees are appointed: 

Provided that where the existing pay of such employee appointed on or after I st day of January, 2016 and 
bt:fore the:: date:: of notification of these rules, has alrnady been fixed in the existing pay structure and if his existing 
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is 
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appointed on or atler I st day o f' January, 20 16, such difference shal l be pnid as personal pay to be absorbed in future 
increments in pay. 

9. Increments in Pay Matr ix.- The increment shall be ns specified in the vertical Cells of the applicable Level 
in the Pay Matrix. 

Il lustration: 

An employee in the Basic Pay of 32300 in Pay 
5200-20200 Level 4 will move vertica lly down the same Ba nd 

Level in the cells and on gra nt of increment, 
Grade his basic pay will be 33300. 

Pay 
1800 1900 2000 2400 2800 

Levels 1 2 3 4 5 

I 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

3 19 100 2 11 00 23 100 27100 31000 

4 19700 21700 23800 27900 31900 

5 20300 22400 24500 28700 32900 

6 20900 23100 25200 29600 33900 

7 21500 23800 26000 30500 34900 

8 221 00 24500 26800 31400 35900 

9 22800 25200 27600 32300 37000 

! 

IO 23500 26000 28400 33300 38100 

II 24200 26800 29300 34300 39200 

10. 	 Date of next incrcm l'nl in revised pay structure. ­

( 1) There shall be two dates for grant of increment namely, 1st January and 1st July of' every year, instead of 
existing date of I st Ju ly: 

Provided that an employee shall be entitled to only one annual increme nt either on 1st January or 1st July 
depending on the date of his appointment, promotion or grant of financ ial upgradation. 

(2) 	 The increment in respect of an employee appointed or promoted or granted financial upgradation including 
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the 
2nd day or January and I st day of July (both inclusive) shall be granted on I st day of January and the 
increment in respect of an employee appointed or promoted or granted financial upgradation including 
upgradation under MA CPS during the period between the 2nd day of July and 1st day of January (both 
inclusive) shall be granted on I st day of July. 

Illustrat ion: 

(a) 	 In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period 
between the 2nd day of July, 20 16 and the I st clay of January. 20 17, the first increment shall accrue on the 
Ist day of July, 20 17 and thereatler it shall accrue atler one year on annual basis. 

(bl 	 In case of an employee appointed or promoted in the normal hierarchy or under MA CPS during the period 
between 2nd day of January, 20 16 and !st day of July, 2016, who did not draw any increment on lst day of 
July, 20 16, the next increment shall accrue on 1st day of January, 20 17 and thereatler it shall accrue atlcr one 
year on annual basis: 
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Provided that in the case of employees whose pay in the rev ised pay structure has been fixed as on I st day of 
January, the next increment in the Leve l in which the pay was so fixed as on I st day of Janunry, 20 16 shall accrnc on 
I st day of July. 20 16: 

Provided further that the next im:rement atler drawal of im:rement on l st day of Jul y. 2016 shall accrue on 
1st day of July. 20 17. 

(3) Where two existing Grades in hierarchy are merged and the j unior Government servant in the lower Grade 
happens to draw more pay in the corresponding Level in the revised pay structure than the pay of the senior 
Government servant. the pay of the senior govern ment servant shall be stepped up to that of his junior from the same 
date and he shall draw next increment in accordance with this rule. 

11. Revision of pay from a date subsequent to 1st day of January, 201 6.-Where a Government servant who 
continues to draw his pay in the ex isting pny structure is brought over to the revised pay structure from a date later 
than I st day of January, 2016, his pay in the revised pay structure shall be fi xed in the manner prescribed in 
accordance with clause (A) of sub-rule (I) of rule 7. 

12. Pay protection to officers on Central deputation under Central Staffing Schcmc.-If the pay of the 
officers posted on deputation to the Central Govern ment under Central Staffing Scheme, after fixation in the revised 
pay structure ei ther under these rules or as per the instructions regu lating such fixation of pay on the post to which 
they are appointed on deputation, happens to be lower than the pay these officers would have been enti tled to, had 
they been in their parent cadre and would have drawn that pay but for the Central deputat ion, such diffe rence in the 
pay shall be protected in the form of Personal Pay with effect from the date of noti tication of these rules. 

13. Fixation of pay on promotion on or after Ist day of January, 201 6.-The fixat ion of pay in case of 
promotion from one Level to another in the revised pay structure shall be made in the follo wing manner, namely: ­

(i) 	 One increment shall be given in the Level from which the employee is promoted and he shall be 
placed at a Cell equal to the fi gure so arrived at in the Level of the post to which promoted and if' no 
such Cell is available in the Level to which promoted. he shall be placed at the nex t higher Cell in 
that Level. 

Illustration: 

I. 

2. 

3. 

4. 

5. 

Level 111 the revised pay Pay 
5200-20200

structure : Level 4 Band 

Basic Pay in the revised pay Gracie 
1800 1900 2000 2400 2800 

structure : 28700 Pay 

Granted promotion/ ti na ncial Levels 1 2 3 4 5 
upgradation under MACPS in 
Level 5 I 18000 19900 21700 25500 29200 

2 18500 20500 22400 26300 30100 

Pay aft er giving one increment 
in Level 4 : 29600 

3 19100 21 100 23100 27100 31000 

4 19700 2 1700 23800 27900 3 1900 

Pay in the upgraded Level i. e. 5 20300 22400 24500 28700 32900 

Level 5 : 30 I 00 (either equal to 6 20900 23 100 25200 29600 33900 
or next higher to 29600 In 
Level 5) 7 21500 23800 26000 30500 34900 

(ii) 	 In the case of Government servants receiving Non Prac ticing Allowance, their basic pay plus Non 
Practicing Allowance shall not exceed the average of basic pay of the revised scalt: applicable to the 
Apex Lt:vt:I and the Level o f the Cabinet Secretary. 
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14. 	 Mode of payment of ~trrears of pay.- The arrears shall be pa id during the Financial Year 201 6-201 7. 

Explanation.- For the purpose of this ru le...arrears of pay" in relation to a Government servant, means the 
difft:rence bt:twct:n­

(i) 	 the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of 
his pay under these rult:s for the pt:riod t:ffoctive from tht: 1st day of January, 20 16; and 

(ii) 	 the aggregate of the pay and dearness allowance to which he would have been entitled (whether 
such pay and dearness a llowance had been received or not) fo r that period had his pay and 
allowances not been so revised. 

15. Overriding effect of rules.- The provisions of the Fundamental Rules. the Central Civil Services (Revision 
of Pay) Rules, 1947. the Central Civil Services (Revised Pay) Rules. 1960. the Central Civil Serv ices (Revised Pay) 
Rules, 1973. the Central Civi l Services (Revised Pay) Rules. 1986, the Central Civil Services (Revised Pay) Rules, 
1997 and the Central Civil Services (Revised Pay) Ru les, 2008 shall not save as otherwise provided in these ru les, 
apply to cases where pay is regulated under these rules. to the extent they are inconsistent with these rules. 

16. Power to rclax.- Wherc the President is satis fied that the operation of all or any of the provis ions of these 
ru les causes undue hardship in any particular case, he may. by order. dispense with or relax the requirements of that 
ru le to such extent and subject to such conditions as he may consider necessary for dealing wi th the case in a just and 
equitable manner. 

17. ln terpretation.- If any question arises relating to the interpretation of any of the provisions of these rules, it 
shall be referred to tht: Central Govt:rnment for dt:cision. 

SCHEDULE 

[See rules 3 (vi) and 7(2)1 

PART A 

Pay Matrix 

Pay 
Band 

5200-20200 

Cr:idc 
1800 1900 2000 2400 

Pa~· 

Lc\'cl I 2 3 4 

I 18000 19900 21700 25500 

2 IX51KI 20500 22400 26300 

3 J911Kl 21100 23100 27 11Kl 

4 19700 2 1700 23X OO 27900 

s 20 300 22400 24500 2X700 

6 20900 23100 25200 2%00 

7 2 1500 13800 26000 30500 

8 22100 24500 26800 3 1400 

9 22800 25200 211;110 32300 

Ill 23500 26000 2K400 33300 

II 24 200 26XOO 2QJOO 34300 

12 24900 271>1)1) 30200 353011 

9300-34800 

2800 4200 4600 4800 

5 6 7 8 

29200 3540 0 44900 4 7600 

301()() 36500 46200 49000 

31000 37600 4760() 5U5(KI 

31900 38700 49000 51000 

32900 JWOO 50 500 53600 

33900 4 1 JOO 52000 55200 

34900 42;100 53600 56900 

35900 43600 55200 58600 

371Xlll 44900 51·91111 C.04011 

38 100 4(>200 586110 C.2200 

JQ200 47600 60400 64100 

411400 4'111111 1 622011 66 000 

5400 

9 

53 100 

54700 

56300 

58000 

59 700 

MSOO 

6HOO 

(•5200 

(•711MI 

(19::!00 

7 1300 

73400 

15600-39 100 

5400 6600 7600 

10 II 12 

56100 6 770 0 78800 

57800 69700 81200 

59500 71800 836()() 

61300 74000 X6100 

6)100 76200 XX700 

65000 78500 91400 

67000 80900 94 100 

690(10 83300 96900 

71100 X5~00 99Xllll 

73200 KK41Xl IO~KOO 

75400 91100 105900 

77700 938011 1119 1110 

37400-67000 
67000­
79000 

8700 8900 10000 

13 IJA 14 15 

11 8500 13 1100 144200 182200 

122100 135000 148500 187700 

125800 139100 1531KJO 193300 

12%00 143300 157600 IWIOO 

133500 1·17600 162300 205 100 

1:17500 152000 167200 211 300 

141600 156600 172200 217600 

145800 161 JOO 177400 2241 00 

1502110 IC.Id Oii 182700 

1547(J() 17 1100 IKK21Xl 

159300 I 71>200 193XOO 

164100 IX 1500 19%00 

75500­
80000 90000

80000 

16 17 18 

205400 225000 250000 

211600 

217900 

224400 
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Pay 
S200-20200 9300-34800 15600-39IOO 37400-67000 

67000­ 75500­
80000 90000ll:l nd 79000 80000 

Grad{· 
1800 1900 2000 2400 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000

P:1y 

L O\ 'CI I 2 3 4 5 6 7 8 9 JO I I 12 13 IJA 14 JS 16 17 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

411 

25600 ~8400 11100 3MOO 41600 50500 64J!KI 68000 75600 XOOOO Q6(,()() I 1~400 I6'1000 18(,900 205MKI 

2641111 ~9300 32000 37500 42801) 52000 661HHI 70IKIO 77900 8241HI '195(HI 1I5XIXJ 1741UO 192500 21IXIJIJ 

27200 30200 33000 38600 44 100 53600 68000 721 00 80200 84900 I02500 119300 179300 198300 218200 

28000 31 100 34000 39800 45400 55200 70000 74300 82600 87400 1051•00 122900 184700 204200 

28800 32000 35000 41000 46800 56900 72 100 76500 85100 90000 108800 126600 190200 210300 

29700 3.1000 36100 42200 48200 58600 74300 78800 87700 92700 I1210C IJ().100 195900 216600 

30600 34000 37200 43500 49600 60400 76500 81200 90300 95500 11 5500 134300 201800 

31500 35000 38300 44800 5 1100 62200 78800 83600 93000 98400 119000 138300 207900 

32400 36 1110 3941HJ 46 100 52600 M IOO H12110 x1. 1011 95800 1111 4011 122r.110 1424011 214 11JO 

3341111 3721111 411(,IHI 4751111 5421HI C, (,111111 831·1111 887011 9871111 1114400 12631111 146 71111 

34400 383011 41H00 4X900 55800 nxooo Xo JOO 91400 101700 107511() 130100 1> 11011 

35400 39400 43100 50400 57500 70000 XX700 94 100 104800 I I0700 13400l 155600 

36500 40600 44400 51900 59200 72 100 91400 96900 107900 114000 138000 160300 

37600 41 800 45700 53500 6 1000 74300 94100 99800 111100 117400 142 100 165 100 

3~700 43 100 47 100 55 100 62800 76500 96900 102800 114400 120900 146400 170 100 

39900 44400 48500 56800 64700 78800 99800 105900 I I 7800 124500 150800 1752110 

41 100 45700 50000 58500 6<·600 8 1200 102800 10\)100 121300 128200 155300 180500 

4~300 471<M) Sl~UCJ <>11300 6X600 X3Cl0U 105'101 111-tlJI) l l 4WO IJLIHJll IMJ<JIHJ IX591XI 

43600 48500 53000 62 100 70700 86100 109 1011 115800 128(>00 136()()(1 164XOO 19 1500 

44900 50000 54600 6411011 72800 88700 1124011 119300 132500 140 1011 169700 197200 

46200 5 1500 56200 65900 75000 91 400 115800 122900 136500 144300 174800 203 100 

47600 53000 57900 67900 77300 94 100 I 19300 1~6600 140600 148600 180000 209200 

49000 54600 59600 69900 79600 96900 122900 130~00 144800 153100 185400 

50500 56200 6 1400 72000 82000 99800 126600 134300 149100 157700 191000 

52000 57900 63200 74200 84500 102800 130400 138300 153600 162400 196700 

53600 59600 65100 71>400 870011 105900 134300 142400 158200 I67300 202(>(10 

55200 61 400 (17100 78700 89600 109100 138300 146700 162900 172300 208700 

56900 63200 ri911m XI J(XI 9~300 112400 142400 151 100 167XOO P751XI 

18 

PART B 

UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES 

The Level in the revised pay structure ment ioned in column (5) for the posts mentioned in column (2) of the 
Table below have been approved by the Government and the initial fixation as on the Ist day of January. 2016 shall be 
made in accordance with sub-rule (2) of rule 7: 
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SI. 
No. 

( 1) 

I. 

2. 

3. 

4. 

5. 

6. 

Medical and Paramedical Services 
Name of the Existing Gracie Pa y Revised Pav Structure 
Post Exis ting Grade Pay Level in Pay Matrix Para o. of the 

Gracie Pay co rresponding to Report 
which revised 
Levels have been 
recommended 

(2) (3) (4) (5) (6) 

Optometrist 2800 4200 L- 6 7.6.73 

Senior 4200 4600 L- 7 7.6.73 
Optometrist 
Optometrist 4600 4800 L-8 7.6.73 

Officer 
Dental 2400 2800 L- 5 7.6.79 

Mechan ics and 
Dental 

Technician 
Dresser 1800 2000 L-3 7.6.108 

This is subject to revision 
of the entry level 
quali fi cation of Dn:ssers to 
provide fo r Class XII with 
three years' experience of 
dress ing of wounds. The 
existing incumbents not 
possessing the revised 
qualification may be 
granted replacement pay 
level for the time being. 
They may be granted the 
Level 3 after acquiring the 
revised qualification or on 
completion of five years in 
the pay level corresponding 
to Grade Pay 1800, 
whichever is earlier. 

Common Cate1rnr v 
Dental 2400 4200 L- 6 7.7.55 
Hygienist In This IS subject to the 
Central administrative ministry 
Government taking steps to bring 
Health Scheme uniformity In the entry 
(CGHS) level qua lifications on the 

patterns of those in Centra l 
Govi::rnmt:nt hosoitals. 

PART C 

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION 

TERR ITORIES 


The Level in the revised pay structure mentioned in col umn (5) for the posts mentioned in column (2) of the 
Table below have been approved by the Government and the ini tial fixation as on the I st day of January, 2016 shall be 
made in accordance with sub-rule (2) of rule 7: 
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SI. No. Name of the 
Post 

Existing Grade Pay Revised Pay Structure 
Existing 
Grade Pay 

Grade Pay 
co rresponding to 
which n•vised 
Levels have bee n 
reco mmended 

Level in Pay Matrix Para o. of 
the Report 

(1) (2) (3) (4) (5) (6) 
Department of Animal Husbandry, Ministry of Ae:riculture. Coo1>erntion and Farmers Welfare 

I. Sheep Shearer 
cum Supervisor 
in Central Sheep 
Breeding Farm 

1900 2400 L- 4 
An appropriate level 
between Level 4 and 
Level 2 sha ll be 
introduced. 

11.1.38 

Ministry of Ay urveda, Yoga and Natu ropathy, Unani, Siddha a nd Homeopathy 
2. Research 

Assistant of 
Pharmacopoeia 
Lab for Indian 
Medicine 

2800 4200 L- 6 11.3. 11 

Department of Posts 
3. Inspector (Posts) 4200 4600 L- 7 11.8 .21 

4. Assistant 
Superintendant 
(Posts) 

4600 4800 L- 8 11.8.21 

5. Superintendant 
(Posts) 

4800 5400 (PB-2) L- 9 11.8.21 

Ministry of Culture 
6. Assistant 

Archivist in 
National 
Archives of 
India 

4200 4600 L- 7 

L- 8 

11.1 1.1 7 

7. Archivist Ill 

National 
Archives of 
India 

4600 4800 11.11.1 7 

8. Scientific 
Officer in 
National 
archives of 
India 

4600 4800 and Non 
Functional Selection 
Grade 5400 (PB-2) 
after 4 years 

L- 8 and L-9 as 
Non Functional 
Selection Grade 

after 4 years 

11.11.22 

9. Technical 
Restorer Ill 

National 
Research 
Laborato ry for 
conservation of 
Cultural 
Property 

2800 4200 L- 6 
The post shall be 

merged with Senior 
Conservation 

Assistant 

11.11.28 

Ministry of Health and Family Welfare 
10. Junior ECG 

Technician of 
Dr. Ram 
Manohar Lohia 
Hospital 

2400 2800 L-5 11 .20.38 

Ministry of Home Affairs 
11. Assistant 

Central 
4600 4800 L-8 11.22.85 
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lntelligem:e 
OITicer-1 or 
Inte11 igence 
Bureau 

12. Assistant 
Central 
Intelligence 
Officer-JI of 
Intelligence 
Bureau 

4200 4600 L- 7 11 .22.85 

13. Sanitary Inspector In 

Department of Rural 
Development 

2400 2800 
Union Territory of Andaman and Nicobar Islands 

L- 5 11 .23.46 

14. Seacunny of Department of 
Shippi ng 

1800 2000 L-3 11 .23.54 

15. Junior Agriculture 
Assistant/Junior Soil 
Conservation Assistant of 
Department of Agriculture 

2400 2800 L- 5 
Merger with 
Agriculture 

Assistant/Soil 
conservation 

Assistant 

11 .23.60 

16. Bus Conductors of 
Transport Department 

1800 1900 

Union Territory of Lakshadwecp 

L- 2 11 .23.69 

17. Agri cultura l Supervisor/ 
Junior Technical Assistant 
of Department of 
Agriculture 

2400 2800 L- 5 
Merge with 
Agriculture 

Demonstrator/ 
Fertiliser 

Demonstrator etc. 

11.23. 110 

18. Health Inspector of 
Department of Health 
Services 

2400 2800 L- 5 11.23. 11 2 

19. Extension Assistant 
(Agriculture) 

2400 2800 
Delhi 

Ministry of Huma n Resource Development 

L- 5 11.23. 170 

20. Evaluators of Central Hindi 
Directorate 

4200 4600 L- 7 11.24.15 

2 1. Senior Technical Assistant 
(Chemistry) 

4200 4600 
Ministry of Mines 

L- 7 11.29. 15 

22. Senior Technical Assistant 
(Ore Dressi ng) 

4200 4600 L- 7 11.29. 15 

23 . Senior Technical Ass ista nt 
(Mining) 

4200 4600 L- 7 11.29.15 

24. Senior Technical Assistant 
(Publ ication) 

4200 4600 L- 7 11.29.15 

25. Junior Technical Ass istant 
(Chemistry) 

2800 4200 L- 6 11.29.20 

26. Junior Technical Assistant (Ore 
Dressing) 

2800 4200 L- 6 11.29.20 

27. Junior Technical Ass istant 
(Publ ication) 

2800 4200 L- 6 11.29.20 

28. Store Keeper (Tech) in Indian 
Bureau of Mines 

2800 4200 L- 6 11 .29.22 
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29. Junior Press Assistant in Indian 1800 1900 L- 2 11.29.26 
Bureau of Mines The post shall be 

merged wit h Senior 
Press Assistant and 
called Press Man 

30. Machine Man in Indian Bureau 1800 1900 L- 2 11 .29.27 
of Mines 

3 I. Electrical Supervisor in Indian 2800 4200 L- 6 11.29.28 
Bureau of Mines 

32. Lab Assistant Grade- I in Indian 2400 2800 L-5 11.29.30 
Bureau of Mines 

Ministry of Personnel, Public Grievances and Pension 
33. Sub-Inspector of Central 4200 4600 L- 7 11.35.20 

Bureau of Investigation 
34. Inspector of Central Bureau of 4600 4800 L- 8 11.35.20 

Investigation 
Ministry of Shippin!!: 

35. Light House Attendant of 1800 1900 L- 2 11.44. 13 
Directorate of Li ght House and 
Lightships 

36. Navigational Ass istant Grade 2400 2800 L- 5 11.44. 13 
III of Directorate of Light 
House and Lightships 

37. Navigational Assistant Grade II 2800 4200 L-6 11.44. 13 
of Directorate of Light House 
and Light Ships 

38. Head Light Keeper of 4200 4600 L- 7 11.44.13 
Directorate of Light House and 
Light Ships 

Ministry of Urban Development 
39. Planning Assistant of Town and 4200 4600 L- 7 11.52.43 

Country Planning Organization 
Ministry of Water Resources, River Development and Ga nga Rej uvenation 

40. Assistant Research Officer, 4600 4800 L- 8 11.53.14 
Central Water Commission 

4 I. Senior Research Assistant of 4200 4600 L- 7 11.53.14 
Central Water Commission 

42. Technical Operntor (Dri lli ng) of 1800 1900. L- 2 11.53.33 
Centra l Ground Water Board The post shall be 

merged with the 
post of Compressor 

Ministry of Defence 
43. Research/Heraldic Assistant of 4200 4600 L-7 11.1 2.81 

History Division 
44. Assistant Director of History 4600 4800 L-8 11.12.81 

Division 
45. Direct Entry Diploma Holder 2400 2800 L-5 11.1 2.18 

Yantrik, Indian Coast Guard Yantrik Pay to be 
paid @ Rs. 6200/­

p.m. 
46. Sarang Lascar, Indian Coast 1900 2400 L-4 11.12.21 

Guard 
47. Group "Z" shall be merged into Group "Y" in respect of Enro lled Personnel of 11.12.1 5 

the Indian Coast Guard 
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FORM OF OPTION 

[See rule 6 (2)) 

* I. 	 I, --------- --- --- ----- hereby elect the revised pay structure with effect 
from Ist January, 20 16. 

*2. 	 I, hereby elect to continue on Pay Band and Grade 
Pay of my substantive I officiating post mentioned below unti l: 

* the date of my next increment I the date of my subsequent increment ra ising my pay to 
Rs. I I vacate or cease to draw pay in the existing pay structure I the da te of my 
promotion/upgradat iun to the post of __________ 

Existing Pay Band and Grade Pay _ ___ ______ ___ ___ _ 

Signature _ ___ _ ___ ___ _ 

Name _	 _ _ _ ___ ___ _ _ _ _ 

Designation._______ ___ _ _ 

Office in which employed - - --- --- --- - ­

* 	 To be scored out, if not applicable. 

UNDERTAKING 

I hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions 
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the 
Government either by adjustment against future payments due to me or otherwise. 

Signature _ ___ _ _ ______ 

Name - - - --- ------- ­
Designation _ _ __________ 

Date: 

Plact:: 

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016 

Ruic 1- This rule is self-explanatory. 

Rule 2- This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded 
under sub-rule (2), the rules are applicable to all persons under the rule making control or the President serving in 
Departments paid from Civi l Estimates. They do not apply to the employees under the Ministry of Rai lways and 
civilian personnel paid fro m Defence Services Estimates. for whom separate rules will be issued by the Mi nistries 
concerned. The rules do not also apply to Gramin Oak Sevaks in the Department or Posts. The rules, however, apply 
to work chn rged establishments. 

Rule 3 a nd 4- These rules are sel!~explanatory. 

Ruic 5- The intention is that all Government servants should be brought over to the revised pay structure except those 
who elect exist ing pay structure. The Government servants who exercise the option to cont inue in the existing pay 
structure will continue to draw the dea rness allowance at the rates in force on I st January, 2016. If' a Government 
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have offic iated in 
one or more posts but for his being on deputation etc., he has the option to reta in the existing pay structure only in 
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any 
one of the officiating posts. In respect of the remaining posts he wi ll necessarily have to be brought over to the revised 
pay structure. 

Rule 6- This ru le prescribes the manner in which option hns to be exercised and also the authority who shall be 
apprised of such option. The option hns to be exerci sed in the form appended to the rules. It should be noted that it is 
not sufficient for a Government servant to exercise the option with in the specified time limit but also to ensure that it 
reaches the prescribed authority within the time limit. Tn the case of persons who are outside India at the time of 
notification of these rules. the period within which the option has to be exerc ised is three months from the date they 
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take over charge of the post in India. ln the case of Government servants the revised pay structure of whose posts are 
announced subsequent to the date of issue of these ru les, the period of three months wi ll run from the elate of such 
announcement. 

Persons who have retired between I st January 20 16 and the elate of notification of these rules are also eligible to 
exercise option. 

Ruic 7- This rule dea ls with the actual fi xation of pay in the existing scales on 1st January, 20 16 and is self 
explanatory. The benefit of th is ru le is not admissible in cases where a Government servant has elected the revised 
pay structure in respect of his substant ive post, but has retained the exist ing scale in respect of an officiating post. 

Ruic 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after I st 
day ofJanuary, 20 16. 

Ruic 9 and I 0- These rules prescri be the manner in which the next increment in the new pay structure shall be 
regulated. 

Rules 11 to 17- These rules are self-explanatory. 

[F. No.1-2/2016-JC] 

R. K. CHATURVED!, Jt. Secy. 

Uploaded by Dte. of Prin ting at Government of India Press. Ring Road. Mayapuri. New Delhi- I I 0064 
and Publisht:d by the Controlkr of Publications, D~ l h i-1 I 0054. 



No.1-5/2016-IC 

Government of India/ Bharat Sarkar 

Ministry of Finance/ Vitta Mantralaya 


Department of Expenditure/ Vyaya Vibhag 

(Implementation Cell, 7th CPC) 

*** 
Room No. 214, The Ashok 

New Delhi. the~~1 July, 2016 

OFFICE MEMORANDUM 

Subject: 	 Implementation of the recommendations of the 7th Central Pay 
Commission - fixation of pay and payment of arrears ­
instructions- regarding. 

The undersigned is directed to refer to tl1e Government of India, Ministry 
of Finance. Department of Expenditure's Resolution No. 1-2/2016-IC dated 
25.07 .2016, bringing out the dec1s1ons of the Government on the 
recommendations of the ?'h Central Pay Commission as well as the consequent 
promulgation of the Central Civil Services (Revised Pay) Rules, 2016, notified vide 
G.S.R No. 721(E) dated 25th July, 2016 regarding fixation of pay in the revised pay 
structure effective from 01.01.2016 and to say the provisions governing such 
fixation of pay have been clearly enunciated 1n the said Rules 

2. Accordingly, in pursuance of the CCS (RP) Rules, 2016, appropriate 
necessary action to fix the pay of the employees covered thereunder in the revised 
pay structure needs to be earned out forthwith in accordance with the provisions 
contained therein. In order to facilitate a smooth and systematic fixation of pay, 
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at 
Annexure The statement of fixation of pay in revised pay structure as per CCS 
(RP) Rules. 2016 be prepared 1n triplicate and one copy thereof be placed in the 
Service Book of the employee concerned and another copy made available to the 
concerned accounting authorities [Chief Controller of Accounts/Controller of 
Accounts/Accounts Officer] for post-check 

3. The revised pay structure effective from 01.01.2016 includes the 
Dearness Allowance of 125% sanctioned from 01 01.2016 in the pre-revised pay 
structure. Thus, Dearness Allowance 111 the revised pay structure shall be zero 
from 01 01 .2016. The rate and the date of effect of the first installment of 
Dearness Allowance in the revised pay structure shall be as per the orders to be 
issued in this behalf in future. 

4. The decision on the revised rates and the date of effect of all Allowances 
(other than Dearness Allowance). based on the recommendations of the ?'h 
Central Pay Commission shall be notified subsequently and separately. Until then . 
all such Allowances shall continue to be reckoned and paid at the existing rates 
under the terms and conditions prevailing in the pre-revised pay structure as if the 



existing pay structure has not been revised under the CCS (RP) Rules, 2016 
issued on 25 07.2016. 

5. The contributions under the Central Government Employees Group 
Insurance Scheme (CGEGIS) shall continue to be applicable under the existing 
rates until further orders. 

6. The existing system on interest free advances for medical treatment, 
Travelling Allowance for family of deceased, T ravelling Allowance on tour or 
transfer and Leave Travel Concession shall continue as hitherto. 

7. The arrears as accruing on account of revised pay consequent upon 
fixation of pay under CCS (RP) Rules, 2016 with effect from 01.01.2016 shall be 
paid in cash in one installment along with the payment of salary for the month of 
August. 2016, after making necessary adjustment on account of GPF and NPS, as 
applicable, 111 view of the revised pay. DDOs/PAOs shall ensure that action is 
taken simultaneously in regard to Government's contribution towards enhanced 
subscription 

8. With a view to expediting the authorization and disbursement of arrears, it 
has been decided that the arrear claims may be paid without pre-check of the 
fixation of pay in the revised scales of pay. However, the facilit ies to disburse 
arrears without pre-check of fixation of pay will not be avai lable in respect of those 
Government servants who have relinquished service on account of dismissal , 
resignation, discharge , retirement etc. after the date of implementation of the Pay 
Commission 's recommendations but before the preparation and drawl of the 
arrears claims, as well as 1n respect of those employees who had expired prior to 
exercising thei r option for the drawal of pay in the revised scales. 

9 The requ irement of pre-check of pay fixation having been dispensed with , 
it is not unlikely that the arTears due in some cases may be computed incorrectly 
leading to overpayments that might have to be recovered subsequently. Therefore. 
the Drawing & Disbursing Officers should make it clear to the employees under 
their administrative control , wh ile disbursing the arrears, that the payments are 
being made subject to adjustment from amounts that may be due to them 
subsequently should any discrepancies be noticed later . For this purpose, an 
undertaking as prescribed as per a "Form of Option" under Rule 6(2) of the 
CCS(RP) Rules, 2016 shall be obtained irt w1 iting from every employee at the time 
of exercising option under Rule 6( 1) thereof . 

10. In authorizing the arrears , Income Tax as due may also be deducted and 
credited to Government in accordance with the instructions on the subject. 

Contd. 

-----------------·-----­
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11 . On receipt of the necessary options , action for drawal and disbursement of 
arrears should be completed immediately. 

12 . Hindi version will fol low. 

~~\G 
(R.K Chiturvedi) 

Joint Secretary to the Government of India 

Distribution 

1. 	All Ministries/Departments of the Government of India and others as per 
standard list. 

2. 	NIC with a request to upload a copy of the OM on the website of this 
Department. 

3. 	Office Order Folder/Guard File 
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Annexure 

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016 

1. 	 Name of the Employee 

2. 	 Designation of the post in wh ich pay is to be 
Fixed as on January, 2016 

3. 	 Status (substantive/ officiating) 

4. 	 Pre-revised Pay Band and Grade Pay or Scale 

5. 	 Existing Emoluments 

a. 	 Basic Pay (Pay in the applicable Pay Band 
plus applicable Grade Pay or basic pay 
in the applicable scale) in the pre-revised structure 
as on January 1, 2016 

b. 	 Dearness Allowance sanctioned w.e.f 01 01 .2016 
c . 	 Existing emoluments (a+b) 

6. 	 Basic pay ( Pay in the applicable Pay Band 
plus applicable G rade Pay or basic pay 
in the applicable scale) in the pre-revised structure 
as on January 1, 2016: 

7. 	 Applicable Level in Pay Matrix corresponding to 
Pay Band and Grade Pay or scale shown at 
S.No 4 

8. 	 Amoun t arrived at by mult iplying SI. No. 5 by 2.57 

Appl icable Cell in the Level either equal to 

or just above the Amount at SI No . 8 


10. Revised Basic Pay ( as to SI No . 9) 

11 . Stepped up pay with reference to the revised 
Pay of Junior. if applicable [Rule 7(8) and 7(10) 
of CCS (RP) Rules, 2016]. Name and pay of the 
junior also to be indicated distinctly. 



Contd. 

-2­

12. Revised pay w ith reference to the Substantive 
Pay in cases where the pay f ixed in the 
officiating post is lower than the pay fixed in the 
substantive post if applicable [Ru le 7(1 1)] 

13. Personal Pay, if any [Rule 7(7) and 7(8)) 

14. Non-Practicing A llowance as admissib le at present 
in the existing pre-revised structure 
(in terms of para 4 of this OM) 

15. Date of next increment (Rule 10) and pay 
pay after grant of increment 

Date of Increment Pay after increment in applicable Level of Pay Matrix 

16 . Any other re levant information 

Date: Signature & Designation of Head of Department 
Office: 

J 


I 



No.1-5/2016-IC 

Government of India/ Bharat Sarkar 

Ministry of Finance/ Vitta Mantralaya 


Department of Expenditure/ Vyaya Vibhag 

(Implementation Cell, 7th CPC) 


*** 
Room No. 214, The Ashok 

New Delhi, the 1st August, 20 16 

OFFICE MEMORANDUM 

Subject: Implementation of the recommendations of the 7th Central Pay 

Commission - fixation of pay and payment of arrears - instructions 

regarding. 


The undersigned is directed to refer to this Ministry's OM of even number 

dated 29.07.2016 regarding fixation of pay and payment of arrears and to say that the 

statement of fixation of pay under Central Civil Services (Revised Pay) Rules, 2016 

annexed with the said OM dated 29.07.2016 stands superseded by the statement of 

fixation of pay under Central Civil Services (Revised Pay) Rules , 201 6 enclosed at 

Annexure to this OM 

®r." .'XJ\r:,,, 
(R.K Chalurvedi) 

Joint Secretary to the Government of India 

Encl: as above. 

Distribution: 

1. 	All Ministries/Departments of the Government of India and others as per standard 
list. 

2. 	Office Order Folder/Guard File 



Annexure 

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016 

1. 	Name of the Employee 

2. 	Designation of the post in which pay is to be 
Fixed as on January 1. 2016 

3. 	Status (substantive/ officiating) 

4. 	Pre-revised Pay Band and Grade Pay or Scale 

5. 	 Existing Emoluments 

a. 	 Basic Pay (Pay in the applicable Pay Band 

plus applicable Grade Pay or basic pay 

in the applicable scale) in the pre-revised structure 

as on January 1, 2016 


b. 	Dearness Allowance sanctioned w.e.f. 01.01.2016 
c. 	 Existing emoluments (a+b) 

6. 	 Basic pay ( Pay in the applicable Pay Band 
plus applicable Grade Pay or basic pay 
in the applicable scale) in the pre-revised structure 
as on January 1, 2016: 

7. 	 Applicable Level in Pay Matrix corresponding to 
Pay Band and Grade Pay or scale shown at 
S.No 4 

8. 	 Amount arrived at by multiplying basic pay as at 
SI.No. 6 by 2.57 

9. 	 Applicable Cell in the Level either equal to 
or just above the Amount at SI. No. 8 

10. Revised Basic Pay (as per SI. No. 9) 

11. Stepped up pay with reference to the revised 
Pay of Junior. if applicable [Rule 7(8) and 7(10) 
of CCS (RP) Rules. 2016]. Name and pay of the 
junior also to be indicated distinctly. 

Contd ... 
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12. Revised pay with reference to the Substantive 
Pay in cases where the pay fixed in the 
officiating post is lower than the pay fixed in the 
substantive post if applicable [Rule 7(11 )] 

13. Personal Pay, if any [Rule 7(7) and 7(9)] 

14. 	Non-Practicing Allowance as admissible at present 
in the existing pre-revised structure 
(in terms of para 4 of this OM) 

15. Date of next increment (Rule 10) and pay 
pay after grant of increment 

Date of Increment Pay after increment in applicable Level of Pay Matrix 

16. 	Any other relevant information 

Date: Signature & Designation of Head of Department 
Office: 




