No.1-5(1)/2016-PAT
Government of India / Bharat Sarkar
Ministry of Communications / Sanchar Mantralaya
Department of Telecommunications / Doorsanchar Vibhag

Sanchar Bhawan,20, Ashoka Road,

New Delhi -110001
Dated: 04/08/2016

CIRCULAR No. 01

Sub.: Implementation of recommendations of the 7*" Central Pay Commission -
fixation of pay and payment of arrears - instructions regarding.

The undersigned is directed to forward herewith the following Notifications of
Department of Expenditure, Ministry of Finance for information and taking necessary
action: '

(i) Gazette Notification No GSR-721(E) dated 25" July, 2016
(i) Ministry of Finance OM No. 1-5/2016-IC dated 29" July, 2016
(iii) Ministry of Finance OM. No. 1-5/2016-IC dated 1%t August, 2016

2. As indicated in the Ministry of Finance’s O.M. dated 29" July, 2016, the arrears
as accruing on account of revised pay consequent upon fixation of pay under CCS (RP)
Rules, 2016 with effect from 01-01-2016 shall be paid in cash in one installment along
with the payment of salary for the month of August, 2016 after making necessary
adjustment on account of GPF and NPS as applicable, in view of the revised pay.
DDOs/PAOs shall ensure that action is taken simultaneously in regard to Government'’s
contribution towards enhanced subscription.

3. The above Gazette Notification and Order relating to implementation of 7th
Central Pay Commission are also available at Ministry of Finance website:

http://www.finmin.nic.in.
Encl: As above. W

(Vandana Sethi)
Director (Estt.)
Phone: 23036500

Copy to:
1. > P. S to Minister of State for Communications(IC)/MOC, New Delhi:
2 Sr. PPS to Secretary (T)/Chairman, Telecom Commission, New Delhi.
3 All Members/Advisors/Addl. Secy. /Sr. DDGs /DDGs/ JSs, DoT, New Delhi;
4, CMD, BSNL, Corporate Office, Bharat Sanchar Bhawan, New Delhi;
L CMD, MTNL, 9 CGO Complex, 5" Floor, Lodhi Road, New Delhi;
6 CMD, TCIL, New Delhi
7 CMD, BBNL, New Delhi;
8. Sr. DDG, TEC, Khurshid Lal Bhawan, New Delhi;
9. Executive Director, C-DOT/Dir. WMO, New Delhi;
10. Director (Fin.), DOT, Sanchar Bhawan, New Delhi
11. All Controllers/Jt. Controllers of Communications Accounts, DOT;
12. All Telecom Enforcement Resources Monitoring Cells (TERMs);
13 PAQ and all the concerned Sections, DOT, New Delhi;
14. Internal Audit Unit, DOT, HQ, Sanchar Bhawan, New Delhi;
15.  Director (IT), DOT for posting this circular on the web-site of DOT;
16.  All recognized Unions/Association/Federations, DOT, New Delhi;
Hindi version will follow.


http:http://www.finmin.nic.in
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farr s
(=1 )
fereerT
7% faeedl, 25 S[TE, 2016
ar.#.A. 721(3).—rgafa, w@fagm F aqeu 309 v a=ur 148 F d@T (5) & WodE
EIRT Y& ARl T WIRT F7d g0 7 Adid SaTTeieT siv oar f@anr § fava =t
Tag # [ agrerarTites 7 el #3 F resra - Aot Fa aam 2
1. wTE AT ST e -
(1) = et & |@ferea a9 Fearg ffEe Jar (F@erta 397) [y, 2016 21
(2) I F=w 1 SFaET, 2016 T Yged g FHA S0
2. Heart gt f At e av 7 P ang -

(1) =7 et g ar 3o oo sterar wraeT F far, T ferw A F at o ady § Al
AT S et A o AT § fared =Rt a7 @ 26

(2) I -
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(i)  =RE @9 s v & gerafas = ot w=hy A
ATl #fT AR “F, ‘@, R g T F 9Ri 97 A A,

(i) e # oA, Fiet daar o= iy deraEre § #4497 % o
T =7 F et o o spfRe;

(iiiy T =ARAT ST QUi S § A8 8

(iv) o =ripe g smstensar fAfer § & spram By smar g,

(v) U spRat g AR e & T e Sy u¥ ST T ST 8
e siata 3 =rfn off & R Saer 3ot amee a7 s e srar 2

(vi)  afaEr & iR sere sraame F e @fawr g e st
(vii)  FETRERT F T aeay far § o e et

(viiiy T ster AofY araEm at % srfRat reg wrgala, areer g g Rt |
datasz ot ITEET oraaT BT 39 & Jadq o [F90T =Y F quatog Hie;

¥ AT AR i

qRATTG- 5 et # st ae & e @ ererar ofe 7 8-

(i)

(ii)

(i)

# A i Aa At 2

AR A9 & g9y § ‘e 399 83 &6 I J99 § o7 Tt & aftgmar a
A wgel i TG T HLHRET A% G ATEah ¢ e o Aaar ST aiead
T gTia ug 9T A1) da9 a4 37 T Ia7 A3 2

qURTT TaF & dag § “Freme aaaam 4, =9 i £ afegEma § 55 awe
£ arfia &1, Freatas gRrad § eeEr 2T gEd § 3ga7 vemEtE U,
Iga7 g I+, ofid A o @fEvew afa F o ang a99ae |/
TR T GIET 4TI Ug I¥ AR aa=H019 ATH0d 21

AT Ak & "ae § R a7 qv=ar 7, 39 et & a3 g F 3 12
FT At 1 areatas RE # arqar v A § @ q99 g ara
a7 % forT @Ry 399 &= &7 I a9 67 adwe TET Faar aaaHr AT 2

TqSIRLOT-  UHT SRR FaE S 01 A, 2016 FF qd § Atz yfafAgE
¥ AT el T duar sy ar # or, areEr 4 97 Igar w o
TATATIS AT T FH 7 FT 72T 21a71 a1 a8 29 arrd i U o
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4.

5.

(v)

(xii)

TETfEE Feer TRl uv vy 2fma ®§ vgr gem, % oA #
AT T 952l HT qg ATHUTT ZOM F - 39 9% Y Ao 7 ar87
FiAfAih o2 ererar ggt ux erorr BRer Fa1 # SeAr $5aae 0E W
FATATI 2T | 19 7 FT T B4 & g |, st off fufa ar,
EGGRIDH
“Fereram af=rfegdt” 7 () Bremm 97 999 @i (i) 01 SadT, 2016 F1 g% A §
e wgaTs s Ay SirEe | wrea fer ofase g
T AR & A ¥ W R AR s & P dae ¥ dree e
=T 399 83 &7 I A9 97437 9991 & fow gar-AiEe avgaq wgaret § Foan
X,

Q,

o AfgF # “oEer 7, =9 Pt ft st F avew § AR temm aam dr e e
AT AGAT ATTAT * (A7 TZAFT oaer AT Zrm

e § Aq A aE F 9r-F § gyr-RRAEe fme & sogew it § aeha
e 2

et o7 F Hay & “Htaa Faw dv=ar 7, A9 At o 39 AR dae afinm 2

ST % 30 97 F A 499 4T 3T U2 q99 AqGT AATH F ATET gt o aF F 397 g
3o % forg =g Fore @onfaa sraer sre & sifdeg=a = e mam gn

HOTHT Fa GCAAT # “q a9 |, 909 Jfeaq 7 @ARd 7aa § aghid a7 afavT 21
“gorrfere whetsi” |, gonfae a7 dv=ar # B avF g9 F 99 § gq9 afia
& 9T

“qHAT |, 39 AWl & /T dO7 AAEAT AT g

TRl F Ao — AT AqT AT § GRT F g F1 Ayt 39 ffve dmet & ammw
T s S G aae #fe # par-AfftEe gl femm aae 9T s I a9 aaen
ECEEICE R DR E Uk

"enfera aa9 @v=ar # 9a9 #7 g - 39 et # v qu gerar suay F fam

TR Fa% 39 7= o a7 39 g T 8, F e A dontea 399 9= § a7 daq §
AT AT FHLT

Ford 3 s ATt Jae E=rar aa §v==r § queAt awreft aqar Bt aaadt aaaats
£ AT a AAaaT 39 T2 (0 FF qF AqaT F2A 0T G7AAT H Ad9 AT FIAT a7 A
T FaeraT 3a J3=1 § aa7 Arg0 ST T@ T AEed o HEAT 2
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Ford 7g off FoF UF "rHe § Sgt AT "as & 01 F9adr, 2016 97 79 FHgwi d
srferg=aT 7 arE F d T=fa aar I § FR0 I I 99 HAEGT JaGHE § @ T
21 AT T8 TR T, TATRAT, THT ST S2ET I9ae 6 arra o Heer 3 Jeaer i o
* e &1 579 FT a1 2

TETHTT 1-

TETH 2-

TEEHTT 3-

= Fw & gveq® & siavia, e aaq d 9T # a9 72 # Adew Fad 0w
ez aaw 3% #liX T 999 9491 aqTHTT F T § w= i g

IrdE e 01 SHadY, 2016 &7 o747 39+ 918 el 92 97 AT 441 §
weelt are Faeh srerar fBft ey o= & wgrereaor o3 [ B et e
AT AT SN AT I Fae HOTTAT a9 &0=1 § 27 3+ 27 Z0m

Tf% FTE HvERTT "9 g Faw 22 ey Bt o e srer 99 = F o
AR Araer F AT IH AGT qERAT H A9 F [@AAGHT F w7 7 Fafa
AT I¥ TTATTS g8 § gria 02 &7 e aaqq gv=ar § a4 @ & form
A 79w & Teeq® & el e 7 S0 F2a1 g, a1 IHHT ATedfad Aq AT
a7 9 ATEATEF q99 ST ST 36 T g7 S 9T 39T TguniaTT § auEr
IAHT TUMTARTT @7 arar gfa Iar qgoniase Fefea 7t fGFar s, #
daer ¥ e o gv=aT § a9 w3 97 anghid R gar ar . s 19
FT Fa= ST Thergrer @ T Arder F aqaer § awedia® aaq a9 74T g, 59
o7 off erfér 2n

e 1 T4
7 5 % e & A et F1 v w7 Rt & 9w wi § w7 g1 v
B ST B =g, 39 et & srfergemr i arivg & di Ag F o= et afE fBemme
AT TAAT B FIS "ot 39 Hawt S afig=e=r A aira F qesAreadt et Arder §
BT SraT 8, @Y O ey &Y A 7 AT 91g F #fww 30 Faw (2) § sfeefEa i
% 9T IgH A1

9T -

(i)

TAT AT A S UHT ATEEEAT F AT H AFAT UH AGeT H arid w,
Toprfeafs, gt o s aieHgies o s fEer Far # g afi #ar v 2g
q AT ¢, F " ® 39 fFwen &1 wanr frfaa # 3wy G s fEoag,
A § I g7 ATAT TRAR T fFu s i arira & i A F ewr I9w
FErRTY 3 I8 9g = W1 ST
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(i) = FeErt FHETET 01 S9addT, 2016 F FAeaw § 2 49 39 fGwer &1 v a8
ATAT LT 9T T ATGHT i A" 7 i wg F sdev F 9f7 97 arfre @ 30

e & Fore arfte & arg & ardg 2n)
(2) HTFIEI HAF FRT 3H [Aweq i gA4T 39 [AHt F don whf §, UF queay
T AT FTATAT T FT 4T ST

(3) afe fEwes & dafda gawr, swu-Faw (1) # sfeafea g F av=r et
ITH A2l 8l ST &, q1 g8 W1 ST o qehT #a ° 01 STa<t, 2016 & yaed qonfera
AT HYFAT G ATFAT B9 F @y 1 =97 #7 forar g1

(4) s T fRay A e sfaw Fwer g

feoqur 1- o SRt A1 et FaT 01 SHatt, 2016 FT HUAAT IHE T9AT THIN F7 &F

e AT ST ST HEATha qRT i HHIH, RIS, T@TEaiT T ATFHIH 5 HIL a7
HAAIMTHIAT AT TT HAHIH & FI01 Faaq q7g {87 # 77 @FFew F:7 97 78t
T T o, IT-FTH (1) F AT Theq =277 F ghare gl

feoqor2- U sxfEat €1 Sedt 01 S, 2016 F1 AoaT 39 G99 g 27 TS T A7 ST

R aa-daT # = e &1 I 981 &€ 9% 9, & g9y 7 7g /e s
3rgi 01 STaT, 2016 F & 14T 39 Arrdl & forg FATfarw araws vt arg i
ArE T 39 HeNTAa A9 H=AT & (A0 #7999 w¢ oy g 7f2 Fgenfaa aqw
HTHAT AUEATHT ATAF AqF 2 AT UH ATHel] § 0T T F qae & form
AALTT FILATS HIITAT T FT 6T SATUIAT

feoqur 3- U =T<E ST 01 Sadt, 2016 1 afora dasrer doar Bt s=r arashrer, St 3=

7.

GEI ATT FT GFATT TATAT &, TT F, TH (A7 T ATH ITH FT T340

TNt S+ Tt § aae &7 Reie:

(1) Tl |ae=rdT &9, ST 01 S9aT, 2016 | 2F Hefera aaw 5= & orfad 29 &
T R 6 & orefie [Beed 1 939 #war g a7 ag 919 forar a7 2 & 3a9 e
T F99 F7 AT 2, F I99, 99 aF 5 GOl araer § weedfa, [@Few ameer g
FegAT HEer TET &, T 98 OrF 9% SHET IgONTEET § AT aig IgOntaEe
e 72t Fram war graT a7 e TgtiET 12T AT, ® SHE amdas J99
g § Y IHF ZT ATT ST 9% § 396 3049 & day § Aetetaa @&t
 srerr-srert et fE sroa saiq-

(F) &t FFER ¥ A
(i) o= &few & wArsT Sad § A99 98 A9 200 S 2,57 F Ind 7 e

T AT F T F0F FFzaw w90 7% quifha 7 97 I gRIT A7 9
THTT T T A AfeF & 3T dFa § qaneft st o 7f2 4|
e % wasT dae A7 Tl Fiftswr § qagedt Fr2 gaeq i g a1 a8t
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TIfer Fam BRft @i 7t yareT dEe § vHt 7 wftsEr Iuerey 7 21 AT
Fa fzFT & 39 TAIST Fe ¥ 399 EF el I FICSHT § a7

et frar smoam
I
(R E G I G S o I [—
52 5200-20200
2. TE=wme I 999 : 2400
3. o ¥ ¥ Bewm aa ;;, 1800 | 1900 | 2000 | 2400 | 2800
10160 GEE! 1 2 3 4 5
4. =T g Aq: 12560 | 18000 | 19900 | 21700 | 25500 | 29200
(10160+2400) 2 18500 | 20500 | 22400 | 26300 | 30100 |
5. 2.57 & fhzdie s | 3 19100 | 21100 | 23100 | 27100 | 31000 |
T FIA F T AqT [, 19700 | 21700 | 23800 | 27900 | 31900 |
12560 X 2.57 = .
| s 20300 | 22400 | 24500 | 28700 | 32900
32279.20 (32279 ¥ |
, 6 20900 | 23100 | 25200 | 29600 | 33900
FRIER))
7 21500 | 23800 | 26000 | 30500 | 34900
6. U= aa9 2400 FT qagedr
- 8 22100 | 24500 | 26800 | 31400 | 35900
=gel ;o 4
o 9 22800 | 25200 | 27600 | 32300 | 37000
7. Faw #feww ® Henfaa
. - | 10 23500 | 26000 | 28400 | 33300 | 38100
Ja9 (At 4 H AT ar ]
39279 ¥ FrraT a1 saE| M 24200 | 26800 | 29300 | 34300 | 39200
Ft FsEAT A):
32300.
(i) =% TFST FFT | FATH Aq9 AT TAH HIS5HT T 197 ITLFT IT-T0L ()
F SATC AT T & AT & AT Aq, IH TS AT F LAq0 T 71
o FHitvewr ° Fatfa G so:
@) e gttt s g9g § Seaaat goar =ied 2, F w8 § 399,

Tortera 9= Jv=9a71 § Aot =fe a Fatta B s

B g& 399 #1257 F AUTF F [ BRAT ST AT TA YT AT AT #
01 S=a<t, 2016 F Rafar F yam =iwr deraa-13 dFzaadt o 7 78 90 &

avrE #it wfer SIE Froafh gy are e I9e wteew F It sae § qerneft st
d@r aft Ja= dfem F warsy aae fi G e § o qageft i gag w2
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AT T2 T A grft o AfE warsy Sae § UHT IS FICswT Uy T gl, av adT &7

o Ja= &fewr F 39 TaT o9 § 379 5% A9l Ieaa? RiiosHr § A S
(iy  SfeaEdt e fit Gonfaa w7 F d@&y 7 vt Afesr R g aw 3w () F adfie

=0y et a9 ®, Freme qe 397 o7 el genae-ud e gt ST

10.

11.

T2
13,

ST
IR
frerare aaw i -3
Faa iz 15600-39100
BT I 349+ : 5400
Faw g # e 9 15600 el asLe qean i
EEES 10 11 12
=T 91 &a= © 21000
. 1 56100 67700 78800
e 399 9T 25% FfdeHadr dem
2 57800 69700 81200
5250
. 3 59500 71800 83600
STFeaedr et U 125% #it XA
HEATE 97T : 6563
o 4 61300 74000 86100
2.57 % ez T & O FA &
TeAT A9 21000 x 257 =
—-— 5 63100 76200 88700
fFeaedr Wed UL HEATS el
6563 (5250 T 125%) 6 65000 78500 91400
FH H. 7 AT 8 FT 5E = 60533

5400 ¥rg A= (F=1-3) T aagedr
Aqel; &9 10

v #ferm ® Henfaa a0 (da
10 # =T 97 60540 F FLTET AT
AT =L T19T): 61300
Tonerd-ud AfFaedl wear : 5250

gofAa FAw 4+ HeuA-qA
feeaddy Wt 66550
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(2) afe Bt a7 &1 qrad g daq arnr & At F weeaET aqget F A
g AT W T W FTT A AAET e AT AT 8 A7 e g 9w A
TUET % forw sraer Sred 98 1 I=1g9 57 747 8, F Jegedl 4T 999 § gatag
FHATL 310 F=me 3aq d2 § snghia gav g @3 smoa @ 6 aaq &
et 39-ffaw (1) % 9= (%) & saw Fuifa @ & B smom)
EE LA
2. fa=mm 99+ : 2400 =
il 1800 1900 | 2000 2400 | 2800
3. FemT g a9+ : 12560
" GEED 1 2 3 4 5
4. 3=7q ¥ Fa; 2800
1 18000 | 19900 | 21700 | 25500 | 29200
5. Ryl & yasa gg Jad: 12960
(10160+2800) 2 18500 | 20500 | 22400 | 26300 | 30100
b o o SO s 3 19100 | 21100 | 23100 | 27100 | 31000
T FY F AT Aq 33307.20 4 19700 | 21700 | 23800 | 27900 | 31900
(33307 H Turif=d) 5 | 20300 | 22400 | 24500 | 28700 | 32900
7. T FA9 2800 FT dEAEUr AT 6 20900 | 23100 | 25200 29600 | 33900
@3 5 7 21500 | 23800 | 26000 | 30500 | 34900
8. Aaw #f¥y o Fenfdea a7 (== 5

# 47 97 33307 F FITAT AT AT
F=Aq7 7I191) : 33900.

)

(4)

(6)

FIE TEHRET A9 S 01 S, 2016 F FE W 2 AT A7 FE AGT F 2FRT 2,
01 ST, 2016 & AT G Fq7 HL=AAT & [0 f&Saed =799 67 7 7 qarfea
a7 HLAAT H 9d HT gHarL gl A1)

FTE qLHTL TG AT 01 S99, 2016 F1 7499 gt 9% 2 a7 ag 01 F9a+4T, 2016 &
o e fff ardg & Genfaa aaT §e=T § A9 F7 gHaTT gl SATuAT|

eta F qefiT Fvawrt FHAET B a9 e F g o7 [ate aedr e
FLAT TT TAT FAT A99 Av=AT § IAFT da4, dfad Aqemafas wdarar § [
ST ATer AfAw arzer % defie gl

% TTdT UE AT FE A qaw Aati g w G Sseay 97 97 e 8
AT 39 2141 T4t & forT o 3aw we=m1 #7 oo v sae § #7237 7@ 8 1 999 #7




[T 1—-@Ug 3(i)] IR =1 TSI STEHR] 9

(9)

(10)

Frafzor 37 e (1) ¥ oreftT wameTae o7 ¥ w2f ¥ £ B S qur o v |
Fretfea BT 7T aa+ 8t Freafas 399 /=1 S

7t et Iy Fas F wrwer # e gttt vaenfaa afeaferat & afes #
T a7 a7 =AfFTT 99 F =9 F By S #iw a9 F g 9t et agreategy 1
I8 goTied w forar s

T FE TR 995 01 SJat, 2016 & s vger F=w 39+ @77 § 56 #rec &
o Bft srer FfAss ARt o 7 A4fdE a9y w7 @ ar e en-fam (1) F
Fef aa= Rgieor § genfaa a9 dv=ar § U9 A0 F 3a9 F A=t ffcesr &
et g1 ST 8, a7 39T aa9 Jeifad aaq9 d=ar & I Ffessr a6 awr Far
ST o ezt § 3w #1399 21

afe fFeft It #a & o7 At i aftgeen £ ardia 7 S age s a9
et w27 & St saeht Rremm aft=feamt & arr v 9 wenfem af=feagt & afdes 2
STTAT &, @7 U7 ofe F9rid ATAT ofd¥ 39 Tl Tad wf AT 9099 F =7 7§
3T ST 3% A9 § g9 aTell WA aEied gl § 39 gHTed F7 foraT Sroam

(i) UF ATHE) # STgl Fre A qLET G ST 01 Fal, 2016 7 v et gvaay
U 9¥ Wi T3dT T o7, Fenfad Jav §v=-1 # o #7ss & 01 s34+, 2016
AAAT IHH J9FT I=9q¢ U5 UL WieAd AT ST §, F F7 I99 Mg FHar g ar
Fives FvERT TaE FT AT GOET AqH FEAAT § FETHRT 39 Iv9AY UR U7 IgF
Fiees & form qor-Fetha am99 F awEe # G s siv 92 gfy Ffeefetea aat
&1 Q1 BT ST F regefie Ffets qen f9w it Teia £ 9 7 £ Sy, et

(F)  Hfcs Ud S AT ALHT HaF UF gf F12< 6 gl o7 O 781 0% 372 9=a
T T g 3 3 w17 F aHey U= 2,

@) AT o geaar wdl O F a9 o oF gEar 8, i deed-ad Fq deaar
T HINTAT e FH=T1 gHET 2

(M) WS F q9g 7S aeErT 9% F9S F 399 ® G0E7 41 309 AToE 99
e F¥ 3T &l

() EEwfy g 7 o g7 [Ew 22 seqar gt Fa Jv=er § oH Ot .
I Ryt #1 FaEa #01 are B g Baw ar sE F gragEr F 9
gf¥orme F qi s AET gL ar

Ford o 7fT A< FiAvs Afgwrt 39 41 78 et afim aaaate & w1 Bemme
I He=AT # A0S AfEFTT F rfdrw a7 arghia 7 w@r 97 91 9t afdwrh
FT A0 FET & o1 36 I9-F57 & Iy Ay T2 B ST
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(iy == (i) F A ¥ afves afdwr F Ja9 F @i § q=6tET e g fraw
27 % Fpefier ST b ST ofiw afvss sferardT sraet srfare s S @ 9 % geAnq
AT F QAT ¥ AT F AT IAT i T FTHAT BT
(11) w5 % 3u=gdl F srerefi= 73 37 faw (1) F a7 2o 12w gor-Rita aae
areafas g § Fuifd 397 & F9 €, a7 ST a9 aredta® a9 & w97 a7 g Ayt G
ST
8. 01 Sadl, 2016 FT A9aT IHF geATq HIHT wel gy FgFq FHARAT F Ja9 &7
Rerfeor-01 sa, 2016 FT srarat 38 gear @t woff g e B s arer =it
a9 39 g 9¥ o o =T R e sra €, & e saisg sae % sgEay 99 a7 ar vaw
wifeswr § Fratha B smom
Foret, T 01 ST, 2016 F a1 I8 o1 v 37 gt v srftrgea £ arfrg & vz
TR T8 FHATE T A aqe, HisEr aa+ @0 § uger g Ratia w7 Ray w2« af
sereht fererame afverfeyat 39 g 5 ow 39 01 ST9avT, 2016 &7 41 39 qe=Tq g &
g, % oo waisT 9w F =gAaH aa9 quar gt wIesET § 8w g ATl & ar UH AT &
YATETH S8 s 3R Aa % =9 F a7 ST o aaq 7 § g arel et agieatid) § 39 qarad
T ToraT STusI
9.  3uw Afeww # aaw gfg - A9 3, A+ afeww § ygrsg sa=r f Fraaq Fiesr § 747-
fafafiee w7 # €F st

SETEI:

S99 4 ¥ 32300 9T g A9 YIS
T TGT FHATL I oTael H sAaae A=
it A FIfcswradt § =emm HfT aqT
gfe U o9 & weaTq SHFT 9 A9
33300 BT SITuATI

5200-20200

1800 | 1900 | 2000 2400 | 2800

1 2 3 4 5

18000 | 19900 | 21700 | 25500 | 29200

18500 | 20500 | 22400 | 26300 | 30100

19100 | 21100 | 23100 | 27100 | 31000

19700 | 21700 | 23800 | 27900 | 31900

20300 | 22400 | 24500 | 28700 | 32900

20900 | 23100 | 25200 | 29600 | 33900
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7 21500 | 23800 | 26000 | 30500 | 34900

8 22100 | 24500 | 26800 | 31400 | 35900
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MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 25th July, 2016

G.S.R. 721(E).—In exercise of the powers conferred by the proviso to article 309, and clause (5) of article
148 of the Constitution and after consultation with the Comptroller and Auditor General in relation to persons serving
in the Indian Audit and Accounts Department, the President hereby makes the following rules, namely :-

1. Short title and commencement. —
(n These rules may be called the Central Civil Services (Revised Pay) Rules, 2016,
(2) They shall be deemed to have come into force on the Ist day of January, 2016.
2 Categories of Government servants to whom the rules apply.-

(1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil
services and posts in connection with the affairs of the Union whose pay is debitable to the Civil
Estimates as also to persons serving in the Indian Audit and Accounts Department.

(2) These rules shall not apply to -

(i) persons appointed to the Central Civil Services and posts in Group ‘A’, ’B” and "C’, under
the administrative control of the Administrator of the Union Territory of Chandigarh;

(i1) persons locally recruited for services in Diplomatic, Consular or other Indian
establishments in foreign countries;

(iii) persons not in whole-time employment;

(iv) persons paid out of contingencies;

(v) persons paid otherwise than on a monthly basis including those paid only on a piece rate

basis;
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(vi) persons employed on contract except where the contract provides otherwise;
(vil) persons re-employed in Government service after retirement;

(viii)  any other class or category of persons whom the President may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

3. Definitions.—In these rules, unless the context otherwise requires,-

(1)

(11)

(iii)

(iv)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

“existing basic pay”™ means pay drawn in the prescribed existing Pay Band and Grade Pay or Pay in
the existing scale;

“existing Pay Band and Grade Pay” in relation to a Government servant means the Pay Band and the
Grade Pay applicable to the post held by the Government servant as on the date immediately before
the notification of these rules whether in a substantive capacity or in officiating capacity;

“existing scale” in relation to a Government servant means the pay scale applicable to the post held
by the Government servant as on the date immediately before the notification of these rules in the
Higher Administrative Grade, Higher Administrative Grade+, Apex scale and that applicable to
Cabinet Secretary whether in a substantive or officiating capacity;

“existing pay structure ™ in relation to a Government servant means the present system of Pay Band
and Grade Pay or the Pay Scale applicable to the post held by the Government servant as on the date
immediately before the coming into force of these rules whether in a substantive or officiating
capacity.

Explanation.- The expressions “existing basic pay”, “existing Pay Band and Grade
Pay” and “existing scale”, in respect of a Government servant who on the
Ist day of January, 2016 was on deputation out of India or on leave or on
foreign service, or who would have on that date officiated in one or more
lower posts but for his officiating in a higher post, shall mean such basic
pay, Pay Band and Grade Pay or scale in relation to the post which he
would have held but for his being on deputation out of India or on leave
or on foreign service or officiating in higher post, as the case may be;

“existing emoluments”™ mean the sum of (i) existing basic pay and (ii) existing dearness allowance
at index average as on st day of January, 20006;

“Pay Matrix™ means Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

“Level” in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade
Pay or scale specified in Part A of the Schedule;

“pay in the Level” means pay drawn in the appropriate Cell of the Level as specified in Part A of the
Schedule;

“revised pay structure” in relation to a post means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the post unless a different revised
Level is notitied separately for that post;

“basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay
Matrix;

“revised emoluments” means the pay in the Level of a Government servant in the revised pay
structure; and

“Schedule” means a schedule appended to these rules.

4, Level of posts.— The Level of posts shall be determined in accordance with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

5. Drawal of pay in the revised pay structure.— Save as otherwise provided in these rules, a Government
servant shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed:

Provided that a Government servant may elect to continue to draw pay in the existing pay structure until the
date on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post
or ceases to draw pay in the existing pay structure:
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Explanation 1.-

Explanation 2.-

Explanation 3.-

(1)

Note 1:

Note 2;

Note 3:

Provided further that in cases where a Government servant has been placed in a higher grade pay or scale
between Ist day of January, 2016 and the date of notification of these rules on account of promotion or upgradation,
the Government servant may elect to switch over to the revised pay structure from the date of such promotion or
upgradation, as the case may be.

The option to retain the existing pay structure under the provisos to this rule shall be
admissible only in respect of one existing Pay Band and Grade Pay or scale.

The aforesaid option shall not be admissible to any person appointed to a post for the first
time in Government service or by transfer from another post on or after the Ist day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

Where a Government servant exercises the option under the provisos to this rule to retain
the existing pay structure of a post held by him in an officiating capacity on a regular basis
for the purpose of regulation of pay in that pay structure under Fundamental Rule 22, or
under any other rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the existing pay structure in
respect of the permanent post on which he holds a lien or would have held a lien had his
lien not been suspended or the pay of the officiating post which has acquired the character
of substantive pay in accordance with any order for the time being in force, whichever is
higher.

Exercise of option.-

The option under the provisos to rule 5 shall be exercised in writing in the form appended to these rules so as
to reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules
or where any revision in the existing pay structure is made by any order subsequent to the date of notification
of these rules, within three months of the date of such order:

(1)

(i)

(2)

Provided that-

in the case of a Government servant who is, on the date of such notification or, as the case may be,
date of such order, out of India on leave or deputation or foreign service or active service, the said
option shall be exercised in writing so as to reach the said authority within three months of the date
of his taking charge of his post in India; and

where a Government servant is under suspension on the st day of January, 2016, the option may be
exercised within three months of the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

The option shall be intimated by the Government servant to the Head of his Office along with an

undertaking, in the form appended to these rules.

(3

If the intimation regarding option is not received by the authority within the time specified in sub-

rule (1), the Government servant shall be deemed to have elected to be governed by the revised pay structure
with effect from the Ist day of January, 2016.

(4)

The option once exercised shall be final.

Persons whose services were terminated on or after 1st January, 2016 and who could not exercise
the option within the prescribed time limit, on account of discharge on the expiry of the sanctioned
posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to exercise
option under sub-rule (1).

Persons who have died on or after the st day of January, 2016 and could not exercise the option
within prescribed time limit are deemed to have opted for the revised pay structure on and from the
Ist day of January, 2016 or such later date as is most beneficial to their dependents if the revised pay
structure is more favorable and in such cases, necessary action for payment of arrears shall be taken
by the Head of Office.

Persons who were on earned leave or any other leave on |st day of January, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

Fixation of pay in the revised pay structure.-

(1)

The pay of a Government servant who elects, or is deemed to have elected under rule 6 lo be
governed by the revised pay structure on and from the 1st day of January, 2016, shall, unless in any
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(A)

case the President by special order otherwise directs, be fixed separately in respect of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien
had not been suspended. and in respect of his pay in the officiating post held by him. in the
following manner, namely:-

in the case of all employees-

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying
the existing basic pay by a factor of 2.57, rounded off to the nearest rupee and the figure
so arrived at will be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix. the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix.

Ilustration:

1. | Existing Pay Band : PB-I
o Pay
2. | Existing Grade Pay : 2400 Band 5200-20200
3. | Existing Pay in Pay Band : 10160
4. | Existing Basic Pay : 12560 Gra(?c 1800 1900 2000 2400 2800
(10160+2400) Pay
5. | Pay after multiplication by a fitment Levels 1 2 3 4 5
(rounded off to 32279)
2 18500 20500 22400 26300 3
6. | Level corresponding to GP 2400 : Level 4 : g
- . T 3 19100 21100 23100 27100 31000
7. | Revised Pay in Pay Matrix (either equal
to or next higher to 32279 in Level 4) : 4 19700 21700 23800 27900 31900
3 !
=i 5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 1 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200
(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived
at as per sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that

(B)

(i)

applicable Level.

In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is admissible,
the pay in the revised pay structure shall be fixed in the following manner :

the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be
added to by an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing
Allowance admissible as on Ist day of January, 2006. The figure so arrived at will be located in that
Level in the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable
Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the applicable
Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix.

The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing Allowance
admissible on the existing basic pay until further decision on the revised rates of Non Practicing
Allowance.
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Illustration:

1. Existing Pay Band : PB-3

2, Existing Grade Pay : 5400

3 Existing pay in Pay Band : 15600 Pay Band $IG00-A2190

4. Existing Basic Pay : 21000

. . Grade Pay 5400 6600 7600

5. 25% NPA on Basic Pay : 5250

6. | DA on NPA@ 125% : 6563 Lievau . i i

i Pay after multiplication by a fitment factor of 2.57: : it i HE0l
21000 x 2.57 = 53970 2 57800 69700 81200

8. DA on NPA : 6563 (125% of 5250) 3 59500 71800 83600

9. Sum of serial number 7 and 8 = 60533

10. | Level corresponding to Grade Pay 5400 (PB-3) : 4 61300 74000 86100
Level 10

11. | Revised Pay in Pay Matrix (either equal to or next
higher to 60540 in Level 10) : 61300 3 Ghile  |eRen | R

12. | Pre-revised Non Practicing Allowance : 5250

3. | Revised Pay + pre-revised Non Practicing > Ll [ #iae
Allowance : 66550

(2) Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay

Commission as indicated in Part B or Part C of the Schedule, the existing basic pay will be arrived
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade Pay
corresponding to the Level to which the post has been upgraded and, the tfixation of pay shall be
done in the manner prescribed in accordance with clause (A) of sub-rule (1).

Hlustration:

1. | Existing Pay Band : PB-I B]t‘a“yd 5200-20200
2. | Existing Grade Pay : 2400 i
3. | Existing basic pay : 12560 G;:se 1800 1900 | 2000 | 2400 | 2800
ade Pay : 2 -
4. | Upgraded Grade Pay : 2800 Lovels N 2 3 2 5
5. | Pay for tl rpose of fixation: 12960
aotsorasony T e | 18000 | 19900 | 21700 | 25500 | 29200
2 18500 20500 | 22400 26300 30100
6. | Pay after multiplying serial number 5 3 19100 21100 | 23100 27100 31000
with a ﬁtm‘ent factor of 2.57 : 33307.20 4 19700 21700 23800 27900 31900
(rounded off to 33307)
i 5 20300 22400 24500 28700 32900
7. | Level corresponding to Grade Pay 2800 :
Level 5 6 20900 23100 25200 | 29600 33900
8. | Revised Pay in Pay Matrix (either equal 7 21500 | 23800 | 26000 | 30500 | 34900
to or next higher to 33307 in Level §) :
33900.
(3) A Government servant who is on leave on the st day of January, 2016 and is entitled to leave salary

shall be entitled to pay in the revised pay structure from 1st day of January, 2016 or the date of
option for the revised pay structure.

(4) A government servant who is on study leave on the Ist day of January, 2016 shall be entitled to the
pay in the revised pay structure from Ist day of January, 2016 or the date of option.
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(5) A Government servant under suspension, shall continue to draw subsistence allowance based on
existing pay structure and his pay in the revised pay structure shall be subject to the final order on
the pending disciplinary proceedings.

(6) Where a Government servant holding a permanent post is officiating in a higher post on a regular
basis and the pay structure applicable to these two posts are merged into one Level. the pay shall be
fixed under sub-rule (1) with reference to the officiating post only and the pay so fixed shall be
treated as substantive pay.

(7) Where the existing emoluments exceed the revised emoluments in the case of any Government
servant, the difference shall be allowed as personal pay to be absorbed in future increases in pay.

(8) Where in the fixation of pay under sub-rule (1). the pay of a Government servant, who, in the
existing pay structure, was drawing immediately before the Ist day of January, 2016 more pay than
another Government servant junior to him in the same cadre, gets fixed in the revised pay structure
in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior.

9) Where a Government servant is in receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
servant as personal pay to be absorbed in future increase in pay.

(10) (i) In cases where a senior Government servant promoted to a higher post before the Ist day of
January, 2016 draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or after the st day of January, 2016, the pay of senior Government servant in the
revised pay structure shall be stepped up to an amount equal to the pay as fixed for his junior in that
higher post and such stepping up shall be done with effect from the date of promotion of the junior
Government servant subject to the fulfillment of the following conditions. namely:-

(a) both the junior and the senior Government servants belong to the same cadre and the posts
in which they have been promoted are identical in the same cadre:

(b) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are cntitled to draw pay are identical;

(c) the scnior Government servants at the time of promotion are drawing equal or more pay
than the junior:

(d) the anomaly is directly as a result of the application of the provisions of Fundamental Rule
22 or any other rule or order regulating pay fixation on such promotion in the revised pay
structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer.

(ii) The order relating to re-fixation of the pay of the senior officer in accordance with clause (i)
shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the next
increment on completion of his required qualifying service with effect from the date of re-fixation of

pay.

(11) Subject to the provisions of rule 5, if the pay as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay. ;

8. Fixation of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-
The pay of employees appointed by direct recruitment on or after Ist day of January, 2016 shall be fixed at the
minimum pay or the first Cell in the Level, applicable to the post to which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after Ist day of January, 2016 and
before the date of notification of these rules, has already been fixed in the existing pay structure and if his existing
emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the post to which he is
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appointed on or after Ist day of January, 2016, such difference shall be paid as personal pay to be absorbed in future
increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Level
in the Pay Matrix.

[lustration:

e i i e i

}L\:v:lm4pIv(:fﬁTell:gvtehie[rgt?zallcllypicll}(,)sz fl:j (s)f:nl: F:,aat;‘l! F200-20200

Level in the cells and on grant of increment,

his basic pay will be 33300. G;:‘;‘“ 1800 1900 | 2000 2400 | 2800

Levels 1 2 3 4 5
1 18000 19900 21700 25500 | 29200
2 18500 20500 22400 26300 | 30100
3 19100 21100 23100 27100 31000
4 19700 21700 23800 27900 | 31900
5 20300 22400 24500 28700 | 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 | 37000
!

10 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200

10. Date of next increment in revised pay structure.-

(1) There shall be two dates for grant of increment namely, Ist January and st July of every year, instead of

existing date of st July:

Provided that an employee shall be entitled to only one annual increment either on Ist January or Ist July
depending on the date of his appointment, promotion or grant of financial upgradation.

2) The increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the
2nd day of January and Ist day of July (both inclusive) shall be granted on Ist day of January and the
increment in respect of an employee appointed or promoted or granted financial upgradation including
upgradation under MACPS during the period between the 2nd day of July and lst day of January (both
inclusive) shall be granted on Ist day of July.

Hlustration:

(a) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between the 2nd day of July. 2016 and the Ist day of January, 2017, the first increment shall accrue on the
Ist day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between 2nd day of January, 2016 and 1st day of July, 2016, who did not draw any increment on st day of
July, 2016, the next increment shall accrue on Ist day of January, 2017 and thereafter it shall accrue after one
year on annual basis:
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Provided that in the case of employees whose pay in the revised pay structure has been fixed as on Ist day of
January, the next increment in the Level in which the pay was so fixed as on st day of January, 2016 shall accrue on
Ist day of July, 2016:

Provided further that the next increment after drawal of increment on Ist day of July, 2016 shall accrue on
Ist day of July, 2017.

3 Where two existing Grades in hierarchy are merged and the junior Government servant in the lower Grade
happens to draw more pay in the corresponding Level in the revised pay structure than the pay of the senior
Government servant, the pay of the senior government servant shall be stepped up to that of his junior from the same
date and he shall draw next increment in accordance with this rule.

Il Revision of pay from a date subsequent to Ist day of January, 2016.—Where a Government servant who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later
than st day of January, 2016, his pay in the revised pay structure shall be fixed in the manner prescribed in
accordance with clause (A) of sub-rule (1) of rule 7.

12, Pay protection to officers on Central deputation under Central Staffing Scheme.—If the pay of the
officers posted on deputation to the Central Government under Central Staffing Scheme, after fixation in the revised
pay structure either under these rules or as per the instructions regulating such fixation of pay on the post to which
they are appointed on deputation, happens to be lower than the pay these officers would have been entitled to, had
they been in their parent cadre and would have drawn that pay but for the Central deputation, such difference in the
pay shall be protected in the form of Personal Pay with effect from the date of notification of these rules.

13. Fixation of pay on promotion on or after 1st day of January, 2016.—The fixation of pay in case of
promotion from one Level to another in the revised pay structure shall be made in the following manner, namely:-

(1) One increment shall be given in the Level from which the employee is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if no
such Cell is available in the Level to which promoted, he shall be placed at the next higher Cell in
that Level.

Illustration:

I Level in the revised pay Pay
structure : Level 4 Band 2021200
2 Basic Pay in the revised pay Grade
structure : 28700 Pay 1800 1900 2000 2400 2800
3 Granted  promotion/financial Levels 1 2 3 4 5
upgradation under MACPS in
Level 5 1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
4. Pay after gl\’lng one increment E] 19100 21100 23100 27100 31000
in Level 4 : 29600
4 19700 21700 23800 27900 31900
5. Pay in the upgraded Level i.c. 5 20300 22400 24500 28700 32900
Level 3 3010 Graitice oial. t 6 20000 | 23100 | 25200 | 29600 | 33900
or next higher to 29600 in
Level 5) 7 21500 23800 26000 30500 34900
(i1) In the case of Government servants receiving Non Practicing Allowance, their basic pay plus Non

Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the
Apex Level and the Level of the Cabinet Secretary.
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14, Mode of payment of arrears of pay.—The arrears shall be paid during the Financial Year 2016-2017.

Explanation.- For the purpose of this rule, “arrears of pay” in relation to a Government servant, means the
difference between-

(1) the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of
his pay under these rules for the period effective from the Ist day of January, 2016; and

(i1) the aggregate of the pay and dearness allowance to which he would have been entitled (whether
such pay and dearness allowance had been received or not) for that period had his pay and
allowances not been so revised.

I:5: Overriding effect of rules.—The provisions of the Fundamental Rules, the Central Civil Services (Revision
of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960, the Central Civil Services (Revised Pay)
Rules, 1973, the Central Civil Services (Revised Pay) Rules, 1986, the Central Civil Services (Revised Pay) Rules,
1997 and the Central Civil Services (Revised Pay) Rules, 2008 shall not save as otherwise provided in these rules,
apply to cases where pay is regulated under these rules, to the extent they are inconsistent with these rules.

16. Power to relax.—Where the President is satisfied that the operation of all or any of the provisions of these
rules causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and
equitable manner.

17. Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, it
shall be referred to the Central Government for decision.

SCHEDULE
[See rules 3 (vi) and 7(2)]
PART A
Pay Matrix
B‘;“I;‘& 5200-20200 9300-34800 15600-39100 37400-67000 ‘;'m)% Z;ﬁ'i:]u 80000 | 90000
G]‘;:‘:" 1800 | 1900 | 2000 [ 2400 | 2800 | 4200 | 4600 | 4800 | 5400 | 5400 | 6600 [ 7600 [ $700 | §900 | 10000
Level | 1 2 3 4 5 6 7 ] ) 0| u 12 13 13A | 14 15 16 17
1| 18000 | 19900] 21700 | 25500 | 29200 | 35400 | 44900| 47600 | 53100| 56100 | 67700 | 78800 | 118500 | 131100 | 144200 182200 [ 205400 |225000] 250000
2| 18500 | 20s00] 22400 | 26300 30100 | 36500 | 46200| 49000 | sa700{ 57800 | 69700 %1200 | 122100 | 135000 | 148500 187700 | 211600
3| 19100 21100] 23100 | 27100| 31000 | 37600 | 47600| 50500 | 56300 59500 | 71800| 83600 | 125800 | 139100 | 153000 193300 | 217900
4| 19700 | 21700 23800 | 27900 | 31900 | 38700 | 49000 | 52000 | 5K000 | 61200 | 74000 | 86100 | 129600 | 143300 | 157600 199100 | 224400
5| 20300 22400| 24500 | 28700 [ 32000 | 39900 | 50500 53600 | 59700 63100 | 76200 | ¥8T00 | 133500 | 147600 | 162300] 205100
6 | 20900| 23100 | 25200 [ 29600 | 33900 | 41100 | 52000| 55200 | 61500| 65000 | 78500 91400 [ 137500 | 152000 | 167200 211300
7| 21500 | 23800 | 26000 | 30500 | 34900 | 42300| 53600| 56900 | 63300 | 67000 | 80900| 94100 | 141600 | 156600 | 172200] 217600
8 | 22100 | 24500 | 26800 | 31400 | 35900 | 43600 [ $5200] 58600 | 65200| 69000 | $3300| 96900 | 145800 | 161300 | 177400 224100
9 | 22800 | 25200 | 27600 32300 [ 37000 | 44900 [ S6900{ 60400 [ 67200| 71100 | 300 | 99800 | 150200 | 166ton | 182700
10 | 23500 | 26000| 28400 | 33300 | 35100 | 46200| S¥600| 62200 [ 69200| 73200 | 88400 [ 102800 | 54700 [ 171100 | 188200
10| 24200 26500 | 29300 | 34300| 39200 | 47600 | 60400| 64100 | 71300| 75400 | 91100| 105900 | 159300 | 176200 | 193500
12| 24900 | 27600| 30200 | 35300 | 40400 [ 49000 | 62200 | 66000 | 73400 | 77700 | 93800| 109100] Te4100 | 181500 | 199600
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Bl;ﬂ:i‘ﬁ 5200-20200 9300-34800 15600-39100 37400-67000 ‘Z;,':,"’]‘:I ";]f)‘:".'] 80000 | 90000
Geadel rgo0 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4vo0 | s400 | 5400 | 6600 [ 7600 | 700 | 8900 | 10000
Level| 1 2| 3| 4 5 6 | = 8 9 | 1w | | n 13 BA | 1 15 16 7| 18
i3 25600 28400 311040 36400 | 41600 | S0500 | 64100 68000 | 75600 | 80000 | 96600 | 112400 169000 | 186900 | 205600
14 26400 | 29300 32000 | 37500 | 42800 [ 52000 | 66000 70000 | 77900 | 82400 | 99500 LI5%00] 174100 192500 | 21 1800)]
15 | 27200 30200| 33000 38600 | 44100 | 53600 | 68000| 72100 | 80200| 84900 | 102500 119300| 179300 | 198300 | 218200
16 | 28000 31100 | 34000 | 39800 | 25300 | 55200 | 70000 74300 | 82600| 87400 msr\uul 122900| 184700 | 204200

17 | 28800 32000 | 35000 | 41000 | 26800 | 56900 | 72100| 76500 | 85100| 90000 msscml 126600 190200 | 210300

18 | 29700| 33000 | 36100 | 42200 | 48200 | 58600 | 74300 78800 | 87700| 92700 | 112100{ 130400 193900 | 216600

19 | 30600 | 34000 | 37200 | 43500 | 49600 | 60400 | 76500| %1200 | 90300| 95500 | 115500 134300 201800

20 | 31500| 35000 38300 | 44800 | 51100 | 62200 | 78800| 3000 | v3000| 9savo | 119000 138300 | 207900

21 | 32400 36100 39400 | 46100 | 52600 | 64100 | 81200] 86100 | 93800| 101300 [122600] 142400 214100

22 33400 | 37200 400600 [ 47500 | 34200 | 66000 | 83600 88700 | 98700 104400 | 126300] 146700

23 | 34400 38300 41800 | 48900 | 55800 | sxo00 | s6100| 91400 | 101700 107500 lsuwul 151100

24 35400 39400 43100 | 530400 37500 | 70000 | K8700| 94100 { 104800 110700 |34(](”JI 155600

25 | 36500 40600 44400 | s1900| 59200 | 72100 | 91400| 96900 | 167900] 114000 |3suuu| 160300

26 | 37600 | 41800| 45700 | 53500 | 61000 | 74300 | 94100| 99800 | 111100 117400 142100] 165100

27 | 3s700| 43100] 47100 | ss100| 2800 | 76500 | 96900 | 102800 | 114400] 120900 | 146400 170100

28 | 39900 | 44400| 48500 | 56800 | 64700 | 78800 | 99800| 105900 | 117300] 124500 | 150800( 175200

29 | 41100| 45700| s0000| 58500 | 66600 | 21200 | 102800) 109100 120300] 128200 ] 155300] 130500 =
30 42300 [ 47100 S1500 | 60300 | 68600 | X3600 | 105900] 1124000 124900 132000 [60000] 155900

31 | 43600 | 48500 | 53000 | 62100 | 70700 | 86100 | 109100 115800 | 128600 136000 | 164%00] 191500

32 | 44900 | 50000| 54600 | 64000 | 72800 | 88700 | 112400] 119300 | 132500 140100 169700| 197200

33 | 46200| 51500| S6200| 65900 | 75000 | 91400 | 115800] 122000 | 136500 144300 | 174800| 203100

34 | 47600| 53000| 57900 | 67900 | 77300 | 94100 | 119300] 126600 | 140600] 128600 | 180000| 209200

35 | 49000 | s4600] 59600 | 69900 | 79600 | 96900 | 122900] 130400 | 144300| 153100 | 185400

36 | 50500 56200 61400 | 72000 | $2000 | 99800 | 126600] 134300 | 149100| 157700 | 191000

37 | 52000 57900 | 63200 | 74200 | 84500 | 102800( 130400] 138300 | 153600] 162400 | 196700

38 | 53600 s9600| 65100 | 76400 | 37000 | 105900] 134300] 142400 | 158200] 167300 | 202600

39 | ss200] 61400| 67100 | 78700 | 89600 | 109100] 138300 146700 | 162900] 172300 208700

40 56900 | 63200] 69100 | B1100 | 92300 | 112400f 142400 151100 ] 167800] 177500

PART B

UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Medical and Paramedical Services
SL Name of the Existing Grade Pay Revised Pay Structure
No. Post Existing Grade Pay | Level in Pay Matrix Para No. of the
Grade Pay corresponding  to Report
which revised
Levels have been
recommended
(1) (2) (3) ) (5) (6)
I Optometrist 2800 4200 L-6 7.6.73
2. Senior 4200 4600 L-7 7.6.73
Optometrist
3 Optometrist 4600 4800 L-8 7.6.73
Officer
4, Dental 2400 2800 L-5 7.6.79
Mechanics and
Dental
Technician
S. Dresser 1800 2000 L-3 7.6.108

This is subject to revision
of the entry level
qualification of Dressers to
provide for Class XII with
three years' experience of
dressing of wounds. The
existing incumbents not
possessing  the revised
qualification may be
granted replacement pay
level for the time being.
They may be granted the
Level 3 after acquiring the
revised qualification or on
completion of five years in
the pay level corresponding
to Grade Pay 1800,
whichever is earlier.

Common Category

6. Dental 2400 4200 L-6 7.7.55
Hygienist in This is subject to the
Central administrative ministry
Government taking steps to bring
Health Scheme uniformity in the entry
(CGHS) level qualifications on the

patterns of those in Central
Government hospitals.

PART C

UPGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION
TERRITORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in column (2) of the
Table below have been approved by the Government and the initial fixation as on the st day of January, 2016 shall be
made in accordance with sub-rule (2) of rule 7:
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Sl. No. Name of the Existing Grade Pay Revised Pay Structure
Post Existing Grade Pay | Level in Pay Matrix | Para No. of
Grade Pay corresponding  to the Report
which revised
Levels have been
recommended
(D (2) (3) ) ()] (6)
Department of Animal Husbandry, Ministry of Agriculture, Cooperation and Farmers Welfare
L. Sheep Shearer 1900 2400 L-4 11.1.38
cum Supervisor An appropriate level
in Central Sheep between Level 4 and
Breeding Farm Level 2 shall be
introduced.
Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homeopathy
2. Research 2800 4200 L-6 11.3.11
Assistant of
Pharmacopoeia
Lab for Indian
Medicine
Department of Posts
3. Inspector (Posts) 4200 4600 L-7 11.8.21
4. Assistant 4600 4800 L-8 11.8.21
Superintendant
(Posts)
5, Superintendant 4800 5400 (PB-2) L-9 11.8.21
(Posts)
Ministry of Culture
6. Assistant 4200 4600 L-7 11.11.17
Archivist in
National
Archives of
India
7. Archivist in 4600 4800 L-8 11.11.17
National
Archives of
India
8. Scientific 4600 4800 and Non L- 8 and L-9 as 11.11.22
Officer in Functional  Selection Non Functional
National Grade 5400 (PB-2) Selection Grade
archives of after 4 years after 4 years
India
9. Technical 2800 4200 L-6 11.11.28
Restorer in The post shall be
National merged with Senior
Research Conservation
Laboratory for Assistant
conservation of
Cultural
Property
Ministry of Health and Family Welfare
10. | Junior ECG 2400 2800 L-5 11.20.38
Technician  of
Dr. Ram
Manohar Lohia
Hospital
Ministry of Home Affairs
1. | Assistant 4600 4800 L-8 11.22.85
Central
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Intelligence
Officer-1 of
Intelligence
Bureau
12. | Assistant 4200 4600 L-7 11.22.85
Central
Intelligence
Officer-11 of
Intelligence
Bureau
Union Territory of Andaman and Nicobar Islands
I13. | Sanitary  Inspector  in 2400 2800 L-5 11.23.46
Department  of  Rural
Development
14. | Seacunny of Department of 1800 2000 L-3 11.23.54
Shipping
15. | Junior Agriculture 2400 2800 L-5 11.23.60
Assistant/Junior Soil Merger with
Conservation Assistant of Agriculture
Department of Agriculture Assistant/Soil
conservation
Assistant
16. | Bus Conductors of 1800 1900 L-2 11.23.69
Transport Department
Union Territory of Lakshadweep
17. Agricultural Supervisor/ 2400 2800 L-5 11.23.110
Junior Technical Assistant Merge with
of Department of Agriculture
Agriculture Demonstrator/
Fertiliser
Demonstrator etc.
18. | Health Inspector of 2400 2800 L-5 11.23.112
Department  of  Health
Services
Delhi
19. Extension Assistant 2400 2800 L-5 11.23.170
(Agriculture)
Ministry of Human Resource Development
20. | Evaluators of Central Hindi 4200 4600 L-7 11.24.15
Directorate
Ministry of Mines
2 Senior Technical Assistant 4200 4600 L-7 11.29.15
(Chemistry)
22. | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Ore Dressing)
23. | Senior Technical Assistant 4200 4600 L-7 11.29.15
(Mining)
24. | Senior  Technical  Assistant | 4200 4600 L-7 11.29.15
(Publication)
25. | Junior  Technical  Assistant 2800 4200 L-6 11.29.20
{Chemistry)
26. | Junior Technical Assistant (Ore 2800 4200 L-6 11.29.20
Dressing)
27. | Junior  Technical  Assistant | 2800 4200 L-6 11.29.20
(Publication)
28. | Store Keeper (Tech) in Indian 2800 4200 L-6 11.29.22
Bureau of Mines
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29, Junior Press Assistant in Indian 1800 1900 L-2 11.29.26
Bureau of Mines The post shall be
merged with Senior
Press Assistant and
called Press Man

30. Machine Man in Indian Bureau 1800 1900 L-2 11.29.27
of Mines

1 Electrical Supervisor in Indian 2800 4200 L-6 11.29.28
Bureau of Mines

3 Lab Assistant Grade- I in Indian 2400 2800 L-5 11.29.30

Bureau of Mines

Ministry of Personnel, Public Grievances and Pension

33. | Sub-Inspector  of  Central 4200 4600 L-7 11.35.20
Bureau of Investigation
34, Inspector of Central Bureau of | 4600 4800 L-8 11.35.20

Investigation

Ministry of Shipping

35. Light House Attendant of 1800 1900 L-2 11.44.13
Directorate of Light House and
Lightships
36. | Navigational Assistant Grade | 2400 2800 L-5 11.44.13

III of Directorate of Light
House and Lightships

37. | Navigational Assistant Grade [T | 2800 4200 L-6 11.44.13
of Directorate of Light House
and Light Ships

38. | Head  Light Keeper of | 4200 4600 L-7 11.44.13
Directorate of Light House and
Light Ships

Ministry of Urban Development

39. | Planning Assistant of Town and | 4200 4600 L-7 11.52.43
Country Planning Organization

Ministry of Water Resources, River Development and Ganga Rejuvenation

40. | Assistant  Research  Officer, | 4600 4800 L-8 11.53.14
Central Water Commission

41. Senior Research Assistant of | 4200 4600 L-7 11.53.14
Central Water Commission

42. | Technical Operator (Drilling) of | 1800 1900 L-2 11.53.33
Central Ground Water Board The post shall be

merged with the
post of Compressor

Ministry of Defence

43. | Research/Heraldic Assistant of | 4200 4600 L-7 11.12.81
History Division

44. | Assistant Director of History | 4600 4800 L-8 11.12.81
Division

45. | Direct Entry Diploma Holder | 2400 2800 L-5 11.12.18
Yantrik, Indian Coast Guard Yantrik Pay to be

paid @ Rs. 6200/-
p.m.

46. | Sarang Lascar, Indian Coast | 1900 2400 L-4 11.12.21
Guard

47. | Group “Z” shall be merged into Group “Y™ in respect of Enrolled Personnel of 11.12.15

the Indian Coast Guard
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FORM OF OPTION
[See rule 6 (2))

¥, I, hereby elect the revised pay structure with effect
from Ist January, 2016.

*2. I, hereby elect to continue on Pay Band and Grade
Pay of my substantive / officiating post mentioned below until:

* the date of my next increment / the date of my subsequent increment raising my pay to

Rs. /T vacate or cease to draw pay in the existing pay structure / the date of my
promotion/upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

To be scored out, it not applicable.
UNDERTAKING

I hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise.

Signature

Name

Designation

Date :

Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule lays down the categories of employees to whom the rules apply. Except for the categories excluded
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving in
Departments paid from Civil Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will be issued by the Ministries
concerned. The rules do not also apply to Gramin Dak Sevaks in the Department of Posts. The rules, however, apply
to work charged establishments.

Rule 3 and 4- These rules are self-explanatory.

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except those
who elect existing pay structure. The Government servants who exercise the option to continue in the existing pay
structure will continue to draw the dearness allowance at the rates in force on Ist January, 2016. If a Government
servant is holding permanent post in a substantive capacity and officiating in a higher post, or would have officiated in
one or more posts but for his being on deputation etc., he has the option to retain the existing pay structure only in
respect of one scale. Such a Government servant may retain the existing scale applicable to a permanent post or any
one of the officiating posts. In respect of the remaining posts he will necessarily have to be brought over to the revised
pay structure.

Rule 6- This rule prescribes the manner in which option has to be exercised and also the authority who shall be
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is
not sufficient for a Government servant to exercise the option within the specified time limit but also to ensure that it
reaches the prescribed authority within the time limit. In the case of persons who are outside India at the time of
notification of these rules. the period within which the option has to be exercised is three months from the date they
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take over charge of the post in India. In the case of Government servants the revised pay structure of whose posts are
announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement,

Persons who have retired between st January 2016 and the date of notification of these rules are also eligible to
exercise option.

Rule 7- This rule deals with the actual fixation of pay in the existing scales on Ist January, 2016 and is self
explanatory. The benefit of this rule is not admissible in cases where a Government servant has elected the revised
pay structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8- This rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after Ist
day of January, 2016.

Rule 9 and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated.

Rules 11 to 17- These rules are self-explanatory.
[F. No.1-2/2016-IC]
R. K. CHATURVEDI, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-1 10054,



No.1-5/2016-IC
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ Vyaya Vibhag
(Implementation Cell, 7" CPC)
Room No. 214, The Ashok
New Delhi, the24 July, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7" Central Pay
Commission - fixation of pay and payment of arrears -
instructions- regarding.

The undersigned is directed to refer to the Government of India, Ministry
of Finance, Department of Expenditure’'s Resolution No. 1-2/2016-IC dated
25.07.2016, brnnging out the decisions of the Government on the
recommendations of the 7" Central Pay Commission as well as the consequent
promulgation of the Central Civil Services (Revised Pay) Rules, 2016, notified vide
G.S.R No. 721(E) dated 25" July, 2016 regarding fixation of pay in the revised pay
structure effective from 01.01.2016 and to say the provisions governing such
fixation of pay have been clearly enunciated in the said Rules

2, Accordingly, in pursuance of the CCS (RP) Rules, 2016, appropriate
necessary action to fix the pay of the employees covered thereunder in the revised
pay structure needs to be carried out forthwith in accordance with the provisions
contained therein. In order to facilitate a smooth and systematic fixation of pay,
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at
Annexure The statement of fixation of pay in revised pay structure as per CCS
(RP) Rules, 2016 be prepared in triplicate and one copy thereof be placed in the
Service Book of the employee concerned and another copy made available to the
concerned accounting authorities [Chief Controller of Accounts/Controller of
Accounts/Accounts Officer] for post-check.

3. The revised pay structure effective from 01.01.2016 includes the
Dearness Allowance of 125% sanctioned from 01.01.2016 in the pre-revised pay
structure. Thus, Dearness Allowance in the revised pay structure shall be zero
from 01.01.2016. The rate and the date of effect of the first installment of
Dearness Allowance in the revised pay structure shall be as per the orders to be
issued in this behalf in future.

4. The decision on the revised rates and the date of effect of all Allowances
(other than Dearness Aillowance). based on the recommendations of the 7"
Central Pay Commission shall be notified subsequently and separately. Until then,
all such Allowances shall continue to be reckoned and paid at the existing rates
under the terms and conditions prevailing in the pre-revised pay structure as if the
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existing pay structure has not been revised under the CCS (RP) Rules, 2016
issued on 25.07.2016 .

5 The contributions under the Central Government Employees Group
Insurance Scheme (CGEGIS) shall continue to be applicable under the existing
rates until further orders.

6. The existing system on interest free advances for medical treatment,
Travelling Allowance for family of deceased, Travelling Allowance on tour or
transfer and Leave Travel Concession shall continue as hitherto.

T The arrears as accruing on account of revised pay consequent upon
fixation of pay under CCS (RP) Rules, 2016 with effect from 01.01.2016 shall be
paid in cash in one installment along with the payment of salary for the month of
August, 2016, after making necessary adjustment on account of GPF and NPS, as
applicable, in view of the revised pay. DDOs/PAQOs shall ensure that action is
taken simultaneously in regard to Government's contribution towards enhanced
subscription

8. With a view to expediting the authorization and disbursement of arrears, it
has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. However, the facilities to disburse
arrears without pre-check of fixation of pay will not be available in respect of those
Government servants who have relinquished service on account of dismissal,
resignation, discharge, retirement etc. after the date of implementation of the Pay
Commission’s recommendations but before the preparation and drawl of the
arrears claims, as well as in respect of those employees who had expired prior to
exercising their option for the drawal of pay in the revised scales.

9. The requirement of pre-check of pay fixation having been dispensed with,
it iIs not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpayments that might have to be recovered subsequently. Therefore,
the Drawing & Disbursing Officers should make it clear to the employees under
their administrative control, while disbursing the arrears, that the payments are
being made subject to adjustment from amounts that may be due to them
subsequently should any discrepancies be noticed later. For this purpose, an
undertaking as prescribed as per a “Form of Option” under Rule 6(2) of the
CCS(RP) Rules, 2016 shall be obtained in writing from every employee at the time
of exercising option under Rule 6(1) thereof.

10. In authorizing the arrears, Income Tax as due may also be deducted and
credited to Government in accordance with the instructions on the subject.

Contd.



3.

¥ On receipt of the necessary options, action for drawal and disbursement of
arrears should be completed immediately.

12. Hindi version will follow. B
B
L a0\Y
i A
(R.K Chaturvedi)
Joint Secretary to the Government of India
Distribution :

1. All Ministries/Departments of the Government of India and others as per
standard list.

2. NIC with a request to upload a copy of the OM on the website of this
Department.

3. Office Order Folder/Guard File



Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

%

Z.

10.

. ¥

Name of the Employee

Designation of the post in which pay is to be
Fixed as on January, 2016

Status (substantive/ officiating)

Pre-revised Pay Band and Grade Pay or Scale

Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band
plus applicable Grade Pay or basic pay
in the applicable scale) in the pre-revised structure
as on January 1, 2016
b. Dearness Allowance sanctioned wef 01.01.2016
c. Existing emoluments (a+h)

Basic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016:

Applicable Level in Pay Matrix corresponding to
Pay Band and Grade Pay or scale shown at
S No 4

Amount arrived at by multiplying SI. No. 5 by 2.57

Applicable Cell in the Level either equal to
or just above the Amount at S| No. 8

Revised Basic Pay (as to Sl No. 9)

Stepped up pay with reference to the revised
Pay of Junior, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016]. Name and pay of the
junior also to be indicated distinctly.



Contd. .

B,

12. Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

13. Personal Pay, if any [Rule 7(7) and 7(8)]

14. Non-Practicing Allowance as admissible at present
in the existing pre-revised structure
(in terms of para 4 of this OM)

15. Date of next increment (Rule 10) and pay

pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

16. Any other relevant information

Date: Signature & Designation of Head of Department
Office:



No.1-5/2016-IC
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ Vyaya Vibhag
(Implementation Cell, 7" CPC)
Jkk

Room No. 214, The Ashok
New Delhi, the 1% August, 2016

OFFICE MEMORANDUM

Subject: Implementation of the recommendations of the 7" Central Pay
Commission - fixation of pay and payment of arrears — instructions
regarding.

The undersigned is directed to refer to this Ministry's OM of even number
dated 29.07.2016 regarding fixation of pay and payment of arrears and to say that the
statement of fixation of pay under Central Civil Services (Revised Pay) Rules, 2016
annexed with the said OM dated 29.07.2016 stands superseded by the statement of

fixation of pay under Central Civil Services (Revised Pay) Rules, 2016 enclosed at

Annexure to this OM
@% o\

kirve
(R.K Chaturvedi)
Joint Secretary to the Government of India

Encl: as above.

Distribution:

1. All Ministries/Departments of the Government of India and others as per standard
list.
2. Office Order Folder/Guard File



Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

1.

2.

10.

11

Name of the Employee

Designation of the post in which pay is to be
Fixed as on January 1, 2016

Status (substantive/ officiating)

Pre-revised Pay Band and Grade Pay or Scale
Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band
plus applicable Grade Pay or basic pay
in the applicable scale) in the pre-revised structure
as on January 1, 2016
b. Dearness Allowance sanctioned w.e.f. 01.01.2016
c. Existing emoluments (a+b)

Basic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in the applicable scale) in the pre-revised structure
as on January 1, 2016:

Applicable Level in Pay Matrix corresponding to
Pay Band and Grade Pay or scale shown at
S.No 4

Amount arrived at by multiplying basic pay as at
SI.No. 6 by 2.57

Applicable Cell in the Level either equal to
or just above the Amount at SI. No. 8

Revised Basic Pay (as per Sl. No. 9)

Stepped up pay with reference to the revised
Pay of Junior, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016]. Name and pay of the
junior also to be indicated distinctly.

Contd...
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12. Revised pay with reference to the Substantive
Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

13. Personal Pay, if any [Rule 7(7) and 7(9)]

14. Non-Practicing Allowance as admissible at present
in the existing pre-revised structure
(in terms of para 4 of this OM)

15. Date of next increment (Rule 10) and pay

pay after grant of increment

Date of Increment Pay after increment in applicable Level of Pay Matrix

16. Any other relevant information

Date. Signature & Designation of Head of Department
Office:





