
(A~.~"'' 
· ndia 

Tele No. 23372068/23036178 

No.15-8/2011-Restg. 

Government of India 


Ministry of Communications & IT 

Department ofTelecommt.tnications 


20, Ashoka Road, Sanchar Bhawan, New Delhi. 


Date: 30.09.2019 

OFFICE MEMORANDUM 

Sub:-Praming ofRecruitment Rules for various posts ofGroup 'A & B' In the TDSAT 

The undersigned is directed to state that the draft Recruitment Rule(RRs) for Group 
'A and B' posts in TDSAT formulated in consultation with DOP&T is uploaded In DOT's 
website (http://www.dot.e;oy.jn/act-and-rules/restructurjne;-ce!J) for obtaining the 
comments of different Ministries/Departments. 

All Ministries/Departments and stake holders concerned are req1,1ested to send their 
comments through hardcopy or by e-mail:-naveen.kµmarZl@goy.jn, If any, to the 
department within 30 days from the date ofuploading of the draft RRs in DoT's web · e: 

Under Secretary to the Go 

All Ministries/De:partments/TDSAT 

, 

mailto:e-mail:-naveen.k�marZl@goy.jn
http://www.dot.e;oy.jn/act-and-rules/restructurjne;-ce!J
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TO BE PUBLISHED IN PART-I, SECTION 3, SUB-SECTION (I) OF 

THE GAZETTE OF INDIA 

GOVERNMENT OF INDIA 


MINISTRY OF COMMUNICATIONS 

SHANCHAR BHAWAN, 20 ASHOKA ROAD, NEW DELHl-110 001 


Dated------ - - ­

NOTIFICATION 

GSR . In exercise of the powers conferred by sub-section (1) & (3) of· Section 14H read with clause {de) of sub­
section (2) of Section 35 ofthe Telecom Regulatory Authority of India Act 1997 (24of1997), the Central Government hereby makes 
the rules regulating the method of recruitment to Registrar, Advisor and Joint Advisor posts in Telecom Disputes Settlement and 
Appellate Tribunal (TDSAT), namely:­

1. Short t itle and commencement.­

(1) These rules may be called the Telecom Disputes Settlement & Appellate Tribunal (Registrar, Advisor and Joint Advisor 
Posts) Recruitment Rules, 2019 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application:­

These rules shall apply to the posts specified in Column 1 of the Schedules I to XIII annexed to these rules. 
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3. Number of posts, classification and scale of pay.· 

I 

The number of the said posts, their classification and the scale of pay attached thereto shall be as specified in columns 
(2) to (4) of the Schedules I to XIII annexed to these rules. 

4. Methods of recruitment, age limit, qualifications etc.· 

The method of recruitment to the said posts, age limit, qualifications and other matters relating thereto shall be as specified 
in columns (5) to (14) of the Schedule I to XIII annexed hereunder. 

5. Absorption/Regularization of existing employees.­

(1) Persons holding the said posts in TDSAT on the date of commencement of these rules either on transfer or on 
deputation basis and who fulfill the qualifications and experience laid in the rules and who are considered suitable by 
the Departmental Promotion Committee shall be eligible for absorption/regularization in their respective grades subject 
to the condition that such persons ~xercise their option and that the parent department do not have any objection to 
their being absorbed in the Tribunal. 

(2) The seniority of officers mentioned In sub-rule (1) shall be determined with reference to the dates of their regular 
appointments on absorption to the posts concerned and length of continuous service rendered on the post. Provided 
that the seniority of officers recruited from the same source and in the posts held by them in parent department shall 
not be disturbed. 

Normally, seniority will be from the date of absorption to the post However, if the officer had been holding the same or 
equivalent grade in the previous department, seniority will be from the date of appointment on deputation or from the date 
of his regular appointment in the grade in his previous department, whichever is earlier. 
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6. Disqualification - No person ­

(a) Who has entered into or contracted a manfage with a person having a spouse living, or 
(b) Who, having a spouse living, has entered Into or contracted a marriage with any person, shall be eligible for 

appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law applicable to 
such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the 
operation of this rule. 

7. Power to relax.­

Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, by order, and for reasons to 
be recorded in writing, relax any of the provisions of these rules with respect to any class or category of person for maklng 
appointments on Group 'A' and 'B' posts . 

8. Saving.­

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be provided for the 
Schedules Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in accordance with the 
orders issued by the Central Government from time to time in this regard. 



Schedule - I 


Name of 
the Post 

Number of 
Posts -

Classification Pay Matrix 
(7"'CPC) 

Whether 
selection! 
Non-
Selection 

Age limit 
for direct 
recruits 

Educational and 
other 
qualifications 
required for direct 
recruits. 

Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 

Period of 
probation, if 
any 

will apply in 
the case of 
promo tees 

f1) (2) (3) (4) (5) (6) (7) (8) (9\ 

Registrar 1 (2019)* 
Subject lo 
variation 
dependent 
on 
workload 

General 
Central 
Service, 
Group 'A' 
Gazetted, 
Non-

Level 14 of 
Pay Matrix 
of 7°' CPC 

Nol 
Applicable 

Not 
appllcable 

Not applicable. Not applicable Not 
applicable 

Ministerial. ... 
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Method of recruitment: 
whether by direct 
recruitment or by promotion 
or by deputation/absorption 
and percentage of the 
vacancies to be filled by 
various methods. 

In the case of recruitment by promotion/ 
Deputation/absorption grades from which 
promotion/deputation/absorption to be 
made. 

If a Departmental Promotion 
Committee exists, what is its 
composition 

Circumstances In which 
Union Public Service 
Commission Is to be 
consulted to making 
recruitment 

(10) (11) _ill)_ _rn1 
By Deputation [(Including 

Short term contract(ISTC)) 


A) Officers in Superior Judicial Service and 
holding:­
(i) An analogous post of District 
Judge/Additional District Judge on regular 
basis in Level 14 of Pay Matrix of 7m CPC; 

or 
(ii) Holding the post of District 
Judge/Additional District Judge In Level 13 
of Pay Matrix of ?th CPC and having three 
years regular service in the level. 

(B) Officers of Central/State Government/ 
Union Territories/ autonomous or statutory 
organization/ PSUs/University/Recognized 
Research Institution/Courts/Tribunals : 

(I) (a) holding analogous post on regular 
basis in the parent cadre or department, 

or 

(b) with three years regular service in the 
level-13 of the pay matrix; 

Not Applicable. Consultation with Union 
Public Service 
Commission necessary 
on each occasion. 
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And 

(ii) (a) Having Bachelors degree in Law 
from a recognized University or 
Institution. 

C) Officers of TDSA T in Level 13 of Pay 
Matrix of 7"" CPC and having thre.e years 
regular service in the grade and degree in 
law from a recognized university. 

Note 1: The period of deputation in the 
post including the period of deputation In 
another ex-cadre post held immediately 
preceding in the same or some other 
Organization/ Department of the Central 
Government shall ordinarily not exceed five 
years. 

Note 2: The maximum age limit for 
appointment by dep_utation shall not be 
exceeding 56 years as on the closing date 
of receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSAT's officials. 
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Schedule -II 

Name of 
the Post 

Number of 
Posts 

Classification Pay Matrix 
(71h CPC) 

Whether 
selection/ Non-
Selection 

Age limit for 
direct recruits 

Educational and 
otherqualifies-
lions required for 
direct recruits. 

Whether age 
and educational 
qualifications 
prescribed for 
direct recruits 

Period of 
probaUon, if 
any 

• 
will apply in the 
case of 
promote es 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
Advisor 1 (2019)" 

Subject to 
variation 
dependent 
on 
workload 

General 
Central 
Service, 
Group 'A', 
Gazetted, 
Non 
Ministerial 

Level 14 of 
Pay Matrix of 
7"CPC 

Not Applicable Not applicable Not appllcable Not applicable Not 
applicable 
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Method of recruitment: whether In the case of recruitment by promotion/ Deputation/absorption, If a Departmental Circumstances in 
by direct recruitment or by grades from which promotion/deputation/absorption to be made. Promotion which Union Public 
promotion or by Committee exists, Service Commission 
deputation/absorption and what is its is to be consulted to 
percentage of the vacancies to composition making recruitment. 
be filled by various methods. 

(10) (11) (12) (13) 

By deputation[(lncludlng Short Officers of Central/State Government/ Union Territories/ Not Applicable Consultation with 
term contract(ISTC)J autonomous or statutory organization/ PSUs/University/Recogr •. zed Union Public Service 

Research Institution/ Courts/Tribunals : Commission 
necessary on each 

(i) (a} holding analogous post on regular basis in the parent cadre or occasion. 

department , 

or 

(b) with three years regular service in the level-13 of the pay matrix; 

And 

(ii) (a) having a Degree in Engineering from a recognized University 
or Institution 

and. 
(b) 15 years of experience in the field of engineering, preferable In 
Telecommunications/Broadcasting. 

J' 
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Note 1: The period of deputation in the post including the period of 
deputation in another ex-cadre post held immediately preceding in 
the same or some other Organization/ Department of the Central 
Government shall ordinarily not exceed five years. 

Nole 2: The maximum age limit for appointment by deputation shall 
not be exceeding 56 years as on the closing date of receipt of 
application. 
Note 3: The post shall be ex-cadre for TDSAT's officials. 

i 
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Schedule -Ill 

Name of the 
Post 

Number of 
Posts 

Classification Pay Matrix 
(7111 CPC) 

Whether 
selection/ Non-
Selectlon 

Age limit for 
direct recruits 

Educational 
and other 
qualifications 
required for 
direct 

Whether age and 
educational 
quallficatlons 
prescribed for 
direct recruits will 

Period of 
probation, if 
any 

. recruits . apply in the case 
of oromotes 

(1) 12) (3) 14) (5) 16) 17) {8) {9) 
Joint Advisor 1 (2019). 

Subject to 
variation 
dependent 
on 
workload 

General 
Central 
Service, 
Group 'A', 
Gazetted, 
Non 

Level 12 of Pay 
Matrix of 7in 
CPC 

Not Applicable Not 
applicable 

Not 
applicable 

Not applicable Not 
applicable 

Ministerial 

: 
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Method of recruitment in the case of recruitment by promotion/ If a Departmental Promotion Committee exists, what is Circumstances in 
whether by direct Deputation/absorption, grades from which its composition which Union Public 
recruitment or by promotionldeputation/absorption to be Service 
promotion or by made. Commission is to 
deputation/absorption and be consulted to 
percentage of the making 
vacancies to be filled by recruitment. 
various methods. 

(10) (11) {12l 113) 
By deputation[(lncluding Officers of Central/State Government! Union Not Applicable 
Short term contract(ISTC)] Territories/ autonomous or statutory 

organization! PSUs/University!Recognized 
Research Institution! Courts/Tribunals: 

(i) (a) holding analogous post on regular 
basis in the parent cadre or department, or 

Consultation with 
Union Public 
Service 
Commission 
necessary on each 
occasion. 

(b) with five years regular service in the 
level-11 of the pay matrix; 

And 

(ii) (a) Having Bachelors degree in 
Engineering/Law from a recognized 
University or Institution. 

(b) having 1 Oyears of experience in the field 
of engineering, preferable in 
Telecommunications!Broadcasling or 
law. 

Note 1: The period ofdeputation in the post 
-including the period of deputation in another 
ex-cadre post held immediately preceding in 
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the same or some other Organization/ 
Department of the Central Government shall 
ordinarily not exceed five years. 

Note 2: The maximum age limit for 
appointment by deputation shali not be 
exceeding 58 years as on the closing date of 
receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSAT's officials 



0 
TO BE PUBLISHED IN PART-I, SECTION 3, SUS-SECTION (I) OF 


THE GAZETTE OF INDIA 

GOVERNMENT OF INDIA 


MINISTRY OF COMMUNICATIONS 

SHANCHAR BHAWAN, 20 ASHOKA ROAD, NEW DELHl-110 001 


Dated - -------­

NOTIFICATION 

' 
GSR . In exercise of the powers conferred by sub-section (1) & (3) of Section 14H read 
with clause (de) of sub-section (2) of Section 35 of the Telecom Regulatory Authority of India Act 1997 (24 
of 1997), the Central Government her-eby makes the following rules regulating the method of recruitment to 
Director, Deputy Registrar, Desk Officer/Administrative Officer and Assistant posts in Telecom Disputes 
Settlement and Appellate Tribunal (TDSAT), namely:­

1. Short title and commencement­

(1) These rules may be called the Telecom Disputes Settlement & Appellate Tribunal (Director, 
Deputy Registrar, Desk Officer/Administrative Officer and Assistant) Recruitment Rules, 2019 

(2) They shall come into force on the date of their publication In the Official Gazette. 

2. Application:­

These rulesshall apply to the posts specified In Column 1 of the Schedules I to XIII annexed to these 
ru.les. 

' 
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3. Number ofposts, classification and scale of pay.­

The number of the said posts, their classification and the scale of pay attached thereto shall be 
as specified in columns (2) to (4) of the Schedules I to XIII annexed to these rules. 

4. Methods of recruitment, age limit, qualifications etc.­

The method of recruitment to the said posts, age limit, qualifications and other matters relating 
thereto shall be as specified in columns (5) to (14) of the Schedule I to XIII annexed hereunder. 

5. Absorption/Regularization of existing employees.­

(1) Persons holding the said posts in TDSAT on the date of commencement of these rules either 
on transfer or on deputation basis and who fulfill the qualifications and experience laid in the 
rules and who are considered suitable by the Departmental Promotion Committee shall be 
eligible for absorption/regularization In their respective grades subject to the condition that 
such persons exercise their option and that the parent department do not have any objection 
to their being absorbed in the Tribunal. 

(2) The seniority of officers mentioned in sub-rule ( 1) shall be determined with reference to the 
dates of their regular appointments on absorption to the posts concerned and length of 
continuous service rendered on the post. Provided that the seniority of officers recruited from 
the same source and in the posts held by them in parent department shall not be disturbed. 

Normally, seniority will be from the date of absorption to the post. However, if the officer had 
been holding the same or equivalent grade in the previous department, seniority will be from the 
date of appointment on deputation or from the date of his regular appointment in the grade in his 
previous department, whichever is earlier. 
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6. Disqualification - No person ­

(a) Who has entered into or contracted a marriage with a person having a spouse living, 
or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any 
person, shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such mairlage Is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are other 
grounds for so doing, exempt any person from the operation of this rule. 

7. Power to re lax.­

Where the Central Government is of the opinion that it is necessary or expedient so lo do, it may, by 
order, and for reasons to be recorded in writing, relax any of the provisions of these rules with 
respect to any class or category of person for making appointments on Group 'A' and 'B' posts . 

8. Saving.­

Nothing In these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Schedules Castes, the Scheduled Tribes, Ex-servicemen and other 
special categories of persons, in accordance with the orders issuect by the Central Government from 
time to time in this regard. 
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Schedule -I 

Name of the 
Post 

Number of 
Posts 

Classification Pay Matrix 
(7ln CPC} 

Whether 
selection/ 
Non-
Selection 

Age limit for 
direct recruits 

Educational 
and other 
qualifications 
required for 
direct 
recruits. 

Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 

Period of 
probation, 
if any 

will apply in 
the case of 
oromotees 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
Director 1 

{2019}* 
Subject to 
variation 
dependent 
on 

General 
Central 
Service, 
Group 'A', 
Gazetted, 
Non-

Level 13 of 
Pay Matrix of 
7°' CPC 

Not 
applicable 

Not 
applicable 

Not 
applicable 

Not applicable Not 
applicable 

workload Ministerial. 

.. 
' . 
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Method of recruitment: whether by In the case of recruitment by promotion/ If a Departmental Promotion Committee Circumstances in 
direct recruitment or by promotion Deputation/absorption, grades from exists, what is its composition which Union Public 
or by deputation/absorption and which promotion/deputation/absorplfon to Service 
percentage of the vacancies to be be made. Commission Is to 
filled by various methods. be consulted to 

making 
recruitment 

{10) {11) (12) 113) 
by deputation[(lncluding Short term Deputation:­ Not Applicable 
contract{ISTC)] 

Officers of Central/State Government/ 
Union Territories/ autonomous or 
statutory organization/ 
PSUs/University/Recognized Research 
Institution/ Courts/Tribunals : 

Consultation with 
Union Public 
Service 
Commission 
necessary on each 
occasion. 

{i) (a) holding analogous post on regular 
basis In the parent cadre or department , 
or 

(b) with five years regular service in the 
Th CPC level-12 of the pay matrlxof; 

And 

(ii) {a) having a Bachelors Degree from a 
recognized University or Institution 
and. 

(b) At least 1 O years experience In the 
field of personnel, .administrative, Judicial 
and accounts matter/Judicial. 
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Note 1: The period of deputation in the 
post including the period of deputation in 
another ex-cadre post held immediately 
preceding in the same or some other 
Organi:zation/ Department of the Central 
Government shall ordinarily not exceed 
five years. 

Note 2: The maximum age limit for 
appointment by deputation shall not be 
exceeding 56 years as on the closing 
date of receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSA T's officials 
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Schedule -II 

Name of the 
Post 

Number of 
Posts 

Classification Pay Matrix 
(7111 CPC) 

Whether 
selection/ Non-
Selection 

Age limit for 
direct 
recruits 

Educational 
and other 
qualifications 
required for 
direct recruits. 

.. 

Whether age and 
educational 
qualifications 
prescribed for 
direct recruits will 
apply in the case of 
oromotees 

Period of 
probation, if 
any 

11) 12) 13) 14) 15) (6) 171 181 (9) 
Deputy 
Registrar 

1 
(2019). 
Subject to 
variation 
dependent 
on 
workload 

General 
Central 
Service 
Group 'A' 
Gazetted, 
Non-
Ministerial 

Level 12 of 
Pay Matrix of 
7111 CPC 

Selection Not 
applicable 

Not applicable Not applicable Not 
applicable 
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Method of recruitment: whether In the case of recruitment by If a Departmental Promotion Committee exists, 
by direct recruitment or by promotion{ Deputationfabsorption, what is its composition 
promotion or by grades from which 
deputation/absorption and promotion/deputation/absorption to be 
percentage of the vacancies to made. 
be filled by various methods. 

(10) I (11) (12) 
By promotion failing which by Promotion Departmental Promotion Committee 

deputalion[(lncluding Short term 
contract(ISTC)] .. Desk Officer/Administrative Officer in 1. Chairman/Member, Union Public Service 

Telecom Disputes Settlement & Commlssion(UPSC) - Chairman 
Appellate Tribunal with 11 years of 
regular service in the level 8 of Pay 
Matrix of 7~ CPC . 

2. Member, Telecom 

Deputation Disputes Settlement & 
Appellate Tribunal (to be 

Officers of Central/State Government/ nominated by Chairperson, 

Union Ter;itories/ autonomous or TDSAT) - Member 
statutory organization{ 
PSUsfUniverslty/Recognized Research I 3. 	 Registrar, 

Telecom Disputes lnstitutlonf CourtsfTribunals : 
Settlement & Appellate 

(I) (a) holding analogous post on Tribunal (to be nominated 
regular basis in the parent cad:e or by t1'·1e Chairperson. TDS,A,T) - ~/;en1ber 
department , or 

(b) with five years regular service in 
the level-11 of the pay matrix; 

And 

Iii) (a) having a Bachelors degree In 

Circumstances in which 
Union Public Service 
Commission ls to be 
consulted to making 
recruitment. 

(13) 

Consultation with Union 
Public Service 
Commission necessary 
on each occasion. 
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 Law from a recognized University or 
Institution 
and. 

(b) At least 11 years experience in the 
field of personnel. administrative and 
legal matter. 

Note 1: The period of deputation in 
the post including the period of 
deputation in another ex-cadre post 
held immediately preceding in the 
same or some other Organization/ 
Department of the Central Government 
shall ordinarily not exceed four years. 

Note 2: The maximum age limit for 
appointment by deputation shall not be 
exceeding 56 years as on the closing 
date- of receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSAT's officials 

I• • 
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Schedule -Ill 

Name of the Number of Classification Pay Matrix Whether Age limit for Educational Whether age and Period of 
Post Posts (7111 CPC) selection/ direct and other educational probation, if 

Non-Selection recruits qualifications qualifications any 
required for prescribed for 
direct recruits. direct recruits will 

apply in the case 
of promotees 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
Desk Officer/ 2=1*+1# General Central Level 8 of Seniority-cum- Not Not applicable Not applicable Not 
Administrative (2019)" Service, Pay Matrix fitness applicable applicable 
Officer Subject to Group'B' of7"" CPC 

variation 
dependent on 
workload 

Gazetted, 
Non-Ministerial 

I 

Desk Officer 
' post(1*) Is 

Judicial post 
and 
Administrative 
officer 
post(1#) is 
administrative 
post. 
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Method of recruitment: whether In the case of recruitment by promotion/ If a Departmental Promotion Committee Circumstances in which 
by direct recruitment or by Deputation/absorption, grades from exists, what is its composition Union Public Service 
promotion or by which promotion/deputation/absorption Commission is to be 
deputation/absorption and to be made. consulted to making 
percentage of the vacancies to recruitment. 
be filled by various methods. 

(10) (11) (12) _i13l 
50 % by Promotion failing which Promotion Departmental Promotion Committee 
by deputation(ISTC) and 50% Not applicable 
by Deputation(ISTC). Assistant in Telecom Disputes 

Settlement &Appellate Tribunal with six 
years of regular service In the level 6 of 
Pay Matrix of 7111 CPC -; 

Deputation 

Officers of Central/State GovernmenV I 
Union Territories/ autonomous or 
statutory organization/ 
PSUs/University/Recognized Research 
Institution/ Courts/Tribunals : 

1. Advisor - Chairperson 
Telecom Disputes Settlement 
&Appellate Tribunal, TDSAT 

I 2. Director - Member 
Telecom Disputes Settlement & 

Appellate Tribunal, TDSAT 

I 3. Deputy Registrar- Member 
Telecom Disputes Settlement & 
Appellate Tribunal, TDSAT 

(i) (a) holding analogous post on regular 
basis in the parent cadre or department , 
or 

(b) with two years regular service in the 
level- 7 of the pay matrix of 7in CPC. 

Note 1: The period of deputation in the 
post including the period of deputation in 
another ex-cadre post held immediately 
preceding in the same or some other 
Organization/ Department of the Central 
Government shall ordinarily not exceed 
three years. 



.. 

Note 2: The maximum age limit for 
appointment by deputation shall not be 
exceeding 56 years as on the closing 
date of receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSA T's officials. 

•·. 
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Schedule -IV 

Name of 
the Post 

Number of 
Posts 

Classification Pay Matrix 
(7111 CPC) 

Whether 
selection/ 
Non-
Selection 

Age limit for 
direct 
recruits 

Educational 
and other 
qualifications 
required for 
direct 
recruits. 

Whether age and 
educational qualifications 
prescribed for direct recruits 
will apply in the case of 
promotees 

Period of 
probation, if any 

11 \ {2} {3} {4} (5) {6} {7} {8} (9\ 
Assistant 2 (2019). 

Subject to 
variation 
dependent 
on 
workload 

General 
Central 
Service, 
Group 'B', 
Non-
Gazetted, 
Non-
Ministerial. 

Level 6 of 
Pay Matrix 
of 7•hcpc 

Seniority­
cum-fitness 

Not 
applicable 

Not 
applicable 

Not applicable Not applicable 
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Method of recruitment: whether 
by direct recruitment or by 
promotion or by 
deputationfabsorption and 
percentage of the vacancies to 
be filled by various methods. 

In the case of recruitment by 
promollonf Deputation/absorption, 
grades from which 
promollonfdeputation/absorption to be 
made. 

If a Departmental Promotion Committee exists, 
what Is its composition 

Ci'rcumstances 
in which Union 
Public Service 
Commission Is 
to be consulted 
to making 
recruitment 

110\ (11) {12) 113) 
By promotion failing which by 
deputation[(lncluding Short term 
contract(ISTC)] .. 

Promotion:· 

UDC in the Telecom Disputes 
Settlement & Appellate Tribunal in the 
Level 4 of Pay Matrix of 71h CPC and 
having ten years regular service in the 
grade of UDC. 

Deputation:· 

Officers of Central/State Government/ 
Union Territories{ autonomous or 
statutory organization/ 
PSUs/Unlverslty/Recognized Research 
Institution/ Courtsffribunals : 

(I) (a) holding analogous post on 
regular basis in the parent cadre or 
department , or 

(b) with 1 Oyears regular service in the 
level-4 of the pay matrix of 71J1 CPC; 

Note 1: The period of deputation in 
the post including the period of 
deputation in another ex-cadre post 

Department promotion Committee(DPC) 

1. Advisor, Telecom Disputes 
Settlement & Appellate • Chairman 
Tribunal, TDSAT 

2. 	Director, Telecom 
Disputes Settlement & • Member 
Appellate Tribunal, TDSAT 

3. Deputy Registrar, Telecom 
Disputes Settlement & • Member 
Appellate Tribunal, TDSAT 

Not applicable 
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held immediately preceding In the 
same or some other Organization/ 
Department of the Central Government 
shall ordinarily not exceed three years. 

Note 2: The maximum age limit for 
appointment by deputation shall not be 
exceeding 56 years as on the closing 
date of receipt of application. 

Nole 3: The post shall be ex-cadre for 
TDSA T's officials. 
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TO BE PUBLISHED IN PART-I, SECTION 3, SUB-SECTION (I) OF 

THE GAZETTE OF INDIA 

GOVERNMENT OF INDIA 


MINISTRY OF COMMUNICATIONS 

SHANCHAR BHAWAN, 20 ASHOKA ROAD, NEW DELHl-110 001 


Dated ________ 

NOTIFICATION 

GSR . In exercise of the powers conferred by sub-section (1) & (3) of Section 14H read 
with clause (de) of sub-section (2) of Section 35 of the Telecom Regulatory Authority of India Act 1997 (24 
of 1997), the Central Government hereby makes the following rules regulating the method of recruitment to 
Accounts Officer and Accountant posts in Telecom Disputes Settlement and Appellate Tribunal (TDSAD. 
namely:­

1. Short title and commencement.­

(1) These rules may be called the Telecom Disputes Settlement & Appellate Tribunal (Accounts 
Officer and Accountant) Recruitment Rules, 2019 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application:­

These rules shall apply to the posts specified in Column 1 of the Schedules I to XIII annexed to these 
rules. 
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3. Number of posts, classification and scale of pay.­

The number of the said posts, their classification and the scale of pay attached thereto shall be 
as specified in columns (2) to (4) of the Schedules I to XIII annexed :o these rules. 

4. Methods of recruitment, age limit, qualifications etc.­

The method of recruitment to the said posts, age limit, qualifications and other matters relating 
thereto shall be as spe<:ifled in columns (5) to (14) of the Schedule I to XIII annexed hereunder. 

5. Absorption/Regularization of existing employees.­

(1) Persons holding the said posts in TDSAT on the date or commencement of these rules either 
on transfer or on deputation basis and who fulfill the qualifications and experience laid in the 
rules and who are considered suitable by the Departmental Promotion Committee shall be 
eligible for absorption/regularization In their respective grades subject to the condition that 
such persons exercise their option and that the parent department do not have any objection 
to their being absorbed in the Tribunal. 

(2) The seniority of officers mentioned in sub-rule ( 1) shall be determined with reference to the 
dates of their regular appointments on absorption to the posts concerned and length of 
continuous service rendered on the post. Provided that the seniority of officers recruited from 
the same source and in the posts held by them in parent department shall not be disturbed. 

Normally, seniority will be from the date of absorption to the post. However, if the officer had 
been holding the same or equivalent grade in the previous department, seniority will be from the 
date of appointment on deputation or from the dale of his regular appointment in the grade in his 
previous department, whichever is earlier. 
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6. Disqualification - No person ­

(a) Who has entered into or contracted a marriage with a person having a spouse living, 
or 

(b) Who, having a spouse living, has entered into 	or contracted a marriage wlth any 
person, shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are other 
grounds for so doing, exempt any person from the operation of this rule. 

7. Power to relax.­

Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, by 
order, and for reasons to be recorded in writing, relax any of the provisions of these rules with 
respect to any class or category of person for making appointments on Group 'A' and 'B' posts . 

8. Saving.­

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Schedules Castes, the Scheduled Tribes, Ex-servicemen and other 
special categories of persons, in accordance with the orders issued by the Central Government from 
time to time in this regard. 
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Schedule -I 

Name of 
the Post 

Number of 
Posts 

Classification Pay Matrix 
(7'1' CPC)s 

Whether 
selection/ Non-
Selection 

Age limit for 
direct recruits 

Educational and 
other 
qualifications 
required for 
direct recruits. 

Whether age 
and 
educational 
qualification 
s prescribed 
for direct 

Period of 
probation, if 
any 

recruits will 
apply in the 
case of 
oromotees 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
Accounts 
Officer 

1 
(2019) 
"Subject to 
variation 
dependent on 
workload 

General Central 
Service, 

Group 'B', 

Gazetted, 

Level 9 of Pay 
Matrix of 7lh 
CPC 

Seniority-cum­
fitness 

Not 
applicable 

Not applicable Not 
applicable 

Not 
applicable 

Non Ministerial 
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If a Departmental Promotion Committee ICircumstances in 

by direct recruitment or by 
Method of recruitment: whether In the case of recruitment by promotion/ 

exists, what is its composition 	 which Union PublicDeputation/absorption, grades from which 
promotion or by Service Commission promotion/deputation/absorption to be 
deputation/absorption and is to be consulted tomade.percentage of the vacancies to be making recruitment. 
filled bv various methods. 

(12) 	 (13) 

DeputaUon(ISTC)/Promotion 
Deputation/Promotion:­

(10) (11) 

Departmental Promotion Committee Not applicable 

Officers of Central/State Governmentl 
Union Territories/ autonomous or statutory 

-Chairmanorganization/ PSUs/University/Recognlzed I Advisor, TDSAT 
Research Institution/ Courts/Tribunals : 

Director, TDSAT -Member 
(I) (a) holding analogous post on regular 
basis in the parent cadre or department , IDeputy Registrar, TDS/liT --Member 
or 

(b) with twoyears regUlar service in the 
level- 8 of the pay matrix; or 

(c) wiih three years of regular service in 
the level 7 of Pay Matrix of 7lh CPC 

And 

(ii) 	 (a) passad in SAS or equivalent 
examination conducted by any of the 
organized accounts departments of 
the Central Government; 

OR 
Successful completion of training in Cash 

and Accounts work in ISTM or equivalent 



• 

and experience in Cash Accounts and 
Budget work. 

Note 1: The period of deputation in the 
post including the period of deputation In 
another ex-cadre post held immediately 
preceding in the same or some other 
Organization/ Department of the Central 
Government shall ordinarily not exceed 
three years. 

Note 2: The maximum age limit for 
appointment by deputation shall not be 
exceeding 56 years as on the closing date 
of receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSAT's officials 

Note 4: The departmental Account in 
Level-8 of the pay matrix with 02 years of 
regular service in the grade and having the 
educational quallflcations and experience 
prescribed for considering appointment on 
deputation basis is considered along with 
outsiders. If the departmental candidate is 
selected for appointment to the post; it 
shall be treated as having been filled by 
oromotion. 
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Schedule-II 

Name Numbe Classific Pay Whether Age limit for direct Educational and other qualifications Whether age Period 
of the rof atlon Matrix selection recruits required for direct recruits. and educational of 
Post Posts (7111 CPC) f Non­ qualifications probatl 

Selectlon prescribed for on, If 
direct recruits any 
will apply in the 
case of 
oromotees 

1 2 3 14) I cs1 161 (71 18\ (9) 
Accoun 
tant 

1 
(2019) 

General 
Central 

Level 8 
of Pay 

Not 
Applicabl 

30 years (relaxable for 
Government servants 

Essential 
i. Bachelor's Degree of a recognized INot applicable Two 

Service, Matrix of e upto 5 years In university/ Institute years
• Group 7ttocpc accordance with the ii. 2 years experience in Cash, Account for 
Subject ·s', instructions or orders and Budget work in a Government direct 
to Gazette issued by the Central Office/PSU/Autonomous body/Statutory recruits 
variatio d, Government.) Body. 
n Non 
depend Ministeri Note: The crucial date Note1: Qualifications are relaxable at the 
enton al for determining the age discretion of the Union Public Service 
workloa limit shall be as Commission for reasons to be recorded in 
d advertised by the writing in case of candidates otherwise 

UPSC. well qualified. 
Note2: Qualifications regarding experience 
islare relaxable at the discretion of the 
Union Public Service Commission 
{Competent Authority] in the case of 
candidates belonging to the Scheduled 
Castes or Scheduled Tribes if, at any 
stage of selection the Union Public Service 
Commission/Competent Authority is of the 
opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fili up the posts 
reserved for them. 
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Method of recruitment: If a Departmental Confirmation Committee(DCC) Circumstance 
whether by direct recruitment 

In the case of recruitment by promotion/ 
exists, what is its composition s In which 

or by promotion or by 
Deputation/absorption, grades from which 

Union Public 
deputation/absorption and 

promotion/deputation/absorption to be made. 
Service 

percentage of the vacancies Commission 
to be filled by various is to be 
methods. consulted to 

making 
recruitment. 

(10) (12) (13) 
By direct recruitment failing 

{11) 
Not applicable 

which by deputation 
Deputation Departmental Conformation Committee{DCCJ 

1 . .Advisor, Telecom Disputes
[(Including Short term Officers of Central/State GovemmenV Union Settlement & Appellate Tribunal, • Chairman
contract(ISTC)]. Territories/ autonomous or statutory TDSAT 

organization/ PSUs/Unlversity/Recognized 
Research Institution/ Courts/Tribunals. : 2. Director, Telecom Disputes n 

Settlement & Appellate Tribunal, - !v.ember 
(i} (a) holding analogous post on regular basis In TDSAT 
tile parent cadre or department , or 

3 .. Deputy Registrar, Tele.com 
Disputes Set!lement &Appellate • Member 
Tribunal, TDSAT 

(b) with two years regular service in the level-7 
of the pay matrix of 7ttt CPC; 

Or 

VtJith six years regu!ar service in the !evei·6 cf 
the pay matrix of 7'h CPC 

And 

(ii) (a) a passed in SAS or equivalent 

examination conducted by any of the organized 

account department of the Central Government; 


http:Tele.com
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• 

or 

Successful completion of training in Cash. 
and Accounts work In ISTM or equivalent 
and experience in Cash Accounts and 
Budget work 

Note 1: The period of deputation In the post 
including the period of deputation in another ex­
cadre post held immediately preceding in the 
same or some other Organization/ Department 
of the Central Government shall ordinarily not 
exceed three years. 

Note 2: The maximum age limit for 
appointment by deputatiori shall not be 
exceeding 56 years as on the closing date of 
receipt of application. 

Note 3: The post shall be ex-cadre for TDSAT's 
officials. 
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TO BE PUBLISHED IN PART-I, SECTION 3, SUB-SECTION (I) OF 


THE GAZETIE OF INDIA 

GOVERNMENT OF INDIA 


MINISTRY OF COMMUNICATIONS 

SHANCHAR BHAWAN, 20 ASHOKA ROAD, NEW DELHl-110 001 


Dated--- --- - - ­

NOTIFICATION 

GSR . In exercise of the powers conferred by sub-section (1) & (3) of Section 14H read 
with clause (de) of sub-section (2) of Section 35 of the Telecom Regulatory Authority of India Act 1997 (24 
of 1997), the Central Government hereby makes the following rules regulating the method of recruitment to 
Librarian post in Telecom Disputes Settlement and Appellate Tribunal (TDSAT), namely:­

1. 	 Short t itle and commencement.­

(1) 	 These rules may be called the Telecom Disputes Settlement & Appellate Tribunal (Librarian) 
Recruitment Rules, 2019 

(2) 	 They shall come into force on the date of their publication In the Official Gazette. 

2. 	 Application:­

These rules shall apply to the posts specified in Column 1 of the Schedules I to XIII annexed to these 
rules. 
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3. Number of posts, classification and scale of pay.­

The number of the said posts, their classification and the scale of pay attached thereto shall be 
as specified in columns (2) to ( 4) of the Schedules I to XIII annexed to these rules. 

4. Methods of recruitment, age limit, qualifications etc.­

The method of recruitment to the said posts, age limit, qualifications and other matters relating 
thereto shall be as specified In columns (5) to (14) of the Schedule I to XIII annexed hereunder. 

5. Absorption/Regularization of existing employees.­

(1) Persons holding the said posts in TDSAT on the date of commencement of these rules either 
on transfer or on deputation basis and who fulfill the qualfficatlons and experience laid in the 
rules and who are considered suitable by the Departmental Promotion Committee shall be 
eligible for absorption/regularization in their respective grades subject to the condition that 
such persons exercise their option and that the parent department do not have any objection 
to their being absorbed in the Tribunal. 

(2) The seniority of officers mentioned in sub-rule (1) shall be determined with reference to the 
dates of their regular appointments on absorption to the posts concerned and length of 
continuous service rendered on the post Provided that the seniority of officers recruited from 
the same source and in the posts held by them in parent department shall not be disturbed. 

Normally, seniority will be from the date of absorption to the post. However, if the officer had 
been holding the same or equivalent grade in the previous department, seniority will be from the 
date of appointment on deputation or from the date of his regular appointment in the grade in his 
previous department, whichever is earlier. 
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6. Disqualification - No person ­

(a) Who has entered into or contracted a marriage with a person having a spouse living, 
or 

(b) Who, having a 	spouse living, has entered into or contracted a marriage with any 
person, shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are other 
grounds for so doing, exempt any person from the operation of this rule. 

7. Power to relax.­

Where the Central Government is of the opinion that It Is necessary or expedient so to do, it may, by 
order, and for reasons to be recorded in writing, relax any of the provisions of these rules with 
respect to any class or category of person for making appointments on Group 'A' and 'B' posts . 

8. saving.­

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Schedules Castes, the Scheduled Tribes, Ex-servicemen and other 
special categories of persons, in accordance with the orders issued by the Central Government from 
time to time in this regard. 
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Schedule -I 

Name Number Classlflc Pay Whether Age limit for direct Educational and other qualifications Whether Period of 
of the of Posts ation Matrix selection/ recruits required for direct recruits. age and probation, if 
Post (71h CPC) Non­ educational any 

Selection qualification 
s prescribed 
for direct 
recruits will 
apply In the 
case of 
promotees 

1 2 3 4 ~) 16\ (7) (8) 19) 
Libraria 1 General Level 8 Not Not exceeding 30 Essential Not Two years 
n (2019). Central of Pay Applicable years. (i) Bachelor Degree in Library Science applicable for direct 

Subject Service, Matrix of or Library and Information science of recruits 
to Group 7'.hCPC Relaxable for a recognized University/ institute; 
variation ·s·. Government 
depende Gazetted Servants upto 5 (II) Two years' professional experience in 
nton 
workload 

• Non 
Mlnisterl 

years in 
accordance with 

a Library under Central/State 
GovemmenUautonomous or Statutory 

al the instructions or organizatlon/PSU/University or 
orders issued by Recognized Research or Educational 
the Central Institution. 
Government. 

Desirable 
Note: The crucial (i) Master's Degree in Library Science or 
date for Library and Information Science of a 
determining the recognized University/Institute. 
age limit shall be (ii) Diploma in Computer Application 
as advertised by from a recognized University or 
the UPSC. Institute. 
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Method of recruitment whether by In the case of recruitment by promotion/ Circumstances 
direct recruitment or by promotion or Deputation/absorption, grades from 

If a Departmental Confirmation Committee 
in which Union 

by deputation/absorption and which promotion/deputation/absorption 
exists, what is its composition 

Public Service 
percentage of the posts to be filled by to be made. Commission is 
various methods. to be 

consulted to 
making 
recruitment. 

(10) 	 I (11} (13)fill 
By Direct Recruitment falling which by DepartmentalConflrmation Commlttee(DPC):­ Not applicable 
deputation({lncluding Short term I Deputation : 
contract{ISTC)]. 

Officers In Central/State GovernmenU 1. Advisor, Telecom Disputes 
Union Territories/ autonomous or Settlement & Appellate - Chairman 

Tribunal, TDSAT statutory organization/ 
PSUs/University/Recognized Research 

2. Director, Telecom Disputes 
Institution/ Courts/Tribunais : iviemberSetUement & Appellate • 

Tribunal, TDSAT (i) (a} holding analogous post on 
regular basis in the parent cadre or 3. Deputy Registrar, Telecom 
department . or Disputes Settlement & • Member 

Appellate Tribunal, TDSAT 
(b) (l) with two years regular service in 
ihe level-7 of the pay matrix of 7111 CPC 
or 

(ii)with six years regular service in the 
level·S of the pay matrix of 7"' CPC. 

Having educational and experience as 
per ool.7 

Note 1: The period of deputation in 
the post Including the period of 
deputation in another ex-cadre post 
held Immediately precedini:i in the same 
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or some other Organization/ 
Department of the Central Government 
shall ordinarily not exceed three years. 

Note 2: The maximum age limit for 
appointment by deputation shall not be 
exceeding 56 years as on the closing 
date of receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSA T's officials. 



• 
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TO BE PUBLISHED IN PART-I, SECTION 3, SUB-SECTION (I) OF 


THE GAZETIE OF INDIA 

GOVERNMENT OF INDIA 


MINISTRY .OF COMMUNICATIONS 

SHANCHAR BHAWAN, 20 ASHOKA ROAD, NEW DELHl-110 001 


Dated _________ 

NOTIFICATION 

GS.R . In exercise of the powers conferred by sub-section (1) & (3) of Section 14H read 
with clause (de) of sub-section (2) of Section 35 of the Telecom Regulatory Authority of India Act 1997 (24 
of 1997). the Central Government hereby makes the following rules regulating the method of recruitment to 
Principal Private Secretary(PPS), Court Master and Steno Grade 'C' posts in Telecom Disputes Settlement 
and Appellate Tribunal (TDSAT), namely:­

1. Short title and commencement.­

(1) These rules may be called the Telecom Disputes Settlement & Appellate Tribunal (Principal 
Private Secretary(PPS), Court Master and Steno Grade 'C' posts) Recruitment Rules, 2019 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application:· 

These rules shall apply to the posts specified in Column 1 of the Schedules I to Xiii annexed to these 
rules. 
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3. Number of posts, classification and scale of pay.­

The number of the said posts, their classification and the scale of pay attached thereto shall be 
as s'pecifled in columns (2) to (4) of the Schedules I to XIII annexed to these rules. 

4. Methods of recruitment, age limit, qualifications etc.­

The. method of recruitment to the said posts, age limit, qualifications and other matters relating 
thereto shall be as specified in columns (5) to (14) of the Schedule I to XIII annexed hereunder. 

5. Absorption/Regularization of existing employees.­

(1) Persons holding the said posts in TDSAT on the date of commencement of these rules either 
on transfer or on deputation basis and who fulfill the qualifications and experience laid in the 
rules and who are considered suitable by the Departmental Promotion Committee shall be 
eligible for absorption/regularization in their respective grades subject to the condition that 
such persons exercise their option and that the parent department do not have any objection 
to their being absorbed in the Tribunal. 

(2) The seniority of officers mentioned in sub-rule (1) shall be determined with reference to the 
dates of their regular appointments on absorption to the posts concerned and length of 
continuous service rendered on the post. Provided that the seniority of officers recruited from 
the same source and in the posts held by them in parent department shall not be disturbed. 

Normally, seniority will be from the date of absorption to the post. However, if the officer had 
been holding the same or equivalent grade in the previous department, seniority will be from the 
date of appointment on deputation or from the date of his regular appointment in the grade in his 
previous department, whichever is earlier. 
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6. Disqualification - No person ­

(a) Who has entered into or contracted a marriage with a person having a spouse living, 
or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any 
person, shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are other 
grounds for so doing, exempt any person from the operation of this rule. 

7. Power to relax.­

Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, by 
order, and for reasons to be recorded in writing, relax any of the provisions of these rules with 
respect to any class or category of person for making appointments on Group 'A' and 'B' posts . 

8. Saving.­

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Schedules Castes, the Scheduled Tribes, Ex-servicemen and other 
special categories of persons, in accordance with the orders issued by the Central Government from 
time to time in this regard. 
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Schedule -I 

Name 
Post 

of the Number 
Posts 

of Classification Pay Matrix 
(71h CPC) 

Whether 
selection! 
Non-
Selection 

Age limit for 
direct recruits 

Educational 
and other 
qualifications 
required for 

Whether age 
and educational 
qualifications 
prescribed for 

Period of 
probation. if 
any 

direct recruits. direct recruits 
will apply in the 
case of 

(1 ) 12\ (3) 14\ 15) 16) 17) 
nromotes 

/8) (9) 
Principal 
Private 

3 (2019) 
• Subject to 

General 
Central 

Level 11 of 
Pay Matrix of 

Selection Not 
applicable 

Not applicable Not applicable Not 
applicable 

Secretary variation Service, Group 7~CPC 

dependent 'A' Gazetted, 
on Non-Ministerial 
workload 
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33 % Promotion 	 IPromotion:­
67 % Deputation 

Private Secretary/Court Master 
(Shorthand) of the Telecom Disputes 
Settlement and Appellate Tribunal 
with six years of regular service in 
level 8 of Pay Matrix of ?Ill CPC /-. 

Deputation:­
Officers of C...."'fitral/State 
Government/ Union Territories : 

(I) (a) holding analogous post on 
regular basis in the parent cadre or 
department ,or 

(b) with six years regular ser1ice in 
the level- 8 of the pay matrix; and 

(ii) Having Bachelors degree from a 
recognized University or 
Institution. 
and 

(Iii) 	 at least 7lii years experience in 
relevant field. 

Method of recruitment: whether In the case of recruitment by 

by direct recruitment or by promotion/ Depuiation/absorption, 

promotion or by grades from which 

deputation/absorption and promotion/deputation/absorption to 

percentage of the vacancies to be made. 

be filled by various methods. 


(10l I 	 (11) 

If a Departmental Promotion Committee exists, 
what is its composition 

_(ffi 
Departmental Promotion Committee 

1. 	 Chairman/Member, Union Public Service 
Commission(UPSC) • Chairman 

2. Member, Telecom 
Disputes Settlement & 

Appellate Tribunal, TDSAT - Member 


3. 	 Director 
Telecom Disputes 
Settlement & Appellate 
Tribunal - Member 

Circumstances in 
which Union Pubfic 
Service Commission 
ls to be consulted to 
making recruitment 

(13} 
Consultation with 
Union Public Service 
Commission 
necessary on each 
occasion. 

\\ 
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 Note 1: The period of deputation in 
the post including the period of 
deputation In another ex-cadre post 
held immediately preceding in the 
same or some other Organization! 
Department of the Central 
Government shall ordinarily not 
exceed four years. 

Note 2: The maximum age limit for 
appointment by deputation shall not 
be exceeding 56 years as on the 
closing date of receipt of application. 

Note 3: The post shall be ex-cadre 
for TDSATs officials 
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Schedule - II 

Name of the Post Number of Classification Pay Matrix Whether Age limit Educational Whether age Period of 
Posts (7"' CPC) selection/ Non- for direct and other and probation, 

Selection recruits qualifications educational if any 
required for qualifications 
direct prescribed for 
recruits. direct recruits 

will apply In the 
case of 
oromotees 

11 \ (2\ 13\ (4) 15\ 16\ 17\ (8\ 19) 
Court Master 3 General Central Level 8 of Seniority-cum- Not Not Not applicable Not 
(Shorthand)/Private {2019). Servlce, Pay Matrix fitness applicable applicable applicable 
Secretary Subject to of 7in CPC 

variation Group 'B', 
dependent 
on Gazetted 
work.load 

Non-Ministerial. 
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Method of recruitment: whether 
by direct recruitment or by 
promotion or by 
deputation/absorption and 
percentage of the vacancies to 
be filled bv various methods. 

In the case of recruitment by promotion/ If a Departmental Promotion Committee Circumstances in 
Deputation/absorption, grades from which exists, what is its composition which Union Public 
promotion/deputation/absorption to be made. Service Commission 

is to be consulted to 
making recruitment. 

(10) 
67 % By promotion failing which 
by deputation 

33 % by Deputation 

(11) 
Promotlon:­
Personal AssistanVSteno Grade ·c• of the 
Telecom Disputes Settlement and Appellate 
Tribunal with six years of regular service in 
the Level 6 of Pay Matrix of 71?o CPC 
Deputation:­

Personal AssistanVSteno Grade 9' of 

~(12) 

Department Promotion 
Committee(DPC) 

1. Registrar, 
Settlement 
TDSAT 

Telecom Disputes 
& Appellate Tribunal, 

-Chairperson 

(13) 

Not applicable 

Central/State GovemmenV Union Territories: 

(i) (a) holding analogous post on regular basis 

2. Director, 
Settlement 
TDSAT 

Telecom Disputes 
& Appellate Tribunal, 

-Member 
In the parent cadre or department , or 

(b) With two years regular service in the 
levef-7 of the pay matrix of 7th CPC. 

3. Deputy Registrar, Telecom Disputes 
Settlement & Appellate Tribunal, 
TDSAT -Member 

Note 1: The period of deputation in the post 
including the period of deputation in another 
ex-cadre post held immediately preceding in 
the same or some other Organization/ 
Department of the Central Government shall 
ordinarily not exceed three years. 

Note 2 : The maximum age limit for 
appointment by deputation shall not be 
exceeding 56 years as on the closing date of 
receipt of application. 

Note 3: The post shall be ex-cadre for 
TDSAT's officials. 



• Schedule -Ill 

Name of the 
Post 

Number of 
Posts 

Classification Pay Matrix 
("711' CPC) 

Whether 
selection/ Non-
Selection 

Age limit for 
direct recruits 

Educational 
and other 
qualifications 
r~quired for 
direct 
recruits. 

Whether age 
and 
educational 
qualifications 
prescribed for 
direct recruits 

Period of 
probation, If 
any 

will apply in 
the case of 
oromotees 

(1) 12\ 13\ 14\ 15) (6\ (7) (8) 19) 
Personal 
Assistant/ 
Stenographer 
grade ·c· 

4 
(2019). 
Subject to 
variation 
dependent 
on 
workload 

General Central 
Service, 

Group 'B', 

Non-Gazetted, 

Level 6 of 
Pay Matrix 
of 71to CPC 

Selection 
Not 
applicable 

Not 
applicable 

Not applicable Not 
applicable 

Non Ministerial 
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Method of recruitment: whether by In the case of recruitment by promotion/ If a Departmental Promotion Committee Circumstances 
direct recruitment or by promotion Deputationfabsorption, grades from exists, what is its composition in which Union 
or by deputation/absorption and which promotion/deputationfabsorption to Public Service 
percentage of the posts to be filled be made. Commission is 
by various methods. to be consulted 

to making 
recruitment 

(10) (11) 112) 113) 
By promotion failing which by Promotion Department Promotion Committee(DPC} Not applicable 
deputation Stenographer Grade 'D' in the Telecom 

Disputes Settlement & Appellate Tribunal 
in 1he level 4 of Pay Matrix of 7tll CPC 1. Advisor, Telecom Disputes -Chairperson 
and having ten years regular service in Settlement & Appellate 
the grade; Tribunal, TDSAT 
Deputation 

2. Director, Telecom Disputes 
Officers of Central/State Government/ Settlement & Appellate -Member 
Union Territories/: Tribunal, TDSAT 

-Member 
{I) (a) holding analogous post on regular 
basis in the parent cadre or department • 3. Deputy Registrar, Telecom 

or Disputes Settlement & -Member 
Appellate Tribunal, TDSAT 

(b) with 1 O years regular service in the -Member 

level-4 of the pay matrix of 7ti CPC; 

Note 1 : The period of deputation in the 
post including the period of deputation In 
another ex-cadre post held immediately 
preceding in the same or some other 
Organization{ Department of the Central 
Government shall ordinarily not exceed 
three years. 
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ANNEXURE II 

Form to be filled by the Ministry/Department while forwarding proposals to the 
Department of Personnel & Training and the Union Public Service Commission for 
f . R . R I frammg ecruatment u es or posts. 

1. (a) Name of the posts Registrar 
(b) Name of the Ministry/Department Telecom Dispute Settlement And 

Appellate Tribunal (TDSAT) 
(c) Number of posts One (01) 
(d) Scale of Pay Level 14 of Pay Matrix of 71h CPC 
(e) Class and Service to which the posts belong General Central Services, Group-A 

Gazetted 
(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Ministerial 

2. Appointing Authority Central Government 
3. Duties of the post in detail Holding Registrar Court, overall head 

of the Registiy of TDSAT. 
4. Describe briefly the method(s) adopted for filling By deputation 

' 
the posts hitherto 

5. Methods nf recruitment proposed By deputation[lncluding Short Term 
Contract(ISTC) 

6. If promotion is proposed as a method of No 
recruitment­
(a) Designation and number of the posts Not applicable 
proposed to be included in the field of promotion 
(b) Number of years of qualifying service Not applicable 
proposed to be fixed before person in the field 
become eligible for promotion (As per Extant GOI 
instruction) 

(c) Percentage of vacancies in the grade Not applicable 
proposed to be filled by promotion 

(d) Have recruitment rules been framed for the Not applicable 
post proposed in the field of promotion? lfframed 
in consultation with the Commission, please 
quote Commission's reference No. If consultation 
with the commission was not required, please 
attach a copy of rules framed. A copy of the rules 
should be sent DOPT along with the proposal. 

(e) If Recruitment Rules were not framed for the Not applicable 
posts in the field of promotion 
(i) Please indicate briefly the method of Not applicable 
recruitment actually adopted for filling the posts. 
Please also state the percentage of vacancies 
filled by each of the methods 
(ti) Please state briefly the educational Not applicable 
qualifications possessed by the persons in the 
field of promotion. 



I (iii) In case the feeder posts are filled by Not applicable 

promotion, the Recruitment rules for. the still lower 

posts (including the lowest post to which direct 

recruitment is one of the methods of recruitment) 

may be furnished 


(f) (i) Is the promotion to be made on selection or Not applicable 

non-selection basis? 


(ii) Reasons for the proposal (i) above Not applicable 

(g) If a DPC exists, what is its composition? Not applicable 
(h) Indicate if the feeder posts are having Not applicable 

promotion channels other than the one under 

consideration. 


7. If promotion is not proposed as a method, please Deputation is proposed. II facilitates 
state why It Is not considered fresh outside candidates to hold the 
desirable/po~slble/necessary post. 

8. If direct recruitment is proposed as a method of No 

recruitment please state­
(a) The percentage of vacancies proposed to be Not applicable 

filled by direct recruitment. 


Not applicable (b) Indicate if there are any promotional avenues ' 

for the direct recruits 
(c) (i) Age for direct recruits (As per Extant GOI Not applicable 

instructions) 

(ii) Is age relaxable for Government Servants? 
(d) Educational and other qualifications required 
for direct recruits. (it may please be noted that the 
essential qualifications prescribed are relaxable 
at Commission's discretion in case of candidates 
otherwise well qualified} 
Essential 
Desirable 

Not applicable 

Not applicable 

prescribed are in accordance with any Act(s)? 

under which It is necessary and also supply 

relevant extracts from the Act( s) 


(e) Whether essential qualification to be 

Not applicable 

Commission In the past? If so, please quote 

Commission's reference No. 


(f) Has the post been advertised by the 

Direct Recruitment at such senior level 

please state why it is not considered 
If direct recruitment is not proposed as a method, 9. 

Is not considered appropriate 

desirable/possible/necessary 
Not applicable 


proposed as methods of recruitment, will the 

educational qualifications proposed for direct 

recruits apply in case of promotions? 


(i) If promotion and direct recruitment are both 10. 



11. 


12. 


(ii) If not, to what extent are the educational 
qualifications proposed to be relaxed in case of 
promotions. 
(a) Is deputation/transfer proposed as a method 
of recruitment? If so, plea.se state the reasons for 
the proposal. Please state clearly whether 
deputation or transfer or both are proposed. 
(b) The percentage of vacancies proposed to be 
filled by this method. 

(c) The period to which deputation will be limited 

(d) The names of the posts of grades or services 
etc from which deputation/transfer is proposed 

(a) If any of the methods proposed failed by what 
methods are such vacancies proposed to be filled. 
(b) Whether the Recruitment Rules relate to a 
post which has been upgraded from Group ·c· to 

Deputation is proposed. It facilitates 
fresh outside candidates to hold the 
post. 

100% 


3 years [The period of deputatlon In the 
post including the period of deputation in 
another ex-cadra post held Immediately 
preceding in the same or some other 
Organization/ Department of the Central 
Government shall ordlnarlly not exceed five 
vears.J 
A) Officers in Superior Judicial Service 
and holding:­

(i) 	 An analogous post of District 
Judge/Additional District Judge on 
regular basis in Level 14 of Pay Matrix of 
7U1 CPC: 

or 
(ii) Holding the post of District 
Judge/Additional District Judge in Level 
13 of Pay Matrix of 7U1 CPC and having 
three years regular service in the level. 

(B) Officers of Central/State 
Government/ Union Territories/ 
autonomous or statutory organization/ 
PSUs/University/Recognlzed Research 
Institution/Courts/Tribunals: 
(i) (a) holding analogous post on regular 
basis in the parent cadre or department, 
or 
(b) with three years regular service in 
the level-13 of the pay matrix; 
And 
(ii) (a) Having Bachelors degree In Law 

from a recognized University or 
Institution. 

C) Officers of TDSAT in Level 13 of 
Pay Matrix of 7"' CPC and having three 
years regular service in the grade and 
degree in law from a recognized 
university. 

Not appllcable 

Not applicable 



Group 'B' or Group 'B' to Group 'A' or within the 
same group? If so, whether the necessary, 
provision for initial constitution has been 
proposed. 

(c) Whether the Recruitment Rules related to a 
post which is proposed to be downgraded? If so, 
whether necessary safeguards have been 
suggested in respect of the existing incumbents 
of that posts? 

13. (a) Special circumstances, ifany, other than those 
covered by the rules, in which the Commission 
may be required to be consulted. 
(b) Whether the Department of Personnel and 
Training have concurred In the proposal? 
If these proposals are being sent in response to 
any reference from the Commission, plea.se quote 
Commission's reference No. 

14. 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

I 

Name, address and telephone number of the 

Ministry's representation with whom whose 

proposals may be discussed necessary, for 

clarification/early decision. 

15. Shri Naveen Kumar, Director(Restg), 
Department of Telecommunications, 
Room No.1004, San char Bhawan, 
New Delhi. Tele: 23036428 

Signature ofthe Officer sending the proposals 
Telephone No.------­

Place _____ 

Date ______ 

.­



A Form to be filled by the Ministry/Department while forwarding proposals to the 
v Department of Personnel & Training and the Union Public Service Commission tor 

framing Recruitment Rules for p.osts. 

1. (a) Name of the posts Advisor 
(b) Name of the Ministry/Department Telecom Dispute Settlement And Appellate 

Tribunal (TDSAT) 
(c) Number of posts One (01) 
(d) Scale of Pay Level 14 of Pay Matrix of 71h CPC 
(e) Class and Service to which the posts belong General Central Services, Group-A 

Gazetted 
(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Mlnistertal 

2. Appointing Authority Central Government 
To advise Hon'ble TrlbunaVBench on 
technical issues of Court Cases. 

3. Duties of the post in detail 

By deputation. 


the posts hitherto 

4. Describe briefly the method(s) adopted for filling 

By deputation [The period ofdeputation in the 
post including the period of deputation in 
another ex-cadre post held Immediately 
preceding in the same or some other 
Organization/ Department of the Central 
Government shall ordinarily not exceed five 
vears.l 

Methods of recruitment proposed 5. 

No. 


recruitment-

If promotion is proposed as a method of6. 

Not applicable (a) Designation and number of the posts 

proposed to be included in the field of promotion 
Not applicable 


proposed to be fixed before person in the field 

become eligible for promotion (As per Extant GO! 


instruction) 


(b) Number of years of qualifying service 

Not applicable (c) Percentage of vacancies In the grade 

proposed to be filled by promotion 
Not applicable (d) Have recruitment rules been framed for the 


post proposed In the field of promotion? If 


framed In consultation with the Commission, 

please quote Commission's reference No. If 


consultation with the commission was not 


required, please attach a copy of rules framed. A 

copy of the rules should be sent DOPT along with 


the proposal. 

Not applicable 
(e) If Recruitment Rules were not framed for the 


posts In the field of promotion 

Not applicable (i) Please indicate briefly the method of 

recruitment actually adopted for filling the posts. 

Please also state the percentage of vacancies 

filled by each of the methods 




( 

(ii) Please state briefly the educational Not applicable 

qualifications possessed by the persons in the 

field of promotion. 


(iii) In case the feeder posts are filled by Not applicable 

promotion, the Recruitment rules for the still 

lower posts (including the lowest post to which 

direct recruitment ls one of the methods of 

recruitment) may be furnished 

(f) (l) Is the promotion to be made on selection or Not applicable 

non-selection basis? 

(ii) Reasons for the proposal (i) above Not applicable 

(g) If a DPC exists, what is Its composition? Not applicable 
(h) Indicate if the feeder posts are having Not applicable 

promotion channels other than the one under 

consideration. 

If promotion is not proposed as a method, please Deputation Is proposed. It facilitates 
state why it is not considered 

7. 
experienced outside technical candidates to 

desirable/possible/necessary hold the post 
No. 


recruitment please state­
8. If direct recruitment is proposed as a method of 

(a) The percentage of vacancies proposed to be Not applicable 

filled by direct recruitment. 


Not applicable 


for the direct recruits 

(b) Indicate if there are any promotional avenues 

(c) (I) Age for direct recruits (As per Extant GOI Not applicable 

instructions) 

(ii) Is age relaxable for Government Servants? 

Not applicable 

for direct recruits. (it may please be noted that 

the essential qualifications prescribed are 

relaxable at Commission's discretion in case of 

candidates otherwise well qualified) 

Essential 

Desirable 


(d) Educational and other qualifications required 

(e) Whether essential qualification to be Not applicable 

prescribed are in accordance with any Act(s)? 

under wnich it is necessary and also supply 

relevant extracts from the Act(s) 

(f) Has the post been advertised by the Not applicable 

Commission in the past? If so, please quote 

Commission's reference No. 


9. Ifdirect recruitment is not proposed as a method, Direct Recruitment at such senior level is 
please state why it is not considered not considered appropriate. 


desirable/possible/necessary 

10. (i) If promotion and direct recruitment are both Not Applicable. 


proposed as methods of recruitment, will the 




0 
J educational qualifications proposed for direct 

recruits apply in case of promotions? 
(ii) If not, to what extent are the educational 
qualifications proposed to be relaxed in case of 
promotions. 

11. (a) Is deputation/transfer proposed as a method 
of recruitment? If so, please state the reasons 
for the proposal. Please state clearly whether 
deputation or transfer or both are proposed. 

Deputation is proposed. It facilitates fresh 
outside candidates to hold the post. 

(b) The percentage of vacancies proposed to be 
filled by this method. 

100% 

(c) The period to which deputation will be limited Three(3) years [The period of deputation in 
the post including the period of deputation in 
another ex-cadre post held Immediately 
preceding in the same or some other 
Organization/ Department of the Central 
Government shall ordinarily not exceed five 
vears.1 

(d) The names of the posts of grades or services Officers of Central/State Government/ Union 

etc from wf1ich deputation/transfer is proposed Territories/ autonomous or statutory 
organization/ PSUs/Universlty/Recognlzed 
Research Institution/ Courts/Tribunals: 
(i) (a) holding analogous post on regular basis 
In the parent cadre or department, or 
(b} with three years regular service in the 

Jevel-13 of the pay matrix; and 
(ii) (a) having a Degree in Engineering from a 
recognized University or Institution; and. 
{b) 15 years of experience in the field of 
engineering, preferable In 
Telecommunicalions/BroadcastinQ. 

12. (a) If any of the methods proposed failed by what 
methods are such vacancies proposed to be 
filled. 

Not Applicable. 

(b) Whether the Recruitment Rules relate to a 
post which has been upgraded from Group 'C' to 
Group 'B' or Group 'B' to Group 'A' or within the 
same group? If so, whether the necessary, 
provision for initial constitution has been 
proposed. 

Not Applicable. 

(c) Whether the Recruitment Rules related to a 
post which is proposed to be downgraded? If so, 
whether necessary safeguards have been 
suggested in respect of the existing incumbents 
of that posts? 

Not Applicable. 

13. (a) Special circumstances, if any, other than 
those covered by the rules, in which the 
Commission may be required to be consulted. 

Not Applicable. 

(b) Whether the Department of Personnel and 
Training have concurred in the proposal? 



t 

14. If these proposals are being sent in response to 

any reference from the Commission, please 
quote Commission's reference No. 

Not Applicable. 

15. Name, address and telephone number of the 
Ministry's representation with whom whose 
proposals may be discussed necessary, for 
clarification/early decision. 

Shri Naveen Kumar, Director(Restg), 
Department of Telecommunications, Room 
No.1004, Sanchar Bhawan, New Delhi. 
Tele: 23036428. 

Place _____ 

Date _ ____ _ 

Signature of the Officer sending the proposals 
Telephone No.-- ---- ­



0 
Form to be filled by the Ministry/Department while forwarding proposals to t he 
Department of Personnel & Training and the Union Public Service Commission for 
framing Recruitment Rules for posts. 

1. (a) Name of the posts 
(b) Name of the Ministry/Department 

Joint Advisor 
Telecom Dispute Settlement And 
Appellate Tribunal (TDSAT) 

(c) Number of posts One 
(d) Scale of Pay 
( e) Class and Service to which the posts belong 

Level 12 of Pay Matrix of 7111 CPC 
General Central Services, Group-A 
Gazetted 

(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Ministerial 
2. Appointing Authority Central Government 
3. Duties of the post in detail To advise Hon'ble Tribunal/Bench on 

technical/legal Issues of Court Cases. 
4. Describe briefly the method(s) adopted for 

filling the posts hitherto 
By deputation 

5. Methods of recruitment proposed By deputation. [Including Short term 
contract<ISTC)l 

6. If promotion is proposed as a method of 
recruitment-

No 

(a) Designation and number of the posts 
proposed to be included in the field of 
promotion 

Not applicable 

(b) Number of years of qualifying service 
proposed to be fixed before person in the field 
become eligible for promotion (As per Extant 
GOI instruction) 

Not applicable 

(c) Percentage of vacancies in the grade 
proposed to be filled by promotion 

Not applicable 

(d) Have recruitment rules been framed for the 
post proposed in the field of promotion? If 
framed in consultation with the Commission, 
please quote Commission's reference No. If 
consultation with the commission was not 
required, please attach a copy of rules framed. 
A copy of the rules should be sent DOPT along 
with the proposal. 

Not applicable 

(e) If Recruitment Rules were not framed for 
the posts in the field of promotion 

Not applicable 

(i) Please indicate briefly the method of 
recruitment actually adopted for filling the 
posts. Please also state the percentage of 
vacancies filled by each of the methods 

Not applicable 

(ii) Please state briefly the educational 
qualifications possessed by the persons in the 
field of promotion. 

Not applicable 



(Iii) In case the feeder posts are filled by 
promotion, the Recruitment rules for the still 

lower posts (including the lowest post to which 
direct recruitment Is one of the methods of 
recruitment) may be furnished 

Not applicable 

(f) (i) Is the promotion to be made on selection 
or non-selection basis? 

Not applicable 

(ii) Reasons for the proposal (i) above Not applicable 

(g) If a DPC exists, what is its composition? 
(h) Indicate if the feeder posts are having 
promotion channels other than the one under 
consideration. 

Not applicable 

7. If promotion is not proposed as a method, 
please state why it is not considered 
desirable/possible/necessary 

Deputation is proposed. It facilitates 
experienced outside technical 
candidates to hold the post 

8. 

9. 

10. 

If direct recruitment Is proposed as a method of 
recruitment please state­ -

No. 

(a) The percentage of vacancies proposed to 
be filled by direct recruitment. 

Not applicable 

(b) Indicate if there are any promotional 
avenues for the direct recruits 

Not applicable 

(c) (i) Age for direct recruits (As per Extant GOI 
instructions) 
(ii) Is age relaxable for Government Servants? 

Not applicable 

(d) Educational and other qualifications 
required for direct recruits. (it may please l>e 
noted that the essential qualifications 
prescribed are retaxable at Commission's 
discretion in case of candidates otherwise well 
qualified) 
Essential 
Desirable 

Not applicable 

(e) Whether essential qualification to be 
prescribed are in accordance with any Act(s)? 
under which it is necessary and also supply 
relevant extracts from the Act(s) 

Not applicable 

(f) Has the post been advertised by the 
Commission in the past? If so, please quote 
Commission's reference No. 
If direct recruitment Is not proposed as a 
method, please state why it is not considered 
desirable/possible/necessary 
(I) If promotion and c;lirect recruitment are both 
proposed as methods of recruitment, will the 
educational qualifications proposed for direct 
recruits apply in case of promotions? 

Not applicable 

Direct Recruitment at such senior level 
is not considered appropriate. 

Not Applicable 



11. 

12. 

(ii) If not, to what extent are the educational 
qualifications proposed to be relaxed in case of 
promotions. 
(a) Is deputation/transfer proposed as a 
method of recruitment? If so, please state the 
reasons for the proposal. Please state clearly 
whether deputation or transfer or both are 
proposed. 
(b) The percentage of vacancies proposed to 
be filled by this method. 

(c) The period to which deputation will be 
limited 

(d) The names of the posts of grades or 
services etc from which deputation/transfer is 
proposed 

(a) If any of the methods proposed failed by 
what methods are such vacancies proposed to 
be filled. 
(b) Whether the Recruitment Rules relate to a 
post which has been upgraded from Group 'C' 
to Group 'B' or Group 'B' to Group 'A' or within 
the same group? If so, whether the necessary, 
provision for initial constitution has been 
proposed. 
(c) Whether the Recruitment Rules related to a 
post which is proposed to be downgraded? If 
so, whether necessary safeguards have been 
suggested in respect of the existing 
incumbents of that posts? 

Deputation Is proposed. It facilitates 
fresh outside candidates to hold the 
post. 

100% 

Three (3) years. [The period ofdepulation 
in the post including lhe period of depulaUon 
in another ex-cadre post held immediately 
preceding in the same or some olher 
Organization/ Department of lhe Central 
Government shall ordinarily not exceed five 
vears.l 
Officers of Central/State Government/ 
Union Terrlto:'les/ autonomous or 
statutory organization/ 
PSUs/University/Recognized 
Research Institution/ Courts/Tribunals: 
(i) (a) holding analogous post on 
regular basis in the parent cadre or 
department, or 
(b) with five years regular service in the 
level-11 of the pay matrix; 
And 
(ii) (a) Having Bachelors degree In 

Engineering/Law from a 
recognized University or 
Institution. 
(b) having 10 years of experience 
In the field of engineering, 
preferable in 
Telecommunications/Broadcasting 
or law. 

Not Applicable 

Not Applicable 

Not Applicable 



13. (a) Special circumstances, if any, other than 
those covered by the rules, in which the 
Commission may be required to be consulted. 

Not Applicable 

(b) Whether the Department of Personnel and 
Training have concurred in the proposal? 

Not Applicable 

14, if these proposals are being sent in response 
to any reference from the Commission, please 
quote Commission's reference No. 

Not Applicable 

1&•1 Name, address and telephone number of the 
Ministry's representation with whom whose 
proposals may be discussed necessary, for 
clarification/early decision. 

Shri Naveen Kumar, Director(Restg), 
Department of Telecommunications, 
Room No.1004, Sanchar Bhawan, 
New Delhi. Tele: 23036428. 

Signature of the Officer sending the proposals 
Telephone No.------­

Place _____ 

Date ______ 



Form to be filled by the Ministry/Department while forwarding proposals to the 
Department of Personnel & Training and the Union Public Service Commission for 
framing Recruitment Rules for posts. 

1. (a} Name of the posts Director 
(b} Name of the Ministry/Department Telecom Dispute Settlement And Appellate 

Tribunal (TDSAT} 
(c} Number of posts One (01) 
(d) Scale of Pay Level 13 of Pay Matrix of 7lfl CPC 
(e) Class and Service to which the posts General Central Services, Group-A Gazetted 
belong 
(f} Ministerial or non-Ministerial (of F.R. Non-Ministerial 

9(17} 


Central Government Appointing Authority 2. 
To look after Admlnlstratlon, Accounts, 
personnel and Judicial Division ofTDSAT. 

3. DuUes of the post in detail 

Describe briefly the method(s} adopted for By deputation 

filling the posts hitherto 


4. 

by deputation. [Including Short term 
contract(ISTC)l 

Methods of recruitment proposed 5. 

If promotion is proposed as a method of No. 

recruitment­

6. 

Not applicable 

proposed to be included In the field of 

promotion 

(b} Number of years of qualifying service 


(a) Designation and number of the posts 

Not applicable 

proposed to be fixed before person in the 

field become eligible for promotion (As per 

Extant GOI instruction) 

(c} Percentage of vacancies in the grade 
 Not applicable 

proposed to be filled by promotion 


Not applicable 

the post proposed in the field of 

promotion? If framed in consultation with 

the Commission, please quote 

Commission's reference No. If 

consultation with the commission was not 

required, please attach a copy of rules 

framed. A copy of the rules should be sent 

DOPT along with the proposal. 


(d} Have recruitment rules been framed for 

Not applicable 

for the posts in the field of promotion 

(i} Please indicate briefly the method of 


(e) If Recruitment Rules were not framed 

Not applicable 

recruitment actually adopted for filling the 

posts. Please also state the percentage of 

vacancies filled by each of the methods 




(ii) Please state briefly the educational Not applicable 

qualifications possessed by the persons in 

the field of promotion. 

(iii) In case the feeder posts are filled by Not applicable 

promotion, the Recruitment rules for the 

still lower posts (including the lowest post 
 ' 
to which direct recruitment is one of the 
methods of recruitment) may be furnished 
(f) (i) Is the promotion to be made on Not applicable 

selection or non-selection basis? 
 . 
(ii) Reasons for the proposal (i) above Not applicable 

(g) If a DPC exists, what Is its Not applicable 

composition? 

(h) Indicate if the feeder posts are having Not applicable 

promotion channels other than the one 

under consideration. 


7. If promotion is not proposed as a method, Deputation is proposed. :· It facilitates 
please state why it is not considered experienced outside technical candidates to 
desirable/possible/necessary hold the post 

8. If direct recruitment is proposed as a No. 
method of recruitment please state­
(a) The percentage of vacancies proposed Not Applicable 

to be filled by direct recruitment. 

(b) Indicate if there are any promotional Not Applicable 

avenues for the direct recruits 

(c) (i) Age for direct recruits (As per Extant Not Applicable 

GOI instructions) 

(ii) Is age relaxable for Government 

Servants? 

(d) Educational and other qualifications 
required for direct recruits. (It may please 
be noted that the essential qualifications 
prescribed are relaxable at Commission's 
discretion in case of candidates otherwise 
well qualified) 
Essential 
Desirable 

Not Applicable 

(e) Whether essential qualification to be Not Applicable 
prescribed are in accordance with any 
Act(s)? under which it is necessary and 
also supply relevant extracts from the 
Act(s) 
(f) Has the post been advertised by the Not Applicable 
Commission in the past? If so, please 
quote Commission's reference No. 



9. If direct recruitment is not proposed as a 
method, please state why it is not 
considered desirable/possible/necessary 

Direct recruitment at such senior level is not 
considered appropriate. 

10. (i) If promotion and direct recruitment are 
both proposed as methods of recruitment, 
will the educational qualifications 
proposed for direct recruits apply in case 
of promotions? 
(ii) If not, to what extent are the 
educational qualifications proposed to be 
relaxed in case of promotions. 

Not Applicable. 

11. (a) Is deputation/transfer proposed as a 
method of recruitment? If so, please state 
the reasons for the proposal. Please state 
clearly whether deputation or transfer or 
both are proposed. 

Deputation is proposed in case no one in 
feeder grade is eligible for promotion. 

(b) The percentage of vacancies proposed 
to be filled by this method. 

100% 

(c) The period to which deputation will be 
limited 

Three years(03) [The period of deputation in the 
post including the period Of deputation in another ex-
cadre post held immediately preceding in the same 
or. some other Organization/ Department of the 
Central Government shall ordinarily not exceed five 
vears.1 

(d) The names of the posts of grades or Officers of Central/State GovemmenU Union 
services etc from which Territories/ autonomous or statutory 

deputation/transfer is proposed organization/ PSUs/Unlversity/Recognized 
Research Institution/ Courts/Tribunals : 
(i) (a) holding analogous post on regular basis 
in the parent cadre or department, or 
(b) with five years regular service in the ?lh 
CPC level-12 of the pay matrix of ; And 
(ii) (a) having a Bachelor Degree from a 
recognized University or Institution; and. 
(b) At least 1 Oyears experience in the field of 
personnel, administrative, Judicial and 
accounts matter/judicial. 

12. (a) If any of the methods proposed failed 
by what methods are such vacancies 
proposed to be filled. 

Not Applicable 

(b) Whether the Recruitment Rules relate 
to a post which has been upgraded from 
Group 'C' to Group 'B' or Group 'B' to 
Group 'A' or within the same group? If so, 
whether the necessary, provision for Initial 
constitution has been proposed. 

Not Applicable 

(c) Whether the Recruitment Rules related 
to a post which is proposed to be 
downgraded? If so, whether necessary 

Not Applicable 



• 
 safeguards have been suggested in 
respect of the existing incumbents of that 
posts? 

• 

13. (a) Special circumstances, if any, other 
than those covered by the rules, in which 
the Commission may be required to be 
consulted. 

Not Applicable 

(b) Whether the Department of Personnel 
and Training have concurred in the 
proposal? 

Not Applicable 

14. If these proposals are being sent in 
response to any reference from the 
Commission, please quote Commission's 
reference No. 

Not Applicable 

15. Name, address and telephone number of 
the Ministry's representation with whom 
whose proposals may be discussed 
necessary, for clarificationfearly decision. 

Shri Naveen Kumar, Director(Restg), 
Department of Telecommunications, Room 
No.1004, Sanchar Bhawan, New Delhi. Tele: 
23036428. 

Signature of the Officer sending the proposals 
Telephone No.---- - - ­

Place _____ 

Date ______ 



Form to be filled by the Ministry/Department while forwarding proposals to the 

Department of Personnel & Training and the Union Public Service Commission for 

f . R . tR I frammQ ecru1tmen u es or posts. 

1. (a) Name of the posts Deputy Registrar 
{b) Name of the Ministry/Department Telecom Dispute Settlement And 

Appellate Tribunal (TDSAT) 
(c) Number of posts One (01) 
(d) Scale of Pay Level 12 of Pay Matrix of ?1h CPC 
(e) Class and Service to which the posts General Central Services, Group-A 
belong Gazetted 
(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Ministerial 

2. Appointing Authority Central Government 
3. Duties of the post in detail To look after work in the judicial section 
4. Describe briefly the method( s) adopted for By deputation .. 

filling the posts hitherto 
5. Methods of recruitment proposed By promotion falling which by 

deputation [Including Short Term 
ContractllSTCll 

6. If promotion is proposed as a method of yes 
recruitment­
(a) Designation and number of the posts Desk Officer/Administrative Officer in 
proposed to be included in the field of TDSAT in the level 8 of pay matrix of 7th 

promotion CPC. 

(b) Number of years of qualifying service 11 years 
proposed to be fixed before person in the field 
become eligible for promotion (As per Extant 
GOI instruction) 
(c) Percentage of vacancies in the grade 100% 
proposed lo be filled by promotion 
(d) Have recruitment rules been framed for Under process along-with the instant 
the post proposed In the field of promotion? RRs. 

If framed in consultation with the 
Commission, please quote Commission's 
reference No. If consultation with the 
commission was not required, please attach 
a copy of rules framed. A copy of the rules 
should be sent DOPT along with the 
proposal. 
(e) If Recruitment Rules were not framed for As explained in (d) above. 
the posts in the field of promotion 
(i) Please indicate briefly the method of Deputation 
recruitment actually adopted for filling the 
posts. Please also state the percentage of 
vacancies filled by each of the methods 
(ii) Please state briefly the educational (i) Desk Officer/Administrative Officer in 
qualifications possessed by the persons in Telecom Disputes Settlement & 

the field of promotion. Appellate Tribunal with 11 years of 
regular service in the level 8 of Pay 
Matrix of 71t1 CPC; and 



(iii) In case the feeder posts are filled by 
promotion, the Recruitment rules for the still 
lower posts (including the lowest post to 
which direct recruitment is one of the 
methods of recruitment) may be furnished 
(f) (i) Is the promotion to be made on selection 
or non-selection basis? 
(ii) Reasons for the proposal (I) above 

having a Bache.tors degree in Law 
from a recognized University or 
I nstitutlon 
Under Process 

Seniority-cum-ritness 

To provide promotion avenue to 
meritorious person. 

(g) If a DPC exists, what is its composition? ; 1. Chairman/Member, Union Public 
Service Comm1ssion(UPSC) ­.' 
Chairman 

' 
' 2. Member, Telecom Disputes 

(h) Indicate if the feeder posts are having 
promotion channels other than the one under 
consideration. 

7. If promotion is not proposed as a method, 
please state why it is not considered 
desirable/possiblelnece.ssary 

8. if direct recruitment is proposed as a method 
of recruitment please state­
(a) The percentage of vacancies proposed to 
be filled by direct recruitment. 
(b) Indicate if there are any promotional 
avenues for the direct recruits 
(c) (I) Age for direct recruits (As per Extant 

Settlement & Appellate Tribunal (lo 
be nominated by Chairperson, 
TDSAT) - Member 

3. Registrar, Telecom Disputes 
Settlement & Appell01te Tribunal (to 
be nominated by the Chairperson, 
TDSAT\ - Member 

No. 

Not applicable 

No. 

Not appficable 

Not applicable 

Not applicable 
GOI instructions) 

I

(ii) Is age relaxable for Government I 
Servants? 
(d) Educational and other qualifications I Not applicable 
required for direct recruits. (it may please be ' 
noted that the essential qualifications 
prescribed are reiaxable at Commission's ' 
discretion in case of candidates otherwise i 
well qualified) 
Essential 
Desirable 



( e) Whether essential qualification ·to be 
prescribed are in accordance with any 
Act(s)? under which It Is necessary and also 
supply relevant extracts from the Act( s) 

Not applicable 

(f) Has the post been advertised by the 
Commission In the past? If so, please quote 
Commission's reference No. 

Not applicable 

9. If direct recruitment is not proposed as a 
method, please state why it is not considered 
desirable/possible/necessary 

Direct Recruitment at such senior level 
is not considered appropriate. 

10. (i) Ifpromotion and direct recruitment are both 
proposed as methods of recruitment, will the 
educational qualifications proposed for direct 
recruits apply in case of promotions? 
(ii) If not, to what extent are the educational 
qualifications proposed to be relaxed In case 
of promotions. 

Not Applicable 

11. (a) ::!s deputation/transfer proposed as a 
method of recruitment? Ifso, please state the 
reasons for the proposal. Please state clearly 
whether deputation or transfer or both are 
proposed. 

Selection [failing YJJ:!iCh by 
deputatlon(lncluding Short Term 
Contract(ISTC)] 

(b) The percentage of vacancies proposed to 
be filled by this method. 

As explained in (a) above. 

( c) The period to which deputation will be 
limited 

04 years 

(d) The names of the posts of grades or 
services etc from which deputation/transfer Is 
proposed 

Officers of Central/State GovernmenV 
Union Territories/ autonomous or 
statutory organization/ 
PSUs/University/Recognized Research 
Institution/ Courts/Trib1.mals : 
(i) (a) holding analogous post on regular 
basis in the parent cadre or department 
, or 
(b) with five years regular service in the 

level-11 of the pay matrix; And 
(ii) (a) having a Bachelors degree in 
Law from a recognized University or 
Institution, and. 
(b) At least 11 years experience in 1he 
field of personnel, administrative and 
leoal matter. 

12. (a) If any of the methods proposed failed by 
what methods are such vacancies proposed 
to be filled. 

Not Applicable 

(b) Whether the Recruitment Rules relate to 
a post which has been upgraded from Group 
'C' to Group 'B' or Group 'B' to Group 'A' or 
within the same group? If so, whether the 

Not Applicable 



necessary, provision for initial constitution 
has been proposed. 
{c) Whether the Recruitment Rules related to 
a post which is proposed to be downgraded? 
If so, whether necessary safeguards have 
been suggested in respect of the existing 
incumbents of that posts? 

Not Applicable 

13. {a) Special circumstances, if any, other than 
those covered by the rules, in which the 
Commission may be required to be 
consulted. 

Not Applicable 

{b) Whether the Department of Personnel 
and Training have concurred in the proposal? 

14. If these proposals are being sent in response 
to any reference from the Commission, 
please quote Commission's reference No. 

Not Applicable 

15. Name, address and telephone.number of the 
Ministry's representation with whom whose 
proposals may be discussed necessary, for 
clarification/early decision. 

Shri Naveen Kumar, Director{Restg), 
Department of Telecommunications, 
Room No.1004, Sanchar Bhawan, New 
Delhi. Tele: 23036428. 

Signature of the Officer sending the proposals 

Place ____ _ 
Telephone No. ------­

Date ___ ___ 



0 
Form to be filled by the Ministry/Department while forwarding proposals to the 
Department of Personnel & Training and the Union Public Service Commission for 
framing Recru itment Rules for posts. 

-

1. (a) Name of the posts Desk Officer/Administrative Officer 
(b) Name of the Ministry/Department Telecom Dispute Settlement And Appellate 

Tribunal {TDSAT) 
{c) Number of posts Two (02), 01-Desk Officer-Judicial, 01­

Administrative officer-Administration 
(d) Scale of Pay Level 8 of Pay Matrix of 7lh CPC 
(e) Class and Service to which the posts 
belong 

General Central Services, Group-B 
Gazetted 

{f) Ministerial or non-Ministerial {of F.R. 9(17) Non-Ministerial 
2. Appointing Authority Central Government 
3. Duties of the post in detall Looking after the entire Administration 

Section I Judicial Section 
4. Describe briefly the method( s) adopted for 

filling the posts hitherto 
Promotion -50% failing which by 

deputation{ISTC) and 50% 
Deoutatlon(ISTCl 

5. Methods of recruitment proposed By promotion failing which by deputation 
6. If promotion is proposed as a method of 

recruitment­
(a) Designation and number of the posts 
proposed to be included in the field of 
promotion 

Assistant (2 posts) 

(b) Number of years of qualifying service 
proposed to be fixed before person in the field 
become eligible for promotion {As per Extant 
GO I Instruction) 
(c) Percentage of vacancies in the grade 
proposed to be filled by promotion 

(d) Have recruitment rules been framed for 
the post proposed in the field of promotion? 
If framed in consultation with the 
Commission, please quote Commission's 
reference No. If consultation with the 
commission was not required, please attach 
a copy of rules framed. A copy of the rules 
should be sent DOPT along with the 
proposal. 

( e) If Recruitment Rules were not framed for 
the posts in the field of promotion 
(i) Please indicate briefly the method of 
recruitment actually adopted for filling the 
posts. Please also state the percentage of 
vacancies filled by each of the methods 

6 years 

100% 
To provide promotional avenues to 
employees 

Under process along-with instant RR. 

As explained in column (d) above. 

Deputation. 
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7. 

8. 

(ii) Please state briefly the educational 
qualifications possessed by the persons in 
the field of promotion. 

Assistant in Telecom Disputes SetUement & 
Appellate Tribunal having six years of 
regular service in the level 6 of Pay Matrix of 
?ih CPC-; 

(iii) In case the feeder posts are filled by 
promotion, the Recruitment rules for the still 
lower posts (including the lowest post to 
which direct recruitment is one of the 
methods of recruitment) may be furnished 

Under Process 

(f) (!) Is the promotion to be made on 
selection or non-selection basis? 

Seniority-cum-fitness 

(ii) Reasons for the proposal (i} above To provide promotional avenues to the 
Departmental employees who have 
rendered minimum aualifvina service. 

(g) If a DPC exists, what is its composition? 

. 

Deeartmental Pro!Jlotion Committee 
1. Advisor - Chairperson 

Telecom Disputes Settlement & 
Appellate Tribunal, TDSAT 

2. Director - Member 
Telecom Disputes Settlement & . 
Appellate Tribunal, TDSAT 

3. Deputy Registrar - Member 
Telecom Disputes Settlement & 
Appellate Tribunal, TDSAT 

(h) Indicate if the feeder posts are having 
promotion channels other than the one under 
consideration. 
If promotion is not proposed as a method, 
please state why it is not considered 
desirable/possible/necessary 
If direct recruitment is proposed as a method 
of recruitment please state­
(a) The percentage of vacancies proposed to 
be filled by direct recruitment. 
(b) Indicate if there are any promotional 
avenues for the direct recruits 
(c) (i) Age for direct recruits (As per Extant 
GOI instructions) 
(ii) Is age relaxable for Government 
Servants? 
(d) Educational and other qualifications 
required for direct recruits. (it may please be 
noted that the essential qualifications 
prescribed are relaxable at Commission's 
discretion in case of candidates otherwise 
well qualified) 
Essential 
Desirable 
( e) Whether essential qualification to be 
prescribed are in accordance with any 

No. 

50% by promotion 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 
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Act(s)? under which it is necessary and also 

supply relevant extracts from the Act( s) 


(f) Has the post been advertised by the Not Applicable 

Commission in the past? If so, please quote 

Commission's reference No. 


9. If direct recruitment Is not proposed as a Direct Recruitment at this level is not 
method, please state why it is not considered considered appropriate 


desirable/possible/necessary 

10. (I) If promotion and direct recruitment are Not Applicable 


both proposed as methods of recruitment, will 

the educational qualifications proposed for 

direct recruits apply in case of promotions? 

(ii) If not, to what extent are the educational Yes, 50% by deputation 
qualifications proposed to be relaxed in case 

of promotions. 


11. (a) Is deputation/transfer proposed as a Deputation brings experienced qualified 
method of recruitment? Ifso, please state the Government officials into the cadre. 

reasons for the proposal. Please state 
clearly whether deputation or transfer or both 
are proposed. 
(b) The percentage of vacancies proposed to Deputation is proposed in case no one in 
be filled by this method. feeder grade is eligible for promotion. 

(Deputation only) 

(c) The period to which deputation will be Three (3) years 

limited 


(d) The names of the posts of grades or Officers of Central/State GovemmenV Union 
services etc from which deputation/transfer is Territories/ autonomous or statutory 

organization/ PSUs/University/Recognizedproposed 
Research Institution/ Courts/Tribunals : 
(i) (a) holding analogous post on regular 
basis in the parent cadre or department , or 
(b) with two years regular service in the 
level- 7 of the oav matrix of 71h CPC. 

12. (a) If any of the methods proposed failed by Not Applicable 

what methods are such vacancies proposed 

to be filled. 


(b) Whether the Recruitment Rules relate to Not Applicable 

a post which has been upgraded from Group 

'C' to Group 'B' or Group 'B' to Group 'A' or 

within the same group? If so, whether the 

necessary, provision for lnltial constitution 

has been proposed. 


·­(c) Whether the Recruitment Rules related to Not Applicable 

a post which is proposed to be downgraded? 

If so, whether necessary safeguards have 




been suggested in respect of the existing 
Incumbents of that posts? 

13. (a) Special circumstances, if any, other than 
those covered by the rules, in which the 
Commission may be required to be 
consulted. 

Not Applicable 

(b) Whether the Department of Personnel 
and Training have concurred In the proposal? 

14. If these proposals are being sent in response 
to any reference from the Commission, 
please quote Commission's reference No. 

Not Applicable 

15. Name, address and telephone number of the 
Ministry's representation with whom whose 
proposals may be discussed necessary, for 
clarification/early decision. 

Shri Naveen Kumar, Oirector(Restg), 
Department of Telecommunications, Room 
No.1004, San char Bhawan, New Delhi. 
Tele: 23036428. 

Signature of 1he Officer sending the proposals 
Telephone No.------­

Place _____ 

Date _____ _ 



Form to be filled by the Ministry/Department while forwarding proposals to t he 
Department of Personnel & Training and the Union Public Service Commission for

Q framing Recruitment Rules for posts. 

1. (a) Name of the posts Assistant 
(b) Name of the Ministry/Department Telecom Dispute Settlement And Appellate 

Tribunal (TDSAT) 
( c) Number of posts Two (02) 
(d) Scale of Pay Level 6 of Pay Matrix of 71h CPC 
(e) Class and Service to which the posts General Central Services, Group-B Non-Gazetted 
belong 
(f) Ministerial or non-Ministeriai (of F.R. Non-Ministerial 
9(17) 

2. Appointing Authority Central Government 
3. Duties of the post in detail Dealing hand in Administration I Judicial Section. 
4. Describe briefly the method(s) adopted Promotion failing which by deputation[lncluding 

for filling the posts hitherto Short Term Contract(ISTC)] 

5. Methods of recruitment proposed. Promotion failing which by deputation 
6. If promotion is proposed as a method of 

recruitment­
(a) Designation and number of the posts UDC (two posts) 
proposed to be included in the field of 
promotion 
(b) Number of years of qualifying service 10 years 
proposed to be fixed before person in the 
field become eligible for promotion (As 
per Extant GOI instruction) 
(c) Percentage of vacancies in the grade 100% 
proposed to be filled by promotion To provide promotional avenues to employees. 

(d) Have recruitment rules been framed Recruitment Rules to the post of Gr'C & D' has 
for the post proposed in the field of been framed as per the 7th CPC. 

promotion? If framed in consultation with 
the Commission, please quote 
Commission's reference No. If 
consultation with the commission was not 
required, please attach a copy of rules 
framed. A copy of the rules should be 
sent DOPT along with the proposal. 
(e) If Recruitment Rules were not framed Not applicable 
for the posts in the field of promotion 
(i) Please indicate briefly the method of Promotion 
recruitment actually adopted for filling the 
posts. Please alSC> stale the percentage 
of vacancies filled by each of the methods 
(ii) Please state briefly the educational In case of Promotion 
qualifications possessed by the persons UDC in the Telecom Disputes Settlement & 
in the field of promotion. Appellate Tribunal in the Level 4 of Pay Matrix of 

7th CPC and having ten years regular service In 
the arade of UDC. 



c 
(iii) In case the feeder posts are filled by 
promotion, the Recruitment rules for the 
still lower posts (including the lowest post 
to which direct recruitment is one of the 
methods of recruitment) may be furnished 

Recruitment Rules for the post of LDC are 
enclosed 

(f) (i) Is the promotion to be made on 
selection or non-selection basis? 

Seniority-cum-fitness 

(Ii) Reasons for the proposal (I) above To provide promotional avenues to the 
Departmental employees who have rendered 
minimum aualifvina service. 

(g) If a DPC exists, what is its 
composition? 

1. Advisor, Telecom Disputes 
SeWement & Appellate 
Tribunal, TDSAT 

2. Director, Telecom Disputes 
SetUement & Appellate 
Tribunal, TDSAT 

3. Deputy Registrar, Telecom 
Disputes Settlement & 
Appellate Tribunal, TDSAT 

-
-

-

Chairman 

Member 

Member 

(h) Indicate if the feeder posts are having 
promotion channels other than the one 
under consideration. 

No. 

7. If promotion is not proposed as a method, 
please state why it is not considered 
desirable/possible/necessary 

Not applicable 

8. If direct recruitment is proposed as a 
method of recruitment please state-

Not applicable 

(a) The percentage of vacancies 
proposed to be filled by direct recruitment. 

Not applicable 

(b) Indicate if there are any promotional 
avenues for the direct recruits 

Not applicable 

( c) (I) Age for direct recruits (As per Extant 
GOI instructions) 
(ii) Is age relaxable for Government 
Servants? 

Not applicable 

( d) Educational and other qualifications 
required for direct recruits. (it may please 
be noted that the essential qualifications 
prescribed are relaxable at Commission's 
discretion in case of candidates otherwise 
well qualified) 
Essential 
Desirable 

Not applicable 

(e) Whether essential qualification to be 
prescribed are in accordance with any 
Act(s)? under which it is necessary and 
also supply relevant extracts from the 
Act(s) 

Not applicable 



0 
(f) Has the post been advertised by the Not applicable 

Commission in the past? If so, please 

quote Commission's reference No. 


9. If direct recruitment is not proposed as a Deputation brings experienced qualified 
method, please state why it is not Government officials into the cadre. 

considered desirable/possible/necessary 
10. (i) If promotion and direct recruitment are 

both proposed as methods of recruitment, 
will the educational qualifications 
proposed for direct recruits apply in case 
of promotions? 
(ii) If not, to what extent are the 
educational qualifications proposed to be 
relaxed in case of promotions. 

Not applicable 

11. (a) Is deputation/transfer proposed as a Deputation brings experienced qualified 
method of recruitment? If so, please state Government officials into the cadre. 

the reasons for the proposal. Please 
state clearly .whether deputation or .. 
transfer or both are proposed. 
(b) The percentage of vacancies 100%, Promotion falling which by deputation. 
proposed to be filled by this method. 

(c) The period to which deputation will be 
limited 

(d) The names of the posts of grades or 
services etc from which 
deputation/transfer is proposed 

3 (three) years 

Officers of Central/State Government/ Union 
Territories/ autonomous or statutory 
organization/ PS Us/University/Recognized 
Research Institution/ Courts/Tribunals : 
(i) (a) holding analogous post on regular basis 
in the parent cadre or department , or 
(b) with 1 Oyears regular service in the level-4 

of the oay matrix of 71h CPC. 
12. (a) If any of the methods proposed failed Not applicable 

by What methods are such vacancies 
proposed to be filled. 
(b) Whether the Recruitment Rules relate Not applicable 
to a post which has been upgraded from 
Group 'C' to Group 'B' or Group 'B' to 
Group 'A' or within the same group? If so, 
whether the necessary, provision for initial 
constitution has been proposed. 
(c) Whether the Recruitment Rules 

related to a post which is proposed to be 

downgraded? If so, whether necessary 

safeguards have been suggested in 

respect of the existing incumbents of that 

posts? 




13. (a) Special circumstances, if any, other 
than those covered by the rules, In which 
the Commission may be required to be 
consulted. 

Not applicable 

(b) Whether the Department ofPersonnel 
and Training have concurred in the 
proposal? 

Not applicable 

14. If these proposals are being sent in 
response to any reference from the 
Commission, please quote Commission's 
reference No. 

Not applicable 

15. Name, address and telephone number of 
the Ministry's representation with whom 
whose proposals may be discussed 
necessary, for clarification/early decision. 

Shri Naveen Kumar, Dlrector(Restg), Department 
of Telecommunications, Room No.1004, Sanchar 
Bhawan, New Delhi. Tele: 23036428. 

Signature of the Officer sending the proposals 
Telephone No.--­- --­

Place -­-­-
Date ______ 



Form to be filled by the Ministry/Department while forwarding proposals to the Department 
fJ} Personnel & Training and the Union Pub lic Service Commission for framing Recruitment 

Rules for posts. 
1. (a) Name of the posts Accounts Officer 

(b) Name of the Ministry/Department Telecom Dispute Settlement And Appellate 
Tribunal (TDSAT) 

(c) Number of posts One 
(d) Scale of Pay Level 9 of Pay Matrix of 7th CPC 
(e) Class and Service to which the posts belong General Central Services, Group-B Gazetted 
(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Ministerial 

2. Appointing Authority President of India 
3. Duties of the post In detall Overall in-charge of Accounts Branch who is 

also the Integrated Financial Advisor of 
TDSAT 

4. Describe briefly the method(s) adopted for filling Promotlon/Deputation(ISTC) 

the posts hitherto (composite method) 


5. Methods of recruitment proposed Composite method[Deputation/Promotion] 
6. If promotion Is proposed as a method of 


recruitment 

(a) Designation and number of the posts Accountant, One ( 1) post 

proposed to be included in the field ofpromotion 

(b) Number of years of qualifying service 2 Years Regular Service 

proposed to be flXed before person in the field 

become eligible for promotion (As per Extant 

GOI instruction) 

(c) Percentage of vacancies In the grade 100%.[fhrough composite method] 
proposed to be filled by promotion 
(d) Have recruitment rules been framed for the Under process along-with Instant RR. 
post proposed in the field of promotion? If 
framed in consultation with the Commission, 
please quote Commission's reference No. If 
consultation with the commission was not 
required, please attach a copy of rules framed. 
A copy of the rules should be sent DOPT along 
with the proposal. 

As explained in (d) above. 

posts in the field of promotion 

(e) IfRecruitment Rules were not framed for the 

(i) Please indicate briefly the method of Deputation 

recruitment actually adopted for filling the posts. 

Please also state the percentage of vacancies 

filled by each of the methods 


Accountant of the Telecom Disputes 
qualifications possessed by the persons in the 
(ii) Please state briefly the educational 

Settlement and Appellate Tribunal with two 
years regular service in the level 8 of Payfield of promotion. 
Matrix of 7lh CPC 
Under Process 


promotion, the Recruitment rules for the still 

lower posts (including the lowest post to which 

direct recruitment is one of the methods of 

recruitment) may be furnished 


(iii) In case the feeder posts are filled by 
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7. 


8. 


9. 


10. 


(f) (i) Is the promotion to be made on selection 
or non-selection basis? 
(ii) Reasons for the proposal (i) above 

(g) If a DPC exists, what is its composition? 

(h) Indicate if the feeder posts are having 
promotion channels other than the one under 
consideration. 
If promotion is not proposed as a method, 
please state why it is not considered 
desirable/possible/necessary 

If direct recruitment is proposed as a method of 
recruitment please state­
(a) The percentage ofvacancies proposed to be Not Applicable 
filled by direct recruitment. 
{b} Indicate if there are any promotional Not Applicable 
avenues for the direct recruits 
{c} {i} Age for direct recruits (As per Extant GOI 
instructions) 
(ii) Is age relaxable for Government Servants? 
(d) Educational and other qualifications required 
for direct recruits. {it may please be noted that 
the essential qualifications prescribed are 
relaxable at Commission's discretion in case of 
candidates otherwise well qualified) 
Essential 
Desirable 
(e) Whether essential qualification to be 
prescribed are in accordance with any Act(s)? 
under which it is necessary and also supply 
relevant extracts from the Act( s} 
(f) Has the post been advertised by the 
Commission in the past? If so, please quote 
Commission's reference No. 

If direct recruitment is not proposed as a 
method, please state why it is not considered 
desirable/possible/necessary 
{i) If promotion and direct recruitment are both 
proposed as methods of recruitment, will the 
educational qualifications proposed for direct 
recruits apply in case of promotions? 
(ii} If not, to what extent are the educational 
qualifications proposed to be relaxed in case of 
promotions. 

Seniority-cum-fitness 

To provide promotional avenues for the 
departmental employees who are well versed 
with the institutional work 

Advisor, TDSAT -Chairman 

Director, TDSAT -Member 

Deputy Registrar, TDSAT -Member 
No 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 

Not Applicable 



I'"\ 
11. (a) Is deputation/transfer proposed as a method Through Composite 

of recruitment? If so, please state the reasons method(Deputationf Promotion) 

for the proposal. Please state clearly whether 
deputation or transfer or both are proposed. 
{b) The percentage of vacancies proposed to be Composite Method( Deputation/Promotion) 
filled by this method. 

(c) The period to which deputation will be limited Three (3) years. 

(d) The names of the posts of grades orservices 
etc from which deputation/transfer Is proposed 

-· 

Officers of Central/State GovernmenV Union 
T erritoriesl autonomous or statutory 
organization/ PS Us/University/Recognized 
Research Institution/ Courts/Tribunals : 
(i) (a) holding analogous post on regular 
basis in the parent cadre or department , or 
(b) with two years regular service in the 

level- 8 of the pay matrix; or 
{c) with three years of regular serVice in the 
level 7 of Pay Matrix of 71t1 CPC 
And 
(ii) 	 (a) passed in SAS or equivalent 

examination conducted by any of the 
organized accounts departments of the 
Central Government; 

OR 
Successful completion of training ln Cash 

and Accounts work in ISTM or equivalent and 
experience in Cash Accounts and Budget 
work 

12. {a) if any of the methods proposed failed by Not Applicable 
what methods are such vacancies proposed to 
be filled. 
(b) Whether the Recruitment Rules relate to a Not Applicable 
post which has been upgraded from Group 'C' 
to Group 'B' or Group 'B' to Group 'A' or within 
the same group? if so, whether the necessary, 
provision for initial constitution has been 
proposed. 

{c) Whether the Recruitment Rules related to a Not Applicable 
post which is proposed to be downgraded? If so, 
whether necessary safeguards have been 
suggested in respect of the existing Incumbents 
of that posts? 

13. (a) Special circumstances, if any, other than 
those covered by the rules, in which the 

Not Applicable 

Commission may be required to be consulted. 
(b) Whether the Department of Personnel and 
Training have concurred in the proposal? 



14.

• 
If these proposals are being sent in response to 
any reference from the Commission, please 
quote Commission's reference No. 

Not Applicable 

15. Name, address and telephone number of the 
Ministry's representation with whom whose 
proposals may be discussed necessary, for 
clarification/early decision. 

Shrl Naveen Kumar, Director(Restg), 
Department of Telecommunications, Room 
No.1004, Sanchar Bhawan, New Delhi. Tele: 
23036428. 

Signature of the Officer sending the proposals 
Telephone No.-------­

Place ______ 

Date -----­
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Form to be filled by the Ministry/Department while forwarding proposals to the 
Department of Personnel & Training and the Union Public Service Commission for 
framing Recruitment Rules for posts. 

1. (a) Name of the posts Accountant 
(b) Name of the Ministry/Department Telecom Dispute Settlement And Appellate 

Tribunal (TDSAT) 
(c) Number of posts One (01) 
(d) Scale of Pay Level 8 of Pay Matrix of 71h CPC 
(e) Class and Service to which the General Central Services, Group-B Gazetted 
posts belong 
(f) Ministerial or non-Ministerial (of Non-Ministerial 
F.R. 9(17) 

2. Appointing Authority Central Government 
3. Duties of the post in detail Assist the Accounts Officer ofTDSAT in accounts 

Section. 
4. Describe briefly the method( s) Promotion 

adopted for filling the posts hitherto 
5. Methods of recruitment propose(!' By Direct Recruitment failing which by 

deoutationllncludina Short Term ContractllSTC)l 
6. If promotion is proposed as a method No 

of recruitment­
(a) Designation and number of the Not applicable 
posts proposed to be included in the 
field of promotion 
(b) Number of years of qualifying Not applicable 
service proposed to be fixed before 
person in the field become eligible for 
promotion (As per Extant GOI 
Instruction) 
{c) Percentage of vacancies in the Not applicable 
grade proposed to be filled by 
promotion 

(d) Have recruitment rules been Not applicable 
framed for the post proposed in the 
field of promotion? If framed in 
consultation with the Commission, 
please quote Commission's reference 
No. If consultation with the 
commission was not required, please 
attach a copy of rules framed. A copy 
of the rules should be sent DOPT 
along with the proposal. 

(e) If Recruitment Rules were not Not applicable 
framed for the posts In the field of 
promotion 



.· 


(i) Please indicate briefly the method 
of recruitment actually adopted for 
filling the posts. Please also state the 
percentage of vacancies filled by each 
of the methods 

Not applicable 

(Ii) Please state briefly the educational 
qualifications possessed by the 
persons in the field of promotion. 
(iii) In case the feeder posts are filled 
by promotion, the Recruitment rules 
for the still lower posts (including the 
lowest post to which direct recruitment 
is one of the methods of recruitment) 
may be furnished 

Not applicable 

Not applicable 

(f) (I) Is the promotion to be made on 
selection or non-selection basis? 

Not applicable 

(ii) Reasons for the proposal (i) above 
(g) If a DPC/DCC exists, what is its 
composition? 

1. Advisor, Telec;om Disputes 
Settlement & Appellate Tribunal, 
TDSAT 

2. Director, Telecom Disputes 
Settlement & Appellate Tribunal, 
TDSAT 

3. Deputy Registrar, Telecom 
Disputes Settlement & Appellate 
Tribunal, TDSAT 

. 

. 

. 

Chairman 

Member 

Member 

(h) Indicate if the feeder posts are 
having promotion channels other than 
the one under consideration. 

7. If promotion is not proposed as a 
method, please state why it is not 
considered 
deslrable/possible/necessary 

There is no post in the feeder Grade. 

8. If direct recruitment is proposed as a 
method of recruitment please state­

(a) The percentage of vacancies 
proposed to be filled by direct 
recruitment. 

100% (There is only post) By Direct Recruitment 
failing which by deputation. 

(b) Indicate if there are any 
promotional avenues for the direct 
recruits 

Yes. 

(c) (i) Age for direct recruits (As per 
Extant GOI instructions) 
(Ii) is age relaxable for Government 
Servants? 

30 years. 

Yes 
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(d) Educational and other Essential 

qualifications required for direct 
 i. Degree of a recognized university/ Institute 
recruits. (it may please be noted that ii. 4 years' experience in Cash, Account and 
the essential qualifications prescribed Budget work In a Government 
are relaxable at Commission's Office/PSU/Autonomous body/Statutory Body. 
discretion in case of candidates Note1: Qualifications are relaxable at the 
otherwise well qualified) discretion of the Union Public Service Commission 
Essential for reasons to be recorded In writing in case of 
Desirable candidates otherwise well qualified. 

Note2: Qualifications regarding experience ls/are 
relaxable at the discretion of the Union Public Service 
Commission {Competent Authority] in the case of 
candidates belonging to the Scheduled Castes or 
Scheduled Tribes if, at any stage ofselection the Unlon 
Public Service Commission/Competent Authority is of 
the opinion that sufficient number of candidates from 
these communities possessing the requisite experience 
are not likely to be available to fill up the posts reserved 
for them. 

(e) Whether essential qualification to Not applicable 

be prescribed are in accordance with 

any Act(s)? under which it is 

necessary and also supply relevant 

extracts from the Act(s) 

(f) Has the post been advertised by the Not applicable 

Commission in the past? If so, please 

quote Commission's reference No. 


9. If direct recruitment is not proposed as Not applicable 
a method, please state why it is not 
considered 
desirable/possible/necessary 

10. (i) If promotion and direct recruitment Only Direct Recruitment failing which by 
are both proposed as methods of deputation. 

recruitment, will the educatl'onal 

qualifications proposed for direct 

recruits apply in case of promotions? 
(ii) If not, to what extent are the 

educational qualifications proposed to 

be relaxed in case of promotions. 


11. (a) Is deputation/transfer proposed as Yes. By direct recruitment failing which by 
a method of recruitment? If so, please deputation. 
state the reasons for the proposal. 
Please state clearly whether 
deputation or transfer or both are 
proposed. 
(b) The percentage of vacancies By direct recruitment failing which by deputation. 
proposed to be filled by this method. 
(c) The period to which deputation will 3 (Three) years 

be limited 




(d) The names of the posts of grades 
or services etc from which 
deputation/transfer is proposed 

In case of deE!utation 

Officers of Central/State Government/ Union 
Territories/ autonomous or statutory organization/ 
PSUs/University/Recognized Research Institution/ 
Courts/Tribunals: 
(i) (a) holding analogous post on regular basis in 
the parent cadre or department , or 
(b) with two years regular service in the level-7 of 

the pay matrix of 7th CPC; Or 
With six years regular service in the level-6 of the 
pay matrix of 71h CPC, And 

(ii) (a) a passed in SAS or equivalent examination 
conducted by any of the organized account 
department of the Central Government; or 

(b) Successful completion of training in Cash 
and Accounts work in ISTM or equivalent and 
experience in Cash Accounts and Budget work 

(a) If any of the methods proposed Not -applicable 
failed by what methods are such 
vacancies proposed to be filled. 
(b) Whether the Recruitment Rules 
relate to a post which has been 
upgraded from Group 'C' to Group 'B' 
or Group 'B' to Group 'A' or within the 
same group? ff so, whether the 
necessary, provision for Initial 
constitution has been proposed. 

Not applicable 

(c) Whether the Recruitment Rules Not applicable 
related to a post which Is proposed to 
be downgraded? If SO, whether 
necessary safeguards have been 
suggested in respect of the existing 
incumbents of that posts? 

13. (a) Special circumstances, if any, 
other than those covered by the rules, 
In which the Commission may be 
required to be consulted. 

Not applicable 

(b) Whether the Department of 
Personnel and Training have 
concurred in the proposal? 

Not applicable 

14. If these proposals are being sent in 
response to any reference from the 
Commission, please quote 
Commission's reference No. 

Not applicable 



15. Name, address and telephone number Shri Naveen Kumar, Dlrector(Restg), Department 
of the Ministry's representation with of Telecommunications, Room No.1004, Sanchar 
whom whose proposals may be Bhawan, New Delhi. Tele: 23036428. 
discussed necessary, for 
clarification/early decision. 

Signature of the Officer sending the proposals 
Telephone No.------­

Place _____ 

Date ______ 
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Form to be filled by the Ministry/Department while forwarding proposals to the 
Department of Personnel & Training and the Union Public Service Commission for 
framing Recruitment Rules for posts. 

1. (a) Name of the posts Librarian 
(b) Name of the Ministry/Department Te.lecom Dispute Settlement And Appellate 

Tribunal (TDSAT) 
(c) Number of posts One(01) 
(d) Scale of Pay Level 8 of Pay Matrix of 71n CPC 
(e) Class and Service to which the posts 
belong 

General Central Services, Group-B Gazetted 

(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Ministerial 
2. Appointing Authority Central Government 
3. Duties of the post in detail Look after the Library of TDSAT 
4. Describe briefly the method(s) adopted for 

filling the posts hitherto 
By deputation. 

5. Methods of recruitment proposed By Direct Recruitment failing which by 
deputation[lncluding Short Term 
Contracl(ISTC)l. ~ 

6. If promotion is proposed as a method of 
recruitment-

No 

(a) Designation and number of the posts 
proposed to be Included in the field of 
promotion 

Not applicable 

(b) Number of years of qualifying service 
proposed to be fixed before person in the field 
become eligible for promotion (As per Extant 
GOI instruction) 

Not applicable 

(c) Percentage of vacancies in the grade 
proposed to be filled by promotion 

Not applicable 

(d) Have recruitment rules been framed for the 
post proposed in the field of promotion? If 
framed in consultation with the Commission, 
please quote Commission's reference No. If 
consultation with the commission was not 
required, please attach a copy of rules framed. 
A copy of the rules should be sent DOPT along 
with the proposal. 

(e) If Recruitment Rules were not framed for 
the posts in the field of promotion 
(i) Please indicate briefly the mt*hod of 
recruitment actually adopted for filling the 
posts. Please also state the percentage of 
vacancies filled by each of the methods 
(ii) Please state briefly the educational 
qualifications possessed by the persons in the 
field of promotion. 

Not applicable 

Not applicable 

Deputation basis 

Not applicable 
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(ill} In case the feeder p0sts are filled by 
promotion, the Recruitment rules for the still 
lower posts (Including the lowest post to which 
direct recruitment is one of the methods of 
recruitment) may be furnished 

Not applicable 

(f) (i) Is the promotion to be made on selection 
or non-selection basis? 

Not applicable 

(ii) Reasons for the proposal (i) above Not applicable 

(g) If a DPC/DCC exists, what Is its 1. Advisor, Telecom Disputes Settlement & 
composition? Appellate Tribunal, TDSAT-Chairperson 

2. Director, Telecom Disputes Settlement & 
Appellate Tribunal, TDSAT -Member 

3. Deputy Registrar, Telecom Disputes 
Settlement & Appellate Tribunal, TDSA T ­
Member 

(h} Indicate if the feeder f)osts are having 
promotion channels other lllan the one under 
consideration. 

Not applicable 

7. If promotion is not proposed as a method, 
please state why it is not considered 
desirable/possible/necessary 

There is no feeder Grade in TDSAT 

8. If direct recruitment is proposed as a method of 
recruitment please state-

yes 

(a) The percentage of vacancies proposed to 
be filled by direct recruitment. 

100% By direct Recruitment failing which by 
deputation[lncluding Short Term 
ContractOSTC\1 

(b) Indicate if there are any promotional 
avenues for the direct recruits 

No. 

(c) (i) Age for direct recruits (As per Extant GOI 
instructions) 
(ii) Is age relaxable for Government Servants? 

Not exceeding 30 years 

Yes. 

(d) Educational and other qualifications 
required for direct recruits. (it may please be 
noted that the essential qualifications 
prescribed are relaxable at Commission's 
discretion in case of candidates otherwise well 

(i) Bachelor's Degree in Library Science or 
Library and Information science of a 
recognized University/ institute; 

(ii) Two years' professional experience In a 
Library under Central/State 
Government/autonomous or StaMory

qualified) 
Essential 
Desirable 

organization/PSU/University or 
Recognised Research or Educational 
Institution. 

Desirable 
(i) Master's Degree in Library Science or 
Library and Information Science of a 
recognized University/Institute. 

Diploma in Computer Applications from a 
recoanized Universitv or Institute. 



( e) Whether essential qualification to be 
prescribed are in accordance with any Act(s)? 
under which it Is necessary and also supply 
relevant extracts from the Act( s) 

Not applicable 

(f) Has the post been advertised by the 
Commission in the past? If so, please quote 
Commission's reference No. 

Not Applicable 

9. If direct recruitment is not proposed as a 
method, please state why it is not considered 
desirable/possible/necessary 

Not applicable 

10. (i) If promotion and direct recruitment are both 
proposed as methods of recruitment, will the 
educational qualifications proposed for direct 
recruits apply In case of promotions? 
(Ii) If not, to what extent are the educational 
qualifications proposed to be relaxed in case of 
promotions. 

Only Direct Recruitment failing which by 
deputatlon[lncludlng Short Term 
Contract(ISTC)] 

11. (a) Is deputation/transfer proposed as a 
method of recruitment? If so, please state the 
reasons for the proposal. Please state clearly 
whether deputation or transfer or both are 
proposed. 

Yes. ~Y direct recruitment failing which by 
deputation. 

(b) The percentage of vacancies proposed to 
be filled by this method. 

By direct recruitment failing which by 
deputation. 

(c) The period to which deputation will be 
limited 

3 (Three) years 

(d) The names of the posts of grades or 
services etc from which deputation/transfer is 
proposed 

In case of deputation : 

Officers in Central/State GovemmenV Union 
Territories/ autonomous or statutory 
organization/ PS Us/University/Recognized 
Research Institution/ Courts/Tribunals : 
(i) (a) holding analogous post on regular basis 
in the parent cadre or department , or 
(b) (i) with two years regular service in the 
level-7 of the pay matrix of 71h CPC or 
(ii)with six years regular service in the level-6 
of the pay matrix of 7111 CPC. 
(ii) (a) Having Degree/Diploma in Library 

Science from a recognized University or 
Institution. 

(b} having knowledge of computer 
experience In a responsible capacity in 
Library. 
Desirable:-Master Degree in Library Science 
of a recognized University and having 
knowledge of computer, experience in a 
resoonslble caoacitv in a Llbrarv 

c 



----

112. (a) If any of the methods proposed failed by 
what methods are such vacancies proposed to 
be filled. 

Nol Applicable 

(b) Whether the Recruitment Rules relate to a 
post which has been upgraded from Group 'C' 
lo Group 'B' or Group 'B' to Group 'A' or within 
the same group? If so, whether the necessary, 
provision for initial constitution has been 
proposed. 

Not Applicable 

(c) Whether the Recruitment Rules related to a 
post which is proposed to be downgraded? If 
so, wheth~r necessary safeguards have been 
suggested in respect of the existing 
incumbents of that posts? 

Not Applicable 

13. (a) Special circumstances, if any, other than 
those covered by the rules, in which the 
Commission may be required to be consulted. 

Not Applicable 

(b) Whethei: the Department of Personnel and 
Training have concurred in the proposal? 

Not Applicable ::. 

14. If these proposals are being sent in response 
to any reference from the Commission, please 
quote Commission's reference No. 

Not Applicable 

15. Name, address and telephone number of the 
Ministry's representation with whom whose 
proposals may be discussed necessary, for 
clarification/early decision. 

Shri Naveen Kumar, Direclor(Restg), 
Department of Telecommunications, Room 
No.1004, Sanchar Bhawan, New Delhi. Tele: 
23036428. 

Signature of the Officer sending the proposals 
Telephone No.------­

Place _____ 

Date -­



Form to be filled by the Ministry/Department while forwarding proposals to t he 

Department of Personnel & Training and the Union Public Service Commission for 

frammg Recru1•tment R I u es f tor poss. 

1. (a} Name of the posts Principal Private Secretary 


(b} Name of1he Ministry/Department 
 Telecom Dispute SetUement And 
Appellate Tribunal (TDSA T} 

(c} Number of posts Three (03} 
(d) Scale of Pay Level 11 of Pay Matrix of 7111 CPC 
(e) Class and Service to which the posts belong General Central Services, Group-A 

Gazetted 
(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Ministerial 

2. Appointing Authority Central Government 
Duties of the post in detail Manage the office of Hon'ble 

Chairperson/ Members and also attend 
the Court duties 

3. 

Describe briefly the method( s) adopted for filling 4. By Promotion 

the posts hitherto 


By promotion failing which by deputation. 
33%-Promotion 
67%-Deoutatlon 

5. Methods of recruitment proposed 

6. If promotion is proposed as a method of 


recruitment­
(a) Designation and number of the posts Private Secretary I Court Master - 3 
proposed to be included in the field of promotion Posts. 

6 years Regular Service in level 8 of pay 
matrix of 7m CPC. 

(b) Number of years of qualifying service 
proposed to be fixed before person in the field 

become eligible for promotion (As per Extant GOI 

instruction} 

(c} Percentage of vacancies in the gra(le 
 33% 


The posts are in the line of hierarchy and 
proposed to be filled by promotion 
are primarily to be filled by promotion 

(d) Have recruitment rules been framed for the Under process along-with instant RR. 
post proposed in the field of promotion? lfframed 
In consultation with the Commission, pleas.a 
quote Commission's reference No. If 
consultation with the commission was not 
required, please attach a copy of rules framed. A 
copy of the rules should be sent DOPT along with 
the proposal. 
(e) If Recruitment Rules were not framed for the 

posts in the field of promotion 


Promotion failing which by deputation 
recruitment actually adopted for filling the posts. 
Please also state the percentage of vacancies 
filled by each of the methods 
(ii} Please state briefly the educational 

(i) Please indicate briefly the method of 

Private Secretary/Court Master 
qualifications possessed by the persons in the (Shorthand knowing) of the Telecom 

Disputes Settlement and Appellatefield of promotion. 
Tribunal with six years of regular service 
in level 8 of Pav Matrix of 7111 CPC /-. 
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(iii) In case the feeder posts are filled by Under Process J promotion, the Recruitment rules for the still lower 

posts (including the lowest post to which direct 

recruitment is one of the methods of recruitment) 

may be furnished 

(t) (i) Is the promotion to be made on selection or Selection 
non-selection basis? 


. 
 (ii) Reasons for the proposal (i) above To provide promotion opportunities to 
departmental employee who is well 
versed In the institutional work. 
1. 	 Chairman/Member, Union Public Service 

Commission(UPSC) - Chairman
(g) If a DPC exists, what is its composition? 

2. 	 Member, Telecom 
Disputes Settlement & 
Appellate Tnounal, TDSAT -Member 

3. 	 Director, 
Telecom Disputes
Settlement & Appellate 
Tribunal . TDSAT - Member 

{h) Indicate if the feeder posts are having No 

promotion channels other than the one under 

consideration. 


7. If promotion is not proposed as a method, please As method presc1i bed by promotion failing 
state why ii ls not considered by deputation 

desirable/possible/necessary 


8. If direct recruitment is proposed as a method of No. 

recruitment please state­
(a) The percentage of vacancies proposed to be Not applicable 

filled by direct recruitment. 

{b) Indicate if there are any promotional avenues 
 Not applicable 

for the direct recruits 

{c) {i) Age for direct recruits (As per Extant GOI 
 Not applicable 

instructions) 

{ii) Is age relaxable for Government Servants? 

(d) Educational and other qualifications required Not applicable 

for direct recruits. {it may please be noted that the 

essential qualifications prescribed are relaxable 

at Commission's discretion in case of candidates 

otherwise well qualified) 

Essential 

Desirable 

{e) Whether essential qualification to be 
 Not applicable 

prescribed are in accordance with any Act{s)? 

under which ii is necessary and also supply 

relevant extracts from the Act(s) 


Not applicable 

Commission in the past? If so, please quote 

Commission's reference No. 


(f) Has the post been advertised by the 
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If direct recruitment is not proposed as a method, 19. Direct Recruitment al such senior level ls 
please state why it is not considered not considered appropriate 
desirable/possible/necessary 

10. (i) If promotion and direct recruitment are both Not Applicable 

proposed as methods of recruitment, will the 

educational qualifications proposed for direct 

recruits apply in case of promotions? 
(ii) If not, to what extent are the educational 

qualifications proposed to be relaxed In case of 

promotions. 


11. (a) Is deputation/transfer proposed as a method 
of recruitment? If so, please state the reasons for 
the proposal. Please state clearly whether 
deputation or transfer or both are proposed. 

33%-Promotion, 67% Deputation 
Deputation brings experienced 
Government official into the cadre 

(b) The percentage of vacancies proposed to be 
filled by this method. 

67% 

(c) The period to which deputation will be limited Four years 
(d) The names of the posts of grades or services 
etc from which deputation/transfer is proposed 

Officers of Central/State GovernmenV 
Union Territories : 

(I) (a) holding analogous post on regular 
basis in the parent cadre or department ,or 
(b) with six years regular service in the 
level- 8 of the pay matrix; and 
(ii) 	 Having Bachelors degree from a 

recognized University or Institution. 
and 

(Iii) 	at least 71ji years experience in relevant 
field. 

12. (a) If any of the methods proposed failed by what Not Applicable 
methods are such vacancies proposed to be 
filled. 
(b) Whether the Recruitment Rules relate to a Nol Applicable 
post which has been upgraded from Group 'C' to 
Group 'B' or Group 'B' to Group 'A' or within the 
same group? If so, whether the necessary, 
provision for initial constitution has been 
proposed. 
(c) Whether the Recruitment Rules related to a Not Applicable 
post which is proposed to be downgraded? If so, 
whether necessary safeguards have been 
suggested in respect of the existing incumbents 
of that posts? 
(a) Special circumstances, if any, other than Nol Applicable 
those covered by the rules, in which the 
Commission may be required to be consulted. 

13. 

(b) Whether the Department of Personnel and 

Training have concurred in the proposal? 


14. If these proposals are being sent in response to Not Applicable 
any reference from the Commission, please 
quote Commission's reference No. 



15. Name, address and telephone 

• Ministry's representation with 
proposals may be discussed 
clarification/early decision. 

number of the Shri Naveen Kumar, Director(Restg), 
whom whoi;;e Department of Telecom munlcations, 
necessary, for Room No.1004, Sanchar Bhawan, New 

Delhi. Tele: 23036428. 

Signature of the Officer sending the proposals 
Telephone No.---- --­

Place _ ____ 
Date _ _ ___ _ 



Form to be filled by the Ministry/Department while forwarding proposals to thii 
Department of Personnel & Training and the Union Public Service Commission for 
framing Recruitment Rules for posts. 

1. (a) Name of the posts Court Master (Shorthand/Private Secretary) 
(b) Name of the Ministry/Department Telecom Dispute Settlement And Appellate 

Tribunal (TDSAT) 
(c) Number of posts Three(03) 
(d) Scale of Pay Level 8 of Pay Matrix of 71h CPC 
(e) Class and Service to which the posts General Central Services, Group-B Gazetted 
belong 

(f) Ministerial or non-Ministerial (of F.R. Non-Ministerial 

9(17) 


2. Appointing Authority Central Government 
3. Duties of the post in detail Assist Tribunal /Manage the office of Hon'ble 

Chairperson/ Members and also Bench in Court 
nroceedinns. 

4. Describe briefly the method(s) adopted for By promotion 

filling the posts hitherto 


5. Methods of recruitment proposed By promotion failing which deputation 
67% by Promotion 
33%bv Deoutation 

6. If promotion is proposed as a method of 

recruitment­

(a) Designation and number of the posts Steno Grade ·c· (3 posts) 

proposed to be included in the field of 

promotion 

(b) Number of years of qualifying service 6 years. 

proposed to be fixed before person in the 

field become eligible for promotion (As per 

Extant GOI instruction) 

(c) Percentage of vacancies in the grade 67% 
proposed to be filled by promotion 

To provide promotion avenues to employees. 

(d) Have recruitment rules been framed for 
the post proposed in the field of 
promotion? If framed In consultation with 
the Commission, please quote 
Commission's reference No. If 
consultation with the commission was not 
required, please attach a copy of rules 
framed. A copy of the rules should be sent 
DOPT along with the proposal. 

(e) If Recruitment Rules were not framed 
for the posts In the field of promotion 
(i) Please indicate briefly the method of 
recruitment actually adopted for filling the 
posts. Please .also state the percentage of 
vacancies filled by each of the methods 

Recruitment Rules for the post of Gr'C & D' has 
been framed as per the 7lh CPC. 

Not Applicable 

Deputation 
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(ii) Please state briefly the educational 
qualifications possessed by the persons in 
the field of promotion. 

Personal AssistanVSleno Grade ·c· of the 
Telecom Disputes Settlement and Appellate 
Tribunal with six years of regular service in the 
Level 6 of Pav Matrix of ?lh CPC 
Recruitment Rules for the post of Steno Grade 
'D' have been framed as per the ?lh CPC. 

(iii) In case the feeder posts are filled by 
promotion, the Recruitment rules for the 
still lower posts (including the lowest post 
to which direct recruitment is one of the 
methods of recruitment) may be furnished 
(f) (i) Is the promotion to be made on 
selection or non-selection basis? 

Seniority-cum-fitness 

(ii) Reasons for the proposal (i) above To provide promotional avenues to the 
Departmental employees who have rendered 
minimum oualifvino service. 

(g) If a DPC exists, what is its 
composition? 

1. Registrar, Telecom Disputes Settlement & 
Appellate Tribunal, TDSAT -Chairperson 

2. Director, Telecom Disputes Settlement & 
Appellate Tribunal, TDSAT -Member 

3. Deputy Registrar, Telecom Disputes 
Settlement & Appellate Tribunal, TDSAT 
-Member 

(h) Indicate if the feeder posts are having 
promotion channels other than the one 
under consideration. 

No. 

7. If promotion is not proposed as a method, 
please state why ii is not considered 
desirable/possible/necessary 

Not Applicable 

8. If direct recruitment is proposed as a 
method of recruitment please state-

Not Applicable 

(a) The percentage ofvacancies proposed 
to be filled by direct recruitment. 

Nol Appllcable 

(b) Indicate if there are any promotional 
avenues for the direct recruits 

Not Applicable 

(c) (1) Age for direct recruits (As per Extant 
GOI instructions) 
(ii) Is age relaxable for Government 
Servants? 

Not Applicable 

( d) Educational and other qualifications 
required for direct recruits. (it may please 
be noted that the essential qualifications 
prescribed are relaxable at Commission's 
disc;retion in case of candidates otherwise 
well qualified) 
Essential 
Desirable 

Not Applicable 

(e) Whether essential qualification to be 
prescribed are in accordance with any 
Act(s)? under which it is necessary and 

Not Applicable 
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also supply relevant extracts from the 
Act(s) 

Total posts are 03 for which the method of 
recruitment are as under:­
67% -Promotion and 33%- Deputation 

(f) Has the post been advertised by the 
Commission in the past? If so, please 
quote Commission's reference No. 

9. If direct recruitment is not proposed as a 
method, please state why it is not 
considered desirable/possible/necessary 

Not Applicable 

10. (i) If promotion and direct recruitment are 
both proposed as methods of recruitment, 
will the educational qualifications 
proposed for direct recruits apply in case 
of promotions? 
(ii) If not, to what extent are the educational 
qualifications proposed to be relaxed in 
case of promotions. 

Not Applicable 

11. (a) Is deputation/transfer proposed as a 
method of recruitment? If so, please state 
the reasons for the proposal. Please state 
clearly whether deputation or transfer or 
both are proposed. 

Deputation brings experienced qualified 
Government officials into the cadre. 

(b) The percentage of vacancies proposed 
to be filled by this met hod. 

Deputation is proposed in case no one in feeder 
grade is eligible for promotion. 
(Deputation only) 

(c) The period to which deputation will be 
limited 

Three (3) years 

(d) The names of the posts of grades or 
services etc from which 
deputation/transfer is proposed 

Personal Assistant/Steno Grade <;:' of 
Central/State Government/ Union Territories : 
(i) (a) holding analogous post on regular basis in 
the parent cadre or department , or 
(b) With two years regular service in the level-7 

of the oav matrix of 71h CPC. 
12. (a) If any of the methods proposed failed 

by what methods are such vacancies 
proposed to be filled. 

Not Applicable 

(b) Whether the Recruitment Rules relate 
to a post which has been upgraded from 
Group 'C' to Group 'B' or Group 'B' to 
Group 'A' or within the same group? If so, 
whether the necessary, provision for initial 
constitution has been proposed. 

Not Applicable 

(c) Whether the Recruitment Rules related 
to a post which Is proposed to be 
downgraded? If so, whether necessary 
safeguards have been suggested in 
respect of the existing incumbents of that 
posts? 

Not Applicable 



• 

13. (a) Special circumstances, if any, other 

than those covered by the rules, In which 
the Commission may be required to be 
consulted. 

-­

(b) Whether the Department of Personnel 
and Training have concurred in the 
proposal? 

-

14. Jf these proposals are being sent in 
response to any reference from the 
Commission, please quote Commission's 
reference No. 

Not Applicable 

15. Name, address and telephone number of 
the Ministry's representation with whom 
whose proposals may be discussed 
necessary, for clarification/early decision. 

Shri Naveen Kumar, Director(Restg), 
Department of Telecommunications, Room 
No.1004, Sanchar Bhawan, New Delhi. Tele: 
23036428. 

Signature of the Officer sending the proposals 
Telephone No. - ----- ­

Place ____ _ 

Date _ ___ _ 



0 
Form to be filled by the Ministry/Department while forwarding proposals to the 
Department of Personnel & Training and the Union Public Service Commission for 
fram .mg R It t R I f tecru men u es or poss. 

1. (a) Name of the posts Personal Assistant I Stenographer Gr- C 
(b) Name of the Ministry/Department Telecom Dispute Settlement And Appellate 

Tribunal (TDSA T) 
(c) Number of posts Four (04) 
{d) Scale of Pay Level 6 of Pay Matrix of 71h CPC 
( e) Class and Service to which the posts belong General Central Services, Group-B Non-

Gazetted 
(f) Ministerial or non-Ministerial (of F.R. 9(17) Non-Ministerial 

2. Appointing Authority Central Government 
3. Dulles of the post in detail Taking dictation in court or from Hon'ble 

Chalroerson/ Members/ Senior Officers. 
4. Describe briefly the method( s) adopted for Promotion failing which by deputation. 

filling the posts hitherto 
5. Methods of recruitment proposed By promotion failing which by deputation. 
6. If promotion Is proposed as a method of 

recruitment­
.. 

(a} Designation and number of the posts Steno Grade 'D' ( 2 posts) 
proposed to be Included in the field of 
promotion 

(b) Number of years of qualifying service 10 years 
proposed to be fixed before person in the field 
become eligible for promotion (As per Extant 
GOI instruction) 
(c) Percentage of vacancies in the grade 100% 
proposed to be filled by promotion 
{d) Have recruitment rules been framed for the Recruitment Rules to the post of Gr 'C & D' 
post proposed in the field of promotion? If has been framed as per the 7lh CPC. 

framed in consultation with the Commission, 
please quote Commission's reference No. If 
consultation with the commission was not 
required, please attach a copy of rules framed. 
A copy of the rules should be sent DOPT along 
with the proposal. 
(e) If Recruitment Rules were not framed for Not applicable 
the posts in the field of promotion 
(i) Please indicate briefly the method of Not applicable 
recruitment actually adopted for filling the 
posts. Please also state the percentage of 
vacancies filled by each of the methods 
(ii) Please state briefly the educational In case of Promotion 
qualfficatlons possessed by the persons In the Stenographer Grade 'D' in the Telecom 

field of promotion. Disputes Settlement & Appellate Tribunal In 
the level 4 of Pay Matrix of 7"' CPC and having 
ten vears r""'ular service in the orade; 

(iii) In case the feeder posts are filled by Not applicable 
promotion, the Recruitment rules for the still 
lower posts (including the lowest post to which 



direct recruitment is one of the methods ofr 
recruitment) may be furnished 
(f) {I) Is the promotion to be made on selection Selection 

or non-selection basis? 


(Ii) Reasons for the proposal (i) above 
 To provide promotional avenues to the 
Departmental employees who have 
rendered minimum aualifvino service. 

(g) If a DPC exists, what is its composition? 1. 	Advisor, Telecom -Chairperson 
Disputes Settlement & 
Appellate Tribunal, 
TDSAT 

2. 	Director, Telecom 
Disputes Settlement & -Member 
Appellate Tribunal, 
TDSAT ­
Member 

3. Deputy 	 Registrar, 
Telecom Disputes -Member 
Settlement & Appellate 
Tribunal, TDSAT 
-Member 

(h) Indicate If the feeder posts are having No. 

promotion channels otner than the one under 

consideration. 


7. If 	promotion Is not proposed as a method, Not applicable 

please state why it is not considered 

desirable/possible/necessary 


8. If direct recruitment is proposed as a method of Not applicable 

recruitment please state­
(a) The percentage of vacancies proposed to Not applicable 

be filled by direct recruitment. 

(b) Indicate if there are any promotional Not applicable 

avenues for the direct recruits 

(c) (i) Age for direct recruits (As per Extant GOI Not applicable 

instructions) 

(ii) Is age relaxablefor Government Servants? 
(d) Educational and other qualifications Not applicable 

required for direct recruits. {It may please be 

noted that the essential qualifications 

prescribed are relaxable at Commission's 

discretion in case of candidates otherwise well 

qualified) 

Essential/Desirable 

(e) Whether essential qualification to be Not applicable 

prescribed are in accordance with any Act(s)? 

under which It is necessary and also supply 

relevant extracts from the Acf( s) 




c 
(f) Has the post been advertised by the 
Commission in the past? If so, please quote 
Commission's reference No. 

Not applicable 

9. If direct recruitment is not proposed as a 
method, please state why it is not considered 
desirable/possible/necessary 

To provide good opportunities of promotion 
for departmental employees. 
(Deputation only) 

10. (i) If promotion and direct recruitment are both 
proposed as methods of recruitment, will the 
educational qualifications proposed for direct 
recruits apply in case of promotions? 
(ii) If not, to what extent are the educational 
qualifications proposed to be relaxed In case of 
promotions. 

Not applicable 

11. (a) Is deputation/transfer proposed as a 
method of recruitment? If so, please state the 
reasons for the proposal. Please state clearly 
whether deputation or transfer or both are 
proposed. 

Yes 

-
(b) The percentage of vacancies proposed to 
be filled by this method. 

100%, promotion failing which by deputation 

(c) The period to which deputation will be 
llmlted 

3 (three) years 

(d) The names of the posts of grades or 
services etc from which deputation/transfer is 
proposed 

Officers of Central/State GovernmenV Union 
Territories/ : 
(i) (a) holding analogous post on regular basis 
in the parent cadre or department , or 
(b) with 10 years regular service in the level­

4 of the oav matrix of 7111 CPC. 
12. (a) If any of the methods proposed failed by 

what methods are such vacancies proposed to 
be filled. 

Not applicable 

(b) Whether the Recruitment Rules relate to a 
post which has been upgraded from Group 'C' 
lo Group 'B' or Group 'B' to Group 'A' or within 
the same group? If so, Whether the necessary, 
provision for initial constitution has been 
proposed. 

Not applicable 

(c) Whether the Recruitment Rules related to a 
post which is proposed to be downgraded? If 
so, whether necessary safeguards have been 
suggested in respect of the existing 
incumbents of that posts? 

Not applicable 

13. (a) Special circumstances, if any, other than 
those covered by the rules, in which the 
Commission may be required to be consulted. 

Not applicable 

(b) Whether the Department of Personnel and 
Training have concurred in the proposal? 




