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Y HAT
(e o)
CIEE R
e faeett, 14 s9FqaT, 2020
q1.#1.1. 632(37).— Trgafa, daeme F ag=eg 309 F TqH FIT T& AhdT w1 TART Fd g0
i A.F.fF 278 ATE 29.05.1992 F FRT ARG & TSI H THIAT AT TLHATL HaT (T8 ‘F)

i 979, 1992 &1 39 a1ai & HarT stfesria wed gu, g UF sTfeswaer § 9@ forar 11 8 a1 e &1
AT TFT 7 |, IR EAR "9AT (T F) HF Tl A 9gid w1 AAEaT w6 ou Setetea

ERRERIGEACRIG S
1. e AT Sl WAL~ (1) =9 At T "ferg 918 qdy e 94T (Fg F) F=9, 2020 7 1
(2) T TSI § 30 THTIA shl AT T T g |
2. qIRATYTU.- =9 AW ¥, STa T 6337 F w7 Tuterd 7 gl,-
(1) “SIIRT | & AT FAT AN (H.ATI) A0 §
(2) “FR=ToT ST & AT ALY, ST HATAd, TLHAT (AT 1379 &

4915 GI1/2020 (1)
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(3) “Fawmtr wrerfa &fwfa, frwwfte gfe afafq, frwrfte sweEdw afmf@ar 7 =7 Bt f aqg=i-4
F ATETE oA Forelt ot I srferpiat i srata 31 I 9% fF=w #w & o, s agtores s
T AF(TF =TT IS T Fe 6 (o0 AT ATHAT S ;

(4) “Fder 9=’ q =9 et i sg=-1 f a1 § i I 7 : 1w, 918 98 et a1 aeemh
BREIC e

(5) “TEreAT | TH AT H TG 9% FAT F O ST gy HAvterd Sstiiaady dar wher it §

(6) “TTHT” T ATLT AR ATIT 2 ;

(7) e & = Froreit i a1 7w (2) # R wer oat i afeT 3

(8) “<IfA=RTEY” & AT T HaET AT T ;

(9) et I & Fraee | “FAafaa o & =9 Aot F oefie =9 I # =99 ofw e & vamq sa i
# Far i srafer srfesa & s 39 svata FReforfa safer of aftafom 8-

(F) = =T & 9T & G0 US H Tl § g 3T ATHAT 0l 39T H SAFAT & I 6 o1y Zama
H ot T AL iy,

(@) ag sater, S 0 st T Gl 9% T a7 STIar ST VAT U &0 Fid % ol
IqAs 7 g U 98 39 I | I LTLT FaT,
(10) “STL=1" & =9 A= & qay sre=am afa g ;
(11) “Far” & AT EEATE AT Atesq g e == [aat it sqgei-1 7 Jfiq 92 a1 I 97 9699
FAHT Firaferd 2 |
(12) ‘Fragr=a S, ‘Agg=a S, ‘o= fOgsT @ &y, fRernee =fw 98t & woer: agr 9
T ST ST & |41 a7 99a F ATATq § ITF 3 |
3. AT FT TS~ (1) AATT TLHATT HAT o AT & FATT FAT AT T34 77T ST ST 779 6 3 Faw 7
& eI Tar 7 A sfeat § Feee a=et |
(2) &aT § AREATT THT 9% 9Hg ‘F UGT & €9 H F((6hd o7 ST |

(3) =# 7w F 3wl (1) ¥ 7afAfde et grT == Faet & Jes & 9@ 39 sraet-sraeT
FeeqT=T ISt | A¥ T2 Fateg Mg @&, sasar, e, =, Jficas SHa ST e 3T 27 & o
Aed HaT & =7 § T ST |

4. =, TTAFa 98 G&AT ST ST A~ (1) =7 et F s £ ardg #1, 747 § &t 381 +
U, ITT AT MY A AfeaT | T a8 g A Aqe=1-1 § s o s

(2) = A=t F yeew ¥ 2, Al =t f wfesga el 11 gt ag gni S R EER g
TREAT 6 T T g, Fea 1T T G THI-H9T T AT 0l 1T

(3) =0T IITERTEY, SMANT ST ALY [HA1T Homerd, =T AN (SR Fgl AR &) 3 FHE a1
sfQreqor farsT] 7 wRTHet Feen AT ST F ua i G # ey ghag AT FHY FT AT, ST a8 A
FIRT ST o0 10 et |Termor 3T 39 sraen # 79 Ygd gu, 9HF-99d 9¥ AEaeds 99 |
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(4) =0T ITFEERTEY, SITT ST 99hTY [H1Y §omed, =07 [A9nT (e Fgl aR] g) 3 F1Has a7
sTereqor foraT] & IRl Fh HaAT H U GET Hl GEgierd wT T ST qgHi-1 § gieatod 9&f 7 99
TTRAT, U<, IaaHTT i T svaaeq | A T FAT H AT T&T F GHI gl T 3 AqgAT |
aftafera frw o Gt o= 1 &a & et w7 9% ;

(5) TR=rer ITTearaRT<Y, 3T o aerwel &, U faepT<r i, [T ug Iufaae (4) F srefi=r 947 § afegfera
T T B, sreurlt g a7 sftasel gfewa o 59 aqtea U=, SET a8 St=a au=, Fe & o
AT IHT ST ALY FIET THI-THT G¥ LT FTLTOT AT 3T AR F A9 UH I | {7 w2
AT |

5. 94T % 937~ (1) Raferfaa =afe @& & a7 g, 99iq; -

(%) =7 6 % T8d e Uz I HIh AT AT ARE, 37T

(@) =\ 7 % q8d FdeT 9% ¥ e st

(2) STIET (1) F G (F) F qT@q FHIFT AT Hl HAT o SATLHE TS o0l G o IH AT I AN
SYLFT IS § = HAT T GG AAT SATUAT

(3) SuEH (1) ¥ @ (&) & qgd (MIFd AT &l M ol arg § dqaAt-| § 77 A 39
T 9% AN STLFT U § 38 AT T 28T HFT S0

6. AT FT ARLTHF TS~ ATA T TIEAT HAT % 39 AT 6 TLH 6l qE@ & 0F 9ai 92 Faa
AT e forae o 39 qar  fafeey U=t # Frivg adiy E= 94T § SEHRTr i eIl e
FEAATEH ATAT H, STET AT ATHAT g1, =7 HaT § ITYFT FdoF Tal aAT I=1 § FHgaa 7 ST

7. 9AT &7 ATET T@@TE.- (1) 99 6 & eI a1 % AEIHF Tod & T, IS aqg=1-1 #§ AfHfEe
et oft I ® & RiRe Iga gt &, aF 39 =0 999 & Tera Suafed Sfd o SIqare 9T ST, i

(F) FHAS IqTAE & I | 7= Fiaerq Riram Ta=-2 § Ay Aferd sgaret i oy T %
ST I TLET AT FohelT BRI AT 90T, ST st T JahT g1 ST & 93eel | Afeagi~a # S0, %
HTEAH | HTeft Al g1 9 ot ; &

(@) FE aqaaE # au = gfaed ffer sagE-3 7§ GfAfde G 8 = Sifaad a9
qg @ o ATYHTRAT it Trefd G AL ST |
(2) SATL=T-3 | FH H&ATF 1 § & Gedi 7 9 fAFas ISt #§ e aqa=i-3 % e (4) § fafHfee
TR0 T SIAT =T AEF TaT 1@ a1 STl (Hea¥ I o ATt § & Tt g1 il S[Tos |

(3) = o forw STTA=RTRAT &7 999 FiAS TTEH IS (THURUHST) H AFcTH 949 U< % I8 I i
& HTHC & TEaTT F39 g 33T SO ST STe@-4 F a1 o0 TS & [ofT Tteaq Fiatd &1 erer
T ITYHAT o ALALTT SAYAT o AT T ZAT |

(4) AT (2) F el T Aot § =2+ frawi s afata fir e ow g )

(5) HTeT T 51T #aT | g & forg srereff 7 7w qeafied stear sfiT oy ST a8 R, ST g Hi-
2 % fafafde i st |

8. AFfAF ITIT.- ATTFIRAT H7 ;
(i) e TLHT G FHT-T0T 9 S0 et a1 Haer F oJq49m;
(ii) STTL=T-4 | TATATHTEE STeT qrfd &r T uw;
AFicaT ITIT T&TH AT STTUAT |




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

9. SASAT.- (1) =7 s F yreew o, f3eft I & s o 1o Jram & et i |arver SIrgdqr == =t &
ITEET T TG & TgeT TAT AFLTA ITF FTH-377 YT § FATIET STSAT BT

o AT FaT % Rt waer it SUgar =9 FEel F T i e ¥ OF Aa9Td qgl o 18 g ar
g THI-THT I THT FRT AT SAPAT graedl ATemeol a9 & e TR g A @l
ST |
(2) = w9 & YA FT A | g 4aT & AT ISt # Y AR i SA"ar 9 g0 999-997
U ST SASAT TFaeedT ATET0T A<l AT TN F STTHTT AT hl SITUIAT |
10. IRATT.- (1) AT H FAY FqwT § et qeT g7 1 Trefa ger Fw B S 02 5ol At
Ty &t sty o forg afedyer 9% grm

g REA IR A g GRT-A0T 9T ST Qe 3T et & AqETe qarer fif
STATe T FET HHT

g T ST f aiveter i srafa & feft ffeaw & oo w @t afE e i 3@ safta &
THTTH o TET NS TATE & HIaL AT d1T 9 6T SO o7 36 7 fer o Wiaqe UAT &3 & o7 Hon
qizd Frateed st 1 forfead & sgf=a B s
(2) Tty aiveter a1 38+ fEFar it srafer % 9 g1 I 9% srferaTiay &, afe Iee et Fghe +
U T q9=AT ATar g O o AT s uw et MEe 9% aq W@ Y 3udey stererdt fwE &
ey H qErh SR | 3eh! I T ST |
(3) =z, efeurf, afefrear a7 soer Rl fwame & st F ow awwr & 3 7= g & Fre afeer,
ST ® Tt Afr & o O 99 8, 9T, TR, S9 ATy Ff A # dT A7 Far § 39t
gfr & 73 38+ g7 9TRA 98 9% I TATafdd T il |
(4) afatar a7 3a+ T fFea it s@Eter & I ATt &, AT TTANeq0 37 Taer T F &Y
UHT e qar areror (e fBedt & o oder afteafera g), S Feal ™ JCaTT TEteT & T« €9 |
TRT B9 T Ueh o7 o &9 § 3= THE, ITATT Al o0l TIeAT il ST Tl |
(5) STt @ AT & qratead gy 7 gy g, qla 9 9 FI9T F Teaiid qgl ATd g T Ta7 % gaeg
TH TR H AT g 9HT-99T 92 ST A<t g7 &id gil |
11. Fe-FRET wideor (Ti @1 &) FEFA.- J97 F Afawr M-y gforor srww (Frdwat) @i
Fea T LR g7 qg-a97 9 A& B 70 s qae 9@ 2T HT |
12. ¥t § Fgfe.- Tar & it Pyt far & &t 32t 7§ a4t wder gt % oo A= st g
Y SO |
13. MR F et Y AT § qa1 F7 TS SR 7T AT .- (1) FAT H [gw ATIwEy A | 71 399
T Fgl WY AT FHLA 6 AT BT |

(2) FraT & faoger 1 srfeerdy, afe Ueft erverr i stro, Grefy 2o = § 71 9o i 2o & qrateaa B
T I AT A FT FH T FH AL TG F7 qater, Swew aeasia gforeror o7 faqrg € smfy, afy 2, of

g, % foro arft g
T TR A -
(F)  UH AfIEET F AT At SEEAr WA B aEE F a1 F47 F AT o § T8 360
TEHTT TEOT FA 0l ARG & a9 a9 0 GHIH T QAT &9 § qaT FA 60 A&7 Tal
ST

(@)  UH ATIFET F qATh T § HAT FLA I A QI I8 T8 U7 Tl il STOIAT, ST 39T
FTATE a1 A TTH FL AT 2l |
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(3) AT F TEEAT T HAT T oI, AR Ivg I HIW AN ALT ST 8, Feal T ALHI F ATIRIAT 9T, FTATT
& | 0] FEAT G0 arted g |

14. [R<gar.- ag =3t -
() o v =i & e afay a1 S ot hifaa 2, e e g, o fae fraferfirg o

(@) S srae ot 37 oot et & Siifaa ved gu ot =afxe & farg e g = fBare & 9feer &
2
I Tat 7 | fRet 9% fAegfn & 9 98t g

T AT Fea T TR FT Tg THTLTT 21 STAT g i UAT faaTg UH oAf<h 3T oamg & g Teqahte &l R
Tt fafer 3 srefie srperr & o Tar e o forw s s € v g e e v e e w e g
TeE T AT |

15. = fawmnt =1 weAt ® gRfRgRe.- == FaEt § awafde & s % g9 go o, aar § A
srferepTAT 1 Tfafagich 9% a1 faaer &ar # Rt o Sea g a1 Tsai 97 99 Tsae =l § § et a5 41
T ST AT T R AT FEHTT AT ST TR % Tloctsh HFed ITHT AT TR TSR F a1
TH ¥ H O TG ATl (el ATt a9 § Alhigd | UHT Tratagh a1 foaer #ar & o awg-a97 1@
ST AT AT AT SARLTT 6 AT T2 g, HSIT ST |

16. fri¥rer F it aiRe.- ST Feat T TR T A8 7T ¢ o6 VAT FTAT A9 F A7 THIAIE 8, 981 98 S
T ST 1R €, Sve dT@dE Hih, I (AT 6 el ITee AT et a9 AT TaT 6 SARAT #hl arad el
FTeT TATret & et |

17. AAgRr.- 39 Al i F1E a1 UH Aweo, g A7 7 ge i 07 RIEal 9% I9E 81 STerntt
ST FT R T 39 a9 B qH-98T 9T WEe U AR F O AqE A S,
AT SAASTTAAT, RIS AR, SaTd dihi, o7 [ a1 i 7+ (AT Yaqt & AT % o
IUEE FIAT FAYTET & |

18. [Md=m.- 7T =7 =T & = % qvaee | FiE 7 3T 21aT & af ST AT ST & aersl
T TCRTT g TR SO |

19. A=, - == Rt & o 9 & = Susfaa & A, awg-a9 9% 7o Fentfera ad i Ze=m
AT (FHE F) Al 979, 1992 FT TAgRT Had a1 Sar 2|
Teq U e % 1@ U Rl F dgd 6T T AT srear i TS wrars TAiad aal g il
A1
[ 2(4), 2(7), 2(11), 4(1), 4(4), 5(3) T 7(1) TfEm]
o, AT TLHATE AT (AE0H) T ‘F | gieaferd I, T, a0 Jfead § a7 e 9ai
FT THEAT.-

#. 9. AT TETIET o= ’fesg ¥ @Y et fiY
T
(1) (2) (3) (4) (5)
1. o ST AR (TTHATY) wT-17 1
(2,25,000 %.)
2. IFAT YAaEAE AT+ | HAlRHIL TT-16 8
( fr4) (2,05,400-2,24,400 =.)
3. | 3Sgar wemEEE U | S IY-"grHer® TT-15 24
(T=rshY) (1,82,200-2,24,100 %.)
4. Iy EEIRIEED IS | SU-HEIHeeT® TT-14 191
(THTS) (1,44,200-2,18,200 %.)
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5. FAg gamEE AT H Te-13 230
EENRET =D Ie (1,23,100-2,15,900 %.)
(TTUHTEST)
6. FHAY TaTEAE U (JUST) TqT-12
Fmer (78,800-2,09,200 %.)
7. |SUZ ®HT 99 | 9EEE HElHeE -1 303
(Terdia) (67,700-2,08,700 %.)
8. |FEY HHT AATHM | GEEF TANNT  SSOTHAT 10 96
(SIErTE) (TEAW) (56,100-1,77,500 %.)
el 853
"FURIFT F TR,
() o= T/ STl &l ASETUH SATRIAT 0l AT h & (1T 310 &I T g n e
LR

(i) 9 "= fm e (@rrguaue)) sger v i fofies (owdimane) ®
STERTIRAT T TEEATIAT o [orT 720 & 7 U (@909 greae Rrd g
(iiiy =T T "HEAT 1690 Y FTA orf<h F AT AW T ATTHRIAT T FT TEAT % FAeAeT gAY |

(iv) FTHTATSA/ THEUAUS H HATT gI ATl AU T&T ol HEAT Hfade hil SAqHIGT HdedT
7/€t TH/2013 AT 13 wEadt 2013 (IUTEH-1) F ATE gRA

3. FATATATS AT THEUAUS § FTTRTRAT hl TEEATIAT & Tor@ 720 T&f &1 59w greme e
e g=tera faar sroa:

T EE LS EREREIGIEER S FEY T AE TT FA
TTHAE I

2016-17 4 374 342 720
2017-18 0 353 278 631
2018-19 0 323 213 536
2019-20 0 281 137 418
2020-21 0 239 54 293
2021-22 0 199 0 199
2022-23 0 104 0 104
2023-24 LA

fooqur. Tq2-13 ¥, ‘oFfca® =999 U=’ § 9&1 &l §eAT1 59 Fideq Ug (AT SIS THT aq=H1T < 399
TUY) F A TIAAT AT Fes1 T TR FIT qHI-THT I TATHLAT qF A terd g




[T 1137 3(i)]

HTLT =T TSI AT

IATIY -1
AUETATS T THEUATS H FTH FEA AT ATSTUH g | FHT
[FaH: St T-1 7 IR (iv)]
ag AT § st THATATA § FETET | THUST ST SUSit F TSt e Sust | fAfvw wa e =t o
Y FTEHT ST I% ST ZTEHT ST T IT A SYAET F T IT /Y fruauaTS 7 S THEUATSA H
g=rfera R ST arer T EATe U | e Y fErfg R S | S e A # arediue sfeeprieat | e § smediue
AT ATARTET T=t AT AEETTH FroHuATS § gEera | HartAgr S T AT/ TATATE | AferawTrt &1
¥ T TRt Tt T # Syt / st THETATT § JeaTadH/
TeaT T UL ST aTE | STEATT § STt / TATETET
THUS / SO TT SR T T
I JATIET gt T 91T | THUST
| Sfrog = T
gt RM
(1) (1) (1) (IV) (V) (V1)
2016-17 | 3 | 339 | 333 | 675 1 35| 9 |45 0 0 |35 |35 0|1 9 101 3 |20 |20 43 1710 0 1
2017-18 | 0 | 319 | 278 | 597 0 34| 0 |34 0 0 |35 (35 | 010 0 10| 0 [20 (30 50 o(o0| O 0
2018-19 | 0| 299 | 213 | 512 0 24| 0 |24 0 0 |46 | 46 0112 0 121 0 |30 |30 60 0|0| O 0
2019-20 | 0 | 269 | 137 | 406 0 121 0 |12 0 0 |53 |53 0112 0 121 0 |30 |30 60 0|0| O 0
2020-21 | 0 | 239 54 293 0 0 0 0 0 0 |53 [63 [0 O 0 0| 0 |40 1 41 o(o0| O 0
2021-22 | 0 | 199 0 199 0 0 0 0 0 55| 0 55 0| O 0 0| 0 [40 0 40 0|0| O 0
2022-23 | 0 | 104 0 104 0 0 0 0 0 541 0 [54 |0| O 0 0| 0 |50 0 50 o(o0| O 0
2023-24 | O 0 0 0 0 0 0 0 0 0 0 0 0| O 0 [V ] 0 0 0 0|0| O 0
ﬂﬂqﬁl-Z
[T 7(5) <fm)
Hieft st & forg sigar s sy
1. et

(F) Mot germet § ‘@HeE a1 soei=ea 37 bEE =9 a1 ‘w9 Fee a7 EEe a1

AT SRR AT ‘Sreaive™ § SS=al ¥ =T 7 T a9qed Tadr T@dr g

(i) F=T AT TS ATAHIH T AT 39 orefie v et Eeataeme a1 frafEemes s
AIRT AfAfaae, 1956 (1956 FT 3) i o<y 3 & afefiw forelt ferafemmea & &9 § =fua
TersarfererTera =T esa TThTT G HIeAqTITH el S &,

(ii) T T qHI-H9T 9T AqHITed faeeft Rrataemea =,

EREN

(@) FTe THT 7T AZAT G107 FLAT gl (o8 TLEAT § TA9T o TSI o (o7 AN o G F T
T AT AT < TS & |

2. FEATAT 21 A9 r AT ATH T AT g1 Fohe AAT o6 THT AN FIT TATAATTIT AT AT STFeTa

T o (o0 (T a7 i F a9 & g 9T 1 6 3l |

(FTT FLHTY, G q9-H8T 9 T AT AT QLM F T, THRRT Taahl & o7 9= a9 d&

forfarer &t ST TeRAT B)

feroqur © U st aw oY, ST srewam sAfEa § e TRt ve et ReafEemes & sarfer yma i g S

HHTT FIRT ATHITST TGl &, AN & e A= BFHam ST aem |
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ALA-3

[ 7(1)(®) 3T 7(2) 2f@m]

e it wgfa, === &1 &7 sfi7 T A q9T (rEAUE) 99 F F IgA< a7 ug A7 Avi A
ST % forg =gaw s &a

#%. 9.

I

e & vafa

FIT &1 & 3 WA o o <[Faw sgs 9ar

(1)

(2)

3)

(4)

1.

oS FaaHT

EECEARRIEIT

a7 Afe § w9-16 (2,05,400-2,24,400 %.) &
IFAT VemEAE YT + F FAT F UH AT,
Sreiv 39 = ¥ afaa st o Fghke *
THT, 39 I § UF 99 &l §aT1 6l gl

IFAT TeTEAE TT +
(TS

EEEEARBIEIT

Fa #ferT & w@2-15  (1,82,200-2,24,100 %.)
¥ Igav wmEEE I F qAr F oE afewr,
g 37 = ¥ FAafaa sraw o e +
THT, 39 IS § UF I sl JaT Fl 2l

EERRSR LI GIE )
(T=TS)

EREEARBIEIT

a9 #fgF # w14 (1,44,200-
2,18,200 %) § ST YTHAT I H HAT & UH
afeerer, oeeiv 39 I # g sramw @
R & 7T, 39 U= § 19 a9 6 HAr A Er
a7 UH AT, Sregiva ¥a1 % 99 ‘F 98 W
TEE Ay fFafaa @ar & g SeH | uF ad
Rafa #ar sam garafas 32 § gt =1k

Y gUEHEE AT
(TETST)

ERC ARG

a7 ffrT & Tav-12 (78,800-2,09,200 %.) &
FAY FoETaE I H AT F UH ayferwry, SregiA
39 I § Aafaa sramw 97 e F gwrq, #498
AT TS T HAY TTaET IS § AFica®
FI9 U=, AS FIE I, § A5 a9 & et qar
TN AT FAT F THg F ULl 9T q9g A9 Al
o &ar f g1 SeH T #7 F 79 9 a7 £
afea Far v =E 9T % aFtcrs 799 I |
# w2 Far gied FwAg gemwmAE IT F T
il

FAg gomafa® I #

aFfcas =99 U
(TATHTEST)

STLHAT & ALTT SAFAT

B I IERC T ER IS G

3 &fw & =-12 (78,800-2,09,200 %.) ¥
Fg Torrefa® I § 47 F U srfaary, ™egiv
I T, SEE AU U< 99T # "eEd Tt
T 9T o7, F 99 F eETer 99 # 97 Wi 9%
FAY IATHT T AT AT | qieaterd g & a9
q Thfead a9 T TIH JTHa<T FT q4T F AlGga
R R ECRE R

FAY gamaFE AT
(STt

EEEEARBIEIT

I ﬁ'@EFGT ¥ T2-11 (67,700-2,08,700 *%.) ¥
SIY Iq99TE § AT F UH Afgwr, R s9
IT ¥ Al & Tanq, g s wsa I d
o= a9 Y qAT AT |

(THETUH)

EEEEARBIEIT

Fa« &t § w2-10 (56,100- 1,77,500
%) ¥ F9g g0 II9T H FAT F UH AT,
Segiv 39 IT § fAghe F varq, Rt sramw
T3 IS § A A9 Ay qar it g, g 77
FEY I F IS F Y wdff o om
sfaarTiat @ gag-gag e i
g FAATEE fEranf adar st w0 R |
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8. FAY THT I | T gfdera "t W@t | s grr "@eEferd SSfEEdy "9r qem F
(SrduH) ik HTEqq

TETE TTA9TT FIF F AT
¥ IS g

Jaw dfeem ¥ w@<-8 (47,600-1,51,100 =) &
AT SOl Fa7 79z ‘@ F UH sfaewr,
Seeiv 39 IT § gRe F varq, Rt sramw
WIT IS H AT 9 AT AAT A G

fooqur © Stgt Ue wAy SRt & "9y #, Negi St Sgd A7 9T qar @9 #7 +fF g, et & forw
o= foraT 51T =T 31, a8T S SUS AT & Fae | AT o= T ST, oiq 78 a9 ST I g
TS UHT ST AT ITAT HaT, TUTErd eTgsh AT IToaT aT o e & 8w o AT T 99 &, TAH o ST AT F:7 2,

FH T 2T AT Ieaid AIT UH FHAg AR Aied, Sraid UHT sgH a1 I1ar 941 98 af T #T A1 &,
ITSAT IFAT AV H T o (1T AT TRATAT Al (AT TRAATIASF T FL AT & |
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REURENED! HETHF (TLHAT) - qIET 3. TAEHN, TLEAKR
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(TerTst) ST — STeTe ST — STeer
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HETHRA (FTHAT) — HIH AAW AT AWRTHRAH
(ST-HEIHeaF) | 3. waew, Rfves F= 9w - (TFE) — q8 T
S 3. TATEHE, TLHAT
T — "Jaer
5 | ®AS  wemElaE | 1. geE, RfSed @9 arawr a1 | An a8l gt | 1. g, Rfves @9
UT H ETE | werfaRerd (AT — e AR AT WA
T =, AATEH, TEHAT Ao — (THATT) — T
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. - qev T 3. Y-,
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(F=er) 3. gdATEHY, TEAT fAasmT - e — e
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TTHAT A9 - "95ex
7. SUY qHE JATH | |, qeATeFT, THAT fAWmr - | AR ST | 1. |ATEHE, THAT
(TF éIQE) LT T — sremer
(F77-11) 0. HeTEHTY, FEHAT AT — 2. HAEFE, TEAR
qaeT T — JaeT
(FeTT® 3. SU-AEIHaer®, TEAT Famr 3. IT-HETAQETH,
HETfAET) j— TEE T — e
8. HAY THT | 1. AT AT 9EET, € A 94T | 1. AATGH, TLHEAT | AR Al g |
AT (STETH) | 3oy — rerer o — s7eer
(¥T7-10) 2. HATEHT, TEEAT e — | 2. FARHE, THAT
a5 T — aae
(TEPTE TAT | 3 gy marfraems, qveam Bomr | 3. Sq-mETRRe,
< T - g3 A fawmr -
(TTHAM)) e

[%FT. . 9-11(06)-2016- ET(ATT)/=TEETH]

e Y w2, e (FAamae)

MINISTRY OF COMMUNICATIONS
(Department of Telecummunications)
NOTIFICATION
New Delhi, the 14th October, 2020

G.S.R. 632(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Telecommunications Service (Group-A) Recruitment Rules, 1992 published in Gazette of
India vide GSR 278 dated 29.05.1992, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the Indian
Telecommunications Service (Group ‘A’), namely:-
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1.

Short title and commencement.- (1) These rules may be called the Indian Telecommunications Service
(Group ‘A’) Rules, 2020.

2) They shall come into force on the date of their publication in the official Gazette.

Definitions.- In these rules, unless the context otherwise requires,-

(1)
2)

3)

(4)
)

(6)
(7
®)
)

(10)
(11

(12)

“Commission” means the Union Public Service Commission(UPSC);

“Controlling authority” means the Government of India in the Ministry of Communications,
Department of Telecommunications;

“Departmental Promotion Committee, Departmental Confirmation Committee, Departmental
Screening Committee” means a committee to consider promotion or confirmation of officers, grant
of Non-Functional Up-gradation or Non-Functional Selection grade respectively, in any grade
constituted in accordance with Schedule IV to these rules;

“Duty post” means any post in a grade whether permanent or temporary, mentioned in Table 1 of
Schedule I to these rules;

“Examination” means the Engineering Service Examination conducted by the Commission for
recruitment to the posts in this Service;

“Government” means the Government of India;
“Grade” means a grade of duty posts specified in column (2) of Schedule I to these rules;
“Officer” means a member of the Service;

“regular service” in relation to any grade means the period of service in that grade rendered after
selection and appointment thereto under the rules and includes any period-

(a) taken into account for the purpose of seniority in the case of those already in the grade at
the time of commencement of these rules;

(b) during which the officer would have held a post in that grade but for being on leave or
otherwise not being available for holding such post;

‘Schedule’ means the Schedules appended to these rules;

‘Service’ means the Indian Telecommunications Service, which shall consist of the posts or grades
or time scales mentioned in Schedule I to these rules.

The expressions ‘Scheduled Castes’, ‘Scheduled Tribes’, ‘Other Backward Classes’ and ‘Person
with disability’ shall have the same meaning as assigned to them in the Constitution of India/ Acts
of Parliament.

Constitution of Services. - (1) There shall be constituted a service known as the Indian Telecommunications
Service, consisting of persons appointed to the Service under rules 6 and 7.

2
3)

All the posts included in the Service shall be classified as Group A posts.

The regular continuous service by the officers, as referred to in sub-rule (1) of this rule in the
respective corresponding grades, rendered prior to commencement of these rules shall be counted as
qualifying service for the purpose of seniority, confirmation, promotion, non-functional up-gradation
and pension.

Grades, Authorised Strength and its Review.- (1) On the date of commencement of these rules, the posts
in the various grades in the Service, their numbers and level in pay matrix shall be as specified in Schedule 1.

2

€)

“4)

On and from the commencement of these rules, the authorised permanent strength of the various
grades shall be such as may be determined by the Central Government from time to time, subject to
variation dependent on workload.

The controlling authority may, in consultation with the Commission and the Government [Ministry
of Communications, Department of Expenditure (wherever applicable) and the Department of
Personnel and Training], make temporary additions to or reduction in the strength of the posts in
various grades as it may deem necessary from time to time, subject to any general or special orders
issued by the Government.

The controlling authority may, in consultation with the Commission and the Central Government
[the Ministry of Communications, Department of Expenditure (wherever applicable) and the
Department of Personnel and Training], include in the Service such posts as may be equivalent to
the posts included in the services in status, grade, pay scale and professional content, other than
those included in Schedule I, or exclude from the Service a post included in the said Schedule.
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10.

%) The controlling authority may, in consultation with the Commission, appoint an officer whose post
is included in the Service under sub-rule (4) to the appropriate grade in a temporary capacity or in a
substantive capacity as it may deem fit, and fix his seniority in such a grade in accordance with the
general orders and instructions issued by the Government from time to time.

Members of the Service.- (1) The following persons shall be the members of the Service, namely:-
(a) Persons deemed to have been appointed to duty post under rule 6; and

(b) Persons appointed to duty post under rule 7.

(2) A person appointed under clause (a) of sub-rule (1) shall be deemed to be member of the Service in
the appropriate grade applicable to him from the date of initial constitution of the Service.

3) A person appointed under clause (b) of sub-rule (1) shall be deemed to be member of the Service in
the appropriate grade applicable to him, as specified in Schedule I, from the date of such
appointment.

Initial Constitution of Service.- The officers of the Indian Telecommunications Service holding duty posts
in various grades of that Service on regular basis or holding lien on such posts on the date of commencement
of these rules shall be deemed to have been appointed to the appropriate duty posts and grades in the Service
in a substantive or officiating capacity, as the case may be.

Future Maintenance of the Service. - (1) After the initial constitution of the Service under rule 6, if any
vacancy arises in any of the grades specified in Schedule I, it shall be filled in the manner hereinafter
provided in this rule, namely:

(a) Fifty per cent. of the vacancies in the grade of Junior Time Scale shall be filled by direct
recruitment through the examination on the basis of the educational qualifications and age limit
specified in Schedule II or any scheme or examination that may be notified by the Government in
consultation with the Commission; and

(b) The remaining fifty per cent. of the vacancies in the Junior Time Scale shall be filled by
promotion of officers of the Telecommunications Engineering Service Group ‘B’ in the manner
specified in Schedule III.

2) Appointment in the grades specified at serial numbers 1 to 7 in the Schedule III, shall be made by
promotion from amongst the officers in the next lower grade possessing minimum qualifying
service as specified in column (4) of Schedule II1.

3) The selection of officers for promotion shall be made by selection except in the case of promotion
to post of Non Functional Selection Grade in Junior Administrative Grade (NFSG) which shall be
on the basis of seniority subject to suitability on the recommendation of the committee constituted
for this purpose in accordance with Schedule I'V.

4) The selection in each case under sub-rule (2) shall be on the recommendation of the Departmental
Promotion Committee.

(5) Minimum educational qualification and age-limit of a candidate for appointment to the service by
direct recruitment shall be as specified in Schedule II.

Non-Functional Up-gradation.- Officers shall be granted Non-Functional up-gradation;
(1) in accordance with the orders or instructions issued by the Central Government from time to time;
(i1) made on the recommendations of the screening committee as specified in Schedule I'V.

Seniority.- (1) The relative seniority of the members of the Service, appointed to any Grade, on
commencement of these rules, shall be the relative seniority in their respective grades as determined before
the date of commencement of these rules:

Provided that if the seniority of any member of the Service has not been determined before the date of
commencement of these rules, the same shall be determined by the Government in accordance with the
general instructions on seniority issued by the Government from time to time.

2) The seniority of persons appointed to various grades of the Service on and from the date of
commencement of these rules shall be determined in accordance with the general orders or
instructions on seniority issued by the Central Government from time to time.

Probation.- (1) Every officer on appointment to the Service, either by direct recruitment or by promotion to
Junior Time Scale, shall be on probation for a period of two years:
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11.

12.

13.

14.

15.

16.

17.

Provided that the Controlling Authority may extend the period of probation in accordance with the orders
and instructions issued by the Government from time to time:

Provided further that any decision for any extension of period of probation shall be taken ordinarily within
eight weeks after expiry of the previous period of probation and communicated in writing to the concerned
officer together with the reasons for so doing within the said period.

2) On completion of the period of probation or an extension thereof, officers if considered fit for the
permanent appointment, shall be retained in their appointment on regular basis and be confirmed in
due course against the available substantive vacancy, as the case may be.

3) If, during the period of probation or any extension thereof, as the case may be, the Government is of
the opinion that an officer is not fit for permanent appointment, the Government may discharge or
revert the officer to the post held by him prior to his appointment in the Service, as the case may be.

@) During the period of probation or any extension thereof, the officers may be required to undergo
such training and instructions and to pass such examination and tests (including examination in
Hindi) as the Government may deem fit, as a condition to satisfactory completion of probation.

(5) As regards matters relating to probation, if not covered by these rules, the members of the service
shall be governed by the instruction issued by the Government from time to time in this regard.

Mid-Career Training (MCT) Programme.- The officers of the service shall complete the MCT
programme(s) satisfactorily as specified by the Central Government from time to time.

Appointment to the Service.- All appointments to the service shall be made by the Controlling Authority
for all duty posts in various grades of the service.

Liability for service in any part of India and other Service conditions.- (1) The officers appointed to the

Service shall be liable to serve anywhere in India or outside.

2) An officer appointed to the Service, if so required shall be liable to serve in any Defence Service or
a post connected with the defence of India, for a period of not less than four years including the
period spent on training if any:

Provided that such officer,

(a) shall not be required to serve as aforesaid on expiry of ten years from the date of his
appointment of the Service or from the date of his joining prior to the initial constitution of
the Service:

(b) shall not ordinarily be required to serve as aforesaid if he has attained the age of forty
years.

3) The conditions of service of the members of the Service, if not covered by these rules, shall be

governed by the rules applicable generally to the officers of the Central Government.

Disqualification.- No person ,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted marriage with any person,
shall be eligible for appointment to the service:

Provided that the Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

Deputation to other departments or organisations.- Notwithstanding anything contained in these rules,
officers appointed to the Service shall be sent on deputation or foreign service to any other Central or any of
the States or Union territories or the autonomous bodies or public sector enterprises of Government or State
Governments or any foreign country having an agreement in this regard with the Government or State
Government Department in public interest, subject to the government instructions or orders in force from
time to time for such deputation or foreign service.

Power to Relax.- Where the Government is of the opinion that it is necessary or expedient to do so, it may,
by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the
provisions of these rules in respect of any class or category of persons or posts.

Saving.- Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Persons
with Disabilities, Ex-Servicemen and other special categories of persons in accordance with the orders issued
by the Government from time to time in this regard.
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18. Interpretation.- If any question relating to interpretation of these rules arises, it shall be decided by the
Government in consultation with the Commission.
19. Repeal.- Save as provided in rule 9 of these rules, the Indian Telecommunications Service (Group (A)
Recruitment Rules, 1992 as amended from time to time, are hereby repealed:
Provided that such repeal shall not affect anything done or action taken under the said rules before such
repeal.
SCHEDULE 1
[See rules 2(4), 2(7), 2(11), 4(1), 4(4), 5(3), 7(1)]
A. The grades, designation, level in the pay matrix and number of posts included in the Indian
Telecommunications Service(ITS) Group ‘A’.-
S. Grade. Designation. Level in the pay matrix. Number of
No. posts*
€)) (@) 3) “) ®)
1. Apex Scale Director-General Level 17 1
(Telecom) (Rs. 2,25,000)
2. Higher Administrative Grade ) Level 16 8
plus (HAG+) Advisor (Rs. 2,05,400-2,24,400)
3. Higher Administrative Grade Senior Deputy Level 15 24
(HAG) Director General (Rs. 1,82,200-2,24,100)
4. Senior Administrative Grade Deputy Director Level 14 191
(SAG) General (Rs. 1,44,200-2,18,200)
5. Non-Functional Selection Level 13 230
Grade in Junior (Rs. 1,23,100-2,15,900)
Administrative Grade (NFSG) | Director
6. Junior Administrative Grade Level 12
(JAG) (Rs. 78,800-2,09,200)
7. Senior Time Scale (STS) Assistant Director Level 11 303
General (Rs. 67,700-2,08,700)
8. Junior Time Scale (JTS) Assistant Divisional Level 10 96
Engineer (Telecom) (Rs. 56,100-1,77,500)
Total 853

* In addition to above,

(i) There will be a deputation reserve of 310 posts for deputation of ITS officers to other
Departments/Organizations.

(i) There will be a special diminishing reserve of 720 posts for posting of officers to Bharat Sanchar

Nigam Limited (BSNL)/ Mahanagar Doorsanchar Nigam Limited (MTNL).

This will be subject to the total numbers of officers remaining within the working strength of 1690.

Number of ITS posts to be operated in BSNL/MTNL will be as per the Cabinet approval No.

7/CM/2013 dated 13 February 2013 (Annexure-I).

(iii)
(iv)

B. The Special Diminishing Reserve of 720 posts shall be operated for posting of officers to BSNL or MTNL as
under:

Year Higher Administrative Grade | Senior Administrative Grade | Junior Administrative Grade Total
2016-17 4 374 342 720
2017-18 0 353 278 631
2018-19 0 323 213 536
2019-20 0 281 137 418
2020-21 0 239 54 293
2021-22 0 199 0 199
2022-23 0 104 0 104
2023-24 Nil

Note: The number of posts in ‘Non- Functional Selection Grade’ in the Level-13 shall be restricted to thirty percent of
senior duty posts (i.e. STS and above) or as amended by the Government from time to time.
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Annexure-1
Reduction in ITS cadre working in BSNL and MTNL
[Ref: Para A (iv) of Schedule I]
Year No. of ITS Officers No. of ITS Officers Retirement of entire | Retirement of entire Reversion/ Reversion/

posts to be operated in | posts to be operated DoT cadre at the DoT cadre at the Repatriation of ITS Repatriation of ITS

BSNL on temporary in MTNL on level of SAG and level of SAG and Officers from BSNL Officers from
and diminishing basis temporary and JAG effected JAG effected to DoT at different MTNL to DoT at

diminishing basis initially at the initially at the levels different levels

JAG/DGM level and | JAG/DGM level and
later at SAG/GM later at SAG/GM
level in BSNL level in MTNL
{0 an 1D av ™ VD
jan) [72) — — jan] 72} — = jan) [72) — — T [72) — = T 72} — — ja) [72) — —
2016-17 | 3 |339 {333 [675| 1 |35 9 |45 ] 0 | 0 [35[35 |0 | 1|9 ]|10]3|2]2 4] 1]0]o0]1
2017-18 | 0 | 319 {278 [ 597 | 0 |34 | 0 |34 ] 0 | 0o |35 |35 |0 ]|10]o0o|10]0 |2/ 3/][s5]o0o]o]|o]o
2018-19 | 0 | 299 {213 [ 512 | 0 |24 | 0 |24 ] 0 | 0 |46 |46 | 0 |12 ][0 |12]0 [30]|30][6 0] o0]o0]o0
201920 | 0 | 269 [ 137 [ 406 | o |12 | 0o |12] 0 | o0 |53[53] o0 |12]0/12[0 /]3] 3/ 6/ |0]o]|o]|o
202021 | 0 | 239 54 [293] 0 | 0o | o | o | o | o |53[53]0o]ofo]ofo 4|1 [4]0o]o]o]o0
202122 | 0 | 199 0 [199] 0 | 0o [ 0o | o | o |55] 0[5 ]0o] oo o]|o|4]|o0][4][o0o]o]|o]o0
202223 | 0 | 104 | 0 [104] 0 | 0| 0] o] o0 |54]0 /540 ] 0] o] o]0 ]|[50]o0]50]0]o0o]o]o
202324 | 0 | 0 [ 0o [ 0o Jo]ofo]o]o|lo]Jo]o|Jo]JoJolJof[o]Jo]o|[o|o]o]o]o
SCHEDULE 11
[See rule 7(5)]
Qualification and Age for direct recruitment
l. A candidate shall possess-

(a) adegree in Engineering or its equivalent in ‘Electrical’ or ‘Electronics’ or ‘Electrical Communication’
or ‘Computer Science’ or ‘Telecommunications’ or ‘Information Technology’ or ‘Instrumentation’
from:

(1) a University established by or under a Central or a State Act or declared to be a University
under section 3 of the University Grants Commission Act, 1956 (3 of 1956) or any other
institution recognised by the Government.

(i) foreign University approved from time to time by the Government; or

(b) any other qualification which has been recognised by the Government in consultation with the
Commission for the purpose of admission to the Examination.

2. Candidates shall have attained the age of 21 years, but shall not have attained the age of 30 years on the
crucial date for determining the age-limit as advertised by the Commission at the time of recruitment.

(Relaxable for the Government servant up to 5 years in accordance with the instructions or orders issued by

the Central Government from time to time).

Note: Candidates, who are otherwise qualified but have taken a degree from a foreign University which is not

approved by the Government, may also be considered at the discretion of the Commission.

SCHEDULE 111
(See rules 7(1)(b) and 7(2))

Method of appointment, field of selection and the minimum qualifying service for promotion to the higher duty post or

grade of the Indian Telecommunications Service (ITS) Group ‘A’.
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S. Grade. Method of Field of selection and the minimum qualifying service for
No. appointment. promotion.
0] 2 (€) “4)
1. Apex Scale Promotion by Officers of the Service in Higher Administrative Grade+ in
selection level 16 in the pay matrix (Rs. 2,05,400 — 2,24,400) with one
year’s service in the grade rendered after appointment thereto
on regular basis.

2. Higher Promotion by Officers of the Service in Higher Administrative Grade in level
Administrative Grade | selection 15 in the pay matrix (Rs.1,82,200 — 2,24,100) with one year’s
Plus (HAG+) service in the grade rendered after appointment thereto on

regular basis.

3. Higher Promotion by Officers of the Service in Senior Administrative Grade in level
Administrative Grade | selection 14 in the pay matrix (Rs. 1,44,200 — 2,18,200) with three year’s
(HAQG) service in the grade rendered after appointment thereto on

regular basis; or officers with twenty five years’ regular service
in Group ‘A’ posts in the service out of which at least one
year’s regular service should be in the Senior Administrative
Grade.

4, Senior Promotion by Officers of the Service in Junior Administrative Grade in level
Administrative Grade | selection 12 in the pay matrix (Rs. 78,800 — 2,09,200) with eight years’
(SAG) combined service in Junior Administrative Grade and Non-

Functional Selection Grade in Junior Administrative Grade, if
any, rendered after appointment thereto on regular basis, or with
seventeen years’ regular service in Group ‘A’ posts in the
service out of which at least four years’ regular service should
be in Junior Administrative Grade including service rendered in
the Non-Functional Selection Grade in Junior Administrative
Grade.

5. Non- Functional Placement on the | Officers of the Service in Junior Administrative Grade in level
Selection Grade in basis of seniority | 12 in the pay matrix (Rs. 78,800 — 2,09,200) who have
Junior subject to entered the 14™ year of service on the 1% January of the year
Administrative Grade | suitability calculated from the year following the year of examination on
(NFSG) the basis of which the member of the Service was recruited, or

the year of inclusion in the select list of Junior Time scale on
promotion.

6. Junior Promotion by Officers of the Service in Senior Time Scale in level 11 in the
Administrative Grade | selection pay matrix (Rs. 67,700 — 2,08,700) with five years’ service in
(JAG) the grade rendered after appointment thereto on regular basis.

7. Senior Time Scale Promotion by Officers of the Service in Junior Time Scale in level 10 in the
(STS) selection pay matrix (Rs. 56,100 — 1,77,500) with four years’ service in

the grade rendered after appointment thereto on regular basis,
provided that the directly recruited officers in the Grade of
Junior Time Scale shall have passed the departmental test
specified by the controlling authority from time to time.

8. Junior Time Scale fifty per cent. by | Through Engineering Service Examination conducted by the

(TS)

Direct
Recruitment

Commission.

fifty per cent. by
Promotion by
selection

Officers of Telecommunications Engineering Service Group ‘B’
in level 8 in the pay matrix (Rs. 47,600 — 1,51,100) with two
years’ service in the grade rendered after appointment thereto
on regular basis.
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Note: Where Juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

SCHEDULE IV
[See rules 2(3), 7(4), 8 and SCHEDULE I]

Composition of Committees for considering cases of Promotion, Confirmation and Nonfunctional Up-gradation to the
duty post(s) or Grade(s) of Indian Telecommunications Service (ITS) Group ‘A’

S. Grade/ Pay Composition of Group ‘A’ Composition of Composition of
No. | Level/ Post. Departmental Promotion Departmental Departmental Screening
Committee for appointment | Confirmation Comnmittee for the Non -
to the Grade. Committee. Functional Up-gradation.
(1) (2) 3) (4) (5)
1. Apex Scale 1. Chairman or Member, Not applicable. Not applicable.
Union Public Service
(Level 17) Commission — Chairman;
2. Chairman, Digital
Director Communications
General Commission — Member;
(Telecom) 3. Member, Digital
Communications
Commission— Member.
2. Higher 1. Chairman or Member, Not applicable. Not applicable.
Administra- Union Public Service
tive Grade Plus Commission — Chairman,;
(HAGH) . .
2. Chairman, Digital
(Level 16) Communications
Commission — Member;
(Advisor) 3. Member, Digital
Communications
Commission or Director-
General (Telecom)—
Member.
3. Higher 1. Chairman or Member, Not applicable. 1. Chairman, Digital
Administra- Union Public Service Communications
tive Grade Commission — Chairman,; Commission—Chairman;
(HAG) . . .
2. Chairman, Digital 2. Member, Digital
(Level 15) Communications Communications
Commission — Member; Commission or Director
o General (Telecom) —
3. Member, Digital Member;
) Communications
(S.GIIIOI‘ Deputy Commission or Director 3. Advisor, Department of
Director General (Telecom)— Telecommunications —
General) Member. Member.
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4. Senior Chairman or Member, Not applicable. . Chairman Digital
Administrative Union Public Service Communications
Grade (SAG) Commission — Chairman,; Commission—Chairman;
(Level 14) ) o o
(Deputy . Chalrmag, D%gltal . Member, .Dlgltal
Director Communications Communications
General) Commission or Director Commission or Director

General (Telecom)— General (Telecom) —
Member; Member;

. Member, Digital . Advisor, Department of
Communications Telecommunications —
Commission — Member. Member.

5. Non- . Member, Digital Not applicable. Member, Digital
Functional Communications Communications
Selection Grade Commission or Director Commission or Director
in Junior General (Telecom)— General (Telecom) —
Administrative Chairman; Chairman;

Grade (NFSG) ) )

(Level 13) . Advisor, Department of Adpvisor, Department of
Telecommunications — Telecommunications —
Member; Member;

(Director) . Deputy Director General, Deputy Director General,
Department of Department of
Telecommunications — Telecommunications —
Member. Member.

6. Junior . Chairman or Member, Not applicable. . Member, Digital
Administra- Union Public Service Communications
tive Grade Commission — Chairman; Commission or Director
(JAG) General (Telecom) —

. Advisor, Department of Chairman:
(Level 12) Telecommunications — ’
Member; . Advisor, Department of
Telecommunications —
(Director) . Advisor, Department of Member;
Telecommunications —
Member. . Deputy Director General,
Department of
Telecommunications —
Member.
7. Senior Time . Advisor, Department of Not applicable. . Advisor, Department of

Scale (STS)
(Level 11)

(Assistant
Director
General)

Telecommunications —
Chairman;

. Advisor, Department of

Telecommunications —
Member;

. Deputy Director General,

Department of
Telecommunications —
Member.

Telecommunications —
Chairman;

. Advisor, Department of

Telecommunications -
Member;

. Deputy Director General,

Department of
Telecommunications —
Member.
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8. Junior Time
Scale (JTS)
(Level 10)

(Assistant
Divisional
Engineer
(Telecom))

1. Chairman or Member,
Union Public Service
Commission — Chairman;

2. Advisor, Department of

Telecommunications —
Member;

3. Deputy Director General,

Department of
Telecommunications —
Member.

. Advisor, Department

of Telecommunica-
tions — Chairman;

. Advisor, Department

of
Telecommunications
— Member;

. Deputy Director

General, Department
of Telecommunica-
tions — Member.

Not applicable.

[F.No. 9-11(06)/2016-Estt(RR)/ITS]
S. C. KAROL, Director (Establishment)
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