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ar.#1.[. 238(37).—Toeat, HEgT % =g 309 F TIeqH FIAT e ATl H TART Fd g0
AT FATT AT 3T FHeaT TAT ATTAT B4 (AT AATRHIY) AT 979, 2003, HAT T FAAT
STRITRERT HATe, TEEETE A9, I ST ST §H/ead a9T TTIa WA [63Fd Sa1e qdTgahie a1

fAer (I S| wdt Faw, 2003, ST AT S THAT TAT TLAAT TS (TRe Tl SRS
AT FHATER) Wl 79, 1960, ™ ST i T8 qI7 AqIE oA (Fgd®  ade
AATEHTL/TATE TSMAaR) seff 72w, 2003, SATE AESET 3T qHead q9T STaau S (3S0a7) st
A, 2002, #1 37 arai & Fram sfesra F2d gu, g UH sfemwaer § q@ &ar 71w g 31 #731 &1 a9
o T &, e YRy iR far, d@wrfed aA R aqg F FE Jar i 9ot i gy s AR
Fv 3 foru fwferfera e aama €, st -
1. Gfereq AW iR TRe—(1) =9 At &7 d@ferq qam awag =B fFems (@9 F) g9 qE,
2015 % |
(2) ;é;lwilm H TRt T A T Tged g |
2. qRTTd- 39 Rt 4, 59 a6 g § =9 s fea 9 81,-
(F) "W | T AT qAT AT FITAT B ;
(@) “FI=e TRy’ § 697 3T GAAr SRl 7dd & J7eqq | Fad GeFme
SRR
@ “fErant st e T =9 Faat f g 4 % aqa atsa G aoft & srfgefat 6
Tt ax o= & o foro afafy s
(@) e qfte | i@ & =9 FaEt & =T 4 & ST Tod Hts 997 JaaaT Jol §
srferepTre it qfte 9= e e % oo afafy sfnm 2
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(T.) ‘=T T AT ‘U= =7 FEEt f oy 1 F aft B aofy § i ug, =g vl g
sreaTefY, s |
(F) “TAT’ T TH HAT H F T&T I AAT 6 [0 AN FIT ST AeAferd TR SsiaasT dar
T A §
(T) “TTHR” H FAT TR AT G ;
(ST) “sofy” & Far F¥ FS At sAfa g ;
(&) Tt 2ot & dae # "Rt dar 7 37 9oft § =7 el F s e & T i qan
&t srafer 7T srafert i € o Sae siaera fRferfeaa #rs srater = srEfaa o -
(1) AT = eteaeh o 9¥ fAgfe o o sxfeat i o § Saar & yasEn s forg
e § «fF 1< srafer a7 sfer ;
(2) UHT srafar ar srater, fSrees a1 R S w12 stfawrT 39 Joft 7 ster ug e
AT Toh SEF el T B4 # LU T T UAT TF 107 HIA o (o0 ITAH A5l AT ;
() “ATHH F 3 I T HAT ST A |
(2) “Fqgi=a STagl” s g SSTiaal” w5 agt 9 R, ST GfaeTT F daeess 366 %
FHIA: G (24) AT G (25) § IAHT g T ‘o7 fumE awn” &7 agl o T AN eET1 SR, S
FTTE S wiRrerT BT F Fraters s ST 36012/22/93/F . (TEEE), a8 fRrde, 1993
H 7T srferaRfoa ool i AR AT
(3) “FET ¥ T F TSI, T, AW 1L, g 3, (i) § "eard A, 493(x), e
19 TS, 2013 T THITAT LA TLRIT o HATL ST FAAT TTATNRT FATAT o FLHATT AR Al
ATELAAT FIT TI6d AR AT BfHamws (F9g F) §a1 A9 q § oix 396 agl gedh gihir S
e 3 F o 2
3. a1 F weF dX S F1 FwhEHwwr- (1) T 1§ FarfafAfdse adft wder 13 awd =B R
(FHE ‘F) HAT % Tk g |
(2) #aT | giraford a9t 98 98- 11 & &7 § a¥i6d i |
4. o, wga g i sovar - (1) (F) =7 et i & arr #r qar § Gt afomt F
Fded T2 3T Aq9 92, U A AT aa°H AT 1 H IATE A <e gi |
@) sg=T 1§ Fenfafafde G fEfore aoft § aftafom i 1= Bfore aoft § vw-gee 3w o
SAe-aiEde T g |
(2) AT (1) ® saface ot a1 & grad g0 o a3a1e, -
() FTHA-T9T 9T VT srafer 3 oy, S saw A £ s, v afte § sder a1t fr der
o srearlt gfg A1 TR &Y T
(@) AT F URES T AT § U g% giod w7 G, o et 1 F aftgfoa wat i arfRafa,
T S AT U Ia9 T IqTHAIT § HHqeA THH S0 ST I9q ST | Freqierd et faed 92 &l
AT & AUATSIA L TRl ;
(3T) SATRT 3 gerHeT &, W (@) F e qar § gieaferd fEf wder aw F Gl srfaeer v s
S ® 47 srferssrdt gfeaa & aqf=a =it § 3T 7 qeit o 9geq =it § gaq Haftaa gar
1 TaTa ® o o Te=ATq F0f § IHeh! SATAT Haq F AT |
5. qar ¥ gaeq — (1) wferfaa #ar & wae g, ooiq -
(F) =9 6 % sfefie Faeq Ual T Hge st ; iw
(@) =9 7 % o1efie Faex 91l I MEEd oAEa
(2) U= (1) % @ (F) F wrefim fgepa =afer, Ul gl ow 3 3 o i smifors arfre & s 1
H FeoTfafatate IOl @] FH=A S0 § TaT T qa& FHAT STTOAT/STOIAT |
(3) Sufa=w (1) ¥ @ (@) F i feper ==t Ul Al & afe & seE 1§ TenfafatEse sawr
AN T =0T & TAT T G&eT THAT STTUIT/STIIAT |
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6. TAT &1 ARINE ToA- (1) UH THT Afeawred, S =9 =i & TR & 3 95, 34 =T i qa=r o
fafatice ug ¥ qoamt =7 i & s 0 § wonfRfd wiges 9dt i & e et sraw =
et 2ol ® FHg ‘F Fided U8 g0 I &, 39 MIAl & TEH 6l arie &1 39 A0 § I9q 7% T =IFT
o T FpwE ST |

(2) (%) Far § srfeeprieat & Mgl & vga, ffaw 5 % suftew (1) § ffds sad Rt gaq d&r &
TOTHT, FAT H EreT it srafdr, SIvsar, T o g w4, qite i Tord 3 waree & forg it sostt ;
(@) Faw d€ 3, U< da9 7600/-%. § & T FcTH TAT Fl AT F TSI, FETIT, 90 10, @< 3, (i) &
el ALALE. 494(3), arE 19 AT, 2013 F TG ARG HLHT F HaTC X FAAT ATATIe0T
HATAT o LEAT (AT AT STTEg=aT 10 57 A0 A7 STHicqh 0 ST F Tl TI1d % (U g qar il
AT F o forw o= # foram S |

(3) W HMHT T, gl aF T ALK =0 FIH % ITFIl 6 AT HAT =l ATH= ATorAr i Jrresa
AT g it e § 90 981 g1l 8, Ive (Ha% 7 i (92 8 3 Iuael & SAHT 7T ST |

7. 4 & wfasy & qATq w@AT- (1) AW 6 % erehi T F arifoe ToT F oA AW Tod uT T 9
T Fre 9w Rl o et 1 # AR G ooft § it woq % gearq s g aret R, ==
oo & gerd e qoTe Suatad S & qf STy, st -

(F) FHSS THG Faa9TT A A0 § T w1 o= aiaad, SR g g9 A ierd ST 34T
TLAT o AW H, JqgAT 2 H [AfAtace aferr srearelt oiiT sy #1187 % e a7 |reff s7off g 99 ST ;
S8

(@) =t F9T Faaa ® REaat #1 9w g=e giaerq, =T 3 § At Gft & aqg @ atewriat
T T ST AT STTUAT |

(2) wg=T 1 ¥ w1957 Bt afm & P, seeh feay aoft § =@aw s Ja w9
sttt ® & i ag=T 3 # gefafafdse HfF & sefa gy & STt |

(3) (F) TSNAFT (FA™s T80T FJTFHT) T TI=Td ATIRT F g9l F v STy ;

(T) SIS qHT AqFHIT AT SIS THA JaTHTT (TFH T AT M) T N1, TRIAAT o Aeqef T SaTaar
w9 T SOt |

(4) #aT & Bt St o Tt % o SfEeeT #7399, 3T 9 GaTgRie a7 37 Mo [SUw 9897
AT (TFTH FAT )] F 98 TT FgMFF Jdq¥ qATGHE AT TART SS(l=a< 6 [FgHT F qmai +
ET, ST o= TE T FRT i ST, =T 4 § Foreiiese Fanig St aafd i R 9% 399
TEid g foRaT S |

(5) (%) STgT UH wfag =afpat F daer § Sregia oot sEd/amar Fa1 T #T o1 8, Tt & forw =
B ST 2T 21 STt 399 5y At F ddy § oft e G S wiq 78 99 S B s g B Tl
Y S1EeR/ TTEAT AT, AUTT SASH/ITAAT AT K A F Ffw T AT A AT F, TAG F 7 oft FH 2V, FH T Br
T IR A= U Fivs srtrat afga Rrgia U Sgsh/am=rar JaT 75 8 T F o g STelt Sga¥ Avit #
Tt o forT sraeit TieEftedt st srafer awaaT @ T FC A ar |

(@) T F forT =Faw srEe FaT it TUET FT F T F o, 1 SEady, 2006 9 A S g
Fea T Jae SrART K Rrerfent av srenfa watea aaw deer Gt i a2 8, 7 1@ G st
T Aataa swem ux f7 T "qar F Aq9 qrFRr S Hwrien 9v sranfa earia aEe I aaq v
FaaaTT | #F¥ T AT FHHT ATt

@) gferfaerfe % smeme aw fAgfRe % e ¥ oo, a1 s=adT, 2006, 98 a6 S g5 FearT aad
ST i FRrriert o srarfa e aaw deee At & e 8, 7 97 G ater g Rt
TLTT T T TS TAT T AqF ATIRT T FARTIST 9 sramia feeaia aoq|m™ I a9 AT aqaard § i1 T3
AT Rt STuAT e gae O Set v ¥ ofaw o @t aaaue #1 fSead vE I § g9 39 Jaq9
AT IATHTT | FFAT 97 § ST 9127 29 e 7 Feae e UH 98 (Ta) oo o soar s faer G
SSAA % UT I AT AqATHTT HIHT TAedT9q IS % |
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(6) FAFfAF ITAA- (F) T FHT T[T AT TIFA HIST T ATLA T TLATHIAF AT HT Tl ATSHRT g § I
dT 3 AT 30+ o 4 ¥ et fAfAfase I a9 a1 S==a7 geamata® Soft aret G Efore ooft § a7 wufia
T STTaT €, a1 4T % 39 g9 F "aterd Aty S & A J1 36y At SUts § 7 o7 ah 39 faaw
AT § TEIAT Al 0 T g, F 6 § 3T [S190 A0t § TS TTHIAF AT 5 SATTHRITT o6 T8 T
FT AT | T ST I A5l A0 T il SITOIAT |
(@) waer Aoft § it At Aty & gag § @< (F) § FAraAiEse o9 39 99 H7 1e=rq4d] a9 g
e wfaanft ofvar st & 2 off sfiw ge=Taadt Afort § 9= o a9qg F § 97 T4 aar @It g
T2 T I ATFRT A7 TRt Freor & srfafesg Agi Bham T 8 | 39 29T 8§, S ey =1 iafesa e far
STAT g A7 SR i 39 9= % A/ A= § o srue, e Ay saeht saesar g fr g 2
(M) FE ‘@ 9E " WA g §aT H qiase stfeenmy ot dffcas Sva9 & WS & o0 97 g0 | v Hieft
qT AfARTia F S o T SH a9 T 7 BT =7 o, e a3 SAvsar ffer S g g
() @2 (F) ® Fiese sepfcas 3va-

() FTHT-THT 9T HAT TR G AT ST AT ST F SATATE &I /AT ST

(i) g 5 ® FTiAAEe See i it S e a2 & R s |
8. whafRgf g wdeq wal &1 WX ST — A=W 7 7 siqfase freT a1a & i gu off, STaf Said Jeahre f
Tg T ¢ Toh UHAT FTAT a9TF IT GHIAA ¢ af 9g AIRT o IXH F T@ag (ohU ST aTel w0l & die a9
o ST STate o forw foet =oft 7 iceq 72 1 W& g7 9 g, S vHT f@er afeatat |, S
FAT FLHTT I THH, T a9 Th TZTAT ST FT | 39 =29 = orefir &ar & et =oft § [y & oo
AEATY, SATAT 3fT ST AT A7 AT Faid A1 I T TaE< T AR 6 THeT F T ST |
9. S¥SAT - (1) 779 6 = el FAT F AT T & qu7 Foheft =oft § FgaFa 9ar1 % gaqar o aue
St F1 Ao = st F arie it a9 ST IRl SEesar & SqE BT S
g afs TE R "eer 1 sAveqr, U arie # BfRfds = & seenfia 98 & 7 8 91 ST dqamw
A=t g1 s¥esar & R 1 arfaa w3 91 vE Rt & srame o7 B S, S R
YT | TF HaT % 9841 il a0 7 |
(2) foreft aoft § Fra7 % srifoe oa § afvafora adt sfaerret, sa 2oft § qe=araadt e asft sfesrfat
T ez ufe § T ST |
(3) = =HT % YT & qeaTq qar H e =AEadl Fi SUtsar, FHT-997 T 1T g ST q18mr
SRETT o STIHTT ATITIA %l STUAT |
(4) THadt 37 et § 9t o arer Rt stfererdy i Saesar e arfesY g s uermet 7
YT it SOt |
10. 9fRErET — (1) TaT § e 9t g g AT JAT F FHIATS GHT AqTAE & 97 9L T HAT T4T
AT SATE &1 a9 6T Tty  forw gfEtareha grm

Tieq a2 T Eee gt afeeT S sater i a9 g -8 T U S 6 0 SR &
STET FET T AT 3H FH HT ThT |

T T2 A o afETar srate # aEr #1 AfvEa @adt afarar At i Gu o T oS G41E
AT TR SITORTT 377 UHET 7 o F0 Aigd SHa fortad § 36 srafdr % e dafea srfaerrdy it sqf=a
BRI
(2) TIRETEAT T Srater A7 IEH T T fAeare it g 9% FT< AR H1 Tt RgRe & ©T ST /T
ST T THIA-HHT T 5T TERTL o S9N F HaeaTare 99T § IAer 18 FT &7 ST |
(3) =fz, FerfRafy, afidter v safer a1 sod fFo w fFmar & &, 36 o fr g T g & aE
srferrer et fRgfer 3 oo Swees gt € 7 ag sreeredT &, wenfRafay, S % "ot a7 @ § e
% Id I G G911 U8 9T Tfaaiad T qail |
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(4) TfeeTeaar 7 srafd a7 I w7 FAwa & I, FET g et AT ¥ I8 0dT 7 g o A

UET TTreror e foreror urSeeRy 9T 3fiT UHl URieTu g7 URieO 9T FE S deid HIRTT qieErer &
THTLTAYE & & T FLF T o oF & § ITIH THA |

(5) TLATEAT § HTAT o7 HIHAT & Hae §, IlQ I 39 FAH § Tl A &, Al 44T 6 daeq =q arad q94-
THT I¥ Hal T AERTE GIET ST AT 3T STl & Qe g |
11. da1 ¥ gl - Far & B afr & a3 wdeg uadt & o aar § asf Ayt s atemd
ZTET %l SO |
12. 9= STY — a7 | T SATeeTd, AT § AT 91T & 918 Fgl | HaT Fd 5 arAcareig g |
13. TET AATAT qT T A GefAT Pt ag = 9T FA FT @l - (1) FAT F g wE ofF srfaer, afe
UHT STTeAT il ST, Tohelt TeaT "aT § I7 91 6l LT & Farerd el 98 9 91 a9 § of=47 (e o oy &7
F2 % Rt g, e sfasta wfeveror o2 =i stafer off, afe g g, aftafoa 2
T U ST H,-

(F)  Far H FET A aE § AT /G0 o i R H 9 a9 G FHIH 6 9= AT A

T4t % forw sre T2t i SIrosft ;
(@)  ATTIOTAT AT QAT * (70 STt Tl hl SITUsy, IS SATear AT a9 6l 3 I FiT

THE |
(2) T Bt £ araa, S fro o9 fet § 718 e sue 73 B § dar F et £ da

9Tt Al GIVIT, ST a3 TETae €aT o 998 ‘F ATARIAT Hl G9I-997 T AR & |
14. FA<Ear:- ag = f-

(%) fSrerer U =xfn &, TSt aiq = Skt ot sfifaq 2, fare g

(@) forE o 9fT J7 et Tt % STitad gid gu et =an & faare & g,
IF 9% U¥ (AR AT O TRl g

I AT Feal T TLRIL AT TG AHTHTT g1 SATAT g T UAT foarg UH =A<k A7 [Farg & o 9@ &l
AN T Tafer o orelTe of=i™ § S UHT F7 o (o7 377 ST § af ag [ohell SA1<h &l o8 (Ha9 & Jadd &
Te T T

15. Taf¥e w7 & aiRe - ST F T TR F T TF ¢ o UAT FAT AA9FAF AT FHHA AT &, d&f a8, 396
T ST R0 €, Sve d@dg Hh qUAT §H Al FaT ATART § Tl Feh, = AT & T STeg & et
T AT T o <RI F g | awaer gy forfser #¢ ey |

ALY 1

[fF=rm 2(6), w3, f=w 4(1), A 4(2), fFm 5(2), f=m 5(3), Faw 6(1), g 7(1) sie 7= 7(2)

afem)

AT Y= At a9z & qar 6 @t St #§ wided 9l 7 779, 9E9T, 909 9 A7 I o9q9 a1

FATHTT
w4 | TETeEE aai it Avft w | qJ@w dT AJm As
Hear IATA
1 IATL TATGHRTT I=9 TeITE T F Fu{ 1 ITHT: F9T 67,000/~ 3
giderd & & & AT(U®
A9 79,000/

2 G AT | SIS qLTEiF Aot 6 a7 -4 T 37,400-
TGN/ (ST 67,000 + T FaT wU
SRCER)

10,000-/
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3 SIS 3T JqIY | HIETS JemEE Ao (FA | 13 39 ¥4 wUU 37,400-
AATEH /SIS 37 | i)

R (raTe s 67,000 + U= Fa4 FOU
8,700-/

4 ST IATL TATGHRE/ IT | SAFfcash T3 AT 39 #=-3 : =T 15,600-
e (T 39,100 + ¥T Faq =W
FAA) 2
(T fcas = =) 7,600/

5 LEIRER dqrL | ST GHYT JdTHTA Jaq 9=-3 ; ®qU 15,600-
HATEHTL/TATL 404
res - 39,100 + U Fad FIU
qTq) 6,600/-

s wdeq &l AT 62
ksl

6 THRAT, I AT | FHAts a7 aq=q= 72 a9 §=-3 ; =9 15,600-
A7 AT TAT AqAT 30100 + ¥= Faw U
I IS

5,400/-
T 134

* FTATTY F AYTT I T (3T ST T |

# SUSS GHT JqOHE T SATS HHT Aq9H (SIFTE F99 G0) § 42 91 § F SIS FAed Tal w
rferhas 30 TTaerd (rATq 18 U%) siffcash =4+ Fuft (Aa7 < 3, U= aa+ 7,600/%.) Yatdd gii |

AT 2
[ffem 7(1) 2]
et woft % forg srdam s ey
1. R =T A (A9 F) 941 F 994g F FAS THT dTTHE 6 Ta&l 6 (0 SR T S9ried
AT TR ST 4T o e 9 "refl ot & forg-
(%) Freft areoreff 3 ey v Ao frer o e fefafe -
(i) TRt wreramTe freatammeas & o fFuy % &9 § YR 997 a1 TerEeri=E a1 EAr
afgd EET oAt a7 sofaese SStfaed § f=5ft; a7
(i) Toror fower % & § Wifaeht siT T=AT =1 AT Tl 7 LEAE Aled [&e" § AT
EVLERL
(i) T F =T H 9q G, TAFSIE, AT Fifdehl a1 =T Sy afga uw.uaer. #i
[ERIRIECEREG 2RI

(iv) o ® §9g 71 T g v F et srferfaaw g Aerfea B Rreafaemeas = |@9g
= ATHTw % &7 H§ w10q a7 Freafe=nad e oA siafaad, 1956 (1956 1 3)
T 3 F e feafeemes & =0 § g @ F forw ;mfva s sreafors e o
ESIERRERED D]

(V)  TESIS AT ST (ZfRam) &t dedr Tivearsii 3 Ao U i ot § Il ; Av
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(viy T et FBeatEmmae, agreemer ar €T 7 ST UHT oOat & oTefi|, ST avhe gy = q
TS o o0 HF-90T 98 AreamT af, ssnta<r § =3t a1 Reermr yrea & ; ar

TSI+ 3T TLEATE HEATH (W) T TATaF Faeqar TLrer Ied 1o ; AT

AT JHTAE AIETEr T Tgad qaedar TeT 9N 2 $i¥ 3 77 J9F99 T i off Ifio ;
T

(ix)  TEFEE, 1969 F T9ATH AT SESIAT 3MF Torael=ag ue gy Sofifaas, e fi
AT FEEIAT LT S 107 ; 3T

feoqur : (1) sroaTfaa ATHET | SR Rt STiT T At Tohell Seal & dgl <@ I< qeqiors &9 § sffgd
HTT 1T, 93 T2 T, ST AN &1 Tg FHTETT 21 SITAT & T I UHT 3 FEATA FRT HATAd TLeATs
I 1ot kT B, ToreTeh ATeeh, SIMNT T T § 39k T0T § To9T il = 1=d 38404 ¢ |

(2) =T svredT, ST et UET At Beafaemes &, St 99 gy AraamTd J5i g, =Bt o & g e
AT AT AL &, AN § ATAGT FT TRAT AT IH AN o AR TLAT § Torer f&am ST Feha |

(3) ST+t ST T FAT AT T &l 21 FW T 3 TToT HT Toheq 30 T 6T 3 T Tl FHeIT,
SR STaTa e IR 1T J9T-907 9% qorfafafeeaa sud g fard fFe ge f 2

(vii)
(viii)

TG 3
[ 2(s7), fFaw 7(1) =i R 7(2) =fem)
it g AR
F.G, | T & AH/AC [T woft T AT | WTa o forg qraes Sioft six 9T ad
e AR
1. 2. 3. 4, 5.
1 | A FATEH T g | =9 T
(3= TerTEfee® 2uft) v afeer, Sregie St vematas
(¥FIT 67,000 - 3 witera it Ia+ s 4, I g9 10,000 & F
£ 77 ¥ A1F FaIE 39 9oft § i a5 f Fafg a9 &
#T1 79,000) ik ' .
TH afeE, Rregi ¥a1 § a9
TSl 9% 25 99 f fFafaa = fr 2,
w0 w9 v v f Fafaa
4T St gaEE 9oft, Faw §T 4,
U< Fa9 10,000 =90 H ZHT ATRT |
o |HAT SO AAREN/ | TE g | =96 et
[EEUEICRIEGEER! UH AT, Rl #iHts qomaes
CREERIGITER L)) Joft (I 9oft) Fuged ® ;(Fa7 a9
@FaT ¥ - 4, wm 4, IT a9 8,700 %.), 39 Avft § 19
37,400-67,000- + = gﬁwwﬁi‘;ﬁ
aferardy, Soegia g F
AT 7 10,000) T3t T 17 T A P e AR,
S o 79 ¥ w9 UF a9 A S
4T FfAes gomAE Aot (=TI Af),
I 9 4, U= 99 8,700 FAU F AT
TR |
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SIS IT JATT FATgRIY/ | Tt T I BT

SIS 3 AR o wfer, e &ar § wgg

[FfAes  wemafaw  aof T2t 7% 13 a fi Fafaa J&r 4 g

(=T 9fi)] Sed o 7 9 F7 4 av fif Faqa

G &= - 4 @ AT SUTS TR Jq9H (Aa7 a5¢€ 3, IS

37,400-67,000- + < T 6600 *U) ¥ FAT e,

St T 8,7001) ST srfers =A A0 § Aq9 a9 3,
JT a4 7600 ¥ & = FAtaa @,
Tz i 21, AT 2 |
s BN R i B LR
JaeaT (39 §2 3, I 399 6600) F
39 Aot ¥ 9 a9 &t Mataa & ¥ 2y,
S davta apfeas =990 9ft § a9
dT 3, T Faw 7600 ¥ & wE FAafAa
AT, Af% FE 21, off & 3T Fits 097
Faau™ H Hreft adft F foru e
grfersh sTgar v@ar ar |

3T dq HATgHY/ 3T SIS qHT A (F99 9 3, U Fa

e 6600) & 3 frir sforT, Rregiy v
F ATHSE A & AT SAesar geT

SUSS THT ATTHT TR AT 9T e i S ATt goft
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ATLA 5
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[/. T-12018/1/2013-99IT.11/ /. FT. 7.3, 63T 7. 3/21(7)/2014-317 32, e+ 3 774, 2015]
TSI HHTY, HIFd A= a

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Telecommunications)
NOTIFICATION

New Delhi, the 31st March, 2015

G.S.R. 238(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Wireless Planning and Co-ordination and Monitoring Organisation (Wireless Adviser) Recruitment
Rules, 2003; the Ministry of Communications and Information Technology, Department of Telecommunications,
Wireless Planning and Co-ordination and Monitoring Organisation [Joint Wireless Adviser or Director (Wireless
Monitoring)] Recruitment Rules, 2003; the Wireless Planning and Co-ordination and Monitoring Organisation
(Technical officers and staff) Recruitment Rules, 1960; the Wireless Planning and Co-ordination and Monitoring
Organisation (Assistant Wireless Adviser/ Engineer-in-Charge) Recruitment Rules, 2003 and the Wireless Planning and
Co-ordination and Monitoring Organisation (Engineer) Recruitment Rules, 2002, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the Indian Radio Regulatory Service, an organised technical Group ‘A’ Central Service, namely:-

1. Short title and commencement.- (1) These rules may be called the Indian Radio Regulatory (Group
‘A’) Service Rules, 2015.

2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- In these rules, unless the context otherwise requires,-

(a) "Commission" means the Union Public Service Commission;

(b) "Controlling Authority” means the Central Government through the Ministry of Communications and

Information Technology;

() "Departmental Promotion Committee" means a Committee to consider promotion of officers in any grade
constituted in accordance with Schedule- IV to these rules;

(d) "Departmental Confirmation Committee" means a Committee to consider confirmation of officers in Junior
Time Scale grade constituted in accordance with Schedule- IV to these rules;

(e) "Duty Post" or “Post” means any post in a grade whether permanent or temporary, mentioned in Schedule-I to
these rules;

®) "Examination” means the Combined Competitive Engineering Services Examination conducted by the
Commission for recruitment to the posts in this service;
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(2) "Government" means the Central Government;
(h) "Grade" means a grade of the Service;
@) "Regular Service" in relation to any grade means the period or periods of service in that particular grade,

rendered after selection and appointment thereto under the rules according to the procedure specified in Schedule-III for
regular appointment to the grade under these rules and shall also include any period or periods-

(1) taken into account for the purpose of seniority in the case of those appointed at the initial constitution
of the Service under rule 5;
2) during which an officer would have held a duty post in that grade, but for being on leave or otherwise,
not being available for holding such post;
Q)] “Schedule” means a Schedule appended to these rules;
(9] “Scheduled Caste” and “Scheduled Tribes” shall have the same meaning as assigned to them in clauses (24)

and (25) respectively of article 366 of the Constitution, and “Other Backward Classes” shall have the same meaning and
applicability as laid down in Office Memorandum No. 36012/22/93-Estt (SCT), dated the 8" September, 1993 of the
Department of Personnel and Training; and

Q) "Service" means the Indian Radio Regulatory (Group ‘A’) Service constituted vide notification of the
Government of India, Ministry of Communications and Information Technology, Department of Telecommunications,
published in the Gazette of India, Extraordinary, Part-II, Section 3, Sub-section (i), vide number G.S.R. 493(E), dated
the 19" J uly, 2013 and shall have the constituents as under rule 3.

3. Constituents of the Service and classification of the posts.-(1) All the duty posts as specified in Schedule-I
shall be constituents of the Indian Radio Regulatory (Group ‘A’) Service.

2) All posts included in the Service shall be classified as Group-A posts.

4. Grades, authorised strength and its review.- (1) (a) On the date of commencement of these rules, the duty
posts in the various grades in the Service, their numbers and pay band, grade pay or pay scale shall be as specified in
Schedule-I;

(b) The duty posts included in a particular grade as specified in Schedule-I shall be interchangeable with one
another in the particular grade.

2) Notwithstanding anything contained in sub-rule (1), the Government may, -

(a) from time to time, by order, make temporary additions or alterations to the strength of the duty posts in various

grades, for such period, as may be specified therein;

(b) in consultation with the Commission, include in the Service such posts as may be deemed to be equivalent in
status, pay band and grade pay or pay scale to the posts included in Schedule-I or exclude from the Service a duty post
included in the said Schedule;

(©) in consultation with the Commission, appoint an officer to a duty post included in the Service under clause (b),
to the appropriate grade in a temporary capacity or in a substantive capacity, and fix his seniority in the grade after
taking into account continuous regular service in the analogous grade.

5. Members of the Service.- (1) The following shall be the members of the Service, namely:-

(a) persons appointed to duty posts under rule 6; and

b) persons appointed to duty posts under rule 7;

2) A person appointed under clause (a) of sub-rule (1) shall, on such appointment, be deemed to be a member of

the Service in the appropriate grade applicable to him or her as specified in Schedule-I, from the date of initial
constitution of the Service.

3) A person appointed under clause (b) of sub-rule (1) shall be a member of the Service in the appropriate grade
applicable to him or her specified in Schedule-I, from the date of such appointment.

6. Initial Constitution of the Service.- (1)All officers, who immediately before the commencement of these rules
holding Group ‘A’ duty posts in a grade on regular basis under the respective recruitment rules as referred to in the
opening para of these rules, corresponding to the post specified in Schedule-I to these rules, shall be deemed to have
been appointed to the said post in that grade on the date of commencement of these rules.

(2)(a) The regular continuous service of officers referred to in sub-rule (1) of the rule 5, prior to their appointment to the
Service shall count for the purpose of period of probation, seniority, qualifying service for promotion, confirmation and
pension in the Service.
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(b) The functional service rendered in Pay Band -3, Grade Pay of Rs. 7600/-, before making this grade as non-functional,
vide notification of the Government of India, Ministry of Communications and Information Technology, Department of
Telecommunications, published in the Gazette of India, Extraordinary, Part-II, Section 3, Sub-section (i), vide number
G.S.R. 494(E), dated 19" July, 2013, shall be considered for counting qualifying service for promotion.

(3) To the extent, the Central Government is not able to fill the authorised regular strength of various grades in the
Service in accordance with the provisions of this rule, the same shall be filled in accordance with the provisions of rule 7
and rule 8.

7. Future maintenance of the Service.—(1) After the initial constitution of the Service under rule 6, any vacancy
remaining unfilled at the initial constitution and vacancy arising after initial constitution in any of the grades specified in
Schedule-I, it shall be filled in the manner hereinafter provided in this rule, namely:-

(a) fifty percent. of the vacancies in the Grade of Junior Time Scale shall be filled by direct recruitment through the
Combined Engineering Service Examination conducted by the Commission, on the basis of the educational
qualifications and age limit specified in Schedule-II; and

(b) the remaining fifty percent. of the vacancies in the Junior Time Scale shall be filled by promotion of Group-B
officers in the manner specified in Schedule-III.

(2) Appointment in the Grades specified at Serial Nos. 1 to 5 in Schedule-I, shall be made by promotion from amongst
the officers in the next lower grade possessing minimum qualifying service and the manner as specified in Schedule-III.

(3) (a) Promotion to Engineer (Junior Time Scale) shall be made in consultation with the Commission;

(b) Promotion to Senior Time Scale and Senior Time Scale (Non-functional Selection Grade) shall be made in order of
seniority subject to fitness.

(4) The selection of officer for promotion to various grades of the Service shall be made on the recommendation of the
Departmental Promotion Committee as specified in Schedule-IV, by the method of selection except in the case of
appointment of Assistant Wireless Adviser or Engineer-in-Charge to the post of the Deputy Wireless Adviser or Deputy
Director [Senior Time Scale (Non-Functional Selection Grade)], which shall be by the method of non-selection;

(5) (a) where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
their period of probation for promotion to the next higher grade along with their juniors who have already completed
such qualifying or eligibility service;

(b) for the purpose of computing minimum qualifying service for promotion, the Service rendered on a regular basis by
an officer prior to 1*  January, 2006, the date from which the revised pay structure based on the 6" Central Pay
Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Commission.

(c) for purposes of appointment on deputation or absorption basis, the Service rendered on a regular basis by an officer
prior to 1% January, 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit shall extend only for
the posts for which that grade pay or pay scale is the normal replacement grade without any up-gradation;

(6) Non Functional up-gradation.- (a) whenever any Indian Administrative Service officer of the State or Joint
Cadre is posted at the Centre to a particular grade carrying a specific grade pay in pay band 3 or pay band 4 or Higher
Administrative Grade, the officers belonging to batches of the Service that are senior by two years or more and have not
so far been promoted to that particular grade, shall be granted the same grade on non-functional basis from the date of
posting of the Indian Administrative Service officers in that particular grade at the Centre;

(b) the batch, as referred to in clause (a), in respect of the direct recruit officers in the induction grade, shall be the
year following the year in which the competitive examination was held and in subsequent grades the 'Batch' and eligible
service in Group 'A’ shall remain the same provided the officer is not superseded due to any reason. In case an officer is
superseded, the officer shall be considered along with the ‘Batch' with which his or her seniority is fixed;

(© officers inducted into the Service by promotion from the post of Group “B’, shall also be eligible for the benefit
of non-functional up-gradation. They shall be assigned the benefit of ‘Batch’ corresponding to the batch of the ‘direct
recruit’ officers with whom their seniority is clubbed.

(d) grant of non-functional up-gradation referred to in clause (a) shall be,-
@) in accordance with the orders or instructions issued by the Central Government from time to time;

(ii) made on the recommendations of the Screening Committee as specified in Schedule —V.
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8. Filling of duty posts by deputation.-Notwithstanding anything contained in rule 7, where the Central
Government is of the opinion that it is necessary or expedient so to do, it may, for reasons to be recorded in writing and
in consultation with the Commission, fill-up duty post in any of the grades by deputation for a period not exceeding
three years, which may, in special circumstances, be extended up to five years as the Central Government may think fit.
The qualifications, experience and the qualifying service for appointment to any grade of the Service under this rule,
shall be decided by the Central Government in consultation with the Commission on each occasion.

9. Seniority.- (1) The relative seniority of members of the Service, appointed to any Grade, at the time of initial
constitution of the Service under rule 6, shall be decided according to their seniority obtaining on the date of
commencement of these rules:

Provided that if the seniority of any such member had not been specifically determined on such date, the same shall be
determined by the Controlling Authority on the basis of rules governing the fixation of seniority as was applicable to the
members of the Service prior to the commencement of these rules.

2) All officers included in the initial constitution of the Service in any Grade shall rank senior to all officers
appointed to that grade subsequently.

3) The seniority of persons appointed to the Service after the commencement of these rules shall be determined in
accordance with the general instructions issued by the Government, from time to time.

“) The seniority of an officer not covered by the preceding sub-rules shall be determined by the Controlling
Authority in consultation with the Commission.

10. Probation.- (1) Every officer appointed either by direct recruitment or by promotion to the post of Junior
Time Scale of the Service, shall be on probation for a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the orders and
instructions issued by the Central Government from time to time:

Provided further that any decision for extension of a period of probation shall be taken immediately after the expiry of
initial period of probation and ordinarily within eight weeks and communicated in writing to the concerned officer
together with reasons for doing so, within the said period.

2) On completion of the period of probation or any extension thereof, officers, if considered fit for the permanent
appointment, be confirmed in the Service in terms of the orders of the Government issued from time to time.

3) If, during the period of probation, or any extension thereof, as the case may be, the Central Government is of
the opinion that an officer is not fit for permanent appointment, it may discharge the officer or revert him to the post held
by him prior to his appointment in the Service, as the case may be.

“) During the period of probation or any extension thereof, an officer may be required by Central Government to
undergo such courses of training and instructions or to pass such examinations and tests as prescribed by the Central
Government from time to time, as a condition for satisfactory completion of probation.

(&) As regards other matters relating to probation, if not covered by these rules, the members of the Service shall be
governed by the order or instructions issued by the Central Government in this regard from time to time.

11. Appointment to the Service.- All appointments to the Service shall be made by the Controlling Authority for
all the duty posts in various grades of the Service.

12. Posting.- Officers appointed to the Service shall be liable to serve anywhere in India or abroad.

13. Liability to serve Defence Services or a post connected with the Defence.- (1) Any officer appointed to the
Service, if so required, shall be liable to serve in any Defence Service or a post connected with the Defence of India, for
a period of not less than four years including the period spent on training if any:

Provided that such officer -

(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment to the
Service or from the date of joining the Service;

(b) shall not ordinarily be required to serve as aforesaid if the officer has attained the age of forty years.

2) The conditions of service of the members of the Service in respect of the matters for which no specific
provision has been made in these rules, shall be the same as are applicable from time to time, to Group ‘A’ officers of
Central Civil Services.

14. Disqualification.- No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
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(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the Service:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operations of this rule.

15. Power to relax.- Where the Government is of the opinion that it is necessary or expedient so to do, it may, by
order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions of these

rules with respect to any class or category of persons.

SCHEDULE-I

[See rule 2(g), 3, 4(1), 4(2), 5(2), 5(3), 6(1), 7(1) and 7(2)]

Name, Number and Pay Band and Grade Pay or Pay Scale of Duty Posts in various Grades of Indian Radio Regulatory

Group ‘A’ Service

S. No.| Name of the posts Grade of the posts No. of [Pay Band and Grade Pay or pay
Duty |[scale
posts *
1 Wireless Adviser Higher 1 Rs. 67,000 —annual increment @
Administrative 3%- Rs. 79,000
Grade

2 Joint Wireless Adviser/ Senior 6 Pay Band-4

Director ( Wireless Monitoring ) Administrative Rs. 37,400 -67000
Grade Grade Pay-Rs. 10,000

3 Senior Deputy Wireless Adviser/ Junior 13 Pay Band-4
Senior Deputy Director ( Wireless Administrative Rs. 37,400 -67000
Monitoring ) Grade Grade Pay-Rs. 8,700

(Selection Grade)

4 Deputy Wireless Adviser/ Non-Functional 42 Pay Band-3
Deputy Director (Wireless Selection Grade Rs. 15,600-39,100
Monitoring) Grade Pay-Rs. 7,600
(Non-Functional Second Grade)

5 Assistant Wireless Adviser/ Senior Time Scale Pay Band-3
Engineer-in-charge( Wireless Rs. 15,600-39,100
Monitoring ) Grade Pay-Rs. 6,600
No. of Senior Duty Posts 62

6 Engineer, Wireless Planning and Co- | Junior Time Scale 72 Pay Band-3
ordination and Wireless Monitoring Rs. 15,600-39,100
Organisation Grade Pay-Rs. 5,400
Total 134

* Subject to variation dependent on workload.

# Out of 42 posts in Senior Time Scale and Senior Time Scale (Non-Functional Selection Grade), a maximum 30% of
Senior Duty Posts (this is, 18 posts) shall be operated at Non Functional Second Grade (PB-3, GP-Rs. 7600).

1.
(A)
()
(i)
(iii)

SCHEDULE-II
[See rule 7(1)]

Qualification and Age for Direct Recruitment
The minimum educational qualifications and age limit for direct recruitment to the posts in Group ‘A’ Junior
Time Scale of the Indian Radio Regulatory (Group ‘A’) Service, on the basis of the Combined Competitive Engineering
Services Examination conducted by the Commission shall be -

A candidate shall possess -

Degree of a recognised University in Telecommunication Engineering or Electrical Engineering with Radio
Communication or Electronics or Telecommunication as a special subject; or
Master’s Degree in Science with Physics and Radio Communication or Electronics or Telecommunication as a

special subject; or

M.Sc. degree or its equivalent with Wireless Communication, Electronics, Radio Physics or Radio Engineering

as a subject; or
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@iv) Degree in Engineering from a University incorporated by an Act of Parliament or State Legislature in India or
other educational institutions established by an Act of Parliament or declared to be deemed as Universities
under section 3 of the University Grants Commission Act, 1956 (3 of 1956); or

W) passed Section A and B of the Institution Examinations of the Institutions of Engineers (India); or

(vi) obtained a Degree or Diploma in Engineering from such foreign University or college or institution and under
such conditions as may recognised by the Government for the purpose from time to time; or

(vii) passed Graduate Membership Examination of the Institute of Electronics and Telecommunication Engineers
(India); or

(viii)  passed Associate Membership Examination Part II and III or Section A and B of the Aeronautical Society of
India; or

(ix) passed Graduate Membership Examination of the Institution of Electronics and Radio Engineers, London held

after November, 1959.
Note.- (1) In exceptional cases, the Commission may treat a candidate, not possessing any of the above qualifications, as
educationally qualified provided that the Commission is satisfied that he has passed examinations conducted by other
institutions the standard of which in the opinion of the Commission, justified his admission to the examination.
2) A candidate who is otherwise qualified by virtue of his having taken a Degree from a foreign University which
is not recognised by Government, may also apply to the Commission and may be admitted to the examination at the
discretion of the Commission.
B) A candidate shall have attained the age of 21 years but shall not have attained the age of 30 years on the date as
advertised by the Commission including any relaxation in the upper age limit as decided by Central Government from
time to time.

SCHEDULE-IIT

[See rule 2(h), 7(1) and 7(2)]

Appointment by Promotion

Sl. | Name of post/ grade Method of | Whether Feeder grade for
No. | / pay scale recruitment selection  or | promotion and
non selection | eligibility conditions
post
@ 2 3) “) &)
1 | Wireless Adviser (Higher | By promotion Selection Promotion

Administrative Grade) Officers in the Senior Administrative
Grade (PB-4 Grade Pay Rs. 10,000/-) with

(Rs. 67,000  —annual three years' regular service in the grade; or

increment @ 3%- Rs.

79,000) Officers with 25 years' regular service in
Group 'A’ posts in the Service out of which
at least one year regular service should be
in PB-4, Grade Pay Rs. 10,000/- Senior
Administrative Grade.

2 | Joint Wireless Adviser / | By promotion Selection Promotion

Director (Wireless Officers in the Junior Administrative

Monitoring) Grade (Selection Grade) equivalent; (PB-4,

(Senior Administrative Grade Pay Rs. 8,700/-) with three years’

Grade) regular service in the grade; or

(Pay Band-4 Officers with 17 years of regular service in

Rs. 37,400 -67000 Group A posts in the Service out of which

Grade Pay-Rs. 10,000) at least one year of regular service should
be in Junior Administrative Grade
(Selection Grade) equivalent; (PB-4, Grade
Pay Rs. 8,700/-).

3 | Senior Deputy Wireless By promotion Selection Promotion

Adviser /Senior Deputy Officers with Thirteen years’ of regular

Director Group ‘A’ posts in the Service out of
which at least four years’ of regular service
should be in Senior Time Scale (PB-3,

[Junior Administrative Grade Pay Rs. 6600/-) including the

Grade (Selection Grade)] regular service, if any rendered in the Non-
Functional Selection Grade in the PB-3,

(Pay Band-4 Grade Pay Rs. 7600/- ; or

Rs. 37,400 -67000
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Grade Pay-Rs. 8,700)

Senior Time Scale (PB-3, Grade Pay Rs.
6600/-) officers with nine years’ of regular
service in the grade including the regular
service, if any, rendered in the Non-
Functional Selection Grade in the PB-3,
Grade Pay Rs. 7600/-; and having
educational qualification prescribed for
direct recruitment at Junior Time Scale
grade.

4 | Deputy Wireless Adviser -- -- Senior Time Scale officers (PB-3, Grade
/Deputy Director Pay Rs. 6600/-) having five years’ regular
service in the grade to be appointed on
Senior Time Scale (Non- placement basis by seniority subject to
Functional Selection rejection of the unsuitable.
Grade)
Note.- The Senior Time Scale officers with
(Pay Band-3 combined regular service of nine years in
Rs. 15,600-39,100 Senior Time Scale grade and Junior Time
Grade Pay-Rs. 7,600) Scale grade out of which at least two years
in Senior Time Scale grade shall also be
eligible for consideration for promotion to
the grade. This shall be applicable for five
years from the date of commencement of
these rules.
5 | Assistant Wireless Adviser /| By promotion Selection Promotion
Engineer-in-charge Junior Time Scale officers with Four
years’ regular service in the grade and
(Senior Time Scale) having the educational qualification
prescribed for direct recruits at Junior
(Pay Band-3 Time Scale grade.
Rs. 15,600-39,100 Note.- The Junior Time Scale officers of
Grade Pay-Rs. 6,600) the Service in the grade of Engineer
holding the post on the date of notification
of these rules and possessing any of the
Education Qualifications as mentioned at
A(i) to (ix) in Schedule-II — qualification
and age for Direct recruitment, or Degree
of a recognised  University in
Telecommunication Engineering or
Electrical  Engineering  with  Radio
Communication or  Electronics  or
Telecommunication as a special subject; or
Master’s Degree in Science with Physics
and Radio Communication or Electronics
or Telecommunication as a special subject.
6 | Engineer By direct | Direct Direct recruitment through Examination
(Junior Time Scale) recruitment recruitment conducted by Commission.
(Pay Band-3 (50% of the Promotion
Rs. 15,600-39,100 vacancies in the Junior Wireless Officer in Pay Band PB-2
Grade Pay-Rs. 5,400) Grade) and Grade Pay Rs. 4200/- having FEight
By promotion years’ of regular service in the grade.
(50% of the | Selection

vacancies in the
Grade)

[PART ITI—SEC. 3(i)]
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SCHEDULE-1V
[See rule 2(c) and 7(4)]

Composition of Group ‘A’ Departmental Promotional Committee for considering cases of promotion and
confirmation in Group-A posts in the Service

SI. | Name of the Grade Departmental Promotion Committee for Departmental
No considering Promotion to the Grades Confirmation
Committee
@) @) 3) “)
1 Wireless Adviser to the 1. Chairman/Member, Union Public Service Not
Government of  India Commission -Chairperson applicable
(Higher Administrative | 2. Secretary, Department of Telecom -Member
Grade) 3.Member (Technology), Telecom Commission
-Member
2 Joint Wireless Adviser or 1. Chairman/Member, Union Public Service Not
Director (Wireless Commission applicable
Monitoring) - Chairperson
(Senior Administrative | 2. Member (Technology), Telecom Commission or
Grade) Additional Secretary, Department of Telecom
- Member
3. Wireless Adviser - Member
3 Senior Deputy Wireless 1. Chairman/Member, Union Public Service Not
Adviser or Commission applicable
Senior Deputy Director - Chairperson
[Junior Administrative 2. Member (Technology), Telecom Commission or
Grade Additional Secretary, Department of Telecom
(Selection Grade)] - Member
3. Wireless Adviser - Member
4 Deputy Wireless Adviser 1. Secretary, Department of Telecom - Not
or Chairperson applicable
Deputy Director; 2. Addl. Secretary, Department of Telecom -
(Non-Functional Second Member
Grade) 3. Wireless Adviser - Member
5 Assistant Wireless Adviser | 1. Secretary, Department of Telecom - Not
or Engineer-in-charge Chairperson applicable
(Senior Time Scale) 2. Addl. Secretary, Department of Telecom -
Member
3. Wireless Adviser - Member
6 Engineer 1. Chairman/Member, Union Public Service 1. Additional Secretary,

(Junior Time Scale)

Commission - Chairperson

2. Additional Secretary, Department of Telecom
Member

3. Wireless Adviser - Member

Department of Telecom

- Chairperson

2. Wireless Adviser -
Member

3. Joint Wireless Adviser/
Director (Wireless
Monitoring) - Member

SCHEDULE-V
[See rule 7(6)(d)(i1)]

Composition of Screening Committee for considering cases of Non-Functional Up-gradation in the Service

Sl. | Name of the Grade Departmental Screening Committee for considering Non-Functional
No Up-gradation to the Grades
@) (@) 3)

1 Higher = Administrative  Grade | 1. Secretary, Department of Telecom - Chairperson

(67000-79000)

-Member

-Member

3. Member (Services), Telecom Commission

2. Member (Technology), Telecom Commission
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Senior Administrative Grade (PB-
4, GP-10,000/-)

Junior  Administrative  Grade
(Selection Grade) (PB-4, GP-
8,700/-)

Non-Functional Selection Grade
(PB-3, GP-7,600/-)

Senior Time Scale (PB-3, GP-
6,600/-)

1. Secretary, Department of Telecom - Chairperson

2. Member (Technology), Telecom Commission or Additional Secretary,
Department of Telecom
-Member
3. Wireless Adviser -Member

[No. A-12018/1/2013-Admn.I/UPSC Ref. No. 3/21(A)/2014-RR Dated 3rd March, 2015]

SHASHI RANJAN KUMAR, Jt. Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.






