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VACANCY ClltClJLAR 

INVITING APPLICATIONS FOR Dl~PUTATION 

Jaipur Metro Rail Corporation Ltd. (JMRC). a Government ofRnjnslhun Undertaking registered 
w1der the Comptmics Act. 1956) is implementing Metro Rnil Transit System in Jaipur city and its 
conunercial operations stnrtcd on 3rd June. 2015. 

·­

Through this circular. JMRC seeks applicntio11s for <lep11tatio11 by Special Selectio11 from 
amongst the employees of Indian Railways and its subsidiary/sister concerns, Metro Rail 
Corporations or any Ministry, Department, Office, Undertaking, Board or Organisation of the 
Central Government or a State Government. The list of vacant posts to be filled, along with 
details ofpay, quuii.tication and experfonce for each post, is enclosed as Anncxurc-1. The posts 
indicated in Auncxure-1 are tentative which also include the posts for which selections have 
been mo.de but selected candidate did not join as yet or the posts likely to become vacant in near 
future. JMRC reserves the right to change/ cancel the vacancies or to defer/cancel the 
selection/screening process for any of these posts at any stage depending upon developments in 
the meanwhile. 

Sel~tion for appointment to the posts shall be made from amongst the applicants who 
possess requisite qualification and experience for the post as on the Last Date for Receipt of 
Applications and hold lien on a regular post in the parent department/organization. The 
process of selection from amongst those who apply for deputation is called special selection and 
is described in JMRC Recruitment and Service Rules, 2012, hosted on JMRC website, i.e., 
wwwjaipurmetrorail. in. 

Before npplyiug, it may be ensured thnt the mandatorty cooling-off period, if any, is 
completed within 3 months from the last dnte of submission of the application and the 
application is duly forwarded by tbe concerned parent department I organization. (zonal office 
in case of Indian Railways' employees and PSU Head office in case of PSU employees and 
State I Central government offices who are already on deputation) before date of interview in 
any case. Officers who nre already working on deputation should have at-least 3 years of 
balance tenure from tile total allowed deputation as per their parent department rules. 

The officers selected and appointed on deputation in JMRC through this process of special 
selection shall draw the same pay and the same grade pay/Level, which they may be drawing 
(in the substantive or officiating capacity) in the prescribed scale for the post held by them 
immediately before appointment in the Corporation. The next date of increment shall also 
remain unchang~d. However, they shall be paid a Special Allowance# at the rate of 15% of 
the Basic Pay during their tenure in JMRC. Other allowances, honoraria and reimbursements 
shall be admissible as provided in Chapter IX of the JMRC Recruitment & Service Rules. 
2012, subject to their terms ofdeputation. 
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# 	 Clarification: As per Finance Department, GoR order dated : 30th October, 2017. the amount of Special 
Allowance has been fteezed. Till the revision in rate of Special Allowance payable to deputationists is decided 
by GoR in view of revision ofBasic Pay ofter 7lh pay commission imp!ementltion in Central Government I State 
Governments l after 3ri1 PRC in CPSUs; the Special Allowance shall be paid@ 15% of pre-revised Basic Pay (61h 
CPC basic pay (CDA Scale) or pre 3rd PRC Basic pay (IDA Scale) of the month before such pay revision). 

The tenure of officers selected through this process shall ordinarily not exceed three years and 
may be extended for further tem1 not exceeding two years at a time but the total tenure shall not 
exceed sev~n yenrs in general. In exceptional circumstances. the tenure of deputation may be 
extended upto 10 years ''ith the approval nt competent level & subject to consent of Parent 
Organisation. 

It is requested thnt this circular may be widely circulated among the organizations /staff under 
your jurisdiction; and applications (in the prescribed proforma enclosed as Annexure - II) of 
eligible officers /officials who arc willing to work on deputation in Jaipur Metro may be 
forwarded to the Chairman & .A-ftmaging Director, Jaipur Metro Rail Corporation Ltd., 
Admi11 Building, ltfelro Depot, B11rig11 Pat/1, J.fansarovar, Jaipur - 302020, so as to reach 
JMRC on or before. {}6th May,·2022. While doing so, the forwarding authorities may fill in 
Part-B of the application and enclose attested copies of applicant's annual confidential reports! 
performance appraisal reports (or summary thereof) for the last five years. 

In cases where an applicant anticipates delay in forwarding of his/her application through 
proper channel, he/she is welcome to send an advance copy of Part-A of the application so as to 
reach JMRC on or before the Last Date for Receipt of Applications, i.e., 6th May, 2022. 
Ho\\<-ever, in such cases, it would be incumbent upon the applicant to ensure that his/her 
complete application (including Part-B thereof). duly certified and forwarded by the Cadre 
Controlling Authority. reaches JMRC on or before the date of interview. Those whose 
applications are not so forwarded or who do not produce clearance of the Cadre Controlling 
Authority may not be interviewed~ and if interviewed, may not be considered for selection/ 
appointment. 

Any corrigendum/ addendum/ clarification that may be issued in relation to this circular will be 
posted only on JMRC website wwwJqipurmetroraiUn. For any queries. JMRC ca be contacted at 

~;IW'l!l!!l!:f1rel/.I" r...,_....­
(Ajita h Sharma, IAS) 

Chairman & M naging Director 
Encl : As Above. l"'::J'-l - IB0 
To. 

l. 	Secretaries of all Ministries/ Departments of Government oflndia 
2. 	Chief Secretaries ofall States/ Union Territories 
3. 	Member (Rolling Stock)/Member (Traffic)/ Member (Infrastructure)/ Member (Traction)/ Member 

(Stafl), Railway Board, Ministry of Railways. New Delhi 
4. 	DG (S&T), Railway Board, Ministry ofRailways, New Delhi 
5. 	General Managers/ CPOs ofall Zonal Railways 
6. 	Managing Directors ofaU Metro Rail Corporations 
7. AH Departments! Offices/ Undertakings/ Boards/ Organisations under Govt. of India 


Copy also to: 18}- /85 

1. 	 Additional Chief Secretary/ Pr. Secretary/Secretary, All Deptts, Government of Rajastban 
2. 	Registrar1 Rajasthan Board ofRevenue, Ajmer 
3. 	Commissioner, Information & Public Relations, Government ofRajasthan, Jaipur 
4. 	 Commissioner, Settlement Department, Viman Bhawi:m) Gopalbari, Jaipur 
5. All Divisional Commissioners & District Collectors ofRajasthan 
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Annc.xure·l 

Lh;t of posts to be flllcd by depuhitlon through Spcchtl Selection: 
' 

Quallficntton and E.fcpcrlence 	 .. 
No. 	 Pay (GPJ aa J)t'r b'" j of 

Ct'<". Level In th~ pay i Pott• 
n\atrl.ic u per 7'" CPC 
of Onl/ OoR 

- Dln:ctor (Projt't"t) ; An ,,ffo·rr \\tth .1 Di.·1•11•1· in E111~1111·1·rmg iu '.rvll 
i fwm .1 rcn>nnh,cd Uniw•n,itv (or Ntuivafcn t 

GP aa pn <>th CPC : IEndnccr inc qualilkatii in) 
ini.-1111 ~ . \1500 with 

.1 tot.ll f'XJH'rit•n<.:t• or 21 year~ in Indian Huilwny:. or 
Lcvt-1 at per 7th CPC : Iith '1Ubsidimy/sit•ter nmcerns. Mctm Rail 

('urpni.ttions or uny other Oepartm<mt/PSUI I 
Got. t t-i Bo,u·d/ c lrganisatiun of 0•>\'crnm,•ut of India/ State 
GoR '"t. .14 / L<~J (1lwt~rnn1cnth, preferably with an expericucc of S 

I	year~ in MNro Rail Projects 
and 
working in equivalent und/or immediate lower 
Level in the Pay Matrix for a total minimum period · 
of 7 vcars. 

··-l --Dlrector-(Corpo;&te- j An officer having a total experience of 21 years in t 01 
Affairs) Rujasthan state services {RAS/RAcSJ. Indian 

Railways or its subsidiary/sister concerns, Metro 
GP as per 6th CPC : IRail Corporations or any other 
10000/9500 IDepurtment/PSU/Board/Organisation of 

Government of India/State Government, 
Level' as per 7th CPC: j preferably with a 3 years experience in a Public 

Sector Undertaking/ Statutory Corporation 

s. 	 liiatne' or J•O•t. Grade , Number 

Gol· L-14 
IAnd 

GoR -L-24 /L-23 Working in equivalent and/or immediate lower 
Level in the Pay Matrix for a total minimum 

eriod of 7 vears. 
3 Executive Director EITHER. 1 01 

(Operations) a) An officer with a Degree in Engineering in 
I Electronics/ Electronics & Communication/ 

GP aa per 6th CPC : I Elecrical/Mcchanical/Civil from a recognised 
8700 University (or equivalent Engineering 

qualification) 	 JI 
I 
ILevel aa per 7th CPC : 	 with 

a total experience of 14 years in Indian 
Gol- L-13 Railways or its subsidiaryI sister concerns.IGoR-L-21 I 	 Metro Rail Corporations or any other 

Department/PSU/ Board/ Organisation of 
Government of India/ State Governments. 
preferably with an experience of 2 years in I 
Metro Rail Projects 

and 
working in equivalent and/or immediate lower 
I,.cvcl in the Pay Matrix for a total minimum 
period of 5 years. 

OR 
b) An officer of hldian Railway Traffic Service with 

--------- _ a total e~pcricn~t:. o_f_l4_y_ca_r_s_.________ 



PROFORMA OF APPUCATlON WH OEPU fA HON 

s. 	 Name-of J>ost. Grad.e Quafiitcntfon and -Experience I Number 
; ofNo. 	 hy (GP) as per 6tt. 

CPC. Level in the pay I P011t
matrix aa per 7'., CPC 

.__L	of 9ol..-/..._Go_R___ 
Executive Ditector A1l.-tJt1ct"r with .1t 1t1ii:t•e . in - Er1gitw;~rin·~-,· 0 l4 	

I(Traction/E&.M) 	 E\t·4~trkul Crom u s·e<'ognist•d Uniwrsity (or . 
t:q~·th\tl<'nt Engiiwt'ring quoliCknticm} 

GP as p<-r 6th CPC : J with 
~71,\{) 	 ,\ tot.tl <"Xpcricnc<' of M ycnrs in Indion Hnilwny:-; o,r 

its subsidinry/sister concerns, Metro R&ul 
Lcvt-1u.per7th CPC: j Corpomtions or nny other Dcpnrtment/PSU/ 

Board/ Orgnnisntion of Uovcrnment of India/ State 
Gol~ L· 13 Govcmmcnts. preferably with an experience of 2 GoR-L-.11 

years in Metro Roil Projects 
and . 
V.'Orking in equivalent nnd/or immedintc lower . 
Leve. l in the Pay Mutrix for a tot.al m. in ..hnum period1 

._ of 5 y~,;..;.ars;...;;..;.'----------------:---
5 	 . Executive Directcir ; An. officer having a . tota.1 experience of 14 years. in j 01 

(Corporate AITalrs) i Ra.Jasthan state services (RAS/RAcS}, Indmn 
Railways or its subsidiary/sister concerns. Metro 

GP a. per 6th CPC Rail Corporations or any other Dcpartment/PSU/
8700 Board/ Organisation of Government of India/ State 

Governments, preferably with a 2 years experience 
Level a.s per 7th CPC : in a Public Sector Undertaking/ Statutory 

Corporation
Gol~ t,..13 and

I GoR-L--21 working in equivalent 	 and/or immediate lower I 
I 

Level in the Pay Matrix for a total minimum period 
of S years. 

I 6 General Manager 	 An officer with a Degree in Engineering in Civil 01 
(Civilt from a recognised University (or equivalent I

I Engineering qualification)I. GP as per 6th CPC : i with 

1600 1 a total experience of 12 years in Indian Railways or 


its subsidiary/sister concerns, Metro Rail
ILevel as per 7th CPC -: 
 Corporations or any 	 other Department/PSU/ 
Board/ Organisation of Government of India/ StateIGol- L-12 Governments, preferably 	with an experience of 2 

I GoR-L-19 years in Metro Rail Projects 
andl 
working in equivalent or immediate lower Level in 
the Pay Matrix for a total minimum period of 5 

1 vears. 
An officer having a Master Degree in Business Joint General 01 l7 
Administration (Finance) from a recognised 

(Revenue) 
Manager 

University(or equivalent qualification) 

with 


GP as per 6th CPC: 
 a total experience of 9 years in Indian Rail ways or 
its subsidiary/ sister concerns, Metro Rail16600 
Corporations or any 	 other Department/PSUI 

Level at per 7th CPC ! Board/ Organisation of Government of India/ State 
Governments II0o1- i,11 	 and 1 

I GoR-L--16 	 working in equivalent or immediate lower Level 'in I 

the Pay Matrix. · 



PROFORMA OF APPLICATION I OR ~EPUTATION @ 
s. I Name of post. Grade r-----Q-ual--:-:l~fi:--catlon and Experience Number 1 

1 No. ; Pay (GP} as per 6th I of I 
CPC, Level in the pay Posta' ntatrfx as per 7th CPC ~ lIof Goll GoR -·---..--~~--:----:---~---------~--:::-:--
Joint General t\n officer of Rnjosthtm State Service or any : 0 l 
Manager (Admln} I Department/PSU/Board/Organisation of 

1 Government of Indio/State Governm~nts 
GP as pcT 6th CPC: with 
uoOt.l a total experience of 9 years in the Service. j 

prefembly with nn experience of a 2 years in a 
Level as per 7th CPC : j Public Sector Undertaking/Statutory . Corp.oration 

preferably in the field of general adm1mstratmn. 

l
Got- L- 11 j and 
GoR- L-16 1 working in equivalent or immediate lower level in 

---=----:-:~----~----..,------~th..:;__:;_Pa~v~M~tn·x.-:------=--------;----;::-----;-----;------:--,---~- J~e ~ ~a~~~
9 I Deputy General An officer having a Degree in Engineering in 01 

!\tanager (S&T and Electronics/ Electronics & Communication from a I 
AFC) recognised University(or equivalent Engineering 

qualification) , 
GP as per 6th CPC : with 

5400 
 a total experience of 7 years in Indian Railways or 

its subsidiary/ sister concerns, Metro Rail jILevel as per 7th CPC : Corporations or any other Department/PSU/ 
Board/ Organisation of Government of India/ State

Gal- L-10 Governments
GoR-L-14 and 

working in equivalent or immediate lower Level in 
the Pay Matrix. 

I 
Private Secretary An employee in Level in the Pay Matrix of Rs. 04 II 10 4800/- or above having a total experience of at 
6000 IGP as per 6th CPC: 

least 18 years of working as Private Secretary (PS), 
Sr.PA, PA, Steno or equivalent level, in any

Level as per 7th CPC : 
Department/ PSU / Board/ Organisation of 
Government of India/ State Governments.Gol-L-10 


GoR-J:....15 

11 
 Manager (Revenue) An officer who is either a qualified. Chartered 01 

Accountant or has a Master Degree in Business 
1GP as per 6th CPC: Administration from a recognized University

4800 {equivalent qualification) 

Level as per 7th CPC : 
 with 

a total experience of 4 years in Indian Railways or 
Gol- L~8 its subsidiaryI sister concerns, Metro Rail 
GoR- L-12 Corporations or any other 

Department/PSU/Board/Organisation of 
Government of India/ State Governments. 
and 
working in equivalent or immediate lower Level in 
the Pay Metrix. 

i-1~-;- n:--~er (H';;'.R) ---•-;An offic-=:.:=h::..::. ---a M - ter o~____~-=---1::-- __a·'--0--1-·l
I. 

::-:2 M;-::a:-- ag:--:--;; =- ~-=:.:.Z.1'!-er w:;:o'--;has ---:--:-as-:----=-eg1:ee / PG D. plom

GP as per 6th CPC: 

4800 

Level as per 7th CPC : 


Got~ t.,.8 


in HR management from a recognised University 
(or equivalent qualification} ...... 
with 
4 years experience in Indian Railways or its 
subsidiary/sister concerns, Metro Rail 
Corporations or any other Department/ PSU / 



I 

PROFORMA Of APPLICATION f OH mPLJl f, i ION 

S. , Name of po$t, Grade 
No. 	 I Pay (GP} aa per 6tb


j CPC, Level in the pay 1 


l__J :•::t•o::r "Tt" CPC \ 	 --·-- . --. 	 __ ~ \ 
: \ Go ::.:~L-1::.::=----_..-__:=......:R- :L-: 2 Bon.-rd_/_O_rg_a_n~is_a_t':"'ionOr-Oovcrnmcnt of .India/State 

Oowmmcnts 
and . I . 
workin~ in t•qui\•alcnt or ilnmcdiutc low«r Leve m 

. the p,~_Matrix. • . .•. -. , . . 
Ol13 Tehslldar An officer of Raju~than Tchs1ldar Service (R !8)


t working in Government of R~tjasthan nnd havmg

OP as pei- 6th CPC: 
4800 Inn experience of at least 5 years. 


\ 

Level as per 7th CPC : 1 

\ \Got- L·8 I 
GoR- L·l2 

..._14 \ Senior Executive \ An Assistant Accmints Officer working in any 02 
Officer Department/ Board/ PSU/ Organisation of 
(Accounts) Government of Rajasthan 


with 

GP as per 6th CPC: 
 an experience of at least 2 years in a PSU/ 
4800 

I 
statutory Corporation. . 


Level as per 7th CPC : 

Gol· L-8 

GoR-L-12 
E.O. (Accounts) 02 

Department/ Board/ PSU/ Organisation of 
GP as per 6th CPC : 1 Government of Rajasthan 
4200 I with 

an experience of at least 2 years in a PSU/
Level as per 7th CPC ; 

An Accountant/ Jr. Accountant working in any15 

statutory Corporation 

and 


Gol- L-6 
 having hands-on knowledge of computer. 
GoR-L-11 

TOTAL 20 



Annexure-11 
JAIPUR METRO 

PROFORMA OF APPLICATION FOR DEPUTATION IN JMRC 

1. POST APPLIED FOR:----------------­
(Please fill s~parate applications, ifyou wish to apply formore than one of the posts) 

2. PERSONAL DETAILS 

a. FullName: 

b. Father's/Husband's Name: Photo 

c. Date ofBirth: 

d. Present Post/Designation: 

e. Place ofpresent posting: 

f. Pennanent Address: 

g. Postal Address: 

h. Mobile number (s) for: 
C.Ontact/ SMSs 

f. Email ID: 
(this email ID will 
be used for all correspondence in 
relation to this Application) 
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l 

PROFORMA OF APPLICATION FOR DEPUTATION 

3. DETAILS OF CURRENT POSTING 

a. rar~nt Department/ Organisntion 

I 
\ 

\ 
I 

1. I!\am< of Parent departmentl 
organisation.! service with Unit./ 
Zone & plnce of posting 

ii. Date of l st joining in service of 
the Govt. department/ 
organization (only if worked in 
more than one Govt. department/ 
PSU I organization) 

m. Date of joining in service of the 
present parent department/ 
organisation 

iv. Date of superannuation from the 
parent department/ organization 

b. Details of Service 

i. Name of Present department/ 
organisation 

ii. Present Post/ Designation & Place 

iii. Type of Pay Scale (Tick as CDA (6th CPC) I CDA (7th CPC) /IDA
applicable) (After 3rd PRC)/ IDA (Before 3rd PRC) 

iv. Equivalent Grade Pay (as per 6 
CPC) 

v. Present Level in Pay Matrix as 
per 7t11 CPC {Gol or GoR)/ Scale 
as per IDA (El, E2 ...etc.}; as 
applicable 

vi. Date of Entry into Present Grade 
Pay/Pay scale/ Pay Level 

vii. Immediate lower Grade Pay I Pay 
Level that you were getting 
before the grant of present Grade 
Pay I Pay Level 

viii. Date of Entry into immediate 
lower Grade Pay/Pay scale/ Pay 
Level 

ix. Whether the employment in 
parent organization is a regular 
employment 
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PROFORMA OF APPLICATION FOR DEPUTATION @ 


I x. J Details of Punishments! 
Enquiries' Police Cases/ 
Cunvictions' Deharmcnts.·if any 

t Details of

L-~:· 
A\Vards1 I fonoursl 

Citations.if WlV
. .. 

! xu. Summary of ACR for last Five 

I Years 

. 

7016·11 2017-18 :ZiH8·19 2019-20 2020-21 

4. ACADEMIC/ 11ROFESSIONAL QUALIFICATIONS 

Degree/ Diploma/ Name ofBoard/ Year of Subject(s)/ 

Certifi cate Institution/ Universitv Pase;inc:~ Discipline/ Branch 
. 

5. EXPERIENCE DETAILS 

a. Details ofPostings held (attach separate sheet, if required) 

' Post held Period Name of Whether on -

departnient/ cadre post Work 
f 

From · To ;: ~ 

11 organization i 
,_ or on profile 

-~ --­ "'-' ~L .. ~tit.~ deputationc •. . 
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··\·!.'' t 'i""·~cn...·" t't 'Wr\..rn~ m ln\h;m R:\i\\\a~s ~ 
.-· •..- "\:;;.,h!l;t"'\ '~~tcr .:<1n~t"m-.. Mctfl.' RAit 1 
r\·-;,•·.'b.''1" '': nn~ \''1htt lkp.lrtmcnt PSt 1 

·'1.1'.~~.! ''··~.i"11,1twn \,f G,,\cmmcnt of Indi,t· I 
,.~.,..' -, '\ ...,.,.."'"''''" '1 " .. to ....,.'\..,' i..t;t1 J.~cn..~ · 

of t\,c ~--·~1\ c'.renc1;;.~.-1:·xrcrie~; m-r~fG-i-------------1 
S!.~t~l~,... :: l 't~:mis.atR'n5 

_.,....,..___.,_.__;':"'-_::---_,--..,._,,_._.,,..__~~------------1 

Of the t..'tai c'>rc-ncncc, Experience in Metro Rail 
Pt\'.. C\::ts 

Of the total experience. any experience 

..r«ificall~ relevant to the Post applied for 


Type of Experience 


Period ofexperience in Years 
~\('lnths and Days 

I h~rtb~ S:Ubmit my Application for deputation in JMRC against the Special Selection 

Po~t of ------~-----~--~-~~---~---~--~ 
I declare that: 

a} l ?-.a\e carefully £One through the Vacancy Circular & JMRC Recruitment & Service Rules, 
:012 as amended upto date (available on JMRC website) and I am aware thnt my tenure in 
ThfRC v..iU be governed by these Rules, except where otherwise provided in the terms and 
tccditio!'ls of deputation mutually agreed upon between my parent department/ organisation 
an:! J~.tRC. 

t;j I am aware that my Application will be considered only if it is duly certified and fonvarded 
bi' my Cadre Controlling Authority and reaches JMRC on or before the prescribed date. 

c} I am welt aware that on being fon.varded, my Application will be assessed by the 
Selection Committee as per the Rules ofJMRC. 

~I Tr> the hest of my knowledge, the infonnation submitted by me is correct and I run qualified 

to hr1!d a post in JMRC. 

Name and Signature of the Applicant f>ate 
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PROFORMA OF APPLlCATION FOR DEPUTATION @ 
.... . . 	 ··-1'­.
l'AltT·B . 
(To bt- fitkd by the Cntlre Controllint:t Authorlty/J•nrcnt l>epnrtnumt/ Orgunisation) 

Th1.· .lprli~.tth.'n i'f thl..' ti.,lk~win~ ~>nicer is bcinll .forwarded h> JMRC tor considering 
his h~r d~pUhltl\'U it\ J~\RC: 

l} 	 ruH X.une l'f th\: Applicnnt 

2) 	 C'nJrc. l\lst in the p~nt department 

3) 	 D;.\t~ of Birth 

4) 	 Date ofSuperannuation 

S) 	 1 las the officer been gh·en any punishment in the last five years? If yes, please write 

a short description below 


6) 	 Is there any disciplinary proceeding pending against the officer (only the cases where 

charge- sheets have been served)? If yes, please write a short description below 


7} 	 Whether original or attested copies of Annual Confidential Reports/ Annual 

Performance Appraisal Reports oflast five years are enclosed? 


8) 	 Whether the employee is a regular employee ofparent department/organisation? 

It is certified that the particulars given above are correct and that in the event of the officer 
being selected for deputation in JMRC, his/her services shall be placed at the disposal of 
JMRC for the period ofdeputation which shall ordinarily not exceed three years. 

Date Nnme, Designation & Signature of 
authorised officer of the Parent 
Department/ Organisation 
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