No.391-24/2017-STG-III
-Government of India,
Ministry of Communications
Department of Telecommunications
Sanchar Bhawan, 20, Ashoka Road
New Delhi-1, Dated 20.03.2017

Te

1. CMD, BSNL P
2. CMD, MTNL A
3. CMD, BBNL
4. Sr. DDG, TEC/TERM

Subject: = - filling up of various posts in Central Eleatucnty Regulatory

Commission.,
Sir

[ am dlrected to enclose a copy of Central Electricity Regulatory Commlsslon
Vacancy circular No 2/2(7)/2016/Estt/CERC, dated 20-02-2017 along-with enctosures
on the subject mentioned above and to say that Bio-data of willing and suitable
officers, complete in all respects as mentioned below, may be forwarded to the
undersigned positively by 24" March, 2017.

(i)  Bio-data of officers duly certified by the administrative aulhonty,

maintaining the service book. )

(i While forwarding the application, circle office where Service Baok of

_ the officer is maintained may intimate the penalty status of the officer.

(iiiy  Duly certified photocopies of the ACRs for the last five years by an

officer of equivalent rank not below the rank of Under Secretary.
Without the same, app]lcatlon will not be entertained and will be
returned.

(iv)  Copy of the Annual Property Return for the year 2016 submitced by the

officer may also be enclosed.

(v) - Soft copy of the application and all documents, which are being

Torwarded to this office on rahul.yadav90@gov.in .

Appllcqtmns not fulfilling the above criteria will not be emel tained.

. ours famfully
Encls : a/a Q\ \D
i

‘Ll‘iﬂ dan Kumar)
Sectien Officer (STG )

: T@Ie No. 23036876

Copy to b ’
\/ Dir (IT), along with enclosures, with a request to place the cu‘culal on 1hc
website-of DoT. .

R




ﬁ{& o Asedler e FfErimTay sieiten
T CentRaL LR rrcry ReEcunatory GoMMISSION
Ground Floor, Chanderlok Building,
38, Janpath New Delhi - 110 001

No. 2/2(7 )12016l Estt/CERG Dated, the 20™ February, 2017

VACANCY CIRCULAR

Central Electricity Regulé‘tory Commission (CERC), statutory body constituted under an
Act of Parliament, invites applications for filling up of existing/anticipated vacarcies which
may increase or decrease, on deputation/short-term confract on foreign service terms from

the officials of Central/State Governments, Public Sector Underiakings, Autonomous Bodies
etc.

2. The details of posts like scales of pay, requisite qualmc,a’non 3 qua‘lif‘yiflg service and
aexperience elc, are given in Annexure-l L :

3. The general terms and conditions are as under :-

i) |Apart from basic pay and grade pay, the posts carry Dearness Anowance HRA and
- |Transport Allowance etc. at the rates applicable to Central Government @fﬂcmals from tsme
to time. ISR

ii) |Fixation of pay/Deputation-(Duty) Allowance shall be governed by the :nstructlons !oSUBd
by Department of Personnel and Training from time fo time.

iy |Maximum age limit is 56 vears on the last date of receipt of the appllcatlons :

iv) |The facility of retention or allotment of Government Accommodation is available at
present. Moreover as per CERC (Leased Accommodation) Regulations, 2007, Leased
accommodation for lease rental up to 80% of Basic pay and Grade pay would be
permissible if opted, subject to the conditions laid down therein.

v) |The posts mentioned in Annexure-| are exempted from the principle of |mmedlate
absorption.

vi ) |Medical re-imbursement through Authorized Medical Attendants is admissible as per the
CERC (Indoor/Outdoor Medical facilities) Regulations, 2005. This is in Ileu of the CGHS,
if opted for the same.

vil} {The normal period of deputatlonlshol‘t term ‘confract as per the Recruitment Rules
of the posts is five years. As per the CERC (Recruitment. Coriral and. Service
Conditions of Staffy Regulaiions, 2007 as amended from time to time; “short term
confract”. means appointment of officers from PSUs/Autonomous Bodies etc.

viiiy{Officials appointed to CERC shall be governed by the terms and conditions of
Department of Personnel and Training’s O.M. No. 6/8/2009-Esit (Pay-1l) dated 17" June, |
12010 read with Ceniral E!eutnuty Regulatory Commission {Recruitment, Control. and
Service Conditions of Staff) Regulations, 2007 as amended from time to time. Iy
iX). [CERC reserves the right to keep any or all of the posts unf]lled dependmg on the| -

- |eircumstances prevailing at the time of selection. : :

x) [CERC reserve the right to change ihe number of posts as may be requlred by the
circumstances prevalllng at the tlme of selection: The vacancy posmon shown i 18! tentauve

'

xi) Copy of all the Regulatlom mennoned above‘ are avaalabte in the (;ERC s websﬁe
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Annexure:|

01

Joint Chief (Engg)

Scale PB:4: 237,400- One
87000 with Grade 1
Pay 8,700 (Pre-
revised), Revised to
(% 1,18,500-
2,14,100), Level-13 or
equivalent;

Qualification:- Degree in
Engingering

Qualifying Service:-

Officers  under the Central
Governmeant:-

(i Holding analogous posts on
regular basis; or;

(i) With Three - years reguiar
setvice in the scale of pay PB
3:215,600-39,100 with
Grade Pay ¥ 7,600/~ (Pre-
revised), Revised to{¥78,800-
2,09,200), Level-12

With  Eight 'vears regular
service, in the scale of PB-3:
T15,600-39;100 with Grade
Pay "% 26,600 (pre-revised)
Revised . to(¥67,700-
2,08,700), Level-11

(iii}

Nature ::f Experience:-Familiarity
with  the'y latest.. technological
developments. -in. transmission,
generation system’ planning- and
operation and  preferably
familiarity with techno-economic
appraisal. Experience in any of
these arcas both hands on as well
as design and planning.

02

Commission.)

Deputy Chief (Engg) -
(Likely to be increased:/
decreased as per the
requirement of

. 1{Pre-revised),
o {¥785,800-2,08200)
- Level-i2 or equivalent,

Pay scale PB:3
|£15,600- 39,100 with
Grade Pay of ¥7,600/-
revised

One
R

Qualifications: Graduate Degree in
Engineering with' a relaxation to
Diplema in Engineering for members
of the Central Power Engineering
{Group ‘A7) Services promoted from
feederiservices. '

Qualifying Service- Officers under
the Cenfral Government -

i) Holding - *analogous posts on
regular basis; or..

ii) With Thiree years regular service
in the scale of PB-3:%15,600-
39,100-39,100 "with Grade Pay
76,600/ (Pré-revised), Revised fo
(367,700/-2,08,700) Level-11 or




equivaient, or -

iiiy With Seven:years regular service
in the scale PB-3:315,800-39,100-
39,100 with Grade Pay 25,400/-
{pre-revizad)” ‘Revised to
(¥H6,720-4.77,:500)-Level 10 or
equivalent | o

Expenence . '

Hands on as wel: as de3|gn and

planning experience in  system

planning and operation, transmission

maintenance anr:l ;. Operaticn, gas

generation technologies, coal thermal

or hydro power, preferably familiarity

with techno-economic appraisal,

03

Adviser

Integrated Financial

Pay scale

PE:3

215,600- 39,100 with
|Grade Pay of £7,600/-
- |(Pre-revised),
o to (278,800-2,09200)
. Level-12,or equivalent;

revised

One

(1)

Qualifications: Graduate Degree in
Commerce, Preferably passed SAS
or equjyalent examihation.

Qualifying Service:- Officers under
the Central Government -

iy Holding ‘ana_logous posts  on
regular basis; o

i) With Three years regular service
in the scale of PB-3:%¥15,600-
39,100-39,100 with Grade Pay
26,600/ (Pre-revised), Revised to
(¥67,700/-2,08,700) Level-11 or
equivalent: or

iii) With Seven yeals regular service
in the_scale;PBﬂ:%'l 5,600-39,100-
39,100 with: Grade Pay ¥5,400/-
(pre-rewised) 7 Revised to
(¥56,10041,77:500)-Leve! 10 or
equwalent or

Expenence :

Having . knuwledgeiexpenence of
Central Government Accounting
procedurs such’ s the procedural
details for budget’ #nd expenditure
control, drawing ahd disbursement,
recezpts and payments, statutory
recoveries, deposits  etc.  their
accounting and financial control etc.

and  also knowle,gjge of Financial




i

Rules/Reguiations [including General
Financial Rules 9GER), Delegation of
Finantial Power Rules, Fundamental
Rules/Supplementary Rules (FR/SR)
and of the rules and orders
congerning financial matters,

04

Asistant Chief (Fin)
( Likely to be increased
decreased as per the

. requirement of

Commission)

S Pay

scale  F15,600-
29,100 with Grada Pay
of 6,600/ (Pre-
revised), Revised to
(T67,700/-2,08,700)

Level-11 or equivalent;

Three
{03)

Qualifications:-

MBA in Finance oy Certified Charted
Acccuntant  or. . Certified Cost
Accountant-preferably with
Engineering Degree.

Qualifying Servicéf:— Officers under
the Central Governiment -

i) Holding ‘ahalegous  posts  on
regular basis; or

iy With Four years regular service in
the Eczals-of Pay PB-3:215,600.
39,100 5,100 with  Grade Pay
5,400 (Pre-révised), Revised to
(56,100<1,77,500)-Level 10 or
eqiivalentor -

iiiy With Five years regular service in
the scala of‘p,a_y PB.2-%9,300-
34,800 with  Grade Pay ¥4,800/-,
Revised to = - 47,600-1,51,100),
Level-8or eguivalent ;or

iv) With Six years regular service in
the scale of pay  PB:2-9,300-
34,800 with Grade Pay 24,600/
(Pre-revised),. . . Revised to
(¥44,900-1,42,400), Level-7 or
equivalent. =

Experience:- Tarifl formulation or
cost analysis or financial
management.

05

Assistant Chief (Erigg) -
(Likely to be increased /
decreased as per the
requirement of

- Commission.)

or

Pay scale %15,600-
39,100 with Grade Pay
of 26,600/~  (Pre-
revised), Revised to
(Z67,700/-2,08,700)

Level-11 or equivalent:

Two

@

Qualifications:-

Graduate Degree in Engineering with
a2 relaxation to Diploma in
Engineering for “members of the
Central Power ‘Engineering (Group
‘A) Services promoted from feeder
service”

Qualifying , Service:- Officers under
the Central Government :-

1} Holdir: analogous posts on




regular basisl or

i) With 7 our-years regular service in
‘the Eeale of Pay PBR-3:215,600-
39,100:32,100 with  Grada Pay
5,400/ (Pre-revised), Ravised to

(256,100-1,77,500)-Level 10 or

equivalent ;or." -

iy With Frve years ‘regular service in
the scale of pay PB:2-79 300-
34,800 with Grade Pay %4,800/-,
Revised to ¥ 47,600-1,51,100),
Level-Bor equivalent ;or

iv) With Six years regular service in
the scale of pay  PB:2-9,300-
34,800 with Grade Pay 24,600/
(Pre-ravised), “Revised to
(244,800-1,42,400), Level-7  or
equivalent.

Experience.- Hands- on experience
in. system planning and cperation,
gas generation technologies, coal
thermal or hydro- power, preferahbly
familiarity ~ with.. techno-economic
appraisat, ‘

(81¢]

Uunior Hindi Trans!ator

Pay Scale of PB:-
139,300-38,400  with
grade pay of ¥4,200/-
(Pre-revised), revised
to (T35,400-1,12,400)
Level-6 or equivalent;
or

One
(1

Qualifications: .

) MasterDegres from a recognized
University. in Hindi with English as
a subjzct at the degree level or in
Engiist: with:Hindi as a subject at
degr=i layal.

ii) Master_Dégrea frem a recognized
in any subject with ‘Hindi as a
megium - of ~ instruction  and
English/Hindi. as "a Compulsory
subject at the degree level.

ily Bachelw's  “degree  from  a
recog:iized university with Hindi,
English as main.subject or either
of the two as medium of

.. examination and:other as a main
racoghized .

subject - plus,
Diploma/Certificate  Course in
Translation from Hindi to English
and vice versa.

Qualifying Service:- Officers under

the Central Governtment;-




) Holding analagous posis  on
regular basis} or -

i) With Five years regular service
in the scale of PB- %5200
20,200 with Grade Pay %2 800/-

(pre-revised, ~ Revised to
(%29,200—92,_300) or equivalent:
or

iii) With 8ix years regular service in
the scalg of PB:1- ¥5,200-20,200
with  Grade Pay %2400/ (Pre-
revised), Revised to (25 500-
81,100 or equivalent; or

Experigace;

Two ysargiekpetience of terminology
work in Hindi or: transiation work from
English to Hindi or vice versa in
Government Offices, -

!
!




e ANNEXUREA
BiC - DATA PRO FORMA L
POST APPLIED FOR E

1. |a) Name of the candidate

by Present Designation
c) Fuil Office Address

d) Residentiai address
e) Tele Ph. No./Fax No.:
f) Mobile No:

gy E-mail Id:

hy Name, Address and  Designatiocn  of
Head of Administration.

2. | Date of Birth {in Christian era)

3. |Date of retirement (as per existing

rules  of _the emploven
4. |Educational qualificalions

{photocaopies of relevant certificates are fo be
attached)

5. |Whether' Educational and other qualifications required v+ the pos: are
satisfied.. (If any quailification been treated as equivalent 1% ne one prascribed in

the rules, state the authority for the same) L _
Qualifications/Experience required Qualifications/Experience  possessed by |
the officer : :

Essential 1.2, 3. ‘

Desired 1.2.3.

6. {Details of employ-ment, in chronological order. (Enclcsz a separate
L Isheel. .dulvy authenticated by your sianature, if the space below is insufficient)




Office/Instt. / Post [From To
Crgn. held

Scale of
pay and

basic pay (Fay
in-Pay

Band with

Nature of dut}és

Grade Pay

(Use  separate sheetif
necessary) .

Nature of present empfoyment, i.e. ad hoc
or temporary or
permanent or on deputation

In case the present employment is held

on deputation/contract basis, please

state

(a) The date of initial appointiment

(h Period of appointment on
depufation/ confract

{c) Name &f the parent/office/

Additional details

about presernt employment -
Please state whether working under
(a) Central Government

{(b) State Gowarnment

(c) Autonomous organizations
{d) Government undertakings

10.

Are you in Revised scale of pay?
If vyes, give thedate from which
the revision tockplace and also
indicate the pre-revised scale.

ST

Total emolumants per month now drawn
Basic Fay

Grade Pay

DA @ %

HRA '

TA

Any other allowances

P raocos

12.

Additionai information, if any,
which  youwould like to mention
in support  of your suitability for the
post. (Enclose a separate sheet, if the
space provided is_insufficient)




13.

Whether  belongs -to-
SC/STIOBC (nlease specify)

14.

Remarks(if any)

Date:

d)

e)

(Signaturé‘ of the candidate)

Certificate by the employer

The date of birth, qualifications, and expetience and other details furnished by
Shri /Smt indicated at Sl No. 1 fo 14 in bio-data pro-furma have been
verified and found correct as per service records of the officer.

The integrity of Shri/ Smt. is beyond doubt.

No vigilance or disciplinary case is either pending or contemplated agamst the
officer concerned.

CERC will be informed at the earliest, if any vigilance or dlsc;lphnary proceedmg
is initiated or contemplated against the officer after hl%]her application is
forwarded.

Up-to date ACRs/APARSs dossiers of the concerned officer for the last five
vears is enclosed or would be forwarded within the due dat:. '

(*Signature of the"le‘mplo‘ye-r)

{(*To be signed by.an officer not below the rank of Under Secretary' o the
Governiment of India verifying the facls and figures contained in the bio-data of the
candidates.




