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No.391-24/2017-STG-III 
Govcrn1nent of India, 


Ministry of Com1nunications 

Deparhnent of Telecommunications 


Sanchar Bhm11an, 20, Ashoka Road 
New Delhi-I, !Jated 20.03.2017 

To 
l. CMD, BSNL 
2. CMD,MTNL 


.3. CMD, BBNL 

4. Sr. DDG, TEC/TERM 

Subject: " . filling up of various posts in Central Electricity Regulatory 
Commission. 

Sir 
I a1n directed to enclose a copy of Central Electricity Regulatory Co1n1nission 

Vacancy circula" No 2/2(7)/2016/Estt/CERC, dated 20-02-2017 along-with enclosures 
on the su~ject if<t>"ltioned above and to say that Bio-data of willing and suitable 
officers, co1nplete in all respects as 111entioned below, 1nay be forwarded to the 
undersigned positively by 24'" March, 2017. 

(i) 	 Bio-data of officers duly certified by the administrative authority, 
inaintaining the service book. 

(ii) 	 W~.il~ forwarding the application, circle office where S~rvice Book of 
the; 0fficer is maintained 1nay intilnate the penalty status of the officer. 

(iii) 	 Duly certified photocopies of the ACRs for the last five years by an 
officer of equivalent rank not below the rank of Under Secretary. 
Without the san1e, application will not be entertained cu1d will be 
returned. 

(iv) 	 C'oµy of the Annual Property Retum for the year 2016 submitced by the 
officer 111ay also be enclosed. 

(v) 	 Soft copy of the application and all documents, which are being 
forwarded to this office on rahul.yadav90@gov.ir. . 

Applications not fulfilling the above criteria will not be entertained. 

Yours fai.thfully 
Encls : a/a ~/-' ' ;f' . ,6'>

(''"""{t'b.. ""t Kumar) 
Sectian Ol'licer (STG III) 

Tcfo No. 23036876 
Copy to 
~Dir (IT),·· along with enclosures, with a request to place the circular On the 

websiteofDoT. 
:, ' 
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itso-tl<T ftn:'.Jlf fU-h.')]<1 ran:r> .JrRiTv1.A. 
(~ 1·.. t01 F;;'.i,L LC fHIClr-Y 

Ground Floor, Chanderlok Building, 
36, Jan path, New Delhi : 110 001 

No. 212('1)120161 Estt/CERC Dated, the 20'" February, 2017 

VACANCY CIRCULAR 

Central Electricity Regulatory Commission (CERC), statutory body constituted under an 
Act of Parliament, invites applications for filling up of existing/anticipated vacar:cies which 
may increase or decrease, on deputation/short-term contract on foreign service terms from 
the officials of Central/State Governments, Public Sector Undertakings, Autonomous Bodies 
etc. 

2. The detaiis of posts like scales of pay, requisite qualifications/ qualifying service and 
experience etc, are given in Annexure-1. 

3 The qenera terms and con d"1t1ons are as under:- I . 
i) Apart frorn basic pay and grade pay, the posts carry Dearness Ai:owance, HRA, and 

Transport Allowance etc. at the rates applicable to Central Government«!>fficials· frorn .time 
to time. ''.''. I' 

ii) Fixation of pay/Deputation (Duty) Allowance shall be governed by the instructions issued 
by Department of Personnel and Trainino from time to time. ',]., 

iii) Maximum aae limit is 56 vears on the last date of receipt of the applications. 
iv) The facility of retention or allotment of Government Accommodation is available at 

present. Moreover as per CERC (Leased Accommodation) Regulations, 2007, Leased 
accommodation for lease rental up to 60% of Basic pay and Grade pay would be 
permissible if opted, subject to the conditions laid down therein. 

v) The posts mentioned in Annexure-1 are exempted from the principle of immediate 
absorption. 

vi) Medical re-imbursement through Authorized Medical Attendants is admissible .as per the 
CERC (Indoor/Outdoor Medical facilities) Regulations, 2005. This is in lieu of the CGHS, 
if opted for the same. 

vii) The normal period of deputation/short term contract as per the Recruitment Rules 
of the posts is five years. As per the CERC (Recruitment. Co~'rrol and Service 
Conditions of St2ff) Regulations, 2007 as amended from time to time, :•;short term 
contract" means appointment of officers from. PSUs/Autonomous Bodies etc. 

viii) Officials appointed to CERC shall be governed by the terms and conditions of 
Department of Personnel and Training's O.M. No. 6/8/2009-Estt (Pay-II) dated 17'11 June, 

. 2010 read with Central EleL~tricity Regulatory Commission (Recruitment, C9ntrol and 
Service Conditions of Stall') Regulations, 2007 as amended from time to time .. _ . . -~ 

ix) CERC reserves the right to keep any or all of the posts unfilled deperding on the 
circumstances prevailing at the time of selection. I 

x) CERC reserve the right to- change the number of posts as may be required hy the 
circumstances prevailing at the time of selection.- The vacancy position shbwn is'tentative. 

xi) Copy of all the Regulations mentioned abov'\ are 8.\!_ailable in the CERC's website. 
_,.-~I - ··_, • 



Annexure~I 

~·-1-~Jo--i-nt_C_h_i-ef_(_E_n-gg._)__ Scale PB:4: <"37,400- 8ne 
67000 with Grade 1) 
Pay <"8,700 (Pre­
revised), Revised to 
('!' 1,18,500­
2, 14, 100), Level-13 or 
equivalent; 

Qualification:­ Degree In 
Enoineerinq

f-"'-'-'=~C-"'-'"'-c-~-------~ 
Qualifying Service:­
Officers under the 
Government:­
(i) Holding analogous 

regular basis; or; 
(ii) With Three years 

Central 

posts on 

regular 
service in the. scale of pay PB 
3:Z15,600-39, 100 with 
Grade Pay ~-· 7,6001- (Pre­
revised), Revised to(nS,800­
2,09,200), Level-12 

(iii) 	With Eight 'years regular 
servi_ce in the scale of PB-3: 
~15,$00"39;100 with Grade 
Pay '~ 6,600 (pre-revised) 
Revised to(~67,700-
2,08,700),_ Level-11 

Nature -;f$xperience:-Familiarity 
with !Ho·;,. ·latest technological 
deve'opments in transmission, 
generntion sy_stem planning and 
operation and - preferably 
familiarity with techno-economic 
appraisal. r;oxperience in any of 
these arN•S both hands on as well 

~---1----------'---------'----'-'a_s design and plan_~n_in~o-___--j 

02 Deputy Chief (Engg) Pay scale PB:3 One 
(Likely to be increased I '!'15,600­ 39,100 with (1) 
]ecreased as per the Grade Pay of H,6001­
requirement of (Pre-revised), revised 
Commission.) to (~78,800-2,09200) 

Level-12,or equivalent; 

Qualifications: Graduate Degree in 
Engineering with a relaxation to 
Diploma in Engineering for members 
of the Central Power Engineering 
(Grcup 'A') Services promoted from 
feede-r>services. :i; 

Qualifying Service:-- Officers under 
the Central Government:­

i) Holding - ·analogous posts on 
regular basis; or·' 

ii) With Three years regular service 
in the scale of PB-3:~15,600-1 
39, 100-39, 100 ''llith Grade Pay 
~6,600/ (Pre'.revised), Revised to I 

(<67 ,700l;~,08,(00) _Level-11 or I 

't 

.-·r.p 	, 

>, .. : 

' ' 

I 

i 
I 
! 
I 
I 

' 



-----,- - --- __l ___ TeiluiVii1er1F'"ar~"~-- - 1_________ T ----­
I 

. iii) With' ;e~en, years regular service I 
in the scale PB-3:<15,600-39,100­
39, 100 with Grade Pay <5.400/­
(pre-re,i~ad) · Revised to 
(<56, iJ0'·1-,77',500)-Level 10 or 
equivalent : 

', •. 

Experience:,­
Hand·s· on as w,ell as 'design and 
planning exp~~ience in system 
planning and operation, transmission 
maintenance an.d . op'eration, gas 
generation technorogies, coal thermal 
or hydro power, preferably familiarity 
with techno-econom'ic appraisa!. 

b3 Integrated Financial · Pay scale PB:3 One Qualifications: Graduate Degree in 
Adviser Commerce, Preferably passed SAS 

Grade Pay of z?,600/­
~15,600- 39, 100 with (1) 

or equ.iyalent exami'riation. 
r;

(Pre-revised), revised 
Qualifying Service:- Officers under to (HB,800-2,09200) 
the Central Government :­Level-12,or equivalent; 

i) Holding analogous posts on 
regular basis; or· 

ii) With Three years regular service 
in the scale of PB-3:'<15,600­
39, 100-39, 100 with Grade Pay 
<6,600/ (Pre-revi'sed), Revised to 
('<67,700/-2,08,700) Level-11 or 
equivalent; or 

iii) With Seven years regular service 
in the scale PB-3:z15,600-39, 100­
39, 100 with Grade Pay z5,400/­
(pre'""-'vised)' · Revised to 
(z56, I 00'1 ,77,500)-Level 10 or 
equiv~lent ;or 

Experience: ·­
Having kn0wledge/experience of 
Central Government Accounting 
procedure such as Hie procedural 
details for budget' ·and expenditure 
control, drawing al1d disbursement, 
receipts and payments, statutory 
recoveries, deposits etc. their 
accounting and fin~ncial control etc. 
and also knowledge_ of Financial 

;r:· 



1·-- -----·--·------~- ______________r ___[~i~1=~~:~~u~~~~;~;~"~~fe~~~~~r~i II 
I f=inan~ial Power R'ul€s, Fundarnental 

Rules/Supplementary Rules (FR/SR) I 

and of the· rules and orders 
b-:---+-c----cc-c·----+---------1---+-"c"'on"'c"'e"rr"1i"'nl!a-'fjnancia'I matters. 
04 11\sistant Chief (Fin) Pay scale z15,600­ Three Qualifications:­

( Likely to be increased 39, 100 with Grade Pay (03) MBA in Finance or· certified Charted 
decreased as per the of z6,6001­ (Pre- Accountant or Certified Cost 

requirement of revised), Revised to Accountant-preferably with 
Commission) (<67,7001-2,08,700) Engineering Degree. 

1.... evel-11 or equivalent; 
Qualifying Service':- Officers under 
the Central Gpvernment :­

i) Holding 'analogous posts on 
regulai b,asis; or 

ii) With Four years regular service in 
the Soale of Pay PB-3:<'15,600­
39, 100 '."),:I OO with Grade Pay 
z5,4D,:./ .(Pre-revised), Revised to 
(z56,-:QD'1,77,500)-Level 1 o or 
equivalB,r:it·;or 

iii) With Five y~ars .regular service in 
the scal:e of pay PB:2-z9,300­
34,800 ·.,•it'.'1 Grade Pay z4,800/-, 
Revised to <· 47,600-1,51, 1 DO), 
Level-Sor equivalent ;or 

iv) With Six years regular service in 
the scale of p~y PB:2-9,300­
34,800 with Grade Pay z4,600/­
(Pie-revised),.. · Revised to 
('!'44, 900-1,42,400), Level-7 or 
equ!va!ent. · 

Experience:-· Tariff formulation or 
cost analysis or financial 

c1o-=----+,,-----=·==--=-+---------+----l-~m~a~n~a~q·e=,m~en_t_,----------j
u5 	 "ssistant Chief (Engg) Pay scale z15,600- Two Qualifications:­

(Likely to be increased I 39, 100 with Grade Pay (2) Graduate Degre" in Engineering with 
jecreased as per the pf ~6,600/- (Pre- a relaxation . to Diploma in 
requirement of. revised), Revised to Engineering for members of the 
:::ommission.) ('1'67,7001,2,08,700) Central Power Engineering (Group 

Level-11 or equivalent; 'A') Se\\fices promoted from feeder 
or service. 

Qualifying Service:~ Officers under 
the Central Governme.nt :­

. i) Holdir-,:, ,analogous posts on 

!'··· ·' 



I 

----1 r---r 

ii) 	 VV'ith '01.;r.years regular service in 

tlie ;:;<;ale of Pay PB-3:'1'15,600­
39, l 00<l9, 100 with Grade Pay 
<!'5,4001 (Pre-revised), Revised to 
(<'56, 100:1, 77,500)-Level 10 or 
equivalent :.or··,· 

iii) With c::yO years regular service in I 
the scale of pay PB:2-'<9,300­
34,800 with Grade Pay Z4,800/-, 
Revised to z 47,600-1,51, 100), 
Level-Sor equivalent ;or 

iv) With Six years regular service in 
the scale of pay PB:2-9,300­
34,800 with Grade Pay <4,600/­
(Pre-revised), Revised to 
(<44,900-1,42,400), Level-7 or 
equivalent. 

Experience:- Hands- on experience 
in system plan~ing and operation, 
gas generation iechnologies, coal 
thermal or hydro power, preferably 
familiarity with . techno-economic 

C---~--+~~~~~~----l-~~~~~~~--+~~-+~a~p""'-'01ra~i-~sa~L,,~~~~~--~~~~I
b6 lJunior Hindi Trans'atar- Pay Scale of PS:- One Cfuallflca!ions; 


1<'9,300-38,400 with (1) i) Master-,Degree from a recognized 

grade pay of <4,200/­
(Pre-revised), revised 
to (<'35,400-1, 12,400) 
Level-6 or equivalent; 

or 

L___ __i·------------~------____J__ 

University in Hindi with English as 
a subject at the degree level or in 
Engi:sl: 'hith ·Hindi as a subject at 
deg1·"'' Lave!.· 

ii) Mastr;r _Degree from a mcognized 
in ally subject with Hindi as a 
n~ediutTI : .t;if instr~uction and 
English/Hin9I as a Compulsory 
subject at the degree level. 

iii) 	Bache:·i:J/~- degree frorn a 
recog:m:ed university with Hindi, 
English as main :subject or either 
of the two as medium of 
examination and other as a rr1aih 
subject plus , recognized. 
Diploma/Certificate Course in 
Trijnslatio,n from. Hindi to English 
and vice versa. 

Qualifying Service':- ·Officers under 
_c__c:tcche Central Gov~rnment~~--



- - ------ -----------1---------------- ----- --------­1 
i) 	 Holding analogous posts on 

regular basis'; Or:. 

ii) 	 With Five years regular service 
in the scale of PB:- <'5,200­
20,200 wiih Grade Pay <2,800/­
(pre-revised, Revised to 
(\'.29,200-92,300) or equivalent: 
or 

iii) With Six years regufar service in 
the seal~. of PB:1- \'.5,200-20,200 
with Grade Pay <2,400/- (Pre­
revised), Revised to (\'.25,500­
81, 1uO) or equivalent: or 

Expert~rice.~ 
Two Y'o<ir~•experience of terminology 
work in H,lndi or translation work from 
EnGqs-h to· Hindi· or vice versa in 
Government Offic<is. 



--------

BIO - DATA PROFORMA -- ·--- --------· 
POST APPLIED FOR ! 

·-· ' ~ a) Name of the candidate 


b) Present Designation 


c) Full Office Address 


d) Residential adJress 


e) Tele Ph. No.ifax No.: 


f) Mobile No: 


g) E-mail Id: 


h) Name, Address and Designation of 

Head of Administration. 

1 . 

i) Date of Birth (in Christian era) 2. 

3. Date of retirement (as per existing 

ride~ +he filIJ.PJ.Qver\
~· ' "">-',4. Educational qualifications 
(photocopies of relevant certificates are to be 

attached) 


· ­
5. Whether Educational and other qualifications requiret1 1-'.·;' the pos~ are 

satisfied.. (If any qualification been treated as equivalent'..'; ·_;,e one prescribed in 
the rules, state the authority for the same) 

-----· 
Qualifications/E·;;\:€rience possessed byQualifications/Experience required . . . 
the officer -

Essential 1. 2. 3. 

----·· 
Desired 1. 2. 3. 

6. Details of employment, in chronological order. (Enclc;•, a sepa~
l~heet __Jj_ijjy__authenticated b¥ ¥QUr signature if the Sl.l<!Qe below.)§J.o.:>ufficie t 



!To --~,---- ---------­Office/lnstt. I eoeerom Scale of Nature of duties 

Orgn. held pay and 
basic pay (Pay 
in Pay 

-+­ Band with 
Grade Pav 

·-c­
---­~- -

(Use separate sheet if 
necess;Hy) 

-1.. ··­
7. Nature of present employment, i.e. ad hoc 

or temporary or 
permanent or on deputation -

8. In case the present employment is held 
on deputation/contract basis, please 
state 
(a) The date of initial appointment 
(b) Period of appointment on 

deputation/ contract ' 

c) Name_ ;:;f !he parent/office/ 
9. Additional details 

about present employment :­
Please state whe:t~1er working under 

(a) Central Government 
(b) State Government 

(c) Autonomous organizations 
(d) Government undertakings 

10. Are you in Revised scale of pay? 
If yes, give the date from which 
the revision took place and also 
indicate the pre-revised scale. 

-­~-
11. Total emoluments per month now drawn 

I 
a) Basic Pay 
b) Grade Pay ···:· 

c) DA@ % 
d) HRA 
e) TA ' 

- f) Any other allowances 
-·"­ ·····-~--

12. Additional information, if any, 
which you would like to mention 
in support of your suitability for the 
post. (Enclose a separate sheet, if the 

SQfil&.J:!rovided is insufficient) .-~-~-~----

I
I 

I 


I 

' 
!. 



---~-----	 ~--~J--------------------------------= 
13. 	 .. ·-··------- ­~~/~;~~~C~~~~~n.P~ssR~flLL_·___---------··--·· 
14. Rernarks(if any) 

Date: 	 (Signature of the candidate) 

Certificate by the employer 

a) 	 The date of birth, qualifications, and experience and other details furnished by 
Shri /Smt indicated at SL No. 1 to 14 in bio-data pro-forma have been 
verified and found correct as per service records of the officer. 

b) 	 The integrity of Shri I Smt ________ is beyond doubt. 

c) 	 No vigilance or disdplinary case is either pending or contemplated against the 
officer concerned_ 

d) 	 CERC will be infbrmed at the earliest, if any vigilance or disQi~Jinary proceeding 
is initiated or contemplated against the officer after his/h-~r- ,application is 
forwarded_ - " 

e) Up-to date ACRs/APARs dossiers of the concerned officE•r for the last five 
years is enclosed or would be forwarded within the due dak;. 

(*Signature of the employer) 

(*To be signed by an officer not below the rank of Under S<lcretary· to the 
Government of India verifying the facts and figures contained in the bio-data of the 
candidates_ 

:: 


