Appointment on Compassionate Ground in Department of Telecommunications (HQ)

The proposal for appointment on compassionate grounds, of the dependent family
member of a government servant who died in harness or retired on medical grounds, in
Department of Telecommunications (HQ) is under process.

2. As per the guidelines of Department of Personnel and Training appointment on
compassionate ground can be made upto a maximum of 5% vacancies falling under direct
recruitment quota in any Group ‘C’. Accordingly, the total number of vacancies to be filled
under compassionate grounds for the vacancy year 2018-2021 (four years) in this
department has been calculated as three (03).

3. The total of 22 prima facie eligible applicants, as per available records, were
assessed by the Compassionate Appointment Committee for assigning the Merit Points on
the basis.of Merit Point Scheme formulated by Department of Telecommunications as per
instruction/guidelines issued by Department of Personnel and Training (Annexure-I).

4. The Committee evaluated all the information submitted by the applicant in
application form and the Physical Verification Report of Welfare Officer in terms of merit
points system. The Minutes of meeting (including points awarded by the Committee on
each.parameter) is attached herewith for perusal and information of all concerned at
Annexure-II and Annexure-III.

5. It may be noted that Committees recommendations do not by themselves constitute
an offer of or approval for offering of appointment on Compassionate grounds.

* %* *
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No. A-12012/01/2021-Admn.m
Government of India
Ministry of Communications
Department of Telecommunications
Sanchar Bhawan, 20, Ashoka Road
New Dethi-110001
Dated: 1. 0% |, 2022

OFFICE MEMORANDUM
IR VIEVIORANDUM

Subject: Scheme for tompassionate appointment - Relative Merit Points System and Procedure
for selection in Department of Telecommunication.

The objective of the scheme is to grant appointment on Compassionate grounds to a
dependent family member of a Government servant dying in harness or who is retired on medical
grounds, thereby leaving their family in pen ury and without any means of livelihood. it is to relieve
the family of the concerned Government servant from financial destitution and to help them get
over the emergency.

ensure complete transparency, merits of the cases can be conveniently decided by allocating
points to the applicants, based on various attributes indicated in the reference of DOP&T from
time to time. Accordingly, the Departmental Committee, constituted for this purpose, has worked
out a relative merit points system for assigning weightage to various attributes of the applicant for
compassionate appointment based on a hundred point-scale as laid down in Aggexg’ re-1.

4, Whiie applying 100 points scale parameters, as mentioned in Annexure-l, if situation arises
that some candidates secure equal marks in merit and Cadre Controlling Authority is unable to
decide the merit of such candidates. In such cases the tie breaking factor can be applied as follows:

5. The tie breaking factor(s) indicated above, should be used only to decide relative merit of
the applicants scoring same points on 100-paint scale and only if the applicants scoring same points
cannot be accommodated against available vacancies.

6. Keeping in view the administrative requirement in processing such applications for

appointment on compassionate grounds, the Form as in Annexure-ll may be used for ascertaining
necessary information which consists three part as under:



“SNo. | Proforma ﬁitle

e e et

11 | A ; Form for seeking Compassionate appointment by dependents of

]k : l Government servants deceased while in service or retired on medical

| § { grounds.

5 TB~ " 1 Tobe filled by the Office in which employment is proposed.
I3~ ¢ —~~"TRelative  Merit Points Assessment “on a 100-point scale
1~ lforcompassionate appointment. __ . i

7. The system of weightage not only awards objectivity to the entire method but also

ensures complete transparency and uniformity in the selection process. Henceforth,
weightage points system along with the instructions issued by the DoP&T would be strictly
followed for assessing comparative merit of the applicants for compassionate appointment.

8. This issues with the approval of Secretary(T).

wwwﬁz:’z” s &

Aot S

(Arvind Kumar Jha)
Under Secretary to the Govt. of India
Ph. No. 011 -2303 6210
£-mail Arvindk.jha29@gov.in
Encl. : As above. -

Copy to:
1. Welfare Officer, DoT, New Delhi.
2. DDG{C&A), DoT; DG(T), DoT; Administrator (USOF), DoT; CGCA, DoT; Director(WMO);
US(SEA), DoT
3. RTI Section - for uploading at RTI portal
4. Director(IT) — for uploading at DoT website.
5. OL Section, DoT, New Delhi - for Hindi translation.



ANNEXURE-|

APPLICANT FOR COMPASSIONATE APOINTMENT IN DEPARTMIENT OF TELECOMMUNICATIONS BASED
ON 100 POINT SCALE FOR PART-C OF ANNEXURE-II

1 Income of the Family - (Total 40 Points}
i} Family Pension/Pension# {Basic including DA) - {20 Points)
5. No. Slabs Weightage Points
1 Up to 10,000 + DA¥ 20
2 10,001 - 13,000 + DA¥ 18
3 13,001 - 16,000 + DAF 16
4 16,001 - 19,000 + DA¥ 14
5 19,001-22,600 + DA i2
6 22,001 - 25,000 + DA* 10
7 25,001 - 28,000 + DA* 08
8 28,001-31000 + DA* 06
9. 31,001-34,000 + DA* ' 04
10. 34,001 & above + DA* 02

Note: To be verified from service records and certified by respective Administration of the
Government Servant,
*as on 31st December of the previous year for appointment cycle beginning on 1st January of a year.

#Pension only in respect of specific medically invalidated employees covered under DoPT’s OM No.
14014/02/2012-Estt.(D) dated 16.01.2013

ii) Terminal benefits i.e, Lump sum amount received by the family on death of Government

Servant (i.e DCR Gratuity, GPF/PPF A/C balance,CGEGIS, Leave encashment) (10 Points)
Terminal Benetits
For Post 01.01.2018 For death cases For pre 01.01.2006 | Weightage
death cases between 01.01.2006 death cases Points
to 31.12.2015

Upto 10,00,000 Upto 4,50,000 Upto 1,00,000 10
10,00,001—13,00,00 4,50,001-5,25,000 1,00,001-1,20,000 09
- 13,00.001-16,00,000 5,25,001-6,00,000 1,20,001-1,40,000 08
16,00,001-19,00,000 6,00,001-6,75,000 - 1,40,001-1,60,000 07

19,00,001-22,00,000 6,75,001-7,50,000 1,60,001-1,80,000 06 T
22,00,001-25,00,000 7,50,001-8,25,000 1,80,000-2,00,000 05
25,00,001-28,00,000 8,25,001-9,00,000 2,00,001-2,20,000 04
28,00,001-3 1,00,000 8,00,001-9,75,000 2,20,001-2,40,000 03
31,00,001-34,00,000 9,75,001-10,50,000 2,40,001-2,60,000 02
34,00,001-37,00,000 10,50,001-11,25,000 2,60,001-3,00,000 01
37,00,001 & Above 11,25,001 & Above 3,00,001 & Above 00

Note: To be verified from service records and certified by respective

Government Servant.

iit). Income Apart from Service Benefits -
well as annual income earned by the

Annual income from Movabie/
other member({s) of the family

Administration of the

immovable property as

- (10 Points)

S. No.

Annual Income

Weightage Points _]

1.

Nil

10
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4,

G o Db 1-1,25,000 08
3. 1,25,001 - 1,50,000 06
4, 1,50,001 - 1,75,000 04
5, 175,001 — 2,00,000 02
6 2,00,001 & Above ' 00

Note: To be verified from the documents (like, bank statement, TR, certificate from Revenue
Authorities) and affidavit produced by the applicant and verified by respective Administration of
the Government Servant.

Movable/Immovable Assets/Property of the family {Latest Market Value) including fixed
Deposit/Bank Balance, other investments, LIC claim etc. {excluding Service Benefits received

as mentioned in point 1(iii) above) - (05 Points)
S. No. Stab Weightage Points
1. Nil 5
2. Up to 10,00,000 4
3. 10,00,001 - 20,00,000 3
4. 20,00,001 - 30,00,000/- 2
5. 30,00,001 - 40,00,000/- 1
6. 40,00,001 & Above 0

Note: To be verified from service records, the documents / affidavit / certificate from Revenue/

Municipal Authorities / concerned departments etc. produced by the applicant and verified by
respective Administration of the Government Servant.

Loans {from Banks/Financial Institutes)/ Debts outstanding against the family - (10 Points)
$. No. Slab Weightage Points
1. Up to 5,00,000 2
2. 5,00,001 - 10,00,000 4
3. 10,00,001 - 15,00,000 6
4. 15,00,001 - 20,00,000/- 8
5. 20,00,001 & Above 10
Left over service of deceased/ Medicaliy Invalidated Employee** {10 Points)
Left overservice| Weightage Points Left overservice of | Weightage Points
of deceased deceased
Upto 02 years 01 >10< 12 years 06
> 02 <04 years 02 >12 < 14 years 07
> 04 < 06 years 03 > 14 < 15 years 08
> 06 < 08 years 04 > 15 years 10
> 08 <10 years 05

Note: To be verified from service records and certified by the respective Administration of the

Government Servant.
** Medically invalidated in terms of DoPT’s OM No. 14014/02/2012-Estt.(D) dated 16.01.2013

Time period since death or retirement on medical grounds** of Government Servant
(iImmediate relief) - {10 Points)
w»w:;:;%m X il .

e e




7.

s s e o M 4 e

ES No. ! Tim‘z period since death or retiremeﬁoh medicalm; Weigﬁ;é; E.’om;:smi

| ...Brounds of Government Servant % DY
{* 1. | 0-1years Mf T,
R R e — T ?mmmwd‘swww_
3 ‘».,.2.“?.3 years | B f 06 M
4] i 3-5years ) o4
s, | S years & above o2

Note: To be verified from service record by the respective Administration of the Government
Servant.
** Medically invalidated in terms of DoPT’s OM No. 14014/02/2012—Estt.(D) dated 16.01.2013

No. of Dependents {other than minor children) - {05 Points)
{ S. No. No. of Dependents P Weightage Points
e - -
1 B Upto 2 || 02
[ 2. Three and above [ 05

Note: To be verified from service records and certified by the }espective Administration of the
Government Servant.

Minor children of deceased Government servant - {10 Points)
(MMMS. No. f No. of Minor Chilé;&—mmmwrm Weightage Points !
| EN o1 05
L , T - ;

'L 2. 02 & Above | 10

Note: To be verified froR?éWiEé records and certified by the respective Administration of the
Government Servant.

BDependent, Physically and mentally challenged (without age limit) {10 Points)

Note: To be verified from service record, single status certificate / affidavit notarized by District
Magistrate or Sub-Divisional Magistrate produced by the applicant and verified by respective
Administration of the Government Servant. The disability as defined by DoPT for reservation for
persons with Disabilities from time to time for appointment in Central Government will be
ensured. Related certificates to be obtained accordingly.

General Note:

1,

In addition to the above, cases where the widow of deceased employee / wife of employee
who has retired on medical ground-has applied for compassionate appointment for herselif,
she shall get 10 additional points as grace points. This will be in line with the general principle
that the widow / wife needs to be given preference for compassionate appointment.

In addition to the above, cases where the deceased employee / employee who has retired on
medical ground was working in essentially manual posts of MTS, Canteen Staff (Kitchen and
washing) and Sta#f Car Driver/Dispatch Rider an additional 05 points as grace points shall be
given.



2023 [§d+T]

O@* D@r 22

D

Phnesiee- T~

Department of Telecommunications
Fekkdkdkokk

In reference to the Department's OM No. A-12012/1/2020-Admn.III
dated 23/5/2023, the report of the Compassionate Appointment Committee is
enclosed.
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Director (Coord.)

US(AdsrrTTT)
-

=N

0%

cw - fgemy . Ren
w;‘r@m_»? &ar//ﬁ”ﬂ;




Report of the Compassionate Appointment Committee constituted for assessing the
suitability of the applicants for appointment on compassionate grounds.

The Compassionate Appointment Committee constituted vide OM No. A-
12012/1/2020-Admn.IIT dated 23.05.2023 comprising below mentioned officers met on
25" May, 2023, 26 May, 2023 and 6t June, 2023 to assess the suitability of 22 applicants
for appointment on compassionate grounds against 3 Group 'C' vacancies earmarked
under 5% DR vacancies for the years 2019 to 2021.

(1) Sh. Soumitra Bandyopadhyay, Director --- Chairperson
(i)  Sh. Raju Lal Meena, Deputy Secretary - Member
(iii) ~ Sh. Chhatra Mani, Deputy Secretary -- Member

2. The applications of all the 22 applicants in the prescribed format along with their
present financial status and the reports of physical verification submitted by the Welfare
Officer of the Department in respect of the families of the applicants were placed before
the Committee.

3. The Committee examined all the available records and considered the overall
financial status of the applicants in terms of their liabilities vis-a-vis the resources
available with these families. Accordingly, the Committee assigned the merit points
against each parameter defined in the Scheme for compassionate appointment issued by
DoT vide OM No. A-12012/01/2021-Admn.III dated 01.07.2022 on the basis of the
available inputs/reports. ‘It is pointed out that for some of the applicants the
Pension/Family Pension as per 7t CPC were not available and the same have been taken
from the last Compassionate Appointment Committee report dated 27.12.2017. The
tigures may, however, be re-verified, if required.

4. It was reported by Admn. Branch that there are 3 vacancies in Group 'C'
earmarked for appointment on compassionate grounds. On the basis of merit points
assigned, the following 3 applicants are being recommended for appointment on
compassionate appointment (applicants scoring the highest points):

i) Smt. Bimla, wife of Late Sh. Joginder, MTS (TEC); DoD 02.04.2021

ii) Smt. Sapna, wife of Late Shri Surjeet Singh, Ex-MTS DoD: 03.04.2014

iii) Smt. Kalpana, wife of Late Sh. Mohit Kumar Rao, ex-JWO, WPC Wing, Delhi;
DoD: 28.04.2021

<l As per DoPT guidelines issued vide OM No. 14014/1/2022-Estt.(D) dated
02.08.2022, the selected applicant has to give an undertaking of “Maintenance of the
family of deceased employee”. In this regard, the Committee observed the following
from the records made available:

a) Smt, Amandeep Kaur, wife of Late Sh. Nitesh Kumar, MTS DOD:16.5.2021 - As
per Verification Report of the Welfare Officer (DoT), the applicant has mentioned that
she does not know the where-about of the deceased’s mother. Further, Admn.
Section has recorded that at the time of death of Shri Nitesh Kumar, there was no
dependent family members. However, nomination in respect of his mother is

= Band, ’1/\%& ‘cﬁ%ﬁv—mfg
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available. Later, Smt. Amandeep Kaur intimated Admn. Section that she has married
Shri Nitesh Kumar a fews days before the demise of the official and therefore,
keeping in view the available information, Ms. Amandeep Kaur was taken as family
/spouse of Late Shri Nitesh Kumar. Ms. Amandeep Kuar has also given
undertaking/affidavit that her mother-in-law is not dependent upon her. It is also
noted Smt Amandep Kaur is having an annual income of Rs.3,95,000/- and her
mother- in law is a Govt pensioner ;

b) Smt. Kalpana, Wife of Late Sh. Mohit Kumar Rao, ex-JWO, WPC Wing, Delhi;
DoD: 28.04.2021 - As per Verification Report of the Welfare Officer (DoT), there is a
dispute between applicant and the mother of deceased employee (who is also the
dependent family member of deceased family). Mother of the deceased has given a
written statement that the applicant (Smt. Kalpana deceased’s wife) does not support
her and no financial help is being provided to her by the applicant.

These observations may appropriately be taken care of in terms of the extant guidelines.

6. The Committee further observed that both Smt. Amandeep Kaur wife of Late Sh.
Nitesh Kumar, MTS and Smt. Kalpana, Wife of Late Sh. Mohit Kumar Rao, ex-JWQ,
WPC Wing, Delhi have scored 65 merit points each. As per DoT OM No. A-
12012/01/2021-Admn.III dated 01.07.2022, in such cases, breaking factor i.e. per
dependent available income i.e. total of Annual Family Pension divided by total number
of dependents has to be applied. The tabulation below shows the details of Annual
Family Pension, total number of dependents and per dependent available income in
respect of the two applicants:

Name Annual Family | Total No. Of | Per Dependent available
Pension (Rs.) Dependents income (Annual) [Rs.]
| Ms. Kalpana 232200 p——— 116100
(FP -19350 pm)
Smt Amandeep Kaur | 175800 1 175800
| (FP - 14650 pm) | o |

7. Since Smt. Kalpana is having Per dependent available income of Rs. 116100/ -
(Annual) against Per dependent available income of Rs. 175800/- (Annual) of Smt.
Amandeep Kaur, the preference will be given to Smt. Kalpana.

‘g%—@a-z &‘”“"" o>
Raju Lal Meena Chhatra Marnli

Deputy Secretary (SR & Estates) Deputy Secretary (PSA)

o

Soumitra Bandyvpadhyay |
Director (Coordination)
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S. ppl | Name | Name Merit Break-up of Merit Point Remarks
‘No. ‘ieati | of the | and _ | points Income of the Family Movable/l | Loa | Left | Time | No. | Mino | Dep | Other
on applic | Designati mmovable | ns | over | period | of r end | Points
No. | ant on of the assets/Pro | (fro | serv | since | Depe | Child | ent
vm.& deceased Family Terminal | Income perty of m ice | death |ndent | ren | Phy Ap | Empl
his/her | employee - G ; .

. Pension/ | benefits | Apart the family | Ban | of | or s of sical | pli | oyee
relatio | (Date of PoncioT from (Latest ks/fi- | dece | retire | (othe | decea | ly | can | was
nship | Date) (Basic Service | Market nan |ased | ment |r sed | and |tis | work
M..Mr including Benefits - .<m€ov. o_.&. \7.\3 on z_ms | Gove | men | wif ing
. DA) ?:Em_ including | Insti | dica | medic | mino | rmme | tally | ¢ in

income fixed tute |lly | al r nt chal | of | the
ed from Deposit/B | s) | Inva | groun | child | Serva | léng | the post
emplo Movable/ | ank Deb | lidat | dsof |ren) | nt ed fem | of
yee Immovab | Balance, |t ed | Gover (wit | plo | MTS
le other outs | emp | nment hout yee |,
| property | investmen | tand | loye | Serva age | /de | Cant
' plus ts, LIC ing |e nt limi | ceq | een
income claimetc. | agai (Imme ) sed | Staff
earned by | (excluding | nst diate em | and
| the other | the lump- | the relief) plo | SCD/ |
| member( | Sum fami yee | Disp
s)of the | amount ly atch
family received) Rider
1 35 Smt. Late Sh.| 83 14 5 10 4 2 7 6 5 5 10 | 10 5
Bimla, | Joginder, (17500 + (22.37 | (40
Wife MTS DR) lac) %
(TEC); per
DoD man |
02.04.202 | ent
| disa
bilit 7
y- |
son) |
(N NOM\\V ,_ o
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2" _ 16 Smt. Late Shri 69 **16 **10 10 2 10 2 0 0 10 5
Sapna, | Surjeet (13400+D | (3.91 lac) (inherited
Wife Singh, Ex- _ R) house;
MTS _ approx
DoD: _ value of
03.04.201 property is
4 25-30
lakh)
3 37* Smit. Late Sh. 65 12 - 10 10 3 10 2 0 0 10 0 *Dispute
Disp | Kalpan | Mohit (19350 + | (9.07 lac) (Value of between wife
ute a, Wife | Kumar DR) Assets and mother of
Rao, ex- 5+10+5 = deceased
JWO, 20lacs) Per dependent
WPC (monthly)
Wing, _ Income 9675
Delhi; (19350/2)
DoD: .
28.04.202
1
4 41™ | Smt. Late Sh. 65 16 9 0 5 10 2 [ o 0 10 5 AAThe applicant
Amand | Nitesh (14650 + (11.60 (Annual does not know
eep Kumar, DR) lac) Income about the
Kaur, MTS of Rs. whereabout of
wife DOD:16.5 3.95 lac) mother of the
2021 deceased.
Per dependent
{(monthly)
Income 14650
(14650/1)
5 7 Shri Late Shri 62 **20 **10 10 4 4 5 0 0 0 5 Per dependent
Deven | Balbir (9000 + | (3.27 lac) {monthly) income
der, Singh, Ex- DR) 3000 (9000/3)
Son Lab
Attendant/
MTS
DoD:
11.03.200
2625 ,
o
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6 17 Shri Late Shri| 62 **16 *E8 10 10 0 0 Per dependent
Amit Satish (13800+D | (13.30 (monthly) income
Kumar, | Kumar; R) lac) 4600 (13800/3)
Son Ex-MTS
DoD:
27.02.201
6
7 1 Shri Late Shri| 59 **20 *x7 10 4 0 0 Per dependent
Vipin Vijay Pal, (9000 + (12.11 (monthly) income
Kumar, | Ex-MTS DR) lacs) 2250 (9000/4)
Son DoD:
06.01.201
3 :
8 5 Shri Late Shri | 57 20 3 8 1 10 0 Per dependent
Sunil Inder (9990 + (9.62) (Rs (monthly) income
Singh | Singh DR) 60000/- 4995 (9990/2)
Negi, Negi, Ex- per
Son MTS annum,
DoD: as per
28.03.201 Certificat
2 e of
Tehsildar
)
9 3 Shri Late Shri | 57 20 s 10 4 0 0 Per dependent
Vakil Roop Lal (9060 + (6.5 1ac) (spo (monthly) income
Kumar, | Ram, Ex- DR) use 9060 (9060/1)
Son MTS is
DoD: repo
11.04.201 rtedl
3 y
. para
Lol
b
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h 10 38 Sh. Late  Sh. 56 14 7 10 4 2 3 6 5 0 5 Per dependent
Dilip Pramod (18750 + (18.43 {monthly) income
| Kumar, | Ram, DR) lac) 4687.50 |
_ Son MTS, (18750/4) |
DoT; DoD
30.03.202 7
1
i 11 9 ' Shri Late Shri 56 **20 RS/ 10 5 [ 2 3 2 2 0 5 Per dependent |“
| Arvind | Lallan (9000+DR | (6.56 lac) [wife (monthly) income _
Kumar | Prasad ) , 1 9000 (9000/1) _
Rana, Rana, Ex- marri \
Son MTS/Peon ed _
[ DoD: {appl l
15.02.201 _ icant)
2 son
and 2 _
_ marri J
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12 10 Shri Late Shri 55 14%* 0** 10 4 2 8 2 5 10 0 | Per dependent
Chin H. (16080+D | (12.11 (monthly) income
Thian | Chinlanth R) lac) 5360 (16080/3)
Vung, ang, Ex- '
wife Assistant
DoD:
05.12.201
1
13 4 | Smt. Late Shri 55 i) **0 10 4 2 5 2 S 10 5 Per dependent
Renu, | Chandu (20200+D | (14.57 (monthly) income
Wife Ram, Ex- R) lac) | 6734 (20200/3)
Staff Car
Driver
DoD:
15.09.201 8
. 3
14 32 Sh. K. | Late Sh. K. 52 14 6 10 5 2 4 4 2 0 5
Kannan | Shakti Vel, (18050 + (21.36 | (excl
,Son | Canteen DR) Lac) uding
employee marri
(TEC) ed
DoD: son/
21.11.201 appli
[ 9 " i cant) i
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|15 |14 |smt.  |late shri| s1 *%0 10 5 2 | 3 2 2 10
T- Savitri | Ramesh *%12 (14.5 lac) (Both
Devi, | Kumar, (19600+D , o
Wife Ex- SCD, R) —
TEC DobD: d)
17.12.201
5
16 11 Smt. Late Shri 50 **14 **0 10 2 2 5 2 5 10 Per dependent
[ Krishna | Subhash (18990+D | (24 lacs) (wife, income 6330
Kaushi | Chandra R) divorc _ (18990/3)
k, Wife | Kaushik, Qmﬂ_ﬁ
Ex- her,
AD(MM), son of
TEC DobD: divorc
05.10.201 .
daugt
| 0 her)
17 34 Smt. Late Sh. 44 8 0 10 2 3 6 5 10 “separate basic
Anju Sanjay (27600 + (72.59 0 pay not
Mehrot | Mehrotra, DR lac) (Gratuity, mentioned (total
| ra, ex- ASO, PF and 38088, taking DA
Wife DoT DoD: CGEIS as as 38% Family
21.05.202 ) bank FD) | Pension comes to
| 27600/-
18 13 Smt. Late Shri 41 16** O** 0 3 2 6 2 2 10
B.Vijayl | N. (13470 + (13 lac) {sonis
akshmi | Baskaran, DR) earning
, Wife Ex- Rs.
Assistant 75000/- [
DoD: p.m.)
18.03.201
1 _
25
xm N mlWP A Moo= g MW
3 %
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Ms. Late  Sh. 2 2 10 1 2 | ## The date of |
Devika | Narinder (41650 + (31.26) (30.14 lac) marriage of the
. Kumar DR) applicant
daught | (ex-PPS), . (daughter) is
er DoT DoD: 17.02.2018. The
6.5.2021 officer died on
6.5.2021. The
applicant was not
dependent on the
deceased officer 7
at the time of
death of the i
officer. Hence,
the applicant is
. not eligible.
Ms. Late Shri. 2 2 10 0 1
Pushpa | Narendra (49750 + | (32.84 + (Value of (excl
njali, Parkash, DR) -GPF) house Rs. uding
7 Daught | ADG 60lakh marri
er DoD: approx) ed
5.3.2021 dauth |
N . . er) B
Ms. Late Shri 2 0 10 0 ] #Applicant has a
Sonia, | Ganesh (41200 + (75.76 son whose DoB
daugth | Dass DR) lac) , is 28.5.2017. The
er Dhawan, date of mariage
(Initial | Ex- of the applicant
applica | Private (daugther) is not
nt Sh. | Secretary available. The
Deepak | DoD: | officer died on
Dhawa | 30.10.201 20.09.2020. 1t
n 9 appears that the
expired applicant was not
on dependent on the
20.09.2 deceased officer
_ 020) at the time of

deadth of the
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officer. Hence,
the applicant is
not eligible.

22 26 Sh.
Ashish,
| Son

Late Shri
P. Sarath
Babu, TS,
Addl GM
BSNL DoD:
08.12.201
7

19

2
(91350 +
DR)

(46.55
lac)

|

|

| *% as per last cycle compassionate appointment committee report dated 27.12.2017

o3

Raju Lal Meena
Deputy Secretary (SR & Estates)

S N Sen

Soumitra Band
Director (Coordination)

I
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Chhatra Man
Deputy Secretary (PSA)
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In reference to the Department’s OM No. A-12012/ 1/2020-Admn.III dated 05.07.2023, the
committee has evaluated the representation of the following three applicants i.e.

i) Applicant 9 - Smt. Jayanti wife of Late Shri Lallan Prasad Rana, Ex-MTS/Peon

i)  Applicant No. 11 - Smt. Krishna Kaushik wife of Late Shri Subhash Chandra
Kaushik, Ex-AD(MM), TEC

iii)  Applicant 5 - Shri Sunil Singh Negi son of Late Shri Inder Singh Negi, Ex-MTS

2. On evaluation, the committee is of the view that no new information has been provided by

the above-mentioned applicants. Hence, no revision is required. E
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GUETR {31 (HEAed) H 3elshl IR N AgiEd

T WHER FHART (SR WA FH-FS & a0 @ @ = srear Rfscada smm w
AIfAged & T, 38H UGN & HAT FeET & gear IR W g & fov gwame e
oo (FEaTem) & ufshamd=r &1

2. s v 9feTor fFamer & Rer-AEAgar et §Hg T # @il w7l Hler F HAT wfmaH
5 gfererd Rerd gal W 3gehar 3R W Agfaa & o7 ddr 81 degar 38 @ # Rfga a¥ 2018-
21 (AR a9) & fAT 3T HUR FFT 7 = arelr For RiFaar & (03) F=r &1

3. A% v uiReror Famr ganr 8 A/ el F ager grEeR REnT g R
75 Al s FhA & 3R W AR warse &4 & T a8 78 sgear g afafa ganr suerer
HfFer@r F FFAR Fol 22 TUH TSCAT UIT HAGH T FHodleheT [l TRAT| (HJorT=Ten-1)

4. AT o H&Ge GaRT e U7 H & I8 §AEd {ooll 3R ARC @sc Wollell & Hasl #
FHATIT HAFRY T AEATdH Head RUIC HT Hedeh a1 6% & FRged (Ted® Ades W afAfa
GanT ar fagsil fgd) @l Hafddl & sadied iR oo & forw sfgeras-11 3R sfegelas-111 &
Tol3et §

5. g 3ea@ad ¢ & GfAfA i srgerdr 9= 39 # gFar F 3uR W g o desmr @7
TEA AT IFACA 6T g




FTFE F IR R fFg F v Jdest f sFadar F1 siFed T § v a1foq sewea
frafea afafa $ir Rae

a¥ 2019 & 2021 & 2= 5 wfaerd S RfFaat & qga Huifa 3 9o @ Rfdaat & Ry
HJHFdr & AR W AgfFa & fow 22 smdeat i AT & Aol axe & fov feeie 23.05.2023
& @A . T-12012/1/2020 SRMEA-111 F dod dd sigeherar AgfFa afafa & do& 25 73 2023,
26 7S 2023, 29 7S 2023 3N 6 FF 2023 H g3 WA A sfeaf@a afterdr anfaer &

1. & GifAT Suroreary, fAgereh-—- reasT
2. A TS el HOW, 39 RE---HGE
3. 4 o7 A0, 37 gR9-Aeey

2. RT 9T & 22 3MACH F INEEAT & 3T TIAT e AT 3R 3mdgst & afEnt
& Hayw # T & Foaror JfUEd qan wega sifaw geads & Rdie & arr @fdfa & aae @
a7 A1

3. 36 AT o Faft 3ucey ol & o= @ 3R 37 IRaRT & TH 3Teey FEAT H g
# e @ SAaal & Feat # 3Ahr AT facd fufa AR fean aggewr sw wfafa o
3erey eqe/Retel & 3R WX id 01.07.2022 F AT H. T-12012/01/2021-56=- 1| F AAHA
¥ IR fFumer garw Sy rgeear AgfEa i e #7 aena gcds e i geer 7 Afe
3 feiia forer o5 aamr = ¢ 6 3o smest & e 78 @l & 3gaR See/afiar e 3ueey
6T off X 3 RAF 27.12.20217 & 3ifaa sgaen Fgfaa afafa & R & fo=w = §1 grente
Ife saferd g ar st it R & Fearfa B S aedr B

4. I TR AW G@RT §RT 17 A7 f& 3efeear & 3R ) @AgfFa & v Rufia g o
# 3 Rfgaar &1 9 7w Afe 3@l & 3R ® Arafaf@a 3 smaest &t sgeear fagfea «w Agfaa
& T srqeifea fFam o @1 8 (3TadA 37 9o & aTel 3Hdaad)

i. sfEd B, gei-raeiy At iy f1 g, wadivw (S5dh); Seist 02.04.2021

i. Al guen, gl A geia e fogeh, daqd-radiva S 03.04.2014

iii. Al Fege, Ieil-Taita A Afgd FAR Ta B IS, HATH SiseegaHl, seegddl [T, fGeel;
st 28.04.2021

5. f&arer 02.08.2022 & 1.4 H. 14014/1/2022-F. () F ded IR fT 1w SEdidr & Car-fader
& HJER TG HACH A A FAAY &F RGN F OGN0 H A &A1 BRI 3H Gy A dfAfA
o1 39y T T FAfFeE & Amafai@a fecaforr $r:

%) AN HAFET B, Teelt TGN A AT FAR, TAETE S 16.05.2021-FeAr0r HOHNT (S301EN)
& T RUIE & FTEN e o 3eo@ ha § 6 38 s & A & IR & A IaT A ¢l 38qH
HATAT TR HFATT o &of v € & A 9 $aR 61 g & 777 aRaR & H1S MAT TeeT
& AT 3T AT HT ATAAA 3 gl dg H AN HAFAET SR F2THA AT & FAad fowar




% 38 A Ay FAR § 3% [Aua ¥ Fo o ggar & amdr &1 off 3 sufv, 3ueey A=FRr &
o @A §T GAT AT R H Tt A A FAR F aR@ae & &9 & o @ on g
AT IR AP aT T N e F ah aasa R AR A & T N seo@ig § &F
A 3=ET PR A a1fE 3 3,95,000 FAC § AR ZAH T T WS Ferad §;

@) AN Foudl, TA-TE At AR FAR TE, qa-oiseed, seogdr fd feel Sratd:
28.04.2021-Feamor AfUERT (331E) H FeadT RO & FqaR 3aas AR Fdd dHaRT H A (S
Ads IRER & NHT IRaR & Jex off §) & &7 o & Jgos fT @1 F W 797 I & &
HACH (AdH A Goeolt AAN FHoueA) 3HH FeA g acl § IR 3MdeH @y 38 His e
T el =gl $ o & ¢l

31 feeufort @X Aigg -t & sgar 3T w7 & w= fear s

6. QAT 30 9 F AAD AT R IE-EE T AT Ao AR, vHATE R A
FoUAT Uel T A7 AR FAR T@, 4T Iseeg3l, Seogdidr f&dar, ool i & 65-65 AT 31
ured fohw §1 gt 01.07.2022 & SI3HTE & H1AT . T-12012/01/2021-7AMHA-111 & 3FJHR TH ATH
# afder $heaexr It wfa snfAa sueew s A IfAE f Fa wEwr @ R[oa aifes aRafeE
Yo & Pl AT oR R S §) AR U v anofeRer # a1 smdest F afte ariae dere,
3P &1 Fol HEAT 3R Tl A 3Telets H T fqavor fE@mar = &

A= e wiRafe S | fAar & For gEr | ufd afAd 3ueey
(¥9T) I (@) (F90)
AT FwedaT 2,32,200 (T | 2 1,16,100
19350 wfaaAmE)
HA AT 1,75,800 (THdr- | 1 1,75,800
14650 ufa#E)

7. df AMADN FAFET FR A7 9fF BT 3Ty 3T 175800/~ FIC (ATeh) H Joielr H gAr
FHouAT & ufd AT 3uced 3T 116100/ FIT (A178F) &, Saforw o Hod=r i araffesar & Fmeet
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it A se@rea
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THSTH Hafee @l
03.04.2021 e 25-30
SILCH
37+ | Awcdr ot A 65 12 10 10 3 10 10 +HdH &I
Ra | Fouen, FHRA FAR (19350+ | (9.07 (Fafea @ Tetr 3R
Ueell R, sAqd R) Q) Ao AW & drg
SECRI 5+10+5= oo 9fd
SEINIn) 20 o) AT 3T
T, feeelr (enfeE
FIcg farer 9675
08.04.2021 (19350/2)
41 b et A 65 16 9 0 5 10 10 ~"3dcE
IHACT AT FAR (14650+ | 1160 (GURED FT Ad® &
Cars i) AIR) o) Eiiey AT F
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FTAR,  [ASTCH 4600
EEl Fcg Tafer (13800/3)
07.02.2016
A Eaattar A 59 #4320 | #+7 10 0 gfa anfaa
TR [ o, (9000+5 | (12.11 (TRaw)
FTAR, P 3R) o) 3T 2250
GE] i) (9000/4)
Frcg fafer
06.01.2013
A it A 57 20 3 8 10 gfer anfaa
i peax fiE (9990+5r | (9.62) | dier Kl
e ol s 31R) R F (FTTEF)
A, 9T [EdE can 4995
ey fafr Sy (9990/2)
08.03.2012 iy
q’,HTIJT,
99 &
JTER
60,000/
® gfa
av I
A it A 57 20 ws 7 10 0 gfer anfaa
gHrel BT el (9060481 | (6.5 (R KilE|
FAR,  {H, AT 3R) L) & (FTTa)
kel rAETTH HAAR 9060
ey fafr Teatt (9060/1)
11.04.2013 FHad
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efshdldl
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Holdal
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10 | 38 | #r Eaattar 2t 56 14 7 10 5 0 0 gfe snfaa
o gHg 14, (18750+ | (1843 Kl
FAR, EAATH, 331R) o) (Fr)
GE] 13T, Ay 4687.50
feifar (18750/4)
30.03.2021
11 |9 #r At AT 56 +220 ++7 10 2 0 0 gfa anfaa
INEG  fleckl YG (900042 | (6.56) [T, 1 3
FAR  {OT, AT 3R) o faarfea (FTTER)
om,  EEdvEET GES 9000
bEl T g (3TTaIe) (9000/1)
fafer R &r
15.02.2012 fargd
o
12 |10 |+ e | wofta s | 55 144 s+ 10 5 0 10 gfa anfaa
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@, [ WR | o) (FTTEF)
S I G 5360
SRLE (16080/3)
fafer
05.12.2011
13 | 4 ek waffa 4 | 55 ##12 ++0 10 5 0 10 gfar anfaa
@, g T, (20200+ | (1457 3
G B R ) | oma) ()
PR SSaR 5360
Ao fafer (16080/3)

15.09.2013




14 |32 | A& et A 52 14 6 10 5 2 0
Foolel, B AT (18050+ | (21.36 (Fanfea
kel fel, Seclel E{SIRY ) 97/
ERHETY HRAGH
(Erse) 7y ar
fafer BIs)
£1.11.2019
15 | 14 | =y Teita #r | 51 #+12 ++0 10 5 2 10
el R FAR, (19600+ | (14.5 (@ g7
o, PO IWR) | o) fafea
Teatl TEETET %)
fafer
17.12.2015
16 | 11 | Aodr | weffa 4 | 50 #+14 ++0 10 2 5 10 gfe snfaa
FEOT TN TeR (1899042 | (24 Tell, T 3T 6330
Fifder, I, X)) o) , (18990/3
Uoell  pIAYd UST REICI)
(THTA) T #
05.10.2010
17 | 34 | s it s 44 8 0 10 0 5 10 ~37eHT A
3te], NEL) (27600+ | (72.59 (@, Hel ddel
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el e dregams At &1 (Tl
U3, T §F 38088,
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08.12.2017
»» RaAF 27.12.2017 & Rora wgwa 1 swqew WgfFa afafy RO & smer
#ft T e Aiomw At i qeroeary it TEAfor
37 §RT (TWAR vd §9e) e (FAag) 37 §ia (dewy)
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