No. 01-02/2007-EW
Government of India
Ministry of Communications
Department of Telecommunications
618-A Mahanagar Doorsanchar Bhawan,
J.L.Nehru Marg, New Delhi-110002
(A&E Section)

* %k %k

Dated: 24 August, 2020

OFFICE MEMORANDUM

Subject: Recruitment Rules for the post of Sr. Deputy director General(BW), in Department of
Telecommunications

The undersigned is directed to upload Recruitment Rules for the post of Sr. Deputy
Director General (BW), in Department of Telecommunications, approved by Union Public
Service Commission, as a one-time mode of Recruitment for information of all concerned.

Encl: As above

2Z\\\g
(S.K. Khare)
Director (Electrical)
Tel: 23218925



Recruitment Rules Formulation, Amendment & Monitoring System

13 Point Schedule - Annexure |

Year: 2020

Recruitment Rules for Post of , Sr Deputy Director General (BW) , In Min / Dept , Department of Telecommunications

Name of Post No of Posts Classification Pay Level in the Pay Matrix | Whether Selection post /
Non Selection Post
1 2 3 4 5
Sr Deputy Director General | 1(2020) *Subject to variation General Central Service 15 Selection Post
(BW) dependent on workload Non Ministerial Gazetted Remark : ( Rs. 1,82,200 -
Group, A 2,24,100)

Age Limits for Direct Recruits

6

Not Applicable

Educational and other Qualification required for direct recruits

7

Essential

Qualification:Not applicable

Experience:Not applicable

Desirable

Qualification:Not applicable

Experience:Not applicable

Whether age &
educational
qualification prescribed
for Direct Recruitment
will apply in the case of

Period of Probation if

any

Method of Recruitment,whether by direct recruitment or by promotion or by
deputation/absorption and percentage of the vacancies to be filled by various methods.




General (BW).

promotees
8 9 10
Method Percentage
AGE: NA N.A. 1.Promotion 100
Edu.Qual: NA
In case of recruitment by Prom/Dep./abs. grades from which prom/dep./abs to be made
11

Promotion:

Deputy Director General (Civil) and Deputy Director General (Electrical) in the SAG Level (Level-14 of Pay Matrix) with 3 years regular service in the grade;
or Deputy Director General (Civil) and Deputy Director General (Electrical) in the SAG Level (Level-14 of Pay Matrix) with 25 years regular service in Group
A posts in the service, out of which atleast 1 year regular service should be in the SAG will be eligible for promotion to the grade of Senior Deputy Director

If a Departmental Promotion Committee exists, what is its composition

12

Promotion
1. Chairman/ Member of UPSC

2. Chairman, Digital Communications Commission, DoT
3. Member, Digital Communications Commission, DoT

Confirmation of DR

Circumstances in which UPSC to be consulted in making recruitment




13

Consultation with UPSC is not necessary.

Note:

Where juniors who have completed their qualifying/eligibility service are being considered for promotion, their senior would also be considered provided
they are not short of the requisite qualifying / eligibility service by more than half of such qualifying /eligibility service or 2 years, whichever is less and have
successfully completed their probation period for promotion to the next higher grade along with their juniors who have already completed such

qualifying/eligibility service

The eligibility list for promotion shall be prepared with reference to the date of completion by the officers of the prescribed qualifying service in the

respective grade/post

UPSC Advice Note:
1.0ne Time Mode of RR proposals: Proposal of Department of Telecommunications for One Time Mode of Recruitment for for the post of Sr Deputy Director

General (BW) vide 1584 is approved by Union Public Service Commission as detailed above.

2. In terms of the instructions contained in DoPT O.M. No. AB-14017/61/2008-Estt.(RR), dated 27.2.2015, the notified Recruitment Rules for the post(s)
mentioned as above are required to be uploaded on your Department/Ministry/Organization website.

3. Further, in terms of the instructions contained in Para 3.1.5, Part Ill of the DoPT O.M. No. AB-14017/48/2010-Estt.(RR), dated 31.12.2010, the notified
recruitment rules for the above post(s), should be reviewed once in a five year with a view to effecting such change as are necessary to bring them in
conformity with the changed position, including additions to or reductions in the strength of the lower and higher level posts.




