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No. $.12012/01/2022-Proc.-I(EPW)
Government of India
Ministry of Health & Family Welfare
Department of Health & Family Welfare
[Procurement-| (EPW) Section]
o+ e ke k
Nirman Bhawan, New Delhi
Dated: 25th May, 2022
CIRCULAR

Subject: Recruitment to the post of Director General and Chief Executive Officer, Central
Medical Services Society, Department of Health and Family Welfare in Level 14 (Pay Band -
4; Rs. 37400 — 67000 plus Grade Pay Rs. 10000) on Deputation basis - Reg.

It is proposed to fill up the post of Director General and Chief Executive Officer,
Central Medical Services Society (CMSS) under the Department of Health & Family Welfare,
Ministry of Health & Family Welfare in Lavel 14 (Pay Band -4; Rs. 37400 — 67000 plus Grade
Pay Rs. 10000) by deputation from officers belonging to the All India Services (AlS) and the
organised Group ‘A’ Civil Services participating in the Central Staffing Scheme, who are
holding posts equivalent to Joint Secretary level to the Government of India on regular basis,
preferably with experience in procurement of health sector goods or health administration
and serving under the Central Government/State Government/Union Territory
Administrations. The post will be filled through Search-cum-Selection Committee notified for
this purpose. The vacancy will occur on 08.12.2022.

2. Copies of the Recruitment Rules for the post and the proforma of application are
attached.

3. The Central Medical Services Society is responsible for procurement of medicines and
other medical supplies under various National Health Programmes run by the Government
of India. The Society would adopt an IT-enabled unified supply chain management system
for effective monitoring of inventory and distribution of health sector goods.

4. The officer selected shall be the Director General and Chief Executive Officer of the
Central Medical Services Society and also act as Member-Secretary of the Governing Body of
the Society, and in this capacity, shall be responsible for:-

(i) The day to day administration/overall management of the Central Medical Services
Society:

(i) Drawing up of proposal for the Society’s work programmes;

(iii) Implementing the work programmes and the decisions approved by the Governing
Body of CMSS;

(iv) Ensuring that the CMSS carries out its tasks in accordance with the requirement of its
users, in particular with regard to the adequacy of the services provided and time taken;

(v) Preparation of the statement of revenue and expenditure and the execution of the
budget of the CMSS; and

(vij Developing and maintaining contact with the Central Government and State/UT
Governments; to facilitate efficient procurement and proper distribution of quality



File No.S.12012/01/2022-Proc.-(EPW)

medicines, medical equipment etc. to the end users and elimination of shortages and
wastages;

(vii) Implementing all tasks assigned by the Department of Health & Family Welfare,
Government of India and the Governing Body of CMSS in accordance with the Memorandum
of Association and Rules and Regulations of the Society.

5. The period of deputation of the selected officer shall be initially for a period of three
years, which may be extended by a further period of two years. The maximum age limit for
appointment on deputation will be as per deputation rule of DOPT as on date of vacancy i.e.
08.12.2022.

6. The officer selected on deputation will have the option to draw his parent cadre pay
plus deputation (duty) allowance or the pay scale/grade pay of the deputation post and
other terms & conditions of deputation in accordance with the rules in vogue of Department
of Personnel and Training. Other terms and conditions of deputation shall also be governed
by the guidelines issued in this regard by the Department of Personnel and Training and in
vogue for officers belonging to the All India Services (AIS) and the Organized Group ‘A’ Civil
Services participating in the Central Staffing Scheme.

7.  Itis requested to circulate the vacancy circular to the eligible officers for soliciting their
candidature. The eligible and interested persons may apply through proper channel in the
proforma attached (in duplicate). While forwarding the applications it may be ensured that
no Vigilance case/Disciplinary proceedings are pending/contemplated against the officer
concerned. Up to date ACR dossiers for the past five years from 2016-17 to 2020-21/2021-
22, Vigilance clearance and Statement of major/minor penalty imposed, if any, during the
last ten years must also be enclosed along with the application.

8.  The Ministry of Health & Family Welfare has the power to cancel/modify the above
recruitment process at any time.

9. The applications through proper channel should reach Ministry of Health and Family

Welfare, Room No. 546-A, 5 Floor Nirman Bhawan, Maulana Azad Road, New Delhi -
110011” within 45 days from the date of publication of vacancy in the Employment News.

Signed by D V K Rao
Date: 25-05-2022 06:54:47

(GRe¥sh: HaBloved
Deputy Secretary to the Govt. of India
Phone No.: 011 23062791

(Email : dvkrao@gov.in)
1. All Ministries/Departments of the Government of India

2. Chief Secretaries of all State/UT Administrations
3. Cadre Controlling Authorities of Organised Group ‘A’ Central Civil Services
4. The Department of Personnel & Training for uploading on their website.
- NIC, MoHFW for uploading on the website of the Ministry of Health &Family Welfare.
6. Central Medical Services Society (CMSS) for uploading on their website.
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RECRUITMENT RULES FOR THE POST OF DIRECTOR GENERAL & CHIEF
EXECUTIVE OFFICER, CENTRAL MEDICAL SERVICES SOCIETY, DEPARTMENT OF
HEALTH & FAMILY WELFARE

1. IName of post Director General & Chief Executivé Officer
2. Number of posts 1 (One)
3. [Classification Group ‘A’

4. [Scale of Pay/Pay Band |Level 14 (Pay Band -4: Rs. 37400-67000 + Grade Pay : Rs
10000)

5. Whether, Selection post |Not Applicable

6. Age limit for direct|Not Applicable
recruitment
7. [Educational Qualification|Not applicable
and other qualification
required for  direct
recruitment

8. Whether age andNot Applicable
educational '
qualifications prescribed
for direct recruits will
apply in the case of
promotees

3. | Probation Period [Not applicable

10.[Method of recruitmentlOn deputation basis through Search-cum-Selection

hether directiCommittee process and with the approval of the
recruitment or bylCompetent Authority.
deputation and

percentage of the post
to be filled by various
methods.

11.iGrades from  which{Officers from All India Services (AIS) and organized

deputation is to belGroup ‘A’ Civil Services participating in the Central
made: Ftafﬁng Scheme, who are holding posts equivalent to

oint Secretary level to the Government of India on
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regular basis and preferably having experience in
procurement of health sector goods or health
bdministration shall be eligible for appointment to the
ost.

12

Job
requirement:

e/She shall be the Chief Executive Officer and Director General
f the Central Medical Services Society (CMSS) and also act as
ember-Secretary of the Governing Body and shall be
responsible for :-

a. The day to day administration/overall management of the
Central Medical Services.Society;

b. Drawing up of proposal for the CMSS's work
programmes;

c. Implementing the work programmes and the decisions
approved by the Governing Body of CMSS;

d. Ensuring that the CMSS carries out its tasks in accordance
with the requirement of its users, in particular with regard to
the adequacy of the services provided and time taken;

e. Preparation of the statement of revenue and expenditure
and the execution of the budget of the CMSS; and

f. Developing and maintaining contact with the Central
Government and State/UT Governments to facilitate efficient
procurement and proper distribution of quality medicines,
medical equipment etc. to the end users and elimination of
shortages and wastages.

g. Implementing all tasks assigned by the Department of
Health & Family Welfare, Government of India and the
Governing Body of CMSS in accordance with the
Memorandum of Association and Rules and Regulations of the
Society.

13.

Period of
Bppointment

initially for a period of three years which could be extended by a
further period of two years.
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E 11 E THE POST OF DI R _GENE EEF

1. Name (in Block Letters)fl

2. Sex (Male/Female):

3. Office Address (With Tel. No):

4, Residential Address (With Tel. No):

5. Fax Number:

6. Mobile No.:

7. Email ID:

8. Date of Birth (dd-mm-yyyy):

9. Year of Recruitment:

10.Year of holding post equivalent to Joint Secretary:
11. Service to which belongs:

12. Cadre (if applicable):
13.Category: (SC/ST/OBC/General):

14. Present Pay (Grade Pay & Pay Band):
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15.Educational Qualifications:

Exams Passed [University/Instt./Board [Year of Passing Duration of Course [Subjects

16. Details of Employment/Professional experience in chronological order, in the
following proforma: (Please enclose a separate sheet, duly authenticated under you
signature). '

Office/Institution/[Post From To [Nature of cale of Pay and INature of
Organisation held Appointment (Regular/[Basic Pay/Pay duties
Adhoc/Deputation and & Grade Pay
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17.Details of Trainings Undertaken:
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Institute/Place From [To [Training curriculum/Topics Remarks

18 .Experience, if any, in health administration/procurement of health sector goods.

19.Please state how you meet the requirements of the post applied for how you
consider yourself suitable for the post. (This among other things may provide
information with regard to (i) additional academic qualification (ii) professional
training and (iii) work experience).

20.In case the present employment is held on Deputation/Contract, please state.

a. The date of initial appointment

a. Period of appointment on deputation/contract

c. Name of the parent office/organization to which you belong

21.  Additional details about present employment. Please state whether working
under (indicate the name of your employer against the relevant column)

a. Central Government
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b. State Government

¢. Autonomous Organization
d. Government Undertaking

e. Universities

f. Others

22.Position regarding award of penalty during last 10 years, if any.

23.Remarks:

(The candidates may indicate information with regard to (i) Research publications,
reports and special projects (ii) Awards/Scholarships/official appreciations (iit)
Affiliation with the professional bodies/institution/societies and (iv)Any other
information.

(Note: Enclose a separate sheet if the space is insufficient)

I hereby declare that the information given by me in this application is true and correct
to the best of my knowledge and belief.

Place:
Date:

(Signature of the Applicant)
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fe=ien: 25 75,2022
NIESES

A g freEr dar gead, @ @) aRar segmr @9 § d99-14 (Fa9-354, =

37400-%.67000 + ¥ 347 & 10000) # sty & swax o agrAeas i qeq s
FTEHTL & 9T 9T AT & gaey H)

‘ FfEer areedts qarell (TeEud) qoT FHT T qeET § 9GO S JTe  $id agg-w
e qarel & d@ataq I sfeepTiial, St IRa A< § 6 afa wa¥ & gHhe &1 9 g
AL 9T FTALT & T4T SATAATH: FSIee TaTesd &7 % T & TI0 ST2aT TTesy T 7 dAqae
& S F g FFTYIST T/ 5T &7 & a9 § 7 g, ¥ F Ty {7 7fiEw e
B % qga g Rt e arad (o) § d9w-14 (F99 9244, T 37,400-
%.67000 + ¥= a9 % 10000) # WAHFFT & AT 9T FIHF T AT FTIaT4T ATART F
U FHT A FT T g AE UL, T4 Ao tegied i 7€ @iet g 979 aiuta § 9reaw o1
STy g =R 08.12.2022 &1 giftl

2 = g & ferw st et it wiogt a7 emaee 7 YT do gl

3. Fearg FfereaT far gEmady ared gL g g9ried A wredi waresy ardEdl F agq
Arafert g7 o7 AfSwer smyfaat & YT & foru Seacer g1 araradt are-gHT & FRA
AT TTELT &F § Faterd GTHE & fAaaeer & o srEdt-aatia vhtea smqfa gaar vagq vgi &
STIATUA |

4.,  FAHG AT Ferg ST Jar ATt F1 AEiaeers 9T g FIAH ATaFET g

i TraTaes & arel-fAewr % geeg-atya & w9 7 off S w i g9 emar #, Feferfua ¥ oo

EISEEAR RTINS :

(i) e et Ja97 ararady &1 SF e TaTae ST gHT Teed,

(i) |IETAEl & FT & FTAHAT o (0 TEqTd TATL HLAT,

(i) Hrommeus F et Ferr g sEfee o T Frd-aedt srEwat aar [l # Sareag
FAT,
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(v) e gffded s i droauees, Baw & & yecd Faet ey § qor forg 7 w9 F @6y
¥ g FHTAT FY, ATT T TRATSA T AT F STTATC YT FLaT &,

(v) dromuaTE FT e a9r =47 EEwer 3G FAT 97 aSe gL FET,

(vi) TSI ¥ forg quraear arelt sitafa, Aftwer s snf % forg e won #fK asarEy
g 8 Ft G F 979 TUF (Aepfera FeT AT I8 FETC TEAT TAT HIHAT ST Safaeet wi
AT HAT;

(vii) T@Teey & afEm segror faw, mmeﬂtm%mﬁiﬁmmﬁﬁw
—g+ft T g F T g e & Fawt o B & smawarr a0
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08.12.2022 =T F1iH i< wiereror fFrwm & wfafaglte Faw % sam grth

6. wfafgRe v wafAa saferard #it srow gor g aa+ v aiaAgie () wor auar sfafAgie
TE T AATHAAIE TAT A ST T S I AR & gaterg a7 & S o7 ey #i7
gt o wfafagle & sava Fdaw @1 feer grm afafigie F a7 ey o ad wiis s
gforeror 9T g 39 g4y # ST % e aredty qarst (vardus) i} FEry weifh =iy
AT o ATe "iisd aug ‘F ffEe farsit & sfderfat & oo s=tea RafEat gra arfe g

7. g g B R afves g sifgamfRat i st swfteardt & forg afienfem 53 9 &k =g
st "o rEmT #§ (37 wiagt #) Sfoa wreaw § srasT #% g9 21 SagAT S FUT 59 999
7z gHtaa fFar sre & d9faT sfgard & fAeg #r aadar amay/saqamE=Teas waarel
afera/faaTia 921 81 a9 2016-17 & 2020-21/2021-22 7% F fUger o= aot it s=fag vdier
- Yo, aadar A5l S fee 39 99l & W a0 AU a2/ER 42 F e, gt #wiE gy, o
ATIASA F AT AT FL

8. TTELT X GAT FdTo HATAG ] el W a9 ITLen well ufaar & FAcea/zrentaa s
afzF gl
9.vé'crm&m:ramWﬁwwﬁﬁ%%mmﬁm&@&%ﬁﬁ%ﬁmﬁm@
T IIET FeqTT TG, FHA °. 546-T, Tr=al ae HH77 9a9, Ha=T S0 0%, 5 G-

110011 % 979 9g= S4 AT(RU
dd s w
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S Fi=E, AT THT
FLATY H. 011-23062791
[E-9: dvkrao@gov.in)
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ST TuE F Ay e Fur & gat fgws wivsr

TTHeR T TFARTOr farsimT it Tt F99Tse I aveis Fed 8

TAHATSHT, TTeeT 3% TaT weqnor $=rey i wreey o gRa Fear @9rery £ 9aree
TR HATATE FH &

6. Fara Ffeear Far STt (Frommees) F1 97 Famree 0T avere w9 2

ok R e
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Ao % 9g & fore st Raw

1. | TmEra | wrRRers sk g wEwT At
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5 | FTIITIL R T &L
6. | e w7l % forg sy | =g
Hrar

o [del wd ¥ forg emter | arp AR

afefre srater EIDE]

9
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A BT A SR | e s & st i s

(@]

11, | % R & St 6 | sfee s dar (wardua) S e sl g i
ST arfrare s T R e E s
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I AT
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T Fore T [AeuTe; 3T
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SUEHRI SR & T ATATTYor i stera faaor @i
qHT a9 qIT STHTF AT AT T THTH L+
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T. T ST qETT FedTo A9, qRa qER

A Hurmeme ¥ ol e g 81 v ash
FIT HI THITITIT & 7199 A Gramer & Hgat
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13.

fAgfer & srafer

I § 19 aut & afY & forv ™y o7 a7 3 #ir
srerter 3 for ST amraT S gwar )
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2. feir (g /afea)

3. FATAT T TaT (TTHTT FHaL & 1)

4. T qAT (XATT HaX 3 GT):

5. T FaIT:

6. HraTEe .

7. &0 SAES:

8. w7\ fafyr (fafg-wrg-ad):

9. ST T W

10. E7=F i &7 THeT T GTX00 FHTA BT qU:
11, Fa foras dated 8

12. g1 (T AT BN):
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14, FEEE a9 (I T AR T FR):
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15. $fares srgar:
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e EIGIER D) T I Fa=




Pl L QUL ZUT LIV 20L2- ST VT-| (SUTS oY)

17. forg 7w widveron &7 e

GETH/EITT

FT
q

e
qen

.srf?rw'qmlm /ﬁw feoqforat




. §. TH.12012/01/2022-97901-| (THeeey)

18. TETES FETE/EaTesd &7 i aeqal Fit ede § aqd, af F1g 2
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21, FEHTT TSI & AT H SATATEen sS4 FIAT IaT0 36 377 fohss qea 1 &2 @ & (daiaa
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