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(fJepa r rmcnt of Telcom munica tions) 

New Del hi. the 15t h Jul y, 1994 

G.S .R. 395.--- ln exercise o f powers conferr ed by the 
provi so to article 309 of the Cons ti tution a nd in surersession 
of the Pos ts and Telegraph C ivil Engi neerin g [C ivi l G azet ted 
Ofli cns J l ~ ecruitmen t Ru les. 1976. the Post .~ and Tcl e~raph 
Civil f::ng incering [Elec trica l G azetted Officers) Recruitment 
Ru!ci , J ')75 and l' us ts and T elegraph Department Civi l E nci­
t'eerin~ W ing :\rchi tect.s [Gnel tcd ) Recrui tment Rules. 19.73 
i1 1 so far ;,s 1hev re late to the ;iosts men1ioned in Schedule 
I to this no11fic:11io11 excep t as respects rhinr~s done or o mi tted 

1tn be .lnne bef\1rc ~nch supersession, the Presi:kn t her eby 
m11kes Ilic fo llowin_!: rule~ r~ ·; 1 tl; 1t i nc th e ni.:rho.! uf rcn11ir ­

~TlP-<1 ~ . ~!CIT · Ear f~ it?lfu ffii:rfu <f.1 cfo'fi 

'fir >;felf~Frr ~ ~ ~ ;:i:rlft 1 

[~o 24-2/91--efto~] 
~"~" -...:;: 1;_ftf.i, ~~W<fi (11"hq) 

m~ ;1 ~ to cert: •in Grour. ':\ · r os ts relarini; to Po~rs and T ele­
graph. namel y : ­

!. Short title a nd comme 11~cme 11t :-(1) These ru les m ay 
be called the ·Posts & Telegraphs Bu ild ing Wo rli:ii 
(Grou p 'A') Service Rul es , 1994. 

( ~ ) T hey sha ll come in to fo rce o n the dat e of the ir pub­
lica rinn in the Ofticia l G azette. 

2. Ddini rions :-·- In these ntlcs , unless the context orhc ro­
wi.:: e 1~qui res : -·­

(;,) ··commi-;sion" mea ns the Union Public Savice Com­
mission : 

th) '"Control l ing Authority" mCIDu th e G overnment of 
Tnci ia in the \ fini,try of Communications : 



-I-ti"~ ( i ) J 
"---- ================'-== 
(c) 	 ·· ~pnrtmcnt:i.l Promotion Commit tee" means a 6. Initial Constitu1ion of Service :-{l) All existin" officers 

,) roup 'A' Depurlrnenlnl Promotion Commi ttee spe­ hvidmg Group -A' d uty po:;ts on rcgu lnr bas is in the Post & 
cified in Scl1( Jt1le -V I : Telegraph (IV!! Wing on the date of commencement of these 

rides shall be member~ C•f the Service in the rcspec!iv-: ,;rndc_l. 
(d) 	"Duly Po;!" mea1;, «ny post included in Schedule -I ; 

(2.J 	 The rq;ular continuous service of ofll<:e1s referred to in 
(e) 	 "Government" means the Government of India ; , uh -ntle (I ) before the commcnccrocn t u[ thc, c ruk; slta il 

co1 111( shall count for purpose of probut ion, q ualifying servi ce 
If) 	"Grade" me:::l\ ~ i;r:.Hlc o f the Service for prnmotion. confi rmat ion aud pens ion in the serv ice. 
(g) 	 "Regula r Se r vic e" in relation to any grade means ihc 

period of service in th nt ;; rado rendered after selec ­ l J) To the extent the Controlling A;ithoriiy j, not :1bie to 
tion 	on LJ re~uiar basis accordini;: to the prescribed Ii.ii :rntht..riscd regular strength of vario us grades in accordance 
proccd11 rc for long-1erm appq inlmenl to tha t . grade " 1th the prov1s1ons of this rule, rhe sa me shall he lilied in ac­
:rnd in cllldes any periods :­ co rclance with rh c provisions of mies 7 and 8. 

! i) 	 tak en in to account for purpose~ o t senior it y of 7. Future maintenance of the Servi ce :- (!)The vacant dl'tY 
those ~ppointed ilt the ini tia l constitution of the posts in any of the grades referred to in Schedule-I , after the 
Service : initi a l comti1u tion under rule 6, shall be filled in the m anner 

l.Jerei.uafter provided in this rule. 
(ii) 	 during which nn officer would have held a duty post 

in that grade hut for being on leave or othetwiSe____ - (2) A ll the Yaca ncies in the grade of. Assistant Executive 
not being available for holding such post. Lngineer in the Civil and Electrical sub-cadres shall be filled 

by direct recruitment on the basis o f the result s of the Combi­
(h) 	"Schedule" meuns r. schedule. nn·n~.x~d to these Ru fe,<,: ned Engineering .Services Examination conducted by the Com­

mis~inn, o n the basis of educational qualification and age limit 
(i)"Schedu!ed Cas i e~ and Scheduled · Tribes" ·shall ha Ye spccifie.d in Schedule-II. 

the snme meaning as Msigned to them respectively in 
Clauses (24) and (25) of Article 366 of the Constitu­ (J) The vacancies in the grade of Deputy Architect shall 
tion; be filled by direct recruitmem through Union Public Servico 

Commission from amongst persons who p ossess the minimum(!) 	"Service" means lh<l Posts & Telegraph Dt.Jil ci ing 
eclucational qualifications and age. limit specified in Schedule·Works (Group 'A') Service. 1II. 

3. Co1.stilution of the Post! & Telegraph Building Works 
-· (4) Appointments in the Service to the posts in the Senior(Group 'A') Service :-{!) There shall be constituted a Service 1 une Scale (Executive Engineer/Architect) and above shaltknown as "the Posts & Telegraphs Buildini: Works (Group 'A') be m ade- by promotion from agongst the officers in the ' next

Servi ce~ consisting of persor.s appointed to the Service under 
iower gradc-. with minimum qualifying service as speci1ied -inrules 6 and 7. 
Schedule-IV. . The promotion from one grade to another &hall 
be within the respective sub-cadres upto and including the(2) 	 Notwith;tanding an}'thmg cvntained in sub -rnle (i ) the 
S.A .G. level i.e. Chief Engineer /Chief Architect. .cJ a5sified as Group 'A' posts. 

.' 

(3) The Service shn!J have three sub-cadres. viz: Civil En gi­ (5) The se)ection of officers for promotion shall be mado by 
neers. Electrical Engineers and Archit'ects . selection on merit except .i.n the following cases :- . 

4. Grade, strength and its review :-{1) The duty posts in­ (a) Promotion of As,istant Execur1ve Engineer (Civil/ 
cluckd in the various grade,, their numbers and scales of pay Electrical) and Deputy Architect to the post · ot 
on the date of commencement of these rules shall be as speci­ Executive .Fnginecr- (Civil /Electrical) and .Arcbitec.t 
fied 	in Schedule-I. respectively_shall be in the order of seniority sub­

. jec t to the rejection of the unfit. · 
(2) Notwithstanding any1hing ~ont~·;uct.! in sub-rule (i), the 


Government may :- · 
 (b) 	Selection of Sl!perintending E ngineer (Civil/Electri ­
cal) and Senior Architect for promotion to the post 

(a) from time to time, make temporary additions or alte­ of Superintending Engineer (Selection Grade) and 
rations to the duty posts in va r ious grades ; Senior Architect (Selection Grade) shall be made m 

the order cf their seniori ty based on their suitah i­
Cb) in consulfation with the C omm ission, tncludc in the lity taking into account, the overall performance, 

Service such posts as can be deemed to be equ ivalent experience end other related m atters . as per the 
to the posts included in the Service in status, grade . .guidelin:s issuc:d by the Government from time to 
puy scale and professional content or exclude 1rorn time. 

1he Service a duty post a lready included in the Scr­

, ·	 (c ) The selection in each cnse unde r sub-rule (5 ) shni'licc; and 

be 	 o n the recorumend11 tions of the Departmental 
i c) iu consultation with the Commission, appoint an nf1i­ Promotion Committee constit uted in accordance 

cer in n duty post included m the Service under with Schedule-VJ. 
clfluse (b) to the appropriate grade in a temporary 
capacity or in r. substantive capacity and fix his If nny office r appointed to any post in the service is comi­
~eniority in the grade after taking into account con­ dered for the purpose of promotion to the h igher post , a ll 
tinuous regular serv ice in the an alogous ~ade. permns senior 10 h im in the grade shall a lso be consiJercd 

notwithst anding that they do not fulfil the prescribed eligi­
5. Mem bers of the Service :-(1) The following perst' ns biliiy service, if the shortfall j5 not m o re th an one yea r ~nd 

~liJll 	 be the member~ of the Service :- provided they have succes~ fully completed the ir probation 

pe rio<l . · 


(a) 	pusong appointed to du ty posts under r ule 6 ; and 
8. F illing of Duty Posts by deputation or ~ hort-tcrm

( b) 	persons appointed to du ty · posts under rnlc . contract.-(a) Notwiths tanding any t;;in g conta 1nd in rule 
7, where the Government is of the opinio n that it is nece s­(2) 	 A person appointed under clause (a) o f sub-rule t1) 
sary or exped ien t so to do, it may rc-r r~n~o ns to be ri-cordedshall . on such appoin tment. he deemed to be the mem be r of 
in 	 writ ing Hnd in consultation wi th UPSC . fill · ~ -duty p0stthe 	Servi.:e in the appropriate grnde npplicnble to h im in 
in 	 any jitade by ·transfer on deputation inc luding ~hare-termSdiedul~- T. 
::untract for a p11<fod ;:;ot exce.edi.ng 3 ycan wbkh =Y in 

(3) A 1»rson ..ppoln!M undor cie.n:;.. ~b) o t 8ill>-r ulo t l J :;pe;;Jai circumstances be extcnde.:i upto 5 ye<J rs ~s th~ Gc·:en::.• 
tlLill be tho ·rnember -ct lhe Service in 1he appropri!ite l!I !id~ men ; m ay fit. The qun lificutions , exper ience and the eli! ibilitx 
app l il·nhlc 1.-1 him in Schedule-I from the date of such r.p;ioint · service rcqui reJ in e ach c ~ ;;e :md the source ; from '"h.ich 
ll.l Cllt. 	 c)l1i.:er, will be rnkeo ar~ spc:<.. iii ed in Sc hedu le-\'. 
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(b) The officers appointed to any grade by deputat ion or 
short-contr3ct will not be included in the seniority li-;t of 
the respective grade nor will they be eligible for beiog co11 ­
s i<leret1 for promo tivn umler rule 7. 

9. Seniority.-( I l The rclnti1 e ,;eniority 0f memben of the 
Service a i;pointe<l to a grJde in the rcspccfr.e s ub-c;i<ler.~. a l 
the time of initial constitution of the Service under rul-= 6, 
shall be as obtainin>! on the dJte of commencement of these 
ruk~. 

Provided that if the scniUI 11 y of any such member hr.d no t 

been specifically Je termined on the said dato, the ~me shall 

be as determined on the basis of the rules govering the fi:n ­
t ion of sen iori ty as were applicable to the membcn of the 

SCrvice prior to the commen.:ement of these rul_s; ,__ 

(2) The seniority of persons rccruite<l to Service after 
the initial constitution shall be determined in accordonce with 
the general imtruc.tions i s~ued by tl1c Governnt~nt in the matter 

from time to time. 

(3) In cases not cove red by sub-rules (!) and (2) scnior it:; 
~.hall be determ ined by the Govemn;ent in consultation with 
the Commission . 

10. Probation :-{!) Every ofllcer on appointment to the 
Service by direct recruitment in , the grade of Assistant E:xe­
cutive Engineer (Civil/Ele<;trical) and Deputy Architect shall 
be on probation for a period of 2 years. Every Assistant En­
gineer and Assistant Architect promoted as Executive Engi­
neer (Civil/Ele.:trical) and Architect respectively shall also be 

on probation for a period of 2 years. 

Provided that the Controlling Authority may extend the 
'pe'riod of probation in accordance with the instructions issued 
by th¢ Government from- time to time in this behalf; 

Provided further that any decision for extension of prnba· 
tion pcricid shall be taken immediately after 'the e:q;.iry of 
initial tieriOd of probation ;Ind ordinarily within eight wee!.:$ 

and communicated in writini. to the ~''nccrnc:d oflkcr together 
with the reasons for so doio5 "··ithin the said period. 

(2) On completion of the period of probation or any 
exte~sion thereof, officer.. shall, if considered fit for permJ ­
nent appointmt'!lt. be oonfirmecl in krms u f the c~teot order~ 

of the Government. 

(3) H, during the perioJ o( probation or any extens ion 
thereof, as the case may be, Government is of the opnion 
that no officer is not fit for rermJnent appointmtnt Govern­
ment may discharge the officer or revert him to the post held 
by him prior to his aprointment in the S~ rviL- ~. a.<1 the C:\ '.. C 

may be. 

(4) During the period of proba tion or any extension thereor. 
an officer may he rtquired by Government to uncleri:o su<.:h 
.:our~s of training o r to pass such ' exam in ations o r test ~ 
(including e:wmina,tion in Hindi) :08 the Government may 
deem fir, a~ condition for sa ti sfactory completion of probation . 

( 5} A; rc,yu·J; other muller' rebring 10 probat i 1)n ~. th: 
ml'mbe;,; of the Scn·ice 1'.'i ll be ~overn(d br th~ o;den o:­
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instructions i3~ued by the 
time to time. 

11. Appointment to the 
Service shall be made by 
the duty po>ts in various 
Service . 

Government in thi~ ·rc~1r1: 

Scrvice.-All a ppoi ntrn en:s 10 lht 

the Controlling Authority for all 
sub..;;:;idres all{! grades of rh~ 

12. Posting.-'-Officers appoi1. ted to th~ Scrvi~e ;h,dl ~- = 
liable to serve anywhere in India or abroad. 

13. Linbility to serve for Ikfence Service' or posi' con ­
nccted with Defence :-:\ny officer appointed to the Service. 
if so required, shall be liable to serve in any Defence .St.:r-iic,· 
or post connected with the <.kf~nce of India , for a pe r ioJ cf 
noi-l~tli:an four yean; including the ocri0d spent on trninin i'. 

if any, Provided that such ofli~r-

(a) 	 shall not be ~equired lo <crve a' a:·ur<"S:iid ::iftc:r rhc 
expiry of ten years from the date of arro intment 
to the Service or from the dare of hi., joining prior 
to the in itial consti!ntion of the Service: 

lb) shnll not ordinarily he required to ~rvc as afo,,· ,~ i d 

if he bas attained the age of forty years. · 

14. 	 Disq1wl ifkation:-No person: ­

<a) 	 who has ente red into or contracted a marri<i ge with 
a ·i:erson ba'';n·g a spouse living, or 

(b) who, having 
contracted a 

shall be eligible for 

a spouse livin;:;. has 
marriage with any p

appointment •o the s

entered 
erson, 
~ rvict" . 

into lll' 

Ptovid'ed that the Ceritral Government may, if satisfied 
that such marriage is permissible under !lie ·pcnonal ·law 

-applicable to such per>on and the other ·pany to the marriag·; 
and that there are other grounds for so doing. exempt a.J'i y 
person from the operation of this rule-. 

15. Other conditions of Servic~ :-The condition of si:rvice 
of members of the Service in re~pect c1f mattcrs for •vh; ch~ 
specific provision has b~n made in rhesc rnles, shall be the 
same as are :i;:oplicab1e, from ·:time to time. to offrers L'f 
equivalent rank of the Central Government. 

Hi . Power to relax.-Where the -Gover,1men1 is of opin ill n 
that it is necessary OI' expedient so to do. it may. by . order, f,1r 
rell!ons to be recorded in writing .inu in con~ ·.il!ation with the 
Commission.. relax any of tlie ;1•··.)v1~1on.; ,1f the~ 1ule;; wil h 
r~spect to any clnss or ca :cgory of persons. 

l 7. Saving : Noth in& in these ruk~ ~ha ll 11/fcr t rcS('.rvarilllh. 
relaxation in n~e limit and oth:r concessions required to be 
provided for the Scheduled Castes, the Scheclukd Tribe~ and 

other specia l cate;;oriei 0f persons in accordance wirh rhe 
o rJas i,s ucJ by the Government from lime to time in rl: i' 
rei;:an.l. 

l:-1 . lnk:prcrati<Jn : 1.1 ;iny qlJ\! ,l1 ~ n :u i;o_, rcJ;,ung h i the in ­
!erpreta tio n of the.<>c ruk s, it sh.lll be decided ·by the Oo' ­
<"rnmc n1 in ci'ns nlr ::. tinn " ii h :he C< ·m;n is, :r: r: . 
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SCT-lFDULE I 

[See Ruic 4(1 )j 

N~m .._. pf po~I Total 
Scale o f Pay 

Dept I . of Dcptt . 0f 
T clcc0 m. Posts. 

4 6 

--- --- --- ·-·-- -- -- ---·--- -- - ----·-----­

[A} Seninr Deputy Directoi· G<'P.c. ra J(B t: ii •." i:;;} Wo-F!c"\ ­

[BJ CivilEnginccrs: 

1. 	 Chi.:f En~ineer (Civil/Arbitration) 

2. 	 Superintending, Enginecr(Civil)/SuPtrintcnding 
S ·Jr,·eyor of W•>rks {Ci vil)/Supcrintcr.cing 
Engine~ r (HQ)/ Director (Duild ini; Wcrks) 
(Selection Grade). 

3. 	Superintending Engineer (Civil)/Supcrintcnding 
Surveyor of Works(Civil)/Supcrintending Engineer 
(HQ)/Director(Building \.Vorks). 

4. 	 Execu.tivc .Cngi ne.er (CiYil)/ Survcyo~of \\'orks 

(Civil) .. 


5. 	 Assistant E.~ecutive Engineer (Civil) . 

[C] Elcctricai Engineers : 

I . Chief Engineer (Electrical) 

2. 	Superintending Engincl r(rlcctr icrJ1/St!pcrintcnc' irf! 
Surveyor of Works (Ekctrical) (Selection Grade). 

3. 	Superintending Engincer( Electrical);S.upcrin1cndiror 
Surveyor of Works (Electrical). 

4. 	Executive Engineer ( Elcctrical)/Suiveyor of 

Works ( C: lectrical). 


5. .·\ ·1:;js'. a ·1t S '< ; <::!.!liv ! :O: ngin -~e r(Eleclrical) . 

(DJ Archit , cts: 

I. 	Chief Architt c t 

~ 	 Sen ior 1\!"chit -: ct(SeLctiOn Gra t!e). 

3 , 	 Sc!lior Archit ._c t 

4. 	 Architect 

5. D eputy ~\ rch i t cc t 

•In l 99 2, subjL-<:l to var i<1. ti o n dependent on wo r kloaJ . 

t On-: post h.:ld in ab y;!m:.: . 

l:ic iuJc; Sckction Grace po~ ts also. 

~----- ! ---Rs. 7300-J00-76PO. 

--·- - - - - ­

6 2 S Rs. 590u-200-tiif(i. 

Rs. 4500-150-570('. 

27 9 36 R~ . ~700-125-4/Co-r:c;o- ~r or . 

94 32 126 R~. 3000-!00-350C-l 25-4~('('. 

49 R~ . 2200-75-nOO-FR-JC'<HCf'r . 

l 1 

2 Rs . 5900-~00-670(' . 

rz <. IS00- 15Q-570Q . 

13 t Rs. •7 ) J .125-4700-150-5000. 

5-li s 62 Rs. JQ ;"t() . !00-3500- I2~-45Co . 

- 12 Rs. 2200-75-2800-EJl-I00·4C'r(1 . 

6 3 

zn 8 

,.. 6 
·---- ---- --·-- ­

R s. 590 0-200-6700 . 

2 Rs . 4500 -150-5700 . 

9t Rs . J 700-125-4 700-l 50-5Ccu. 

28 R s. 3COO-! C0-35G-O; J:5-45CC•. 

20 R s. :~o0 -75-28C C'-EB-lO.C:~ ( c (. 
-- - - ---·­

T he J llr1i •>r Ad 1n i1 iiH r:itiv · GrJ-J~ ·cs ei : ction Grad·~) i~ N .in .f"t1r.1..1:onul Gra0 ~ :inJ th ~ rr.:i~.imlln n u111D..1 of lJC'St!. u; lJ1io \:Jra'·c 
t ha ll be cqu :1 l to 15 ~~ o ( l~ t: s: oiN duty po,ts (i.i: . all duty p0,t~ :H th.: l·: vc \ of Sen ior T ime ~: C2k ?.n°I af-on: in i11(' c:idrt') :t"C t11c 
numh<!r of fJO> ts i 'l t : 1~ y.:J.c.;; tiOn , Q'r~d< will be l imited tc. <hr uui:ni.ic r of pO>ts >anctioni:J iu Juni<"'i. .\<hf'. n·1 -c r0>t i\'t G?c1ci, 
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SCHEDULE II 

(See Sub-rule (2) of Rule 7] 

!\tinimum .:ducational qualificat;ons and nge limits for direc t retruitment to posts of A~ist;~nt F:xecutiw Lrginrrr (Civil/I Ju rrica]) 
included in tile l'o;ts anLI T.:It:graphs Building Work~ (Group 'A') Scrvi~c on the result s of the COIDf'('titi\e CXFmir:iti<'n 10 he cond uc t( cl 
by 1l1e Un i0 ,1 o f Publi..: s~rvice Commission. 

,\ 	 can<l ida: 1:--- · 

I. shall ;n -; ~-: ss a Dq;r~c in Engineering from :- ­

{:) ~ U~iv..::· 3 ~!y in...:cryor-.tcd by an :\ci or tht! Ccnirai or ::> tate Legj~J:itu,..e in lndid; or 

(ii) an -.:d uc:ttional i n8titutio n establish~d by an Act of P;.: r l i <l'~1r.nt or decl~red to be cc,' med :' s a U1> i ., cr~i 1 v c;n ,1,: Sc:ctic n 2 ~- f ! i~ c 
Univers ity Grants Commission Act, 1956; or • 

(iii) 	[J•)S<;~ssing <;u•: h ot '1er q 1aJili.ca:ions as ha,··~ bel!'n fe'Ogniscd by Government of India for the purpooc 1f Adinis..<i<>n to ihe 
.:.'l.amination; or 

iiv) 	a Dc1o:r.:e / Diploma in En;;i •1e..; r i11:; from such forei~a_ UiUy,rsities, Co!l.c,ge.a.Qdns.ti.:....itiCn!Hii;~ i..:der such conditions as may be 
rrcnlI!li::1ed by Governm~ nt for the purpo!c from tim.: tu tirne. 

2. 	 Shall have .ittaioed the age of 20 years anJ must nut have attained the ai;e of 28 year~ as on first day 0f r\ugust of the yra r in 
w '. 1ich the c;'(amination is held. 

Note 1.: 

In :!7<-::eptiOnJ.1 cases, the c,l,nmj;; ion c1.iy t•~:lt a candidate not possessing any of the above qualifications as .:ducationltlly qi;alifaJ 
provided that the Commission is satisfied that he has passed exarninationsconductc<l by oth~r Institution, the standard of which, in the 
opi~io11 of th: C:o ;u :niii'lion, i•JStifies his admission to the Examination. 

Notel: 

A canJidatc w:i.u is .:ith ~ ;:\'ii:i.,; qualitkJ by virtue of his having tak~ n a Dci;ree from a foreign University which is notrecogniscd by 
Government. m.:iy aJ-;o ap~ly to the o:>mmission an<l may bo< admitted to th.; e:\Jrnination at the discrcti"n c>f th.., Ccn:mhsion . 

SCHEDULE·ll I 

[Sec rule 70)] 

(a) A, candidate for the post of DePUtY Architect shall ­

(i) r;0s.se~s D1chelor's degree ~n Arcl'jtecture or equi~~lcnt professional qualifications Oi reeC'gnised University or Jn.;titutii' n: aI><l 
(2) be registered as Art.::hitcct with the Council of Architecture under the Architects Act, 1972. . 

Note 1 : 

A canJidatc wht• p isse~s a uegree from a foreign University which is not rcrognis.:d by Govcrnmen t ~y ab-Q appl; pro;i,'.cd hl­

is reaistorcd as Architect with eouncil Of Architecture under the Architects Act, 1972. 


Note 2: 


The qualifications are re Jaxablc at the di~retion of the O>mmi5sion in case of candidates Otherwise \\cUqu:ilific<l. 


{BJ Age of such candidates sha!Jnotcxce<.d 35 years(relaimble for Government s1.rvanb upto 5 year~ ;n ~ , orci<,rc, "i'h the fo 5trn. ­
tions orord<r> j>sucd by ti.it' Government). 

Note: The crucial date for determining the age limit shall be the closingdute for ru.L ipl of applicaticns frc.1 (~,ndi('afl $ in Jrd i:i <~rd 
not th.: closing date prescribed for tho.se in :\5sam, ~Ieghalaya, Arunuchal Pradesh, Miroram, Manirur, Nagalan<l, Tripurn, 
Sikkim. Ldakh Division of J&K State, L:lh:iul & Spiti di:>trict and Pang! Bub-division of Chamba district of Hi'macbal 
Pradesh, And am:in and Nicobar Is,ands and Lakshad w.;ep). 

SCHEDULE-IV 

[See Rule 7(4)) 

Method of recruitment, field of promotion and rrnnimum qualifying service in the next lower grade for appoint­
ment of officers on promotion to duty posts iocll1ded in the various grades of the Posts and Telegraphs Building 
Works [Group 'A] Service. 

SI. Grade Method of Recruitment Field of selection and minimum qualifyin.G 
No. (Duty posts) service for promotion 

-·.---------- ----------- ·- ------·-------- ­
PART-J SENIOR DEPUTY DIRECTOR GENERAL (BW) 

1. Sr. Deputy Director By promotion. Officers in Senior Admini~trative Grade 
General [BWJ in nil the 3 subcadre~ viz; Civil, Electric:J I 
R~. 7JOO-I00-760u and Arcbitecturul with 3 yc:w; rcgu !:tr 

service in th:: grnd<", 
- - - ··-­ -­ - - - - - ­ --­ - - - ­ - -- ­ -- ­ - -



JJiS 

l . SAG iC.E (G•1~'}} 


Rs. 59GO-:f;u-610() 


2. 	 JAG {Selection Grade] 
Rs. 4503-150-5700. 

... 
3. JAG [SE(C)/SSW(C}/SF. 

. (HQ)1Dir(BW)J_ 

Rs. 3700-125-4700­
150-5000. 


4. 	 STS [Executive Engi­
neer (Q/Surveyor of 
Works (Civil)). 
Rs. 3000-100-3500­
125-4500. 

5. 	JTS Asstt. Executive 
Engineer (Civil ) 
Rs. 2200-75-2800-[B, 
100-4000. 
. 	 - - - --- -- ---- ------· 

PART-II CIVIL ENGINEERS 

By promotion 

By appoirffment0ill11e basis of semc­
rity rosed on suitability taking i11to 
account t.he overall experience and 
other related matters as fixed by the 
Government. 

By promotion . 

By prom,otion 

By<l ircct recrn itmcnt through Engineer­
ing Serv ices Examinpti on conduct ed 
by t he Comrr.i>sic n. 

--~---- - -- -· · --- -- --~ 

Officers in JAG [SE(Gd;1ssw (Civil)/ 
SE (HQ)/D ir. (BW)] with S years regvlar 
1;crvice in the grade [including service if 
any in nae-function selection grndt'] or 17 
years regular St·nice in Group 'A ' i: c~ t s in 
lhe service out of Y.bich atle<i&t 4 years 
regular !'ervice should he in JAG . 

(i}(Jfficers in JAG who liavc t"111errcl the 
14th year of Grop 'A' service as on 
lst July of the year calculated : frcm tbe 
year following the year of sdcclion 
through which the member wa3 

appointed/recruited to Group 'A' posts. 

(ii) 	Officers in JAG who have entered 
into STS Group .•A~: by prrmotion 
from a Group 'B' post, · with 9 year5 
of regular combined service in STS 
and JAG. 

Officees in the Sr. Time sCale ·[Executivo 
Engineer (C)/Surveyor of Woks(C) with 5 
years regular service in the grade] . 

(i) 50~~ from Ass~!. Exc:cuth·e Engineers 

(Civil) who ha\·e completed probation and 

ha\·e rendered not less than 4 years regular 

scrviceinthe grndeon the basi s ofseniority­

cum-fitness: 


(ii) 50/~ from Asst!. Engineers (Ci \ii ) · 
Asstt. Surveyor of Works f(Civil)/ Engg. 
Asstt.(Civil)wbo have completed prob.'.! tioR 
and have rendered not less than 8 years 
regular service in the grade and possess a 
degree in engineering or equivalent. 

:'Joie-: However, the existing incumbents 
holding the post of Assistant Engineer 
(Civil) on a regulor ba sis on the da te of 
notification of these rectt. rules shall 
continue to be eligible for promotion to the 
post of Executive Engineer if they.possess 
a Diploma in Civil Engg. from a recognised 
University/Institution or equival ent <in d 8 
yea rs regular service in the gr:i de . 
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I . 	SAG fChief Enginec:r 
[Electrical)]. 
R~, 5900-200-6700. 

2 . 	.'AG [S~lection Grade) 
R~. 4500-150-57()0. 

3. 	JAG [SE(E), SSW(E)l 
Rs. 3700-125-4700­
1SQ.,5000. 

4. 	Sr. Time Scale [EE(E)/ 
SW(E)] Rs. 3000-1 oo: 
~SQQ-J 25-4$00. 

5. 	 JTS [Asst!. Executive 
Engineer (Eke!.). 
R>. 220J775-2800-El:l ­
100-40!:-iO . . 

I. 	 SAG [Chief Arch itect J 
Rs. 5900-200-6700. 

-----···- ------ -·--- - ------------ ­
PART-III ELECTRICAL ENGINI;ER~ 

By promotion. 	 Officers in t lic JAG [SE(E)/SSW(E)J with 8 
ye:irs rcgular se rvice in t·he gr~dc inclt1d ing 
service, if any, in the non~ftrncticnal -;dcc­
t ion grade or 17 years regul a r ~.:1vice in 
Grot•p 'A' posts in the Service out 0fwhich 
at least 4 years regular sen·ire <hr•1ild he 
in JAG. 

By appointment on the basis of $enio- (i) Officers in JAG who have entered the 
rity b~$Cd on suitaoiT1t.~-__--g ~-o--I~4~t~h-___ of ~s o.n J sty t a k in--int- yea r_~-Grcup 'A' service 

accoutlt the overall . pcrfoqi.-i.wre,. July of \he year follc\~ing tht: year of 
experience aud any other . rdate~ selection through which the member was 
matter~ . app~~ted/recruited to Group "A ' posts. 

(ii) Officer~ in JAG who h:ive enten.:d 
into STS Group 'A' by prom otion from a 
Group 'B' post with 9 years of combined 
regular service in STS and JAG. 

By promotion. 	 Officers in the Sr. Time Scale [EE(E)/ 
SW(E)] with 5 yc<1rs regular service in the 
grade. 

By 	promotion. (i) 50~<: from Asstt. Executive Engineers 
(Elect.) who have completed prob:iticn and 
have rendered not-less than 4 years regular 
service in the grade on the basis of senio­
rity-cum-fitness; 
(ii) 50~~ from Asstt, Engineers (Elect.)/ 
Asstt. Surveyor of Works (Elect.)jEngineer­

!ng ~~~~s_ta!l.~ (Eke~.) who bav.~ co~~l~te.d 
probation and h:we, r~nqe.r.ed ppt less .than 
& years reguhr service ip.; the. gra¢e and 
possess a degree in enginc~ririg or equi­
valent. 
Note : However, the existing incumbents 
holding the post of Asstt. Engineer (Elect.) 
on a regular ba sis on the dale of notifica­
tion of these recruitment rules shall conti ­
nue to be eligible for promotic.n to the 
post of Executive Engineer (Elect.) if they 
possess a Diploma in Elect. Engf. from a 
recognised Un.ivcrsity1In stitution or 
cquivaknt :ind 8 years regular sc:rvice in 
the grade. 

By direct recr ,;itme 11 t through Engin ­
ecl· ing services J::.\:irJlinat ion conducted 
by th.: Commi s~ il1n . 

PART-JV ARCHITECTS 

By ·promotion Officns in the JAG [Sr. Archit.:ct] with 
8 ye:-irs regubr ,;ervice in the grade including 
service, if any, in the non-fu r1cti01;:1 l sefrc­
tion graJe or 17 Y<':lrs r t:~ ul ar .'cniLe in 
Group 'A' po, ts ir: t he service out of which 
a tlcas t 4 yc:ars regubr ~c.:rvice ~ l 1o uld be in 
JAG. 



'J 
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2, 	JAG [Sek ction G rade] 
Rs. 4500-150-5700, 

3. 	 JAG [Sr. Architect) 
Rs. 3700-125-4700­
150-5000. 

4. 	 STS [Architect] 
Rs. 3000-100-3500­
120-4500. 

5. 	 Deputy Architect. 
Rs. 2200-75-2800-EB­
100-4000. 

3 	 4 

By appo~ ntment on the bas is of senio­
r flt y based on suit ab ili ty taking into 
account the overa ll rc r fo rmance, 
experi ence a nd any other related 
matters. 

By promotion. 

By promotion 

By direct recruitment through UPSC. 

(i) Officers who have entered the 14th 
year of service as on I st J uly of the ycnr 

calculated from the year fo llo wing ihe year 
of selection through which the member 
was appointed/recruited to group 'A ' 
posts. 

(ii) Officers in JAG who have entered into 
STS Group 'A' by promotion from ti 

G.reup-! B' post, with 9 years of combined 
regular service in STS and JAG. 

Officers in the Sr. Time Scnlc [Arch1tfCt s] 
with 5 years regular service in the gr ~ de . 

(i) 50 % from Deputy Architects with 4 
years service in the grade. 
(ii) 50 % from Asstt. Architects Group 
'B' with & years regular service in the grade 
and who possess a degree in Architecture 
or equivalent . 

, / . j )' I,·.. 

Note : However, the existing ,:irn;umbents 
holding the post of Asstt. ;Architect :On a 
regular basis on the date ofnot:fic;:;ticn c f 
these Recruitment Rules shall ,ccntinue to 
be eligible for promotion to the: post of 
Architect if they possess a Dipkma in 
Architecture or equivalent from a 
recognised University/ Instituti c n a1~ d 8 
years regular service in the grade. 

SCHEDULE-V 

[Sec Ru le 8] 

Sources of deputation and the recruitment of qualifica tion and experience of the dcput::: t ion ists. 

SI. Name o f post Mi nimum ed uca t ional qua lification Eligib; Jit y recruitment 
No. 

1. Sr. D y. Director Degree in Civi l Engg.jElcct rfca l Engg./ 
G (!ne ral [Bu i!Jing Ar,ch itectu re from a recognised Uni­
Works] versity. 

Officers under Cent ral Government : ­
(a){i) Holding ana logous posts on ,regular 

basis; or 

(ii ) Wi th 3 years regu lar seivicc in 
posts in the sca le of Rs. 5900-6700; and 
(b) At least 20 yen rs experience in buildir,g 
contruc t ion :ictivities such as architcctmal 
planning and designs, structural d( sirn, 
execution of wo rks , electro-mechanic~ I 
services, etc. 

1733 GI /94-'i 
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2. 	Chief Engineer [(C)/ 
Arbitrn t ion}. 

3. 	Superintending Engineer 
[Civil/Superintending 
Surveyor of Works 
(Civil)/Dircctor 
[Building Works]. 

,; 

4. 	Executive Engineer 
{Civil)/Surveyor of 
Works(Civil)fDeputy 
DireCtor fTrg.], -Advanced 

., 	 ' 'Level Telecommunication 
Training Centre. 

. . t , . 

. . 1i 

5. 	 Chief Engineer 

{Electrical). 


6. Superintending engineer 

(Elect. /Superintending 

Su rvcyor of Works(E). 


3 	 4 

Degree in Civil Engg. from a recog­
ni sed Univers ity 

D egree in C ivil Engg. from a r ecogni­
sed University. 

Degree in Civil Engg. from a recogni­
sed University. 

Degree in Electrical Engineerir g fror. 
a recognised University. 

Degree in Electrical Engineering f1C'm 
a recognised University: 

Officers under the Central Govt. failing 
which officers of the State Government s : ­
(a)(i) Holding anal ogous pos ts on regubr 
basis; or 

(ii) with 8 years ofregu!ar service in fC'sts 
in the pay scale of Rs. 3700-5000; and 
(b) At least 15 years experience in de si pi 
and construction of buildings. 

Officers under the Central Govt. failing 
which officers of the State Government s :­
(a)(i) Holding analogous posts on regular 
basis; or 
(ii) wit~ 5 years of regular service in the 
pay sea~ e of Rs. 3000-4500 or equivalent ; 
and 

(b) At lest 8 years experience in design i>nd 
construction of buildings. 

Officers under the Central Govt. failing 
which officers of the State Governments : ­

(a)(i) Holding anakgous posts on regular 
basis; or 
(ii) with 5 years of rgular se1vice in posts 

in the pay scale of Rs. 2200-4000 or equi­
valent; or 

(iii} with 8 years regular se1 vie e in pc,sts 
in the pay scale of Rs . 2000-3500 or equi­
valent; and 

(b) At least 5 years experience in design 
and construction of buildings . 

Cfficcrs ur.cff Ile Centi:.I C<..\t. f<iilir [ 
which officers cf the State Gov1~rrin-· ent :­

{a)(i) holding analogous posts on regulnr 
basis or 

(ii) with8yea1sof regularseniceinJAG; 
and 

(b) At least 15 years experience in design 
and installation of electrcmtchanical ser­
vices such as AC plant, Lifts, sub-st;1 ti c ns 
generating sets; etc. 

Cfficcrs unciu the Crntuil Ge vi. fnil i1 g 
whic:h officers of the State GO\rin­
ments :- (a)(i) hcldi11g annlcru: r <qs 
on regular basis; o r 

(ii) with 5 years of rcgubr se rvi ce in the 
pay scale of Rs. 3000-4500 or equiv:i lent 
and 

(b) At lea st 8 years expe rience in design 
a nd installatio n of elctrc mec hn nic:il ser­
vices such as AC piant, Lifts, sub-s ta ti ons, 
gene rating sets etc. 
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7. 	Executi ve Engi nee r 
(Elcvt r ica l)/Surveyor of 
Works(E). 

8. 	 Chief Architect 

9. 	Senio r Architect 

10. A rchitec t 

Degree in Electrical Enginee ring from O!Ticers under the Ce ntra l Gov l. f:• ili1 !' 

a recogn ised Univas ity. which o ni cc r ~ oft he Sta t c Gove rnmu1 t o :­
(a)( i) h()]ding ~1rnil ogom pos ts on rrg lll :.ir 
basis; or 

(ii) with 5 years of regular service in the 
pay scale of R s. 2200-4000 .or equivalent ; or 

(iii) With 8 years of regular service in the 
pay scale of Rs. 2000-3500 or equivalen t; 

---------ana ­

(b) At least 5 years experience in d esign 
and installation of electro mechanical ser­
vices such as AC plant , Lifts , sub-stations, 
generating sets etc. 

Degree in Architecture from a recog- Officers under the Central Gcvt. fr.iti r:r 
nised University or equivalent and re- which cfficers of the St ate Gcvcrr.ment s- · 
gistration as Architect with the Council (a)(i) tolc inr, :: nalc pj~ pests e n regul a r 
of Architects. basis; or · ' 

(ii) with 8 ye&rs of regular service in JAG ; 
.and 

(iii) At least J5 years experience in Archi­
tect urn Iplanning and <.lcs ifn of institut i011a 1 
and technical buildings. 

Degree in Arcfiitecture from a recog­ Officers under the Ccntrnl G ovt. fa ilirig 
ni sed University or equivalent and which offic ers o f the Sta te G overnment s : ­
regi stration as Architect with the (a)( i) hold inf :i nrJlq ('US pc ~ f S C'll Je fu l:.i r 
Council of Architects. basis ; or 

(ii) with 5 yea rs of rcrular ~c n ice in the 
pay scale of Rs. 3000-4500 o r equivalent ; 
and 

(b) At least 8 yea rs exper ience in Archi­
tectura l pla nning and desirn of in sti tutiona l 
and technical buildings. 

Degree in Archit ecture from a recog- Officers under the Cent ral G ovt. fa iling 
ni sed U niver s ity o r equ iva lent and re- whi ch o ffice rs o f the Sta te G overnmen ts :­
gis trat ion as A rchi tec t with t he Counci l (a) (i) hold ing a na logo us pos ts on regula r 
of Architect s. basis; and 

(i i) wi th 5 years of regu la r service in the 
pay sca le of R s. 2200-<000 or equ ivalen t ; 
o r 

(ii i) with 8 ye a rs regula r su vice in the p<iy 
sca le o f Rs. 2D00-35CO or tc: uival rn t ; 
and 
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(b) At le2st 5 years ex rerience in Archi ­
tectural planning and dc sing of insti1u ­
iional and technical buildings. 

Note : ­
1. The period o f deputati o n including the period of deputation in another cx-c: d1 c re st hel d imrne d i~tely p re­

ceding the appointment.- in the same or some other o rga ni sation/ De pt I. o f the Central Government sh:ill ordinarily 
not exceed : ­

(i) 	5 years if the post held is Sr. Deputy Director General (Building Works) or Chief Engineer (Civil / 
Electrical) or Chief Architect . 

(ii) 	4 years irthe post held is. Supeiintending Engineer/Superintending Su1vtyor o f Wcrks (Civil /Electrical) 
or Senior Architect. 

(iii) 	3 years if the post held is Executive Engineer/Surveyor of Works (Civil /Electrical) and Architect. 

- SCHEDTJLE~r---------. ­

[S ee rule ( 7(5)) 

Composition of Group 'A' Departm ental Promotio n Committee for co nsiocrir.g ca ses of r1 cm oticn <ind ccnfii ­
mation of Group 'A' posts included in the P&T Building Works [Group 'A'] Service. 

--·-·-·--- --- - --- - --------~- --------·- ·--- ·----·- -- - -- ---- --. ---- ---- ·-· - ­
SI. Grade Group 'A' DPC [for considering promotion] Group 'A' DPC [for 
No considering confir­

mation] 
---------------- ----- ---···- ·­
I. 	Sr. DDG[BW] (i) Chairman or Member of UPSC -Chairman Not Applicable 

(ii) Member [Production] -Member 
(iii Member [Services] -Member 

2. 	S.A.G. (i) Chairman or Member of UPSC - Chairman Not Applicable 
(ii) Member [Production) -Member 
(iii) Sr. D.D.G [BW] 	 -Member 

3. 1-A-G. (Selection Grade] (i) Member [Production] -Chairman Not Applicable
1 

(ii) Sr. D .D .Q . [EW] 	 -Member 
4. J.A.G. 	 (i) Chairman or :rlember of UPSC -Chairmnn Not Applicable 

(ii) Member [Production] -Member 
(iii) Sr. D.D.G [BW] 	 -Member 

For Promotion of Group 'A' Officers 
5. 	S.T.S. (i) Member [Production) -Chairman Not Applicable 

(ii) Sr. D .D .G (BW] -Member 
(iii Chief Engineer [Civil /elect] -Mtrnber 

Chief Architect* 
*[One of them being nominated by Member (Production) on each occasion] 


For promotion of Group 'B' Officers 

(i) Chairman or Member of UPSC -Chairman 

(ii) Sr. D.D. G [BW) 	 -Merner 
(iii) Chief Engineer [Civil /Elect]/ -Member 

Chief Architect* 

*[One of them being norni.1ated by Member (Producti o n) on e?ch occasion] 


6. 	 Junior Time Scale Not Applicable (i) Sr. DDG [BW] -Cha irman 
(ii) 	 Chief Engineer -Member 

[Civil /Electrical]/ 
Chief Architect* 

(iii) Direc~or [BW] -Member 
[*On of them being nomi nated by Member 
(Produc tio n) o n eac h occasion] 

-··----·----- ---- ··---------- -- -----
Nole :- The proceedings of the DPC' rcbti ng to co nfirm ati on o f a direct rec ruit s hall be sent to t he 

Comm iss io n fo r approva l. If however, these a re not approved by the Ccmmissio n a frc ' h ffcctir g 
of the DPC to be presided ove r by the Chairn:an or a Member of the UPSC shall be he ld . 

. [No . 24 -2191-C \\ G] 
K.S. CHANDRAHA.SAN, Assistant D irec ter C cn 1t l :c\\ ) 


