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MINISTRY OF COMMUNICATIONS
(Department of Telcommunications)

New Delhi, the 15th July, 1994

G.S.R. 395.--In exercise of powers  conferred by the
proviso to article 309 of the Constitution and in supersession
of the Posts and Telegraph Civil Engineering [Civil Gazetted
Oficers] Recruitment Rules, 1976, the Posts and Telearaph
Civil Engineering [Flectrical Gazetted Officers] Recruitment
Rules, 1975 and Posts and Telegraph Department Civil Engi-
neering Wing Architects [Gazetted] Recruitment Rules, 1973
in so far as thev relate to the Posts mentioned in Schedule
1 to this notification except as respects things done or omitted
to be done before such supersession, the President hereby
mukes the following  rules requlating the methodt of recruit

L)

: [Fo 24-2/91-Hrowseasti]
FoUHC TZEIEA, TIEEF NATRTF (Hr3zg)

ment to certuin Group ‘A’ posts relating to Posts and Tele-

graph, namely —

1. Short title and commencement ‘—(1) These rules may
be called the Posts & Telegraphs Building Works
(Group ‘A") Service Rules, 1994,

(2) They shall come into force on the date of their pub-
lication in the Ofticial Gazette.

2. Definitions :—-In these rules, unless the context otherc-
wise 1equires .-

(@) “Commission” means the Union Public Service Com-
mission :

th) “Controlting Authority” means the Government of
India in the Ministry of Communications -
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c) “Dspartmental Promotion Conunittee” means a
Group ‘A’ Departmental Promotion Committee spe-
cified in Schedule-VI

(d) “Duty Post” means any post included in Schedule-l ;
(e) "Government” means the Government of India ;
() “Grade” mezns a grade of the Service ;

(g) “Regular Service™ in relation to any grade means the
period of service in that grade rendered after selec-
tion on u reguiar basis according to the prescribed
procedure for long-term appointment to that grade
and includes any periods :(—

purposes ot seniority of

ti) taken into account for t se
constitntion of the

those appointed at thz initial
Service :

(i) during which an officer would have held a duty ot
in that grade but for being on leave or othérwise
not being available for holding such post.

(h) “Schedule” means & Schcdulé annexed (o these Rules :

()"Scheduled Castes and Scheduled = Tribes” shall have
the same meaning as assigned to them respectively in
Clauses (24) and (25) of Article 366 of the Constitu-
tion ;

(1) “Service” means the Posts & Telcgraph
Works (Group ‘A" Service.

3. Coustitution of the Poste & Telegraph Building Works
(Group “A’) Service :—(1) There shall be constituted a Service
known as “the Posts & Telegraphs Building Works (Group ‘A”)
Service” consisting of persons appointed to the Service under
rules 6 and 7

Builaing

(2) Notwithstanding anything contained in sub-rule (i) the
classified as Group ‘A’ posts.

(3) The Service shall have three sub-cadres, viz: Civil Engi-
neers, Electrical Fngineers and Architects.

4. Grade, strength and its review : —(1) The duty posts in-
cluded in the various grades, their numbers and scales of pay
on the date of commencement of these rules shall be as speci-
fied in Schedule-1. .

(2) Notwithstanding anything s.om'...ncu in sub-rule (1), the
Government may :—

(a) from time to time, make temporary additions or alte-
rations to the duty posts in various grades ;

(b) in consultation with the Commission, tnclude in the
Service such posts as can be deemed to be equivalent
to the posts included in the Service in status, grade,
pay scale and professional content or exclude trom
the Service a duty post already included in the Ser-
vice ; and

1c) in consultation with the Commission, appoint an ofii-
cer in a duty post mcluded tn the Service under
clause (b) to the appropriate grade in a temporary
capacity or in & substantive c'apacny and fix his
seniority in the grade after taking into account con-
tinuous regular service in the analogous grade.

S. Members of the Service :—(1) The following persens
shall be the members of the Service :—

(a) persons appointed to duty posts under rule 6 ; and
(b) persons appointed to duty posts under rule.

(2) A person appointed under clause (a) of sub-rule (1)
shall, on such appointment, be deemed to be the member of
the Service in the appropriate grade applicable to him in
Schedule-1.

" (3) A pstson appointed under cisuss {t) ot su}»-rulc (L)
ehall be the member ¢f the Service in the appropriate grads
applicable to him in Schiedule-1 from the date of smh appoint
ment. -

6. Initial Constitution of Service :—(1) All existing officers
hoiding Group A’ duty posts on regular basis in the Post &
Telegraph Civil Wing on the date of commencement of these
rules shall be members of the Service in the respective srades.

(2) The regular continuous service of officers referred to in
sub-rule (1) betore the commencement of these rules shall
count shall count for purpose of probation, qualifying service
fer promotion, confirmation and pension in the service.

(3) To the extent the Controlling Auithority is not abie to
fiil authorised regular sirength of various grades in accordance
with the provisions of this rule, the same shall be filled in ac-
cordance with the provisions of rules 7 and 8.

7. Future maintenance of the Service :—(1) The vacant duty
posts in any of the grades referred to in Schedule-1, after the
initial constitution under rule 6, shall be filled in the manner
hereinafter provided in this rule

@) All the vacancies in the grade of, Assistant Executive
Lngineer in the Civil and Electrical sub- ‘cadres shall be filled
by direct recruitment on the basis of the results of the Combi-
ned Engineering Services Examination conducted by the Com-
mission, on the basis of educational qualification and age limit
spccnl"cd in Schedule-II.

(3) The vacancies in the grade of Deputy Architect shall
be filled by direct recruitment through Union Public Service
Commission from amongst persons who possess the minimum
c;}ucational qualifications and age. limit specified in Schedule-

(4) Appointments in the Service to the posts in the Senior
Time Scale (Executive Engineer/Architect) and above shall
be made- by promotion from agongst the officers in the'next
lower grade- with minimum qualifying service as specified -in
Schedule-IV. The promotion from one grade to another shall
be within the respective sub-cadres upto and mdudmg the
S. A G. lcvcl i.e. Chief Engineer /Chief Archltcct

(. ) The sclecuon of officers for promotion shall be made by
selection on merit except .in the following cases :(—

(a) Promotion of Assistant Executive Engineer (Civil/
Electrical) and Deputy Architect to the post- of
Executive .Fngineer (Civil/Eleclrical) and . Architect
respectively shall be in the order of seniority sub-
ject to the rejection of the unfit.

(b) Selection of Superintending Engineer (Civil/Electri-
cal) and Senior Architect for promotion to the post
of Superintending Engineer (Selection Grade) and
Senior Architect (Selection Grade) shall be made in
the order cf their seniority based on their suitabi-
lity taking into account, the overall performance,
experience and other related matters, as per the
guidelines issucd by the Government from time to
time. :

(c) The selection in each case under sub-rule (5) shall
be on the recommendations of the Departmental
Promotion Committee constituted in accordance
with Schedule-VI.

If any officer appointed to any post in the service is consi-
dered for the purpose of promotion to the higher post, all
persnns senior to him in the grade shall also be considered
notwithstanding that they do not fulfil the prescribed eligi-
bility service, if the shortfall is not more than one year nnd
provided they have successfully completed their probation
period.

8. Filling of Duty Posts by deputation or short-term
contract.—(a) Notwithstanding anytiing contaned in rule
7, where the Government is of the opinion that it is ncces-
sary or expedient so to do, it may [ur reasons to be recorded
in writing and in consultation with UPSC. fill ‘a duty post
in any grade by transfer on deputation including shore-term
contract for a pericd not exceeding 3 years which may in
special circumstances be extended upto 5 years &s the Governe
meni may fit, The qualifications, cxpmcnce and the eligitility
service required in each case and the sources from - which
officers will be takea are specified in Schedule-V,
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(b) The officers appointed to any grade by deputaticn or
short-contract will not be included in the seniority list of
the respective grade nor will they be eligibtle for being con-
sidered for promotion under rule 7.

9. Seniority.—(1) The relative seniority of members of the
Service appointed to a grade in the respective sub-caders, at
the time of initial constitution of the Service under rule 6,
shall be as obtaining on the date of commencement of these
rules.

Provided that if the senioiity of any such member had not
been specifically dJetermined on the said date, the same shall
be as determined on the basis of the rules govering the fixa-
tion of seniority as were applicable to the members of the
Service prior to the commencement of these yules.

(2) The scniority of persons recruited to Service after
the initial constitution shall be determined in accordonce with
the general instructions issued by the Government in the matter
from time to time.

(3) In cases not covered by sub-rules (1) and (2) seniority
shall be determined by the Government jn consultation with
the Commission.

10. Probation:—(1) Every oflicer on appointment to the
Service by direct recruitment in, the grade of Assistant Exe-
cutive Enginecr (Civil/Electrical) and Deputy Architect shall
be on probation for a period of 2 years. Every Assistant En-
gineer and Assistant Architect promoted as Executive Engi-
neer (Civil/Eléctrical) and Architect respectively shall also be
on probation for a period of 2 years.

>

Provided that the Controlling Authority may extend the
‘period of probation in accordance with the instructions issued
by the Government from time to time in this behalf;

Provided further that any decision for extension of proba-
tion period shall be taken immediately after the expiry of
initial period of probation and ordinarily within' eight weeks
and communicated in writing to the concerned officer together
with the reasons for so doing within the said period.

(2) On completion of the period of probation or  any
extension thereof, officers shall, if considered fit for perma-
nent appointment. be confirmed in terms of the extent orders
of the Government.

(3) If, during the period of probation or any exiension
thereof, as the case may be, Government is of the opinion
that an officer is not fit for psrmanent appomtment Govern-
ment may discharge the officer or revert him to the post held
by him prior to his appointment in the Service, as the case
may be.

(4) During the period of probation or any exteasion thereof,
an officer may be required by Government to undergo such
cources of training or to pass such examinations or tests
(including examination in Hindi) as the Government may
deem fit, as condition for satisfactory comeletion of probation.

{5) As regards other matters relating to probations, the
members of the Service will be zoverncd by the orders or

\
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instructions issved by the Government in this regar,
time to time.

11. Appointment to the Service.—All appointments (o the
Service shall be made by the Controlling Authority for all
the duty posts in various sub-cadres and grades of the
Service.

12. Posting.—Officers appoii.ted to the Service shull b=
liable to serve anywhere in Indin or abroad.

13. Liability 1o serve for Defence Services or pusis con-
nected with Defence:—Any officer appointed to the Service.
if so required, shall be liable to serve in any Defence Service
or post connected with th_«;r defence of India, fora period of

~—not-less than four years including the periad spent on trainine,
if any, Provided that such officer—

(a

-~

shall not be required to serve as aioresaid after the
expiry of ten years from the datc of appointment
to the Service or from the date of his joining prior
to the initial constitution of the Service:

(b) shall not ordinarilv be required to serve as aioresaid
if he bas attained the age of forty years.

14. Disqualification:—No person:—

(a) who has entered into or contracted a marriage with
a rerson having a spouse living, or

(b) who, having a spouse living, has entered into or
contracted a marriage with any person,
shall be cligible for appointment {0 the Service.

Provided that the Central Government may, if  satisfied
that such marriage is permissible under the personal Ilaw
-applicable to such person and the other party to the marriags
and that there are other grounds for so doing, exsmpt any
person from the operation of this rule.

15. Other conditions of Service:—The condition of service
of members of the Service in respect of matters for which no
specific provision has been made in these rules, shall be the
sagle as are applicable, from ‘time to time, to offcers of
cquivalent rank of the Central Government.

16. Power to telax.—Where the Goverament is of opinion
that it is necessary or expedient so to do_ it may, by.order, for
reascens to be recorded in writing and in consultation with the
Commission, relax any of the piovisions of these i1ules with
respect to any class or category of persons.

17. Saving : Nothing in these rules shall affect reservations,
relaxation in age limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes and
other special categories of persons in accordance with the
orders issued by the Government from time to time sn this
ragard.

18, Intcipreration @ If any quesiion arises relatiog so the in-
terpretation of these rules, it shall be decided ‘by 1he Gon-
ernment in consultation with the Coemmissiorn.
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- SCHFDULE I
[Sce Rule 4(1)]
Namyg, Numbers and Scale of Pay of Duty Posts tncluded in the P&T Building Works (Group *A’) Services,

Name of post No. of Posts® Total
Scale of Pay

Deptt. of Deptt. of
Telecom.  Posts.

i 5 . 3 4 S 6

[A} Senior Deputy Director Gencral (Building Woike) 44— | Rs.7300-100-760¢,
[B} CivilEngincers :

1. ChicefEngineer (Civil/Arbitration) 6 2 8  Rs. 5900-200-67CC.
2. Supcrintending, Enginecr (Civil)/Supcrintending Rs.4500-150-5700.

Surveyorof Works(Civil)/Superinterding
Engine:r (HQ)/Director (Building Wcrks)
(Selection Grade).

3. Supgrintending Enginecr (Civil)/Superintending 27 9 36 Rs.3700-125-47C0-1%0-50 0r,
Surveyor of Works(Civil)/Superintending Engincer
(HQ)/Director (Buildipg Works).

4. Executive Lngineer (Civil)/ Surveyor of Works 94 32 126 Rs.3000-100-3500-125-45¢¢.
(Civil) i

Assistant Executive Engineer (Civil). s 49  Rs.2200-75-2200-FB-100-4C00.

£l

5.
{C] Electricai Engineers :

1. Chief Enginecr (Electrical) 2 == 2 Rs.5900-700-6700.
2. Superintcnding Engincer (Flectricel)/Stperintendirg Rs, 1500-150-5790.
Surveyor of Works (Elcctrical) (Selection Grade).
3. Superintending Engincer (Electrical);Superintendirg i 2 137 Rs.17))-125-4700-150-5000,
Surveyor of Works (Electrical).
4. Executive Engineer (Elcctrical)/Surveyor of 54+ 8 62 Rs,3000-100-3500-125-45C0.
Works (Clectrical). i
S. Agsisiat EXccutiv: Snginger (Electrical). —— - 12 Rs.2200-75-2800-EB-100-4CC0.
[D] Architccts:
1. ChicfArchitect 2 — - Rs.5900-200-6700.
2. Scaior Architcct(Sel _ction Grade), ¥ 2 Rs.4300-150-5700.
3, Seaior Archit. ct 6 g 91 Rs.3700-125-4760-150-5¢00.
4. Architect 20 8 28  Rs.3000-160-3560-125-45( ¢,
5. Deputy Architect Kl 6 20 Rs.2200-75-280C-EB-100-4(¢( (.

*In 1992, subject to variation dependent on workload,
T Onc postheld in ab. yance.

Inciudes Selection Grade posts alse,

The Junior Adwministrativ: Grade {Selection Grad2) is Non-Furctional Grade and the masinitn nutaber of POsts iy this Grave
strall be equal to 15%7 of the seaivr duty posts (i.c. all duty posts at the lovel of Senior Time Scale and 2bhove in the cadre) and the
numher Of Posts in the Seleetion :Grade will be limited to the NUmber Of posts sanctioncd in Junior Adwii-rative Grac
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SCHEDULE 1I

(See Sub-rule (2) of Rule 7]

Minimum educational qualifications and age limits for direct recruitment to posts of Assistant Fxecutive Ureincer (CiviliI kctrical)
included in the Posts and Telegraphs Building Works (Group *A’) Scrvite on the results of the competitive examiration 10 k¢ condycted
by the Univa of Public Service Commission.

A candidage---

1. shallnossessa Degrecin Engineering from —

(1) @ University incorporated by an Act of the Centrai or state Legislature in India; or
(i1) an cducational institution established by an Act of Parliament or declared to be deemud 05 a University und_r Secticn 2 -f the

University Grants Commission Act, 1956; or

(iii) possessing such other qualifications as have bean recognised by Government of Indja for the purpose > Admission to the

cxamination;or

(iv) a Degree /Diploma in Enginecring from such foreign Universities, Colleges Or Instituticns uLi yider such conditions as may be
recognised by Government for the purpose frem time to time.
2. Shallhave atained the age of 20 years and must not have attained the age of 28 years as on first day of August of the vear in

which the cxaminationis held.

Notel.:

In sxceptional cases, the Commission my treata candidate not possessing any of the above qualifications as ed ucationally qualificd
provided that the Commissicn s satisfied that he has passed examinationsconducted by other Institution, the standard of which, in the
opinion of the Commission, justifies hisadmission to the Examination.

Note 2 :

A candidate wav is othoawise qualiticd by virtue of his having takin a Degree from a foreign University which is not recogniscd by
Goveroment, may also apply to the Commission and may be admitted to the examination at the discretion of the Conmission.

SCHEDULE-II
[See rule 7(3)}

(2) Acandidate for the post of Deputy Architect shall —
(i) possess Bachelor’sdegree in Architecture of equivalent professional qualifications of recognised University or Institution ;and
(2) be registered as Artchitect with the Council of Architecture under the Architects Act, 1972,

Notel : ;
A candidate who pissesses a degree from a foreign University which is not recognised by Government may also apply proyiced he

is registercd as Architect with Council of Architecture under the Architects Act, 1972,

Note 2:
The qualifications are relaxable at the discretion of the Commission in case of candidates otherwise weliqualificd.

[B] Ageof such candidates shallnotexceed 35 years(relaxable for Governmentscrvants upto 5year« in & ordarc v ith the {pstruc-

tions or orders jssued by the GO vernment), ;
Note: Thecrucialdate for determining the age limit shall be the closing date for rece iprof applicaticns fzea condidatesinIrdia (crd
not the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Sikkim, L2dakh Division of J&K State, Lahaul & Spiti district and Pangi sub-division of Chamba district of Himachal

pradesh, Andamun and Nicebar Is;ands and Lakshadweep). :
SCHEDULE-1V
[See Rule 7(4)) e ™ " .

-

Maethod of recruitment, field of promotion and minimum qualifying service in the next lower grade for appoint-
ment of officers on promotion to duty postsincluded in the various grades ofthe Posts and Telegraphs Building

Works[Group*A] Scrvice.
Field of selection and minimum qua]i}';if;g

"Bl . argde ‘Method of Recruitment
No. (Duty posts) scryvice for promotion
PART-J SENIOR DEPUTY DIRECTOR GENERAL (BW)
1. Sr. Deputy Director By promotion. Officers in Senior Administrative Grade

in all the 3 subcadres viz; Civil, Electrical
and Architectural with 3 years regular
service in the grade.

General [BW]
R3. 73060-100-760u
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PART-II CIVIL ENGINEERS

! SAG {CE (Ciuil] By promotion Officers in JAG [SE(CisilySSW (Civily
Rs. 5900-203-50 ' SE (HQYDir. (BW)] with 8 years regular
service in the grade [including service if
any in non-function selection grade] or 17
years regular service in Group ‘A’ postsin
the service out of which atleast 4 years

regular service should be in JAG.

2. JAG {Selection Grade) By appointment on the basis of senic- (1) Officers in JAG who have entered the

Rs. 4503-150-5700. rity based on suitability taking into 14th year of Grop ‘A’ service as on
account the overall experience and Ist July of the year calculated | frem the
other related matters as fixed by the year following the yearof sclection
Government. through which the member was

appointed/recruvited to Group ‘A’ posts,

(ii) Officers in JAG who have entered
into STS Group *A’ by promotion
from a Group ‘B’ post, " with 9 years
of regular combined service in STS

and JAG.

3. JAG [SE(C)/SSW(C)/SE By promotion. Officees in the Sr. Time Scale [Executive

-~ (HQ),Dir(BW)). B Engineer (C)/Surveyor of Woks(C) with §
Rs. 3700-125-4700- . years regular service in the grade].
150-5000.

4. STS [Executive Engi- By promotion (i) 50% from Asstt. Exccutive Engineers
neer (C)/Surveyor of (Civil) who have completed probation and
Works (Civil)]. ' have rendered not less than 4 years regular
Rs. 3000-100-3500- : serviceinthe griade on the basis of seniority-
125-4500. cum-fitness:

(i1) 509% from Asstt. Engineers (Civil):
Asstt. Surveyor of Works [ (Civil)/ Engg.
Asstt.(Civi)who have completed probation
and have rendered not less than 8 years
regular service in the grade and possess a
degree in cngineering or equivalent.
Note : However, the existing incumben ts
holding the post of Assistant Engincer
(Civil) on a regular basis on the date of
notification of these rectt. rules shall
continue to be cligible for promotion to the
post of Executive Engincer if they possess
a Diploma in Civil Engg. from a recognised
University/Institution or cquivalent and 8
years regular service in the grade.
5. JTS Asstt. Frecutive Bvdirectrecruitmentthrough Engineer-
Engineer (Civil) ing Services Fxamination conducted
Rs. 2200-75-2800-EB- by the Commissicn.

100-4000. .
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2

. SAG [Chief Engineer

(Electrical)].
Rs. 5900-200-6700.

. JAG [S=lection Grade)

Rs. 4500-150-5700.

. JAG [SE(E), SSW(E)}

Rs. 3700-125-4700-
150-5000.

. Sr. Time Scale [EE(E)/

SW(E)] Rs. 3000-100:
3500-125-4500,

JTS [Asstt. Txecutive
Engineer (Elect.).

Rs. 2200-75-2800-EB-
100-4000. '

. SAG [Chief Architect]

Rs. 5900-200-6700.

= =

~
Al

4

PART-1II ELECTRICAL ENGINEERS

By promotion.

By appointment on the basis of senio-

Officers in the JAG [SE(E)/SSW(E)] with 8
years-regular service in the grade inchuding
service, if any, in the non-functicnal selcc-
tion grade or 17 years regular scivice in
Grouvp ‘A’ postsin the Service out of which
at least 4 years regular service <hounld he
in JAG.

(1) Officers in JAG who have entered the

rity based on suitability taking  into
account the overall performance,
experience and  any other . related
matters.

By promotion.

By promotion.

By direct recruitment through Engin-
eering services Examination conducted
by the Commission.

14th year of Greup ‘A’ service as on Ist
July of the year follcwing the vear of
selection through which the member was
appointed/recruited to Group ‘A’ posts.
(ii) Officers in JAG who have entered
into STS Group ‘A’ by promotion from a
Group ‘B’ post with 9 years of combined
regular service in STS and JAG.

Officers in the Sr. Time Scale [EE(E)/
SW(E)] with 5 years regular service in the
grade. :

(i) 509 from Asstt. Executive Engineers
(Elect.) who have completed probaticn and
have rendered notless than 4 years regular
service in the grade on the basis of senio-
rity-cum-fitness;
(i) 509 from Asstt. Engineers (Elect.)/
Asstt. Surveyor of Works (Elect.)/Engineer-
ing Assistant (Elect.) who bave completed
probation and have. rendered not less than
8 years regular service in the grade and
possess a degree in engincering or equi-
valent.

Note : However, the existing incumbents
holding the post of Asstt. Enginecer (Elect.)
on a regular basis on the date of notifica-
tion of these recruitment rules shall conti-
nue to be eligible for promoticn to the
post of Fxecutive Engineer (Elect.) if they
possess a Diploma in Elect. Engg. from a
recognised University/Institution  or
equivalent and 8 vears regular service in
the grade.

PART-1IV ARCHITECTS

A

By promotion

Officers in the JAG [Sr. Architect] with
8 yearsregular servicein the grade including
service, if any, in the non-functional selee-
tion grade or |7 years repular service in
Group ‘A’ posts in the service out of which
atleast 4 years regular service should be in
JAG.
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2. JAG [Selection Grade]
Rs. 4500-150-5700.

3. JAG [Sr. Architect]
Rs. 3700-125-4700-
150-5000.

4. STS [Architect]
Rs. 3000-100-3500-
120-4500.

5. Deputy Architect.
Rs. 2200-75-2800-EB-
100-4000.

(i) Officers who have entered the 14th
year of service as on Ist July of the year
calculated from the year following the year
of selection through which the member
was appointed/recruited to  group ‘A’
posts.

(ii) Officers in JAG who have entered into
STS Group ‘A’ by promotion from &

~Group ‘B’ post, with 9 years of combined
regular service in STS and JAG.

Officers in the Sr. Tame Séalc [Architects]
with 5 years regular service in the grade.

By apposntment on the basis of senio-
rflty based on suitability taking into
account the overall performance,
experience and any other related
matters.

By promotion.

(i) 509% from Deputy Architects with 4
years service in the grade.

(ii) 509 from Asstt. Architects Group
‘B’ with 8 years regular service in the grade
and who possess a degree in Architecture
or equivalent.

By promotion

o v IV

Note : However, the existing incumbents
holding the post of Asstf. Architect on a
regular basis on the date of notificaticn cf
these Recruitment Rules shall ccntinue to
be eligible for promotion to the: post of
Architect if they possess a Diplema in
Architecture  or equivalent from a
recognised University/Instituticn ard 8
years regular service in the grade.

By direct recruitment through UPSC.

SCHEDULE-V
[See Rule 8]

Sources of deputation and the recruitment of qualification and experience of the dcputztionists.

—_

Sl.
No.

Name of post

Minimum educational qualification Eligibility recruitment

1. Sr. Dy. Director
General [Building
Works]

Degree in Civil Engg./Electrical Engg./ Officers under Central Geovernment :—
Architecture from a recognised Uni- (a)(i) Holding analogous posts on regular
versity. basis; or

(i) With 3 years regular seivice ip
posts in the scale of Rs. 5900-6700; and
(b) Atleast20years experiencein buildirg
contruction activities such as architectural
planning and designs, structural design,
8 execution of works, electro-mechanical
services, etc,
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Degree in Civil Engg. from a recog-

2. Chief Engineer [(C)/
‘ nised University

Arbitration).

Degree in Civil Engg. from a recogni-
sed University.

3. Superintending Engineer
[Civil/Superintending
Surveyor of Works
(Civil)/Director

Officers under the Central Govt. failing
which officers of the State Governments :—
(a)(1) Holding analogous posts on regular
basis; or
(ii) with 8 vears of regular service in posts
in the pay scale of Rs. 3700-5000; and
(b) At least 15 years expericnce in design
and construction of buildings.

Officers under the Central Govt. failing
which officers of the State Governments :—
(a)(i) Holding analogous posts on regular
basis; or

[Building Works].

4

Degree in Civil Engg. from a recogni-
sed University.

4. Executive Engineer
(Civil)/Surveyor of
Works(Civil)/Deputy
Director [Trg.],-Advanced

©  Level Telecommunication
Training Centre.
t b (8

2

Degree in Electrical Engineerir g frem

5. Chief Engineer
a recognised University.

(Electrical).

Degree in Electrical Engineering frem

6. Superintending engineer
a recognised University.

(Elect./Superintending
Surveyor of Works(E).

(i) with 5 years of regular service in the
pay scale of Rs. 3000-4500 or equival ent;
and

(b) Atlest 8 yearsexperience in design and
construction of buildings.

Officers under the Central Govt. failing
which officers of the State Gevernments —
(a)(i) Holding analcgous posts on regular
basis; or

(i1) with 5 years of rgular seivice in posts
in the pay scale of Rs. 2200-4CCO or equi-
valent; or

(iii) with 8 years regular service in posts
in the pay scale of Rs. 2000-3500 or equi-
valent; and

(b) At least 5 years experience in design .
and construction of buildings.

Cfficers uncer tke Centiz]l Covt. failirg ;
which officers of the State Govnroment '— y
(a)(i) holding analogous posts on regular
basis or
(ii) with 8 yeais of regular service in JAG;
and
(b) At least 15 years experience in design
and installation of electromechanical ser-
vices suchas AC plant, Lifts, sub-stotions
generating sets; etc.

Cfficers under the Cential Govt. failirg
which officers of the State Govein-
ments :— (a)(1) heldirg apalcpcus jpestis
on regular basis; or

(i1) with 5 years of regular service in the
pay scale of Rs. 3000-4500 or equivalent
and

(b) At least 8 years experience in design
and installation of elctrcmechanical ser-
vices such as AC plant, Lifts, sub-stations,
generating sets etc.
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7. Exccutive Engincer Degree in Electrical Enginecring from  Officers under the  Central Govt. foilirp
(Electrical)/Surveyor of a recognised University. which officers of the State Governments i—
Works(E). (a)(1) holding analogous posts on regular
basis; or

(i1) with 5 years of regular service in the
pay scale of Rs. 2200-4000 or equivalent; or

(iif) With 8 years of regular service in the
pay scale of Rs. 2000-3500 or equivalent;
e o AT

(b) At least 5 years experience in design
and installation of electro mechanical ser-
vices such as AC plant, Lifts, sub-stations,
generating sets etc. ‘

8. Chief Architect Degree in Architecture from a recog-  Officers under the Central Gevt. failing
nised University or equivalent and re- which cfficers of the State Gevernments—
gistration as Architect with the Council (a)(i) kolding znalcgus pests cn regular
of Architects. basis; or E G :

(ii) with 8 years of regular servicein JAG;
and -
(iii) At least 15 years expericnce in Archi-

.. tecturalplanninganddesign of institutiopal
and technical buildings. '

9. Senior Architcct Degree in Architecture from a recog-  Officers under the Central Govt. failing
nised University or equivalent and which officers of the State Governments :—
registration as Architect with the (a){1) holding analcgcus pests ¢n regular
Council of Architects. basis; or ' ;

(if) with 5 years of regular service in the
pay scale of Rs. 3000-4500 or equivalent;
and

(b) At least 8 years experience in  Archi-
tectural planning and design of instituticnal
and technical buildings.

10. Architect Degree in Architecture from a recog-  Officers under the Central Govt. failing
nised University or equivalent and re- which officers of the State Governments:-
gistration as Architect with the Council (a) (i) holding analogous posts on regular
of Architects. basis; and

(if) with 5 years of regular scrvice in the
pay scale of Rs. 2200-<000 or equivalent;
or

(iii) with8 ycars regularscivice in the pay
scale of Rs. 2000-35C0 or c(quivalent:
and
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(b) At decast 5 years experience in Archi-
tectural planning and desing of institu-
nonal and thhmml buﬂdings.

‘Note —
I. The period of deputation including the period of deputation in another ex-cidic pest held immediately pre-

1.

ceding the appointment,”in the same or some other organisation/Deptt. of the Central Govcrnment shall ordinarily
not exceed :—
(i) 5 years if the post held is Sr. Deputy Director General (Building Works) or Chief Engineer (Civil/
Electrical) or Chief Architect.
{ii) 4 years if the post held is Superintending Engineer/Superintending Surveyor of Werks (Civil/Electrical
or Senior Architect.
(iii) 3 yearsif the post held is Executive Engineer/Surveyor of Works (Civil/Electrical) and Architect.

~—

TSCHEDULE- T —  ~
[See rule( 7(5)]

Composition of Group ‘A’ Departmuntal Promotion Committee for considerirg cases of piemoticn and ccnfir-
atlon of Group ‘A’ posts mcluded in the P&T Bu1ldmg Works [Group ‘A] SLrvlce

Sl Gradc, Group ‘A’ DPC [for consxdcrlng promotion] Group A7 DPC [for
No considering confir-
matlon]
1. Sr. DDG[BW] (i) Chairman or Member of UPSC —Chairman Not Applicable
(ii) Member [Production] —Member
(iii Member [Services] —Member
2. SAG. (i) Chairman or Member of UPSC —Chairman Not Applicable
i (ii) Member [Production] —Member
(iii) Sr. D.D.G [BW] —Member
3- J.A-G. [Selection Grade] (i) Member [Production] —Chairman Not Applicable
(ii) Sr. D.D.G. [BW] —Member
4. J.A.G. (i) Chairman or Member of UPSC —Chairman Not Applicable
(ii) Member [Production] —Member
(iii) Sr. D.D.G [BW] —Member
For Promotion of Group ‘A’ Officers
5. S.T.S. (i) Member [Production] —Chairman Not Applicable
(ii) Sr. D.D.G [BW] —Member
(iii Chief Engineer [Civil/elect] —Member
Chief Architect®

*[One of them being nominated by Member (Production) on each occasion]
For promotion of Group ‘B’ Officers

(1) Chairman or Member of UPSC —Chairman
(ii) Sr. D.D. G [BW] —Memer
(iii) Chief Engineer [Civil/Elect]/ —Member
Chief Architect*
*[One of them being nominated by Member (Production) on e2ch occasion]
6. Junior Time Scale Not Applicable (i) Sr. DDG [BW] — Chairman
(ii) Chief Engincer —Member
[Civil/Electrical]/
Chief Architect*
(iii) Director [BW] —Member

[*On of them being nominated by Member
(Productlon) on each occasxon]

Note :—The proctcdmr's of the DPC rx,htl"g to confirmation of a direct recruit shall be sent to the
Commission for approval. If however, these are not approved by the Ccmmissicn a fresh meeting
of the DPC to be presided over by the Chairman or a Member of the UPSC shall be held.

[No. 24-2,91-CWG)
K.S. CHANDRAHASAN, Assistant Directcr Corazl [CW)



