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~.c>=thm: ~/Department of Telecommunications 

Sanchar Bhawan, 20, Ashoka Road, 
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Dated: 15/02/2019 
CIRCULAR No. 104 

Subject: Bunching of stages of pay in the pre-7th CPC pay scales consequent upon fixation of 
pay in the revised pay scales based on 7th CPC -reg. 

The undersigned is directed to forward herewith a copy of Ministry of Finance, 

Department of Expenditure OM No. 1-6/2016-IC/E-IlIA dated 7th February, 2019 on the 
subject cited above for information I necessary action and OM of even number dated 
20.07.2017 has already been circulated. 

Encl: As above. 

(Patanjali Prakash) 

Assistant Director General (PAT) 


Phone:23036245 

Copy to: 

1. P. S to Minister of State for Communications(IC)/MOC, New Delhi 
2. Sr. PPS to Secretary (T)/Chairman, Telecom Commission, New Delhi. 
3.PPS/PS to Member(T), Member(S), Member(F), DoT 
4. PPS/PS to Director General Telecom. 
5. All Advisors/Addi. Secy. /Sr. DDGs /DDGs/ JSs, DoT, New Delhi 
6. All Advisors/Sr. DDGs ofDoT field Unit. 
7. Sr. DDG, TEC, Khurshid Lal Bhawan, New Delhi 
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11. CMD, TCIL, New Delhi 
12. CMD, BBNL, New Delhi 
13. Executive Director, C-DO T/Dir. WMO, New Delhi 
14. All Controllers/It. Controllers of Communications Accounts, DO T 
15. Director (Staff), Director (SEA), DOT & Director (Civil), DoT, New Delhi 
16. Dy. Security (Admin-1)/ (Admin-11)/ (Admin-III) & (Admin-IV), DoT 
17. Director (IT), DOT for posting this circular on the web-site ofDOT 
18. PAO, and all the concerned Sections, DOT, New Delhi 
19. SO (Pay Bill), DoT, HQ, Sanchar Bhawan, New Delhi 
20. All recognized Units/Association/Federations, DoT, New Delhi 
21. Internal Audit Unit DoT, HQ, Sanchar Bhawan New Delhi 



No.1-6/2016-IC/E-IIIA 
• Govt. of India 
Ministry of Finance 

Department of Expenditure 

North Block. New Delhi 
Dated the 07th February. 2019 

Office Memorandum 

Subject: 	 Bunching of stages of pay in the pre-rh CPC p<iy scales consequent 
upon fixation of pay in the revised pay scales based on 7th CPC­
Regarding 

The undersigned is directed to invite attention to this Departments OM No. 
1-6/2016-IC dated 3rd August. 2017, explaining in detail the methodology for 
applying the principle of "bunching" consequent upon pay fixation in the revised pay 
scales (applicable Levels of the Pay Matrix) effective from 1.1.2016 based on 
implementation of the recommendations of the 7th Pay Commission. 

2. Notwithstanding the fact that the said OM dated 3.8.2017 has elaborately 
explained the issue of bunching in the context of the revised pay scales based on 7th 
Central Pay Commission, references are being received in this Ministry seeking 
clarification as to the methodology to carry out the principle of bunching. It is seen 
that some of the clarifications received seem to arise out of the position on 
bunching as obtaining during the pay structure in vogue based on 6th Pay Commission 
before 1.1.2016 vis-a-vis the position explained in terms of this Ministry's aforesaid 
OM dt. 3.8.2017 in the context of pay structure currently in vogue from 1.1.2016 
based on the recommendations of the 7th Pay Commission. 

3. Therefore, the matter has been considered keeping in view the clarifications 
sought and the issue is clarified heretofore. At the very outset, bunching as a 
sequel to pay fixation based on the formula for such pay fixation on the date of 
effect of revised pay scales based on the recommendations of the 7th Pay 
Commission, is to be considered strictly as per the recommendations of the 7th Pay 
Commission, as illustrated in para 5.1.37 of its report. The principle of .bunching as 
recommended by the 7th Pay Commission, as accepted by the Government in terms of 
the erstwhile Implementation Cell's OM dt. 7.9.2016 and 3.8.2017, is different from 
the principle recommended by the 6th Pay Commission and as accepted by the 
Government based thereon. Therefore, the principle of bunching in the revised pay 
structure based on the recommendations of the 7th Pay Commission is independent of 
the principle followed earlier and has no link thereto. 

4. The 6th Central Pay Commission in para 2.2.21 of its Report recommended ­
"To alleviate the problem of bunching in these cases, the Commission has allowed the 

r-A\Di benefit of one extra increment wherever two :; e stages in any of the pre­or~,.~v P•g•lof9 
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revised pay scales were getting bunched togeth r at one level in the revised pay 
bands .... The Commission has prepared a detail d fixation chart which gives the 
fitment in the revised running pay bands in eve stageu. However, in the fitment 
chants prepared by the 6th Pay Commission, the Commission illustrated the bunching 
meant by it. The examples from the fitment tables prepared by the 6th Pay 
Commission are given in Annexure I . 

5. The same principle of bunching was adopted in terms of the f itment table 
prescribed by the Ministry of finance, Department of Expenditure. as per the OM 
No.l-1/2008-IC dated 30.8.2008. The examples of which are given in Annexure II. 

6. The 7th Pay Commission has dealt with the issue of bunching in paras 5.1.36 
and 5.1.37, which are reproduced below. 

"5.1.36 Although the rationalisation has b~en done with utmost care to ensure 
minimum bunching at most levels, howeve4r if situation does arise whenever 
more than two stages are bunched together, one additional increment equal to 
3 percent may be given for every two stages bunched, and pay fixed in the 
subsequent cell in the pay matrix. 

5.1.37 for instance, if two persons drawil!lg pay of Rs. 53,000 and Rs. 54,590 
in the GP 10000 are to be fitted in the flew pay matrix, the person drawing 
pay of Rs. 53,000 on multiplication by ~ factor of 2.57 will expect a pay 
corresponding to Rs. 1,36,210 and the pE!-rson drawing pay of Rs. 54,590 on 
multiplication by a factor of 2.57 will expect a pay corresponding to Rs. 
1,40.296. Revised pay of both should ideqlly be fixed in the first cell of level 
15 in the pay of Rs.1.44 ,200 but to avoid bunching the person drawing pay of 
Rs. 54,590 will get fixed in second cell of level 15 in the pay of Rs.1 ,48,500." 

7. Accordingly, the essence of the recomme~dations of the 7th Pay Commission 'is 
co~tained in the above illustration given by the 7tn Pay Commission. As per this 
illustration, the pay of Rs. 53,000 and Rs. 54,590 were the pay applicable in PB-4 
plus Grade Pay of Rs. 10.000 as applicable pri r to 1.1.2016, which corresponds to 
Leyel-14 of the Pay Matrix applicable from 1.1. 016. The pay of Rs. 54,590 was 3,o 
more than the pay of Rs. 53,000. That is, t hese two Pays were separated by a 
dif ference of 3'Yo of Rs. 53 ,000. Thus, the pay of Rs. 54,590 was the stage next to 
thf. pay of Rs. 53,000. Considering that the 7 Pay Commission allowed the benefit 
of bunching at the level of the pay of Rs. 54 ,590 itself, it materially departed from 
the principle followed at the time of 6th Pay Commission because in the 6th Pay 
Commission regime the benefit was allowed at the 3rd consecutive stage and not at 
th~ znd stage itself (next stage) for the purpos~ of bunching. . 

8. Furthermore. in the illustration given in para 5.1 .37 of its report, the 7th Pay 
c 9mmission has not mentioned about the pay in respect of pre-revised pay of Rs. 
5~,230 , which is 3% more than the pay of Rs. 54,590. The revised pay fixed in the 
Level 14 with reference to the pre-revised pay of Rs. 56,230 will be Rs. 1.48,500. 

I · ~. Page2of9 



This will be the same as the pay to be given with reference to the pre-revised pay of 
,• 

Rs. 54,590 after allowing bunching. However, the 7th Pay Commission did not 
recommend any additional benefit in such cases, as it did not include in its 
illustration for any benefit in case of the further stages of pre-revised pay, 
consequent upon bunching at the lower stage. 

9. In view of the above, the benefit pf bunching consequent upon fixation of pay 
in the revised pay structure effective from 1.1.2016 based on the recommendation 
of the 7th Pay Commission is to be considered in the light of the above and the 
clarifications already issued in terms of the aforesaid letter dated 3.8.2017. 
Accordingly: 

(i) 	 Where consequent upon fixation of pay in terms of Rule 7 (1) (A)(i) of 
the CCS (RP) Rules, 2016, two different pay drawn in the pay structure 
obtaining immediately before 1.1.2016, which were separated by one 
another by 3% of the previous stage, are fixed at the same cell of the 
applicable Level of the Pay Matrix effective from 1.1.2016, then the 
benefit of bunching by way of one additional increment as on 1.1.2016 
shall be admissible in respect of the pay which is more·than 3cyo of the 
previous pay, as per the illustration given by the 7th Pay Commission in 
para 5.1.37, as mentioned above. This is further illustrated as below: 

6th CPC Pay scale: PB-4 (37.400-67,000) 7th CPC Pay Scale - Level-13 
+Grade Pay Rs.8 ,700/- (1.23.100-2,15,900) 

6th CPC Pay Pay fixation in 7th CPC Pay Matrix (Level-13) 
Structure (PB-4 
and GP of Rs. 
8,700) 

Pay Consolidation Pay fixed as Pay after bunching 
based on 2.57 on 1.1.2016 
multiple 

46,100 Rs.1,18,477 Rs.1,23,100/­ Rs.1,23,100/­
47,490 Rs.1 ,22,049 Rs.1,23,100/­ Rs.1,26.800/­

(46,100+3%) 


(ii) 	 In view of the position explained in para B above and the specific 
recommendation of the 7th Pay Commission as per its illustration given 
in para 5.1.37 of its report. no further action is to be taken after the 
benefit of bunching as a result of application of Rule 7(1){A)(i), as 

indicated above. This is as illustrated b~ 
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6th CPC Pay 
Structure 
(PB-4 and GP 
of Rs. 
8,700) 

Pay 

46,100 


47,490 

{46 ,100+3%) 


48,920 

{47,490+3%) 


I . 
~ay fixation in 7th CPC Pay Matrix (Level-13) ,. 

Consolidation 
based on 

2.57 
multiple 

Rs.1 ,18,477 
Rs.1,22,049 

Rs. 1,25 ,724 

I 

Pay fixed as 
on i. 1.2016 

Rs.l .23 ,100/­
Rs.1 ,23,100/­

Rs. 1,26 ,800 

Pay after 
bunching as 
on 1.1.2016 

Rs.1 .23,100/­

Rs.1.26,800/­

Rs. 1,26, 800 

Remarks 

Pay raised 
because of 
bunching. 
No change. 

10. In the light of the above, the points of clarification as referred to this 
~inistry are explained in the Annexure III. 

Jl. These orders are issued after consultation with the Comptroller and Auditor 
General of India in their application to the employees belonging to the Indian Audit 

and Accounts Department. 

l2. Hindi version of these orders is attached. 

(Amar Nath Singh) 
Director 

To 

1. All Ministries/Departments- As per sta dard list. 

2 ~ DoPT (Pay/AIS Divisions), North Block, New Delhi. 

3. Comptroller and Auditor General of India, DDU Marg, New Delhi. 

4. Union Public Service Commission. Dholpur House, New Delhi. 

5. Controller General of Accounts, Mahalek~a Bhawan, I.N.A, New Delhi. 

6. NIC, D/o Expenditure, Ministry of Fin nee, North Block, New Delhi with a 

request to upload the OM on the websit e of the Department. 

I 
\ 
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Annexure I 
The examples taken from the fitment Chart prepared by the 6th Pay Commission 

Example 1: 

Then existing scale= 8,000-275-13 ,500 61h CPC Scale PB-3 (15,600 - 39,100) 

+Grade Pay= Rs.5,400/ ­

Stages in 
pre-2006 
scale 

Pay fixation with
bunching 

out Pay f ixed as 
per fitment 
chart of 6111 

CPC 

Remarks 

Pay in 
Pay 
Band 
(1.74 
factor) 

Grade 
Pay 

1st 8,000 15,600 5,400 21,000 21,000 This illustration in the 
f itment tabre given by the 
6th CPC brings out that if 3 
consecutive stages of pay in 
the pay scale obtaining prio.r 
to 1.1.2006 are bunched 
based on the formula for 
fixation of pay, then · the 
benefit of bunching was to 
be given at the 3rd stage, i.e. 
at the pre-revised pay of Rs. 
8,550. 

znd 8,275 15,600 5,400 21 ,000 21 ,000 
3rd 8,550 15,600 5,400 21,000 21,390 

Example 2: 

Then existing scale= 14,300-450-22,400 6th CPC Scale PB-4 (39,200-67,000) 

+Grade Pay= Rs.9,000/­

Stages in Pay fixation without Pay fixed as Remarks 
pre-2006 bunching per fitment 
scale chart of 61

h 

CPC 
Pay in Grade Same as in above example. 
Pay Pay 

Band 

(1.74 

factor) 


1•t 14,300 39,200 48 ,200 9,000 48 ,200 
2nd 39,2.00 9,000 48,200 14,750 48 ,200 
3rd 39,200 9,000 48 ,200 15,200 49,180 
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s t ages in 
pne-2006 
scale 

I 

Pay fixation without 
bunching 

Pay f ixed as 
per fitment 
chart of 6th 
CPC 

Remarks 

I 
Pay in 
Pay 
Band 
(1.86 
factor)) 

Grade 
Pay 

1stl 8,000 15,600 5,400 21,000 21,00Q No bunching has been 
allowed at the 2nd stage, 
even though 1st and 2nd 

stage are fixed at the same 
pay. 

2n(j 8,275 15,600 5,400 21 ,000 21,000 
3 rd 

I 
8,550 15,910 5,400 21,310 21,310 

l 

Annexure II .. 
The examples taken from the Fitment Table as per Mof. DoE OM dt.30.8 .2008 

Example 1: 

Then existing scale= 8 ,000-275-13 ,500 6th CPC Scale PB-3 (15 ,600 - 39,100) 

I + Grade Pay =Rs • 5 I 400/­

I 

I I 

Example 2: 

Then existing scale= 14,300-18,300 6th CPC Scale PB-4 (37,400-67,000) 

+GP Rs 8,700I 
Pay fixation withoutStbges in Pay f ixed as Remarks 

prf -2006 bunching per f i ment 
scale chart 

Pay in Grade 
1 

It brings out that if 3 
Pay Pay consecutive stages of pay in 
Band the pay scale obtaining prior 
(1.86 to 1.1.2006 are bunched 
factor) based on the formula for 

r---+--.--~~---~~-"---+-~~-+-~~--+-~~~~~ 

!51 14,300 37,400 8,700 46,100 46,lOQ fixat ion of pay, then the 
._2_nd~1 --+-1_4_,7_0_0__ 37,400 8 ,700 46,100 46,lOQ benefit of bunching was to 

3rd 15,100 37,400 8,700 46,100 47,230 be given at the 3rd stage, as 
per the recommendation of 
6th CPC. 

I 
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Annexure ID 
Points of doubt raised and clarifications thereon 

SI. Point of doubt Clarification 
No 

1. Whether one increment of 3% As explained in this Ministry's 
constitute one stage or a difference of earlier OM dated 3.8.2017, the 
3'Yo among the pay of two officers stages of every pay scale were well 
constitute two stages. defined in the pay structure under 

5 th CPC reg ime and the stages were 
not well defined in the 6th CPC 
structure. Since there were no 
defined stages in the 6th CPC 
structure and as pay in the running 
Pay Band in the 6 t h CPC structure 
could be of any amount in the 
multiple of Rs . 10, as specific to an 
employee, it has been very clearly 
brought out therein, drawing upon 
the illustration given by the 7th Pay 
Commission in para 5.1.37 of its 
Report, that a difference of at 
least 3 'Yo, the rate of · annual 
increment in the 61

h CPC structure, 
was essential for counting of two 
stages. Therefore, for the purpose 
of considering bunching, two Pays 
drawn in a Pay Band with a 
particular Grade Pay, which are 
separated by 3% of the lower pay, 
are to be taken into account , as 
explained in the illustration given in 
para 9(i) of this order. 

2. Whether the pay at Cell 1 of any Level Bunching is to be considered with 
may be taken as first stage. reference to the consecutive 

stages of pay drawn in the pay 
structure obtaining prior to 
1.1.2016, as explained in these 
orders, and as such a reference to 
Cell 1, which is in the revised pay 
structure, is not relevant. 

Whether all .pay stages lower than the ; This po int has been amply clarified 
entry pay in the 6th CPC pay structure j in the aforesaid OM dated 
are not to be taken into account for 3.8.2017. As mentioned in para 

3. 

~-~---'~~~~~~~~~~~~~~~---~~~~~~~~~~~~-'-----' 
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I 

the purpose of bunching. 8(iv) thereof, all pay stages lower 
than the Entry Pay in the 6th CPC 
pay structure as indicated in the 
Pay Matrix contained in 7th CPC 
Report are not to be taken into 
account for determining the extent 
of bunching. 

4. Whether benefit of bunching should The position clarified m these 
be given only where previous and orders covers this point. As 
current pay stages of the officers ( explained in the illustration, the 
specific to each employee) are getting pre-revised pay of Rs.46,100 and 
bunched and placed at the same Level Rs. 47,490 are considered two 
in the 7th CPC matrix without any stages of pay, as these are 
comparison to any other officer's pay separated by 3% and these could be 
as per para 5 and B(iii) of . this drawn by any two officers. 
Department's OM dated 3.8.2017 
which stipulates that a difference of 
3% to be reckoned for determination 
of consecutive pay stages, specific to 
each employee 

5. Whether benefit of bunching is to be The issue of bunching is not a 
given to a senior officer with matter of pay drawn by a Senior 
reference to the pay of his junior Officer vis-a-vis a Junior Officer. 
officer who is drawing less pay with As explained in these orders, 
the difference of 3% to the senior bunching happens as in the 
officer and now his pay got fixed in illustration given in these orders 
the same Level as that of the senior and as such this is not related to 
officer. the issue of seniority. 

6. Whether the benefit of bunching is 
also required to be given to a senior 
officer where his junior's pay has got 
fixed in the same Cell as that of the 
senior due to the benefit of bunching 
of pay given to the junior. 

I 

7. Whether the benefit of bunching may It is not clear how two stages 
be extended on account of bunching of drawn by a single Government 
two stages of pre-revised pay of a servant are relevant for pay 
Government servant alone. .fixation on 1.1.2016, as only the pay 

drawn on 31.12.2015 is to be taken 
'nto account for pay fixation on 

I l.1.2016 
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8. Whether the benefit of bunching may 
be extended only or'I direct pay 
fixation where the pay of two officers 
in the pre-revised pay with a 
difference of 3'Yo get fixed at the 
same stage in the revised pay 
structure (7tn CPC) or also on further 
bunching with next higher pay stage 
due to grant of additional increment to 
an officer for bunching on 
init ial/direct pay fixation. 

As explained in the illustration 
contained in para 9(ii) of these 
orders , no such benefit is 
admissible in such cases. 
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F ~~~~ cfi'r ~ ftoc:Av:c ("11~!fll ~ ~ ;;nr 3C';l~'(OI ~-I *~ 7fQ" t1 

5. 
I 

iITTm CfiT ~ ~ ftra Ji~IC'lll, ~ fcrnfclT ~~ 30.08.2008 ~ CfiT.~. 

rf.1-1/2008-Ji$ft -ij;- ~ Fr!tftft:r f?hc:A,,.c: ("11~Cfil ~ 3m ~ dTm m1 ~ 
.:> ~ 

3C\l~'(OI ~-11 *~ 7fQ" ~I 

6. 1-a-~~ ~ ~ ~ ~ CfiT ~~ 5.1.36 3fR" 5.1.37 1-i" ~ ~. ~ 
~ qa:r

.:> 
: 

.:> 
~~ mrr 61 

"5.1.36 ~ ~r ~ trr cr-ll"1" <1 '"1 ~~ ~ * ~ ~ ............... ., .:> 


~~ 4ffcl:("1Cfi'(OI ~ Ofm" t ~~~ q;3ft ~ ~ ~~ ~ '(TCf)" mtr 

ilfq fcf:;1r ~ cfi'r ~ 3(=qo:;;r M t miT:f ~ mr ~ ctt Frm- ~ fcitv 3°~ * 
~ 'Q"Cf)" 3iQnCfa ~~tr ";;tTC! 3ITT ~~ *~ q;)~q:;1 *~ 
~~ ";;t'T'C!I " 

5.1 .37 3C\lt\'<01 "ij;- ~. ma- 10.0001- rn dJ5 ~ * 53,000/- rn ~ 54,590/­

~ CfiT m ~ Cfi( ~ mcl!fct:("1ll1 ~ s:fQ" ct=J;:r ~ * n5rT ~ ~. ~ 2.57 

~ 
.:> 

~ 1TUTT ~ ~ 53 ,000/- rn <fiT ~~~ arc;rr ~ 
.:> 

1,36,210/­

~~~ ~ man ~ 3ITT 2.57 '~f' jq:; ~ 3JOTT" m ~ 54,590/- rn ~. 

~ qTMT ~ 1.40,2961- rn ~~ <f;'t" 3f\WT Cfitm1 ~ra: M <f>1 ~:timra 

~ ~ 15 <f;'t" 1jj"tfR" q;'1~ct11 * 1,44.200/- rn *~ * ~~~ 
~ G"{r(i ~ ~ ~ ~ ~ 54,590/ ~ CfiT ~~~~~ <f>1 

~. ~ 
.:> 

15 ~~ <h1~Cfll * 1,48,500/- rn ~ anrr 'IT~~mt 

7. C1C\cr1'H I'(, 7-a- anrr 3ITTIT7r cfi'r ~CJilf{:t"" CfIT ID( 7a ~~ c;qm fav "aW 3q~Cf(1
.:> ' .:> 

3amt\<01 * ~ t1 ~ 3a1(;'<01 <);" ~. 53,000/- rn 3ITT 54,590/- rn q:;r ~ 
.:> 

01 .01 .2016 ~ ~ ~ ~-4 ~ 10.0001- r ~ 1}s ~ * ~ ~ trr ~ 

01 01 .2016 ~ c>1m ~ Af?;c:t<H <);" ·~-14 * l ' t1 54,590/- rn CfiT ~ 53 ,oooi­~ " u "~ ,. 

~ t-~ ~ 3% ~ trrt ~~~~ C!11 53,000/- ~ ~ 3% ~ 3f<:R ~ 3fM1T 

~ mrr trrt $'fi~Q 54 ,590/- rn CfiT ~ 53,QOO/- rn <);" ~ CfiT m rn trrt ~ 

t.~ *~ SC: ~ 7~ cfncrr .3IT$r °'" 54,590/- ~ ~ ~ ~ ti"(" fr ~ "ij;- ~ ~ 
~ tr ~. arm * ~ ~ ~ 3mITTT * ~~ ~ mr ~ ~ fch1c>1cri t 
~~~~ <f;'t" ~ *~ ~ Qll)fl"" ~ cftm-~~ q{ ~ (>lllf ~ 
~ tr ~ ~ rr ~ ¢ ~ (~ ~) tIT ttj1 

8. ~ 3f<>ITTIT, 7-cl ~~ al ~ ftq\t ~ ~ 5.1.37 * ~ mr 3c:;1~;r:o1 * 
s6.~301- ~ ~ mnm=r-~ -acrrr. ~ 54,5901-~ ~ ct1;;; ~ 3% 3ITT)q; ~. <); ~ *~ 
~~~~I 56,230/-~ ~ "#~ftuar-~ ~cf;~~~ 14 ~ ~ ~~Afi«:r 

I 
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I 

I 
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. 
~ 1,48,500/- ~ ~I ~ ~ 311 ~ * iR'TiR" ITTlrr ~ ~ cfi'r" ~ * ~m<=( 
mm.rvr-~ 54,ssoi- ~ * ~ *~ tr fl:m ~ 61 ~. ~ ~ tr 1a- ~ 
~ ~ ~ 31Q~cf('1 ~ ~ tll'hl~~r ~ ~ ~ ~~~ 3Glf.HOI *~~ 

t:R ~ * q~o11Rfa~q mmrrr-9ft acr.r *~ m *~*~~Cf))- ~rmrn- ~ 
~trrl 

9. 341<ta ~ t.<tT'Vf ~ m- SCT· 1a-~ 3fnIT;rr ~ fWmft~r;); m ttt 01.01.2016 ~ 

~ mJtit.t:f ~~ * acr.r * ~~ q~Oll44'FCl~4 cifitdT ~ ~ tf{ 341Cf("I * 
~ *)ft{ ~ 03.08.2017 *~~ *~ ~ ~ ~ iJT1! 'F\lttt1Cfl{Ol1 *~ * 
~~ -aT01T ~I C"IC<crFHI{ : 

~ 

(i) 	 ~~~ oo (mnftt:r cfC"la:r) ~~J011ac>ft, 2016 <li ~ 7(1)(Cfi)(i) *· 
3r.1mt ~~ * 4~01144't"a~4, 01.01 .2016 ~ ~ qc§- ~ ct:rrr · 

~ 	 ~ 

~ * ~ ~ ~-lfMdT ~. ~ ~ ~ * 3% ~ 'QCf; ~ ~ 
3fM7r tl, 01 .01 .2016 ~ c>!'m 

~ 
~ A~ct'H ;); ~~ ;); ~ ih~~Cfll * 

~~~ ~. ~'iJRf 7t ~ 3JT$r GCITTT ~ 3q<QCf(1 . 3t;lf){UI * ttu 
~ 

5.1.37 	* ~. w an;; ~ ~ ct:rrr ~ 3% .3ffl.lq; ~. ~ lfiiitr tr 
~ 

01 .01 .2016 ~ 'QCf; 31 ffif):Cfa ~~ *l\"tl * cifitdT q:;r Mm fC?I Cfl I~ ITTm I 
~ rrtfhl'1~~(1 3e\lfl'{OI ~ ~~ :3ITc1T t: 

lJOT ~.a. 3IT. clC101fAI01 : tfrsft-4 (37,400- 1Cfi' "'1.a.JtT. a(1011"1101-~ 13 

67,000) + w ~ 8,700/-~ (1 ,23, 100-2, 15,900) 

BOT ~ tcr;r 3U$r 

tcfir ~ (-cftift'-4 3ft"{ 

8700/­~ ~ ff tn.r) 

n ~ ~ 

~ f.ftiRur 
3fT1ITT1' 1f:t ~ A~CHt (~-13) ~ 

~ 2.57 dfUTfCf> 
~ 

~ 

~ttt~ 

01 .01 .2016 ~ 

~acr.r 

iifttdf ~ ~ ~ 

46,100 1,18,477 ~ 1,23,100/­ ~ 1,23, 100/­ ~ 

47,490 

(46, 100+3%) 

1,22,049 ~ 1,23,100/­ ~ 1,26,800/­ ~ 

(ii) 	 344ct(1 ttu 8 *~ ~ ~~ 3fr{' 3fq;ft fttM ;); ttu 5.1.37 *~ m!' 

3<:\lg{UI ;); ~ 7t1 ~~ ~ ~ fllq:;1f{~r ~ t.<rr.rr * ~ ~· 

3i"CR ~ m!° fatml 7(1 ){Cf>){i) ;); t'lTl!. ~~ ;); q~Ull"i't"a..,4 ciftl7r ;); ~ ;); 

tf~'iffil JJm ~ Jfr{'~ *1- -'fm~ ~ t1 ~ ~ ~ftm d'111f t: 
3-f'I L 4'ftif ~ 

3 



I 

1m ~ rcr.r ~ 7f ~ m- 3ITlltir 1':'r to;f ~ (Rcra-13) '# tcr.r ~ I 
ilcr.r ~ (~-4 3ttl 

I 

8, 700/-	~ ifiT m- t<r.f) 

f!:cq fa'I :a i2.57 	~ <l; 01 .01 .2016 01.01.2016t<r.r 
~ 

~~<l;~ ~3JTtm" lR' ~ 
I 

~m~ 
I 

1,18,477 ~ 1,23, 100/­ 1,23, 100/­46,100 

~ ~ 
~--·­

1,23, 100/­ 1,26,800/­ ~~~47,490 1,22,049 ~ 

~ ~(46,100+3%) ~ mrr 
~ 

1,,26,800/­ 1,26,800/­48,920 1,25,724 ~ ~ 	4~ctJ<i1 

(47,490+3%) ~ ~ ~ I 

10. 3q;6q;a ~ .3ffiittq; ~. ~ ii"llC'i"l ~ ~ 1N f qctti•fl'(OI t" ~ 3r.rti'tr-111 ~ ~ ~ ~ 

1N ~I 

11 . ~ ~~ A&1qflffi 3tt"{ ~ fallm ~ 

~ t . ~ ~T m«f c;- Frlli"I~ 'C!Cf lit\iA&iq:t)!ffCfi ~ 

·~-~ 	 ~ 

<flAiJ 1 f{~1 tR" ~ ~rr t- 'ITTJ!. M ~ 
tnimt t" ~ -artf ~ ~~I 

31111. .,,, ~ f~r.: 
(3flR crrrtl' ~) 

~rctl 

1. 	 m-ra m'ffi' ~ ~ ii"llt'l~lfcmm (~ ~ ~ ~) 

2. 	 ~~~ fcmm (~IV~ 1;f31m) ~~. ~~ 

3. 	 3n«i t' fa) ;tj "I~ ~ lit\I c>I l'JI ~. cflo1 ~ 3'ITT-<ITTr 1ITT1', ~~ 
4. 	 ~~ mrr 3mft7r, ~~I ~~ 

~ 

5. 	 li61A&i~4"1<fl , lii\IA&I mrr. 311$C!o'H', ~~ 

6. 	 ~. ~ fcnwr, fatr ii"llC'ill , ~ ~. ~~ ~ ~ CflT."fil. ~ fcmm ~ 
chftil$C: ~~Cf!& t' ~~~I 

.;) 

4 



~-111 


I 

· 

I 
1 

! 

! 
i 

- ·· - · -·· ·• · -----------..,,-- · ---- ·--- - - ­
Ii. 

lf. 

:ti a8 Ifq CO ~ ......'t"q,....,6'l!""'Cfi.,...,.<{.....UI i 
' 

I 
I* *1. q;m 3% ~ "Qqi" ~C1il't"..~ ~ "Qqi" ~ ~ ~ '4>tic>l4 ~ 3.8.2017 ~ : 

«R" 61a1c1T t m c;t ~ $ ct>r . ~. 6t ~ ~ mrr ~. sa­~ ~ 

~ $ ~ 3% $ 3RR ~ c;t 3ITTITTr ~ ~ $ ~ crrm ~ R ~ i 
I 

rn ~ ~1 dr10"u1101 $ ~ i'fi)" ~-~ ~ ~ I 

mrr trr JITT 6'tf ~ ~ 3mITTr ~ 6t 

'@"( ~-~~~ t)-1 ~ '3'5 ~ " . 

m 3lT<ITTr ~ H ~~ @"{ Vfffe t)' 

3ft( ma:. ~ ~ ~ 3ITTITTT ~ ~ R . 
" 

~ ct>Ail1:fl ~ll!f $ ~~~ #5 1T ~. 

10 ~ $ ~ H ~ 3fr mw ~ ~ tfi, .:;, 

¢~~~t~~fcf;m~~~ 

7ct ~ 3mITTr ~ fttftt * ~ 5.1.37 ~ ~ 

mr 3C\1~1(01 $ ~· u;-5 ~~ 3ITTITTr ~ 

~ H "ITT ~ ~ dJ"O'T01T cfi­ ~ ~ 

aao:hr~Jt:t ~ CIT 6t ~ ~ ~ 3% CfiT JrcIT 

~~ trrl JTCi:, ~ 'Q'{ fchm' ~ ~ * 
. . ~~ cf;­ ~ ~ ~T cf;­ ~ 9(i) ~ ~ m!' 

3~1f'<{UI $ ~· ~~ 3}s ~ $ Wl°' 

~ ct=ro; ~ ~ ~ c;t ~. ~~~ 

$ 3% ~ 3fc;m ~ mr ~. 'Q'{ ~~ 

~I 

2. q:m ~~ ~ cti)fCc5Cfl1 1 H ~ ~ ~ ~rr 1T ~~ CTroT ~. favrtq:; 

~ ctiT ~ ~ $ l'tf H marr 01.01 .2016 t ~~~ 6t ~ ctr.f .. 
-ar~~I $~ Fc1tt $ ~ H ~ G"{ · ~ ~ 

~. JITT ~ <t>)fiSoCfll 1 q;r ~ ~. ~ 

~~nftra ~~ ~ ~ ~. 'llltifllCfl i11:fi' t1 

7 



I 

I 

3. q:m ~ cf;­

~ ~ ~ 

~~ ~ 

m ~ famr 

~I 

~ ~ ~ ~ fa"aj ~ ~ 3.8.2017 cf;- 3Cf(1 CfiT.~ *. 
~ ~ * ~~ t ~ f.W:n" "1Tm t1 ~ ~ ~ ' 

rrra- ~mfr~ tt-u &(i) * ~ fcFm" "1Tm 6. 1a ~~ 

Olffe ~ ~ 3IT<rr.rT ~ fttM * ~r@lc;r ~ A~Cf'H * 
~~1~R;1Sc ~ ~ ~ JmITTT ~ * 
~~ ~ ifm cf;-~ ct1rr ~ q;1" ~ 

~ tfrnT ~~ w:m ~~ fcFm" ~ 

~I 

4. ifm ~ CflT ~~ ~ ~ 

~~~~CflT 

~m~~~ 

(~ CflAillfl ~ ~ ~) 

~ ~ * ~ 3.8.2017 cf;­

Cfl1l!'1i>t<l! ~ ~ m s 3ITT s(iii) , 
~ ~ ~ ~ fct;" ~ 

~~ cf;-~~ ~ 3% 

~ 3ffi cfi'I" 7[trJVlT ~ ~. ~ 

~ ~ ~ 3rtUCflrtt ~ 
.:> 

~lt~~~~~ 
.:> 

~®~m1a~~ 

3ITTftiT cf;- Jlft<ffl * ~ ~ CR 

rar mrr ~II 

~ ~rr A ~ ~ ~ ~ A ~ ~ 3fl" 

~~ I ~ ~ 3C!lt\{DI *~~ mrr ~. 

46.100 ~ 3fiT 47.490 ~ * ~-mft1t«f 
~ q;f ~~Gt «R 1!1iIT ~~. ~"t i 

3% t 3fMdl m- ~ ~ m ~ ~ ~ : 

~~~mar~~I 

I 

. : 

. 
5. I Cfm ~ ~. ~ ~ ~ <f;T ~ ~ ~ ~~ q;r i 

~ t 3% cf;-~~ q;d1 ~ ~ .mttCflrtT ~~ ~ ~ ~ ! 
m-~<Rwt3ITT~ .,

~ cfi'lt ~ CflT ~ Olffe ti ~ ~ ~ 

~ 3iir ~~ * ~~ ~rr A ~~ 
dlG1T t. ~ qftiso ~ <fiT 

~JfT t , cf;- ~ ~ ~ * ~ 
~~ q;i ~ q;f ~ 

~~~I 
6. Cf<lT ~ CflT ~ ~ qftlso 

~~3ft"fam~~ 

t~~~CflTanvrm 

~ dTQ" ~ ~ * ('JT31 c); 

CflR"OT :m ~~~ ~ 

Cfl'jfi?<SCflt *~~ 7T<rr t1 

~ 1fCr 3C\l(<{Oi ~ 
~ q~ISb('11 ~ ~ 

8 

1lm ~ . ~ ~ ~rr * 
~~ t m ~' 
U ~ ilffe ti 


I 

I 



--- -

- -

-- -

I ~-

341~<(01 1: 

<1?fi1J\01 d<10"1Al0"1 = 8,000-275 ,13,500 ffi5T ~.cr..m. aa010H101 tfr6!T-3 (15 ,600­

39 ,100) + d}s ~ =5,400/- ~) 
.. ·~ -

~ ~.cr..m. 3-n='1l~'1li2006 t ~ ~*~~~ .:> 

' ~ ~d(10"1J"l101 ~ 


~ 
 mt ~ 

.3lOTI1R 
.:> 

fattfrft:, ~' 
1}s 


. ~ (1 .74 


cfrr.;T ts ~ 
~ 


~) 

.. - ...:> ·­

5,400 21,000 21 ,00015,600~ 8,000 lJ3 ~~ 3ITTITTT ~1 
fcl ')s_- \1 1~ fehcArc \il~<h l ~ ~ 71\!' ~ · 

3(!1(\:(0j ~ ~ fcf;­

8 ,275 5,400 21 ,000 21 ,00015,600 

~ ~15,600 5,400 21 ,000 21 ,3908,550~ 
~ 01.01.2016 t ~~ 
~ ~ aC10i<HIOi ~ ana; ~ 3 : 

(>ltllfC"tl{ @'{ ~~ ~ 1 
~ ~ 3flt:IR q'{ ~ ~ ~ ·: 

~(tt~q;r~~«f'{ : 
I 

~ mntro=r-~ ~ 8550 i 

~ tR' fa'm ~ trrl 
: 

' 

3~1(1'(01 2: 

C1c=ctilJ'l0"1 Clc=tO"U"l lO"I = 14,300-450-22,400 rn5T ~.cf. 3fT. Clc=t01AI01 tfi6!T-4 (39,200­

67 ,000) + d}s ~ = 9,000/- ~ 

~ c1;-~ cTOa=r ~ ~ ~.a..m. ~ 31'1=~~<1~i2006-~ 
.:> 

d{10'1tl'il01 ~ @l' ~ mt ~ I
3fimR' fmirftn 

.:> ! 
~ 

'3}s ~ ~ 3q~Cf(1 i~~~ 
.:> ' 

m;rr .~ (1 .74 3C\l(\{Oi ~ ~ 
7ll1licf>)

.:> t1 I39 ,200 9,000 48 ,200 48,20014,300~ I 

I9,000 48,200 48 ,200s_fcl\=?1~ 14,750 39,200 

49 ,18039 ,200 9,000 48 ,20015,200 I~ ·- -­ --·- - · ­
5 

.3-l;:fl37fi' rii-t 



I 

~- II 

fbn ii31a~. ~ ft1mr $ ~ 30.08.2008 $ rr:m. $ ~~GJ)rC: dl&!Cfli *fttv 

3~1$'(01 1: 


<1C"'*'IJ't01 aa01J01101 = a.000-215-13.soo {JOT ij) .~. 3IT. dC101CHI01 tfi6ft-3 (15,600-39, 100) 


+ ;Us ~ = 5,400/-~) 
~ t-.~. 3IT. cf;'iITTtJT ~ ~~ f.1tITTur ~200$-~ ., 
~	 'i:ITt ~ 
~ 

dC"lrhR101 ~ rn 

~ 
~ . I 

;Us ~ 

·~ (1.86 

ct=r.r :s ~ 

11U\iq;)
..>I 

5,400 8,000 15,600 ~ 
I 

~ .J. 
5,4008,275 15,600 c._iqn 11~ 

5,40015,910 8 ,550 ~ 
(, 

I 

21 ,000 


21,000 


21 ,310 


I 
21 ,000 

21 ,000 

21 ,310 

I 
i 

I 
I 

~~¢~~ 

'fl'CHTa1 ~ ~· 

MtR3ft¢~ 

ti{ ~ ~ ~ 

~~~~61 

~2· 


~~aC"IT"""l01~J11....... = {JOT ~.a..m. aa01d'i101 tt-3 (37,400-s1.ooo) 
01 14,3oo-450-1s,3oo 

+ 1}s ~ = 8,700/- ~) 

2006~trci i[ftm cf;' ~~~ ~ t-.a.:m. ~RC"lti i 
" ..> 

di'101CHICi1 ~ ~ * ~ 
I 

"iJTt * ~ 
~~ 

. 
ct=J;r :s ~ ~ 

I<8o=r (1 .86 ctn;;­

dlUlicf;")
..> 

~ 14,300 37,400 8 ,700 46 ,100 46 ,1 00 ~~~~6~~ 
~~-

~ ---
..__ . ·­ - - ­

14,700 37 ,400 8,700 46,100 46 ,100 1.1.2006 ~ ~ ~ dC101<HICi1 ~ 

I 
I 

I 

I 
I 
I 

I 

~ * 3 (>1a11(11'l Fc'R ~ I~ 15, 100 37,400 8,700 46,100 47,230 

FrttITTur * ~ * ~ tR ~· ; 
ftgr~~~~~~ 

' 3ITTIT.iT cf;'r­ Rl'h1fhr ~ 3'iIBR"
..> 

~ CfiT ~ c=fmt «i{ ~ fa<rr I 
~ti'TI 

6 I . 



7. <fm iftUdT ct>r ~ ~ mm 
~ ~ a;6T t fcf;" ~ 'fHCfllfl CflAill~ ~ i 

<flAil1ft *" qcl--m~ ~ ill ~ ~ ~ rn 1.1 .201 s Ch)" ~ FrttiRtrT ill ~ I" 
~ cfi'r ~ ill 3fTtlR tR ~ ~~ ~. ~ 31 .12.201s Ch)"~~ I 
ar~~I 

CflT ~ 1.1.2016 Ch)" ~~ ill ~ f..<rra'f ;t I 

i
Tifil 3ro7lT I . 

<fm ~ CfiT ~ $)" acra; ~ ~ ~ ~rr ~ tm 9(ii) ;t ~rITTiN 3c;115«un (8. 

~ ~ 3fJtITT" "CR ft"l1T ~ ~~ ~mrr ~. ~ ~~~~N11l l 
~ ~ ~-mftftt:r ~ ;t ~ ~Cl~'*'':a ~ ti I 

I 
I ~ CflT ~ ~~rrrun ~ 


~ (7a ~ ·~ JITTITTT) lt 
 I ., ~ rn tR 3% ~ 3fCR ~ ~ 
I~~mrr~m 
I 

~1~ m ~ q{" 

!~ ill ~ l'Cf>" ~ <fl)" 

I31Rinct(1 ~~ fcgr ~ ~ i 
<. -

CfiRUT ~ 3-r..'tl cH <t:rvf rn ill i 
~ 3fnt iR'l7T ~ 3ntlR" "CR fcf;m i 
mrr t1 
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