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No.1-6/2016-IC/E-IIIA
* Govt. of India
Ministry of Finance
Department of Expenditure

North Block, New Delhi
Dated the 07™ February, 2019
Office Memorandum

Subject: Bunching of stages of pay in the pre-7™ CPC pay scales consequent
upon fixation of pay in the revised pay scales based on 7™ CPC-
Regarding

The undersigned is directed to invite attention to this Departments OM No.
1-6/2016-1C dated 3™ August, 2017, explaining in detail the methodology for
applying the principle of "bunching” consequent upon pay fixation in the revised pay
scales (applicable Levels of the Pay Matrix) effective from 1.1.2016 based on
implementation of the recommendations of the 7™ Pay Commission.

2. Notwithstanding the fact that the said OM dated 3.8.2017 has elaborately |
explained the issue of bunching in the context of the revised pay scales based on 7™
Central Pay Commission, references are being received in this Ministry seeking
clarification as to the methodology to carry out the principle of bunching. It isseen
that some of the clarifications received seem to arise out of the position on
bunching as obtaining during the pay structure in vogue based on 6™ Pay Commission
before 1.1.2016 vis-a-vis the position explained in terms of this Ministry's aforesaid
OM dt. 3.8.2017 in the context of pay structure currently in vogue from 1.1.2016
based on the recommendations of the 7™ Pay Commission.

3. Therefore, the matter has been considered keeping in view the clarifications
sought and the issue is clarified heretofore. At the very outset, bunching as a
sequel to pay fixation based on the formula for such pay fixation on the date of
effect of revised pay scales based on the recommendations of the 7™ Pay
Commission, is to be considered strictly as per the recommendations of the 7™ Pay
Commission, as illustrated in para 5.1.37 of its report. The principle of bunching as
recommended by the 7™ Pay Commission, as accepted by the Government in terms of
the erstwhile Implementation Cell's OM dt. 7.9.2016 and 3.8.2017, is different from
the principle recommended by the 6™ Pay Commission and as accepted by the
Government based thereon. Therefore, the principle of bunching in the revised pay
structure based on the recommendations of the 7™ Pay Commission is mdependenT of
the principle followed earlier and has no link thereto.

4, The 6™ Central Pay Commission in para 2.2.21 of its Report recommended -
“To alleviate the problem of bunching in these cases, the Commission has allowed the
benefit of one extra increment wherever two or e stages in any of the pre-

!
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revised pay scales were getting bunched together at one level in the revised pay
bands.... The Commission has prepared a detailed fixation chart which gives the
fitment in the revised running pay bands in every stage”. However, in the fitment
charts prepared by the 6™ Pay Commission, the Commission illustrated the bunching
meant by it. The examples from the fitment tables prepared by the 6™ Pay
Commission are given in Annexure I.

5. The same principle of bunching was adopted in terms of the fitment table
prescribed by the Ministry of Finance, Department of Expenditure, as per the OM
No.1-1/2008-IC dated 30.8.2008. The examples of which are given in Annexure II.

6.  The 7™ Pay Commission has dealt with the issue of bunching in paras 5.1.36
and 5.1.37, which are reproduced below.

"5.1.36 Although the rationalisation has been done with utmost care to ensure
minimum bunching at most levels, however if situation does arise whenever
more than two stages are bunched together, one additional increment equal to
3 percent may be given for every two stages bunched, and pay fixed in the
subsequent cell in the pay matrix.

5.1.37 For instance, if two persons drawing pay of Rs. 53,000 and Rs. 54,590
in the 6P 10000 are to be fitted in the new pay matrix, the person drawing
pay of Rs. 53,000 on multiplication by a factor of 2.57 will expect a pay
corresponding to Rs. 1,36,210 and the person drawing pay of Rs. 54,590 on
multiplication by a factor of 2.57 will expect a pay corresponding to Rs.
1,40,296. Revised pay of both should ideally be fixed in the first cell of level
15 in the pay of Rs.1,44,200 but to avoid bunching the person drawing pay of
Rs. 54 590 will get fixed in second cell of level 15 in the pay of Rs.1,48 500."

7. Accordingly, the essence of the recommendations of the 7™ Pay Commission is
contained in the above illustration given by the 7" Pay Commission. As per this
illustration, the pay of Rs. 53,000 and Rs. 54,590 were the pay applicable in PB-4
plus Grade Pay of Rs. 10,000 as applicable prior to 1.1.2016, which corresponds to
Level-14 of the Pay Matrix applicable from 1.1.2016. The pay of Rs. 54,590 was 3%
more than the pay of Rs. 53,000. That is, these two Pays were separated by a
difference of 3% of Rs. 53,000. Thus, the pay of Rs. 54,590 was the stage next to
the pay of Rs. 53,000. Considering that the 7™ Pay Commission allowed the benefit
of bunching at the level of the pay of Rs. 54,590 itself, it materially departed from
the principle followed at the time of 6™ Pay Commission because in the 6™ Pay
Commission regime the benefit was allowed at the 3™ consecutive stage and not at
the 2™ stage itself (next stage) for the purpose of bunching.

8. Furthermore, in the illustration given in para 5.1.37 of its report, the 7™ Pay
Commission has not mentioned about the pay in respect of pre-revised pay of Rs.
56,230 , which is 3% more than the pay of Rs. 54,590. The revised pay fixed in the

Level 14 with reference to the pre-revised pay of Rs. 56,230 will be Rs. 1,48,500.
)

!
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This will be the same as the pay to be given with reference to the pre-revised pay of
Rs. 54,590 after allowing bunching. However, the 7™ Pay Commission did nof
recommend any additional benefit in such cases, as it did not include in its
illustration for any benefit in case of the further stages of pre-revised pay,
consequent upon bunching at the lower stage.

. In view of the above, the benefit of bunching consequent upon fixation of pay
in the revised pay structure effective from 1.1.2016 based on the recommendation
of the 7™ Pay Commission is to be considered in the light of the above and the
clarifications already issued in terms of the aforesaid letter dated 3.8.2017.
Accordingly:

(i) Where consequent upon fixation of pay in terms of Rule 7 (1) (A)(i) of
the CCS (RP) Rules, 2016, two different pay drawn in the pay structure
obtaining immediately before 1.1.2016, which were separated by one
another by 3% of the previous stage, are fixed at the same cell of the
applicable Level of the Pay Matrix effective from 1.1.2016, then the
benefit of bunching by way of one additional increment as on 1.1.2016
shall be admissible in respect of the pay which is more than 3% of the
previous pay, as per the illustration given by the 7™ Pay Commission in
para 5.1.37, as mentioned above. This is further illustrated as below:

6™ CPC Pay scale : PB-4 (37,400-67,000) 7™ CPC Pay Scale - Level-13
+ Grade Pay Rs.8,700/- (1,23,100-2,15,900)

6™ CPC  Pay | Pay fixation in 7™ CPC Pay Matrix (Level-13)
Structure (PB-4
and 6P of Rs.

8,700)
Pay Consolidation | Pay fixed as | Pay after bunching
based on 2.57 | on 1.1.2016
multiple
46,100 Rs.1,18,477 Rs.1,23,100/- | Rs.1,23,100/-
47,490 Rs.1,22,049 Rs.1,23,100/- | Rs.1,26,800/-
(46,100+3%)

(i)  In view of the position explained in para 8 above and the specific
recommendation of the 7™ Pay Commission as per its illustration given
in para 5.1.37 of its report, no further action is to be taken after the
benefit of bunching as a result of application of Rule 7(1)(A)(i). as
indicated above. This is as illustrated below:

Page 30of 9




6™ CPC Pay Pay fixation in 7™ CPC Pay Matrix (Level-13)

Structure
(PB-4 and 6P
of Rs.
8.700)
Pay Consolidation | Pay fixed as | Pay after Remarks
based on | on 1.1.2016 | bunching as
2.57 on 1.1.2016
multiple

46,100 Rs.1,18 477 | Rs.1,23,100/- | Rs.1,23,100/-
47 490 Rs.1,22,049 | Rs.123,100/- | Rs.1,26,800/- | Pay raised

(46 100+3%) because of
bunching.
48,920 Rs.1,25,724 |Rs. 126,800 |Rs.1,26,800 | No change.
(47 ,490+3%) 1

10.  In the light of the above, the points of clarification as referred to this
Ministry are explained in the Annexure III.

11. These orders are issued after consultation with the Comptroller and Auditor
General of India in their application to the employees belonging to the Indian Audit
and Accounts Department.

12. Hindi version of these orders is attached. (’“;

P

——T

(Ama; Nath Singh)

Director
To
1 All Ministries/Departments- As per standard list.
2. DoPT (Pay/AIS Divisions), North Block, New Delhi.
3. Comptroller and Auditor General of India, DDU Marg, New Delhi.
4. Union Public Service Commission, Dholpur House, New Delhi.
5. Controller General of Accounts, Mahalekha Bhawan, I.N.A, New Delhi.
6. NIC, D/o Expenditure, Ministry of Finance, North Block, New Delhi with a

request to upload the OM on the website of the Department.

Page 4 of 8




The examples taken from the Fitment Chart prepared by the 6™ Pay

Annexure I
Commission

Example 1:

Then existing scale = 8,000-275-13,500

6™ CPC Scale PB-3 (15,600 - 39,100)
+ Grade Pay = Rs.5,400/-

Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale chart of 6™
CPC
Pay in | Grade
Pay Pay
Band
(174
factor)
P 8,000 | 15,600 | 5,400 | 21,000 | 21,000 This illustration in the
2™ | 8,275 15,600 | 5400 | 21,000 | 21,000 fitment table given by the
3 8,550 | 15,600 | 5,400 | 21,000 | 21,390 6™ cPC brings out that if 3
consecutive stages of pay in
the pay scale obtaining prior
to 112006 are bunched |
based on the formula for
fixation of pay, then the |
benefit of bunching was to
be given at the 3™ stage, i.e,
at the pre-revised pay of Rs.
8,550.
Example 2:

Then existing scale = 14,300-450-22 400

6™ CPC Scale PB-4 (39,200-67,000)
+ Grade Pay = Rs.9,000/-

Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale chart of 6™
CPC
Pay in | Grade Same as in above example.
Pay Pay
Band
(174
factor)
: g 14,300 | 39,200 | 9,000 | 48,200 | 48,200
2™ | 14,750 | 39,200 | 9,000 | 48,200 | 48,200
37 | 15,200 | 39,200 | 9,000 | 48,200 | 49,180
2
\
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Annexure II

Th‘ e examples taken from the Fitment Table as per MoF, DoE OM dt.30.8.2008

Example 1:

Then existing scale = 8,000-275-13,500

6™ CPC Scale PB-3 (15,600 - 39,100)
+ Grade Pay = Rs.5,400/-

Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale chart of 6™
CPC
Pay in Grade
Pay Pay
Band
(1.86
factor))
5 8,000 | 15,600 | 5,400 | 21,000 | 21,000 No bunching has been
2" | 8,275 15,600 |5400 | 21,000 | 21,000 allowed at the 2™ stage,
3¢ | 8550 (15910 |5,400 | 21,310 | 21,310 even though 1 and 2™
stage are fixed at the same
pay.
Example 2:
Then existing scale = 14,300-18,300 6™ CPC Scale PB-4 (37,400-67,000)
+ GP Rs. 8,700
Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale chart
Pay in | Grade It brings out that if 3
Pay Pay consecutive stages of pay in
Band the pay scale obtaining prior
(1.86 to 112006 are bunched
factor) based on the formula for
1= 14,300 | 37,400 | 8,700 | 46,100 | 46,100 fixation of pay, then the
2 | 14,700 | 37,400 | 8,700 | 46,100 | 46,100 benefit of bunching was to
3@ |15,100 | 37,400 | 8,700 | 46,100 | 47,230 be given at the 3™ stage, as
per the recommendation of
6™ CPC.
/
s
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Annexure ITI

Points of doubt raised and clarifications thereon

sl.
No

Point of doubt

Clarification

Whether one increment of 3%
constitute one stage or a difference of
3% among the pay of two officers
constitute two stages.

As explained in this Ministry's
earlier OM dated 3.8.2017, the
stages of every pay scale were well
defined in the pay structure under
5™ CPC regime and the stages were
not well defined in the 6™ CPC
structure. Since there were no
defined stages in the 6™ CPC
structure and as pay in the running
Pay Band in the 6™ CPC structure
could be of any amount in the
multiple of Rs. 10, as specific to an
employee, it has been very clearly
brought out therein, drawing upon
the illustration given by the 7™ Pay
Commission in para 5.1.37 of its
Report, that a difference of at
least 3%, the rate of annual
increment in the 6™ CPC structure,
was essential for counting of two
stages. Therefore, for the purpose
of considering bunching, two Pays
drawn in a Pay Band with «a
particular Grade Pay, which are
separated by 3% of the lower pay,
are to be taken into account, as
explained in the illustration given in
para 9(i) of this order.

Whether the pay at Cell 1 of any Level
may be taken as first stage.

Bunching is to be considered with
reference to the consecutive
stages of pay drawn in the pay
structure obtaining prior to
112016, as explained in these |
orders, and as such a reference to |
Cell 1, which is in the revised pay
structure, is not relevant.

Whether all .pay stages lower than the !

entry pay in the 6™ CPC pay structure
are not to be taken into account for

This point has been amply clarified
in the aforesasid OM dated
3.8.2017. As mentioned in para
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the purpose of bunching.

8(iv) thereof, all pay stages lower
than the Entry Pay in the 6™ CPC
pay structure as indicated in the
Pay Matrix contained in 7™ CPC
Report are not to be taken into
account for determining the extent
of bunching.

Whether benefit of bunching should
be given only where previous and
current pay stages of the officers (
specific to each employee) are getting
bunched and placed at the same Level
in the 7™ CPC matrix without any
comparison to any other officer’s pay
as per para 5 and B8(iii)) of this
Department's OM dated 3.8.2017
which stipulates that a difference of
3% to be reckoned for determination
of consecutive pay stages, specific to
each employee

The position clarified in these
orders covers this point. As
explained in the illustration, the
pre-revised pay of Rs.46,100 end
Rs. 47,490 are considered two
stages of pay, as these are
separated by 3% and these could be
drawn by any two officers.

Whether benefit of bunching is to be
given to a senior officer with
reference to the pay of his junior
officer who is drawing less pay with
the difference of 3% to the senior
officer and now his pay got fixed in
the same Level as that of the senior
officer.

Whether the benefit of bunching is
also required to be given to a senior
officer where his junior's pay has got
fixed in the same Cell as that of the
senior due to the benefit of bunching
of pay given to the junior.

The issue of bunching is not a
matter of pay drawn by a Senior
Officer vis-a-vis a Junior Officer.
As explained in these orders,
bunching happens as in the
illustration given in these orders
and as such this is not related to
the issue of seniority.

Whether the benefit of bunching may
be extended on account of bunching of
two stages of pre-revised pay of a
Government servant alone.

It is not clear how two stages
drawn by a single Government
servant are relevant for pay
fixation on 1.1.2016, as only the pay
drawn on 31.12.2015 is to be taken
into account for pay fixation on

1.1.2016

S
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Whether the benefit of bunching may
be extended only ohn direct pay
fixation where the pay of two officers
in the pre-revised pay with a
difference of 3% get fixed at the
same stage in the revised pay
structure (7™ CPC) or also on further
bunching with next higher pay stage
due to grant of additional increment to
an officer for  bunching on
initial/direct pay fixation,

As explained in the illustration
contained in para 9(ii) of these
orders, no such benefit s
admissible in such cases.
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" @ 3o 148500 TUT NN Tx A IF A F W @O AT H AR F geE
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TSt #F 3R feAiF 03.08.2017 ¥ qdfea o7 & wgat & IR BT av Fosdiawon & e A
frar frar ST &1 deean:
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fruifta fre sa 2, acoeard 78 daw 3T gaRT T sudEd SeEer & &
5.1.37 & IER, W@ Id4 S OB da7 & 3% IOF R, & wew A
01.01.2016 & t& fafed daw e & ®u & ST &1 A Eed gm
58 fArAfaf@d 3emeor & Fase BRar a8

ToT FAHA. AdaAA: did@-4  (37,400- 731 .4 3. AdAAA- daeT 13
67,000) + A5 ader 8,700/- FUT (1,23,100-2,15,900)

TSl Feal¥ q94 WA | 74 SR Aa4 IWT A dda ANTw (Faw-13) A
daa wgear (N4 3 | g« AuRor
8700/- IYT T A3 Aa+T)

e 257 aUE & |01.01.2016 | &fH & ¢ aaa
: YR R TH¥ea | Auifa daa

46,100 1,18,477 TaT | 1,23,100/- $9T | 1,23,100/- 9T

47,490 1,22,049 F9T | 1,23,100/- $9¢ | 1,26,800/- TIT

(46,100+3%)

(i)  39dFa W1 8 A Tyse f % Rufy R ol RAE & R 5.1.37 # e aw
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B3 FAT AT WA | 78 ST g AW Y Aaw AT (A9H-13) ¥ Jaa FuiRor
Aga wxger (fd4 3R
8,700/- $9¢ &1 A3 Aa+)
aaT 257 IiE & | 01.01.2016 | 01.01.2016 | Rreafora
HYR WX FAFA (&1 fouiRa st @R &
Faa @ A
46,100 1,18,477 TuT | 1,23,100/- 1,23,100/-
L1y I
47,490 1,22,049 ¥9T 1,23,100/- 1,26,800/- | &fdar & &NoT
(46,100+3%) T T T Iy
CLC
48,920 1,25,724 9T 1,26,800/- 1,26,800/- | ®% wRada
(47,490+3%) FT T gt
10.  39Fd & HeE A, 36 HIOT N AS AT TEAR0T F g anegEw-111 F Fose e
v gl
1. o aF aRd S@maden 3R @ e § FATRE W e et & a9 g &

U ¥, F IR ARG F [IFF F Age@aded d WAY F ae oRy e s #)

SHTary &
(3R &y &)
IGeicy

Jar &

1. | AR WER &\ Ao/ (AAS T F HAR)

2. FfH® v gfAeor [T (Qaa/THETE g, A1y sore, A5 e

3. R & a% vd Hgra@r wers, G gare 3UTLAry A, 7% feel

4. HE @F dar wr, degy gEe, A% e

5. AETAWIIETh, HEOI@T Had, STAT, 75 e

6. A, sgw A, R #uaw, a1 sdie, A5 oo $r 3 HLAL F fAsmer i

ATHZE W TS F & JR T & T



: e 5

m

|
|
i
I

NEE]

FT 3% 1 UH ddaAdey @ TH
TR &A1 € W A HOHNRAT &
a7 F g 3% & IR F a
TR a1 E

13c8 & v 29 ey & R 9>) # Ruw v

dwr F g FAMew & A 3.8.2017 & qd |
FAL H Tose R o ¥, 5§ SR dde
R T EEd & dEd Add WG H TS |
AqTHATT & TG HF sev-afa oReTRE  RRar
T ar 3R 64 Fe Add HAET AT A
T ety oRenRa A8 ) 9 ©3 FeAa
q AT TR # A R TR aE 9
AR o o3 FET A i A wRE 3
Fely sty R & e ey daw ds ¥ daw,
10 s9T & Toie & FE M AR @ Fwd A,
s@ﬁagammﬁagmﬁmm%ﬁ:
74 das e & A & iy 5.1.37 # Ru
T ERT & AR, TS FeAT A T B
W # @ wR # owET & v s
ey B W A FH F FA 3% H AT
TS 91| Ia:, §He W AR B Im &

IR & IR, R fafdse Iz aaw & ay
e dde 43 # 3ERa &Y aaw, S ®AA JaT
& 3% @ Hewr U v @, W fEEw
ST |

Far A dgd i FfesHr 1 F
AdsT B YgA FW & ®F H AT
ST | B

Sar & s 3Rt & Tose fRar war g, A
01.01.2016 & Ygat dda W= A 3IERA dad
& FA® T & Hed # R W Er e
e, 3R safav #ifSsHr 1 #1 ggsd &ar, s
TN das wxTen & Alog & wlw a8 &

>y ‘34_*\_2775. /%‘



=
dad HRET # AT FIEAr H
TR 3 @ A & @l aae
T R faar ad A amEn
aifgvl

5w fag # ReiF 382017 % 39d FA F
freqa 9 @ TS P T &1 R e
4 8(iv) H Ioar@ fFar m &, 74 FAT dae
yaW RO A uiRe daw ARww #
gufafése &8 Feard ddd HART TIEAT H
gRfF® aas @ &t & @ aaa T @ &R
# @7 FuRa &a a7y RBur 38 B s
Byl

g7 afder &1 o Fad @l oAl
=T TR S et @
Roar IR ad9a dJaq TR
FAF FTFAN F v (e
sq faumer & R 3.8.2017 &
FATET A9A & R 5 AR 8(iii),
Sad a8 yaus ¢ & #as
Idd TR F FuRer & Be 3%
F 3ax & T & OFOEn, F
Igar fedlr yew aREl &
da § goren Bru faar qw fea
I w O OIR 7 T T
A & AT A I T W
@ 4T g

g1 el & vase dr g feufy A g faeg oh
nfAe §1 Sier fh 3eEIer # ¥aee fRar A g
46,100 ¥9T 3R 47,490 ¥FTWU F ya-wAfRA
ATT F Id9 F o TR AR JaT g, F4ie A
3% & 3w o o § IR A Bl oo
wReRE ZaRT ERa B o @wd &) ¢

FT Ffass yfOwd, S aftss
FEH & 3% F HAW ¥ FH
aad IERA & @ ¢ AR fSaer
&a9 39 34 JdFd # FuiRE @
mar g, oud aftss 3 &
BT R, & daa & ded A RRAr
aitss HOH # KT @71
f&ar smar g1

Fr ST H AT 3H IS
sy & o Rar am=r nfda
g I 39% *fass F dad 39
Ry a7 qaa &R &F o F
FROT 39 aftss HAHY & qF =
Fiftssr & FuRa fhar = 8

IR # 3g AHeT R Fve 3RFH FT
fFd aftss sl qarr amRa e s @ |
daed N JAAT F OAHAT A g1 o g
Rl # Fose fpar smar 8, dfRer 39 et A
T v 3eeer & FgER @R § R gEfeT,
g aisaar & AAA € gafaa JE &)




HEY-|

B A HrAT gErr AR H 7 RedAee arfawr & fAv v sepror

IETEIOT 1:
Jertellel dddT = 8,000-275,13,500

T3 F.3.37. ddaA dEr-3 (15,600-

39,100) + @5 dd- = 5,400/- ¥qU)

2006 ¥ e | AR & AT dow fUROT [ oS &AM | IR L
Rcrric B F e |
{ e a & |

AR |
Ad=T S5 H | I :
daa (1.74 | da= |
oTI) i

yum | 8,000 15,600 | 5400 | 21,000 | 21,000 o5 T daA I Z@R

afadhr | 8,275 | 15,600 5,400 | 21,000 {21,000 Rreaee arfesr # e 71w 359 ¢
qdrs 8,550 [ 15600 | 5,400 | 21,000 | 21,390 FET & ¥ gar §

af% 01.01.2016 & wEA Wi

§ W dawAe # dad & 3

T F WUR W &7 fhw S

g ar dfer &1 @y WY wAX !

wefiq deuA-qd ddw 8550 |

FIT R R S :
3ETERT 2:

doarTelled adeTdTe = 14,300-450-22,400

TS FAN. FaaAT  dE-4

(39,200-

67,000) + 93 daa = 9,000/- 9T

2006-94 R & R o FreRor o5 FAN. &F | wgfEaar
AqTHT H T fihcdic ot & i
Gl |
das &3 & | I3 da Stanfer 39 |
aas (1.74 IeEer A R
) ] \
wgH | 14,300 | 39,200 9,000 48,200 | 48,200 |
gfadra | 14,750 | 39,200 9,000 48,200 | 48,200 |
g | 15,200 | 39,200 9,000 48,200 | 49,180 \

S ETE L



dcHlellsl da=ranT = 8,000-275-13,500

BT $.3.37. dq=rA de-3 (15,600-39,100)
+ A a1 = 5,400/-F70)

2006-73 ST ¥ e A eRor B FAIN ¥ | IgREaai
AR H FR fredec o &
¥ar AU
&=
dad &5 & | AT adA
¥ (1.86
OTF)
SuH | 8,000 | 15,600 5,400 21,000 | 21,000 Tga HR gEY TR W
gfadrT | 8,275 | 15,600 5,400 21,000 | 21,000 e doa fRAuiia|
g | 8550 | 15910 |5400 | 21310 | 21,310 g WA gE w
w Ry afer fir
AT ¢ & T E
IETEIVT 2:

dcHrallal dd=AT = 14,300-450-18,300

BoT $.3.37. daaHF drE-3 (37,400-67,000)

+ I3 G4 = 8,700/- IUW)

2006-9% IR ¥ R da7 WURST | 35 &A.37. | et
JATHA H FW F  frede
e F HJAR
AuiRa da=
daa d3 # | A3
do= (1.86 | 3T
3[UTTR) ~ |
v | 14,300 | 37,400 | 8,700 | 46,100 | 46,100 TE Sea@ FRAT ST § B AR
cfdrT | 14,700 | 37400 | 8,700 | 46,100 | 46,100 | 1.1.2006 ¥ q¥ wreer e #H
g | 15,100 | 37,400 | 8,700 | 46,100 | 47,230 & F 3 WIER FR A

fultor & g7 & 3R W @9
fFr s € & 88 FE da
e #r e & FHgER
afRe &1 @y Jey '/ W faar
ST 2|

FTRATT (e




FAT I H ATH had DY
Foarl & gd-wfta a7 &
T #r §fer & mur W) REr
ST FFHAT B

ag Tose A4 ¢ R R sl sAad gamr
3ERT & TR 1.1.2016 ;A Ia= =eRer & [T
o gorg g, F4ifF 31.12.2015 # 3meRa aax
F & 1.1.2016 & aaa AuRor & fav ta= &
@7 AT

1
|
|

Far & # oy @Y dad
TURer & 3R W Rar S
aifgr @7 gqa-wifad daa & a
sfteRAl &1 3dq wfa aaw
TTT (74 Fegig Ad=T HTAWT) A
AW T W 3% & HAT & AY
Fefa v m & W
URAF/Acge] ada fAuRer W)
R F Qv v AEd &
FfaReFd Feftr ge= Be sme &
FROT T ITAA ddd T F
qry HEr ST & 3UR W RRar
I gl

srmﬁ:gamria:ﬁne(ii)#:nﬁémawﬁ
# Tose o = &, 0F #HFel A AT 5 ey
et 787 &)
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