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F No.1-5(09)/ 2017-PAT
Government of India
Minis try of Communications & IT
Department of Telecommunications
Sanchar Bhawan, 20, Ashoka Road,
New Delhi -110001
Dated:{2+/10/2017

CIRCULAR No. 58
Subject: Modification of Level-13 Pay Matrix -reg.

The undersigned is directed to forward herewith a copy of Ministry of Finance,

Department of Expenditure OM No. 4-6/2017-1C/E-Ill (A) dated 28th September, 2017 on
the subject cited above for information / necessary action.

Encl: As above.

-

(Bulley Mishra) \2.p (D117

Assistant Director General (PAT)
Phone: 23036245
Copy to:

1. P.S to Minister of State for Communications (IC)/MOC, New Delhi

2. Sr. PPS to Secretary (T)/Chairman, Telecom Commission, New Delhi.

3. AllMembers/Advisors/Addl. Secy. /Sr. DDGs /DDGs/JSs, DoT, New Delhi
4, All Advisors/Sr. DDGs of DoT field Units

5. Sr. DDG, TEC, Khurshid Lal Bhawan, New Delhi

6. Sr. DDG, NTIPRIT, Ghaziabad.

7. CMD, BSNL, Corporate Office, Bharat Sanchar Bhawan, New Delhi

8
9

. CMD, MTNL, 9 CGO Complexes, 5t Floor, Lodhi Road, New Delhi
. CMD, TCIL, New Delhi
10. CMD, BBNL, New Delhi
11. Executive Director, C-DOT/Dir. WMO, New Delhi
12. All Controllers/Jt. Controllers of Communications Accounts, DOT
13. Director (Staff.), Director (SEA), DOT & Director (Civil), DoT, New Delhi
14, Dy. Security (Admin-I)/ (Admin-II)/ (Admin-Ill) & (Admin-IV), Do T
15. Director (IT), DOT for posting this circular on the web-site of DOT
16. PAO and all the concerned Sections, DOT, New Delhi
17. Allrecognized Units/Association/Federations, DoT, New Delhi
18. Internal Audit Unit DoT, HQ, Sanchar Bhawan New Delhi.



No. 4-6/2017-IC/E-III{A)
Government of India
Ministry of Finance
Department of Expenditure
* ek
North Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite attention to the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide notification No. GSR 721 (E) dated 25™ July, 2016, where the Level-13 of
the Pay Matrix starts at Rs. 1,18,500 at Cell one and ends at Rs. 2,14,100 at
Cell twenty one and to state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(E) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts at Rs. 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2. The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1* January, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in CCS(RP) Rules, 2016 notified on
25.7 2016 and effective from 1" January, 2016 has become non-existent ab-
initio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017.
The modified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based on the 'Index of Rationalisation’ (IOR) of 2.57,
whereas the modified Level 13 is based on the IOR of 2.67. It is for this
reason of improvement that the modified Level 13 begins at Rs. 1,23,100, as
against the earlier one which began at Rs. 1,18 500.

3, Consequent upon the aforesaid modification of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession of the earlier pay fixation,
references have been received from  Ministries/Departments seeking
clarifications on certain issues. These issues and the decisions thereon are
brought in the succeeding paragraphs.

Issue No. 1 - Whether pay in the Level-13 is to be fixed by
multiplying by a factor of 2.57 or 2.67

4. The 7" Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding to the pre-Revised pay structure,
used "Index Of Rationalization” (IOR) to arrive at the starting Cell of each
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Level (the 1 Cell) of the Pay Matrix. This IOR has been applied by the
Commission on the minimum entry pay corresponding to the successive Grades
Pay in the pre-Revised pay structure. In Level-13 of the Pay Matrix, as
formulated by the 7™ CPC and as accepted by the Government in terms of the
CCS(RP) Rules, 2016 promulgated vide notification dt. 25.7.2016, the IOR was
257. The IOR in respect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) (Amendment) Rules, 2017 has also been formulated based on the IOR of
2.67.

5, While the concept of the IOR, as applied by the 7™ CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay
structure for the purpose of migration to the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 257. The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
uniformly for all employees.” Accordingly, Rule 7 (1)(A)(i) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that “in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
foctor ofF 2.87.......c.0.0.. i

6. Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the revised pay structure is altogether different from
the IOR. The fitment factor of 257 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "IOR". The formula for fixation of pay based on the fitment
factor of 2.57, as contained in Rule 7(1)(A)(i) of the CCS(RP) Rules, 2016, has
not been modified by the CCS(Revised Pay) (Amendment) Rules, 2017

s Accordingly, pay in the Level-13 of the Pay Matrix, as provided for in
the CCS(Revised Pay) (Amendment) Rules, 2017, shall continue to be fixed
based on the fitment factor of 257 as already provided for in Rule 7(1) (A) (i)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is liable to be rectified and excess amount recovered forthwith.

Issue No. 2 Pay re-fixed in the modified Level-13 working out

lower than the pay fixed in the earlier Level-13

8. As mentioned above, earlier Level 13 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non-existent ab-initic and the modified

Level 13 as contained in CCS(Revised Pay) (Amendment) Rules, 2017 is the
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applicable Level 13 from 1.1.2016. Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS(Revised Pay)(Amendment) Rules, 2017.

9. As such, pay in respect of those, who are entitled to Level 13 either
from 1.1.2016 or from any date later than 1.1.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus Grade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Level 13 on or after 1.1.2016, shall now be the pay for all
purposes.

10.  However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
(Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment.

1 The pay fixed strictly in terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS(Revised
Pay)(Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017. As pay is now required to be re-fixed
in the Level-13 contained in the CCS(Revised Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is not
attributable to the concerned employee.

12. Accordingly, it has been decided that if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be, of the CCS(RP) Rules, 2016 in the
Level-13 based on the Pay Matrix contained in the CCS(Revised Pay)
(Amendment) Rules, 2017 ( as per the fitment factor of 2.57) happens to be
lower than the pay as earlier fixed as per the said Rules ( fitment factor of
2.57) in the earlier Level-13, then while the pay as re-fixed shall be the pay as
applicable to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the period up to
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived.

13.  The cases of employees who retired on or after 1.1.2016 and up to

30.6.2017 and if covered under para 12 above, shall be processed as per
Rule 70 of the CCS(Pension) Rules, 1972,
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Issue No. 3 - Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1.1.2016 may be given fresh option to come over to
the revised pay structure in case of modified Level 13.

15.  The matter has been considered and it has been decided that since the
modification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is a material change, the employees, who were entitled to Level 13 as on
1.1.2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue after consultation with the

Comptroller and Auditor General of India.

17.  Hindi version of these orders is attached. el
\

3
(Amar Nath Singh)
Director
To,
All the Ministries/Departments of the Government of India

Copy to:- C&AG, UPSC etc. as per standard endorsement list.

Copy also to NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure.
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.4-6/2017-3r&HE-111(T)

HRT FHFR
ICGRGEIGES
=g s
AY edAiw, A3 ear
28 f@asex, 2017
FAEI_ AGA

Rvw: daw ANww & daa-13 # 3uaRorT & FAOT AL

FUEEAET F 25 JO13, 2016 H IUFgEer #. @AM 7213 F FEd
veata Feaa Bt dar (@foe daw) faam, 2016 & gl & sens &
soaf@a dan Aftew, s 3a7 Aftew & Ja=-13 FTswH v # 1,18,500 F9C &
UYE BT B IR FIRSH s5hE & 2,14,100 TIC R FACA g §, H 3R IF AP
A AR T8 Fea F1 A g3 ® B 15 5, 2017 F Hfygar F @A 592(3)
& dgd yeaiud &= e dar (@ifE daw) (Fuue) @Ts, 2017 & 3R
ada ARtew &1 39d dF9-13 I9aRg a1 @ &1 39ERa @dw-13 FsH & &
1,23,100 39T & % gl & AR FfesH €a & 2,15,900 F9T R FATA gl ¢

2 Frow e dar (FfUd daw) (Fuue) @@, 2017 & IER 39End
d@d-13, 01 Feadl, 2016 & 9] ¥ deqaR, 25 Jams, 2016 F HFfUFgwa IR 1
Fad, 2016 & yaar Feag RBftw dor (Fuofag 3a=) Bas, 2016 & zur-soaf@s
daa AfgFa &1 @ A50-13, Fw [Rkw dar (Fufta daw) (Fve) @3R, 2017 &
SEATSA & WY HRH # Hieaca # A& | 4 §) 0GRS d99-13 @@ F9F-13 F 0H
FUT ¢ FF q@ da0-13 GAiea gaae 257 W HufE § F&fs 3uaka dea-
13 GAiled gEHe 267 W UG § 3TARE d@d-13 30 FUR F FWO A
1,23,100 390 & % §Ia1 § fafs e dad 1,18,500 TIC & & §e U

3. 01 F#al, 2016 & o] Fearg Afae dar (Ffaa aaw) (@uv=) @gs, 2017
¥ AR da-13 & 39GFd IR & FROT HR Q@ daa AR 1 sfmEer Fa
§U 38H dd4 F TAAURYT & Favewy, FedRaEt § vy geel | sasERor
mgwwgg,awmﬁwmmmmﬁmﬁﬁﬁmm?t

Hegl §.1- da9-13 # a9 F AURST F1 2.57 F IONE F AON & A AT R
a1 2.67 F IOTE F_ION_FH

4. WEE FEG a9 AN &, FAUA-GF dd9 WEAT F HeJE9 dd4 AfgEH H
safle Rffe duv dar =@ v73, 397 ANew & vAs Jga A Ywand FifsH

— (&%
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(Jus FiSH) B T & AU oA FEFEF F 5GAET BFHA A7) AT @R FH
GHeA FEHE F FNUA-JF a7 WEA F HFS I3 A F HGET TgaA Fa”
dFa o o BT ¥ @A S dad AT gan aun-fAeiE 3R 25 oo, 2016
# g F Tea TN Feara faiad dar (@ 397) FEA, 2016 F HGER
THR @R JU-FEFa 0= ARFE & Aq-13 # GFISA FaFw 2.57 AT d&d 12
3R AT 13-F & U dAew-13 § &% Row 3R &F e dael & FEw A
YAAeA FawE 2.67 ¥l 3 Fera ARRe dar (@0ftT &6 (@) 7=, 2017
# sfeofaa da= AW ¥ 3ar 39aRT dae-13 off GFe guae 2.67 F R
w Al fear a8

5. Wad FeAd dae HENT G@RT AR A T8 GEIeH Fadw A HTUROT e
T ¥ 397 Aftaw & J99r § FE90r F gy # ¢, F9F §ad ST ada JEE H
Refer & 3geR daw Aftew & 9= & AT Fuvs-q8 d59 &g & 3meha 79
o W Ui da7 ARFw # da7 & R & g3 257 & ede quid W
yuifid 81 3am e #ar & - 257 & 3w fhedAe qone &1 ywaw waf
FHAORG W FAE &9 ¥ a9 e F9 & v B a1 @ 81 qeger, wfg daw
U A da4 & fauier @ gl A Rfde dar (@ufa dae) faem, 2016 &
fFas 701)®)() & w5 gaus & F gl sHAeRE & Aee # d99 ARew #
SAST @9w A a4 g dd4 gen S 2.57 F i § REgAw d@9 # o ;S

6. 3EMAU, YT 3a9 @ # 399 ARew & T Saal § daw AuRer &
vare @ fhede s qediea gaae @ fega yodr 3| daa Afww & wel dudt
# a4 fauReT § w3 F 2,57 & frede qonE W Al & B gAe w9 @
A6 B 3EH YIS FEew ¥ @ HEU A4 € Fenrw e dar (w@rifug d6e)
s\, 2016 & f@aws 7(1)(&®)(i) & Fur-3Tat@g 257 § e OME I HURE
daa AURYT & HAS F Feeg B F@ (@0fhT a9) (Fuue) FEs, 2017 @@
3uTaia A8 Far ar )

7. TqER, dF F FEm REe d@ (@0Rg d9w) @nwe) BEE 2017 &
vy fFar a1a7 B, 357 AREw F d59-13 # 399, F<¢ ARe aar (wafag da9)
Fan, 2016 & s 7()(®)() & vga v 71U yEuwE & FIEAR 2.57 & fheaAc
TTE F UK W RRE @ s @ ok sweia daw-13 # 2,67 F Reede
TONF & YR W Iaw fuiRa R o ¥ @ o At $ ofege oA s qumo
are 3 3w ofr f aewe g f Fw)



@ mEE2 IuoRd dew-13 # EEARE 309 7d dea-13 # PR 309 § 55

aqar g

8 & &F Ieaw fear &, s 15.06.2017 # ftgEenr & aFd
yEaRE g fafda dar (@ das) (F@ve) BEw, 2017 & o) @9 § 9
vafes @@ a9 13 3RY ¥ & ¥Ra & a8 ® 7w ¢ AR FEg R{Rew d&@r
@Nfeg 39w (Fiue) BEw, 2017 # gushoci@a 3Wana oad 13 REs
01.01.2016 & o] waw-13 ¥ FWOT (& da@ 13 39 Iwafad ¢ 3R s@fv F=7
e Far (F0Ra da) (Fuve) @Baw, 2017 & veaus & gRumeeaes #15 of
FHO ¥ FTOH ¢ @ FHAT|

9. W YR, T FANE ' A® 01.01.2016 & 3yar e 01.01.2016 F @<
e afrE @ da 13 & UF &, & da 3UARE da4 13 7 gEluiRe B o §
I 9F dEw 13 # upe Iu-AuRE da9 FEa e @ Far ) e, R
31.12.2015 # Rufd & @R, 9d-4 # g FNfa e @ FA1 8700/- F9¢ F
I3 da7 # da« IMERA FX @ FAURE & FAA # FAg Rdw da (@0fa 359)
(@y=) s, 2016 & s 7 & FgER yya s 01.01.2016 & 3yar 38§
VA TalAd ANl F AAe A @EH 13 § FuR 3yaRd daw 13 A I9T-
fauifta a9 s & w3t w@e= a9 g

10. aufy, 38 #7990 F e & 0 o Aa v v € e &g B dar
(@NRT aFw) (@A) FEs, 2017 & soaf@a 39ERa d9a-13 & Aufa daa 58
TAYUA & TETUE § 9Fd, 4 oaa-13 & FuRa 35w § F7 aFar 7

1. Fg B g (@afe aas) (Fuus) @as, 2017 & 9&3ee & 96d, @
da9-13 # Frg Bfaw dar (Fuifug @) TR, 2016 & waisy geuE! & 3R
faua aaa, 15.06.2017 & 355 s FoRt & geaws & arife ¥ 985« a9a un
9% 3T 304, F=g BfEe dar (@flT d9q) (Fue) fags, 2017 & 3feaf@a
qad-13 # gA-FuRE fFar san g @ qEAuReT & qRoTaaey I @ U
YA 1 AT E, A 97 HeUG FAAN [HFAGR A6 g

12. deqer, 2@ Bvin R o ¢ & aR &< Rfew s (wifte &aw)
(@Mu=) FEw, 2017 (257 & fredAe aons & eqen) & sfoafaa da7 ARFw ®
yufa d9a-13 #, g Bfes dar (guifes ags) (Gvus) Bas, 2016 & @Es 7
yuar fags 13, Sar o Awer @, F aer gwfuiRa dea, 9@ dee-13 # 3w
FE#At (257 & Mede quw) F HgER 9@ aur-fAuifa da9 @ &7 g@ar g
g=-fAuiRa o gl st & FEfUa SOl W e daw @ 3R 30.06.2017, 9%
a7 owd dedg e dar (e das) (Fuus) @Bgs, 2017 ord e ae g, &%
# yafd & R W ge:PruRor & For 3w sprae £ e o & s




13. % AT F FEa W, S 01.01.2016 #) uar s§& q1g i 30.06.2017
a% darage T § 3R IR @ swdEd W 12 § Fed oA o ¥ F=h e
(o) fram, 1972 & f43# 70 & Fq@R FEa@ A e

14, wF e ara g37 & R+ 15.06.2017 F yE@f¥a 3R 01.01.2016 3
= RBfae dar (@fRe daw) s, 2016 # sfeaf@a g@lfea aaa Waa &
ar] g A afrE ¥ s ¥Ry B Ja (@0 dga) (@ive) BEE, 2017 §
AR Fae-13 # 3RO F CIE A WA §U FA 01.01.2016 F dFw-13 F §HaR
FATRE # ITERS ¥qe-13 & AFS F FORG da4 WEA F AR g A
fawey R & Rar sroem

15. 3§ #Ha W @ER B o ¢ 3R g7 o o o @ & 9fF &< fRfew
o (FeftS aae) (Fuuw) fAaw, 2017 & 3ER A99-13 A IE SUEROT TF
Fgcaqul GR@dd § 34 FAARE # S 01.01.2016 H By § 3wR dFaw-13 F
FFeR ¥ AR G Fn fafaw dar (@afaq daw) (gaus) @as, 2016 & Ras
5 3R 6 F FFER 9§ & @ d9-13 & 39a FFew & Ba o, 3@ BgAl § aga
oA REFeT F G GIN A F FaE @@ Fem W& R@eew 1 w3 g7 gl
F o v o= # ali ¥ @ Aw F e v o wwar

16. @ a% sRa@ s@aeT dR @ REe & FAeRE W ogA aeed & an)
B F HIY g, ¥ FREYU WRT F Fuvw-mgmwaieE @ WAY §F 9 i v av
gl

Far #
HRA SR & @ 7/ fasm

ST Faas-AgealeTs, 79 S1F Fa 3R R (FEE o gl F 3TER)



