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1/3077442/2023 

No.391-0112023-STG-lll 

Government of India, 


Ministry of Communications 

Department of Telecommunications 

Sanchar Bhawan, 20, Ashoka Road 


New Delhi-1, 


Dated: 04 January, 2023 

OFFICE MEMORANDUM 

Subject: Application tor the year of 2023 tor the posts under Central Staffing 
Scheme (CSS), Chief Vigilance Officer (CVO) and other Non-CSS posts - reg. 

The undersigned is directed to enclose herewith a DoPT' D.O. letter No. 
32/2023 EO-(MM.11) dated 15.12.2022 on the subject mentioned above. The officers who 
are eligible and willing to apply for the posts under Central Staffing Scheme (CSS), Chief 
Vigilance Officer (CVO) and other Non-CSS posts may submit their application on line 
at http://supremo.nic.in. After filling up online application, applicant has to take print out, 
get the same verified by their Administrative Authority and forward it through proper 
channel by following the guidelines circulated vide OM no 391-103/2020-STG-lll dated 
30.12.2020 so as to reach this Section by 16th January, 2023. 

Encl.:- As above 	 Signed by Bijender Singh 
Date: 04-01-202311:52:25 
Rea~o; Aoorove.d 

(~1iender Singh) 
Under Secretary to the Govt. of India 

Tele.: 23036226 
To, 


All the ITS Officers-through DoT website. 
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OEEPTI UMASHl\NKA 11.s ., . 

I;! 

•.o -.• u 

D c No. J2l2023wEO(MM. ll) Dated' H:P1 December, 2022 

]) .L oJt.. .f;._ I Mtt.d" lt'VI 

am writing to trMte nomrnat1ons ct officers tor appomtrnent on deputation la tl'l·e posts under 
Central Staffmg Scheme (CSSl and for the posts of Chief Vigilance Officers <CVOs) in Centra~ 
Public Sector Enterprises {CPSEs) and other organizations under various 
Mmistnes/Oepartments The detailed guidelines to thts effect are given. m Appendix·! and 
A.ppend1x-ti, respectwely. The details of stations where posts of CVOs are located are indicated 
at r...ppendix~11L 

2 As you are aware. nominations for both CSS and CVO posts have been invited thiough a 
single mterf ace on OoPT's website This forni also gives option to otticers to opt for being 
.:;ans1de1eu for the Non-CSS posts (1 e posts m PSU!Au1onomous 8ody1Registered 
SocietyiStatutory Body etc.) for whrch vacancies are avallabfe from time to time. 

3 The qualifying seNEce for empane!rnent of !AS offtcers to Joint Secreta.ry level posts at the 
Ce'1tre is now 18 years alignrng it with me period prescribed for grant of Super Ttme Scale by 
the Government ot India's Decision tDoPT letter No 2001114192-AIS II dated 281

" March 2000) 
under Rule 3 ot the !AS (Pay) Rules. 1954 Moreover. having regard to the need for creating a 
strong cadre of professionally tramed corps of officers with experience at the Centre and 01e 
State. it was decided that not less than two years experience al Deputy Secretary/D1rector ·level 
under the Central Staffing Scheme shall be mandatory for empanelment at Joint Secretary levf!r 
:1f !he Centre in respect of iAS offrcers from 2007 batch onwards 

4 The on.me apphcahon form rs available on the Mm1stry's website. http:/fwwv.r.persrmn gov.ir. 

a11d the format ol the same 1s enclosed. Annexure-1 of the form along with photograph needs to 
be filled onr1ne by the officEtr Annexure 11, Ill and IV have to be f!Ued onhne by the Nodaf Ottice1 
designated for this purpose by the Cadre ControH;ng Authority (CCAs) and forwarded onlme to 
DnPT The officers can apply as per their choice a.nd ehg1b11t'ty either for the posts under CSS or 
for Ihat of CVOs ar both. I would request that the 9wdehnes brought out m /\ppendlx ~ & ll are 
stnctly adhered to while toiwarding the applications of officers. 

h~· , I t ..- It" 



5. Further I would also like to draw your kind attention to the Central Deputation Reserve 
(CDRl data for IAS officers which determines the extent to which officers could be sent on 
deput.alion to the Government of India Proper cadre management requires a.n adequate number 
of the officers to be deputed to the Centre under the Ce11traf Staffing Scheme You would also 
agree that thei movement of the officers from the States ta the Centre and back 1s crucial for 
bwlding up the capab11ifles at the State level and contributing towards developing Stale 
perspectives 1n the Government of India or National pers.pective in the State at the dec1sion­
mak.ing levels. This win also ensure that every eligible ofncer has an opportumty to serve at the 
Centre at least once at the m1dd~e management level Further. it is requested to ensure that an 
officer. once placed on the offer list continues to be available for consideration throughout the 
veaF 

6 It is observed that the applications of officers who have apphed forthe posts under CSS or 
that of CVOs or both are cften forwarded for some other posts without consoltmg the office of 
the Establishment Officer. lt is. therefore, reqt1ested that the names of officers forwarded for 
consideration for the above posts may not be recommended for other posts without consulting 
this D1vis1on 

7 The Government of India has been followmg a policy of debarring an officer for five years 
\t. he/she fails to 1om the Central deputation under the Central Staffing Scheme or as CVO either 
on personal grounds or or1 the refusal of the Cadre to ret1eve him lt may be noted that 
withdrawal of the name of an officer after a panel has been recommended by the Civil Services 
Board reswlts m debarment for five years. As per 111structions contained in letter No i4t1/98· 
FA<UN). dated 26.21996 and No 1f1!2003MFAS. da!ed 8 .. 5.2003of1he Department of Personnel 
and Training, an officer who is debarred from being taken on deputation to a post under the 
Central Staffing Scheme is also to be debarred from be111g given Cadre Clearance for foreign 
assignmentsitonsultanc1es abroad dunng the period of debamient rr.erefore. nomination of 
officers debarred from central deputation shoufd not be forwarded for appointment to above 
posts ttH the period of debarment is over 

3. I would request you to also take note of the following points. while fof\varding the names .of 
Off1cers for appointment under the Central Staffing Scheme or for the post of Chief Vigilance 
'.')ffrcers\C\/Os) '· 

Suffo;;ient names of women and SC and ST Officers may be sponsored so that 
adequate representation can be provided to them 

ti. Officers whose names are offered should have completed the prescribed 'Cool mg Off' 
period 

1i1. The APARs completed upto 31 03,2022 must be uploaded online m Annexure-N as 1t 

will be difficult. to consider the names of officers with mcomplete APARs 
iv "!"he periods for which APARs are not available may cleatly be pomted out The 

reasons for non-.avaJ1ab11lty of APARs or NRC for these periods may invariably be 
provided/uploaded. 

v The posting. details should be complete from ttie date of seining service till date. 
vr. The earlier deputations or debarment period may be clearly specified in Annexure Ill 

of the apphcahon , 
11 11 Details of any 1nquiry1comp!aints/proceedings which may affect the v1giiance status of 

the applicant may also be forwarded. 



--

. Nodal Officers will be 
.	 .. . - ~~-J 0 nty those applications that have been validated e\ectronica ' . Annexure-1 to IV are . , 	 . details 1n . 

accepted. AU the Nodal Officers may be requested to ensure that ·. . ~'oda\ Officer details 

.fi . _ . f "" ex.1srnig "' 
duly 1lled tn and complete in all respects In cas.e of change o ,, .e ....d the same must be 

. . 	 ~~~·. 

along with e~ma11 1.0 of the Nodal Officer may be 1ohrnated to tn1s · 
uploaded onhne m SUPREMO mprescnbed format 

f 1ocat1on{s) only (not
0 

10. The officer 'Shall also be required to mdicate choice . indicative preferences 
PSEs/Organizations) for CVO and choice of 1ocation(s) atong with thr~e though officers am0 
for DepartmentstMm1stnes tor CSS. while sending their app11cat1ons thV: Government rese~es 
reqwred to 1nd1cate theu· preference of &1atton(s)/1ocabon(s) of postir\9· ointments will be sub1ect 
the nghl lo take the fmal decision in the matter. Further. the actual ap~ bilitv of officers tor the 
to availability of posts at vanous locations and the eligib1ltty and suita · 
posts 

h gher pay scale in lheir 
1 

i 1. The ex1ant guidelines refating to the css permit officers In tne t oules and gulde\mes. i f;Jctan f' . .. d t 
parent cadres to come on deputation under CSS m . lower pay sea e · . \y officers appomte a· 
regardm~ ftxat10.n ot pay under Central Staffing Scheme wo.u\d a;:vel on grant of l~ve\ 13 or 
~eputy Secretary level, may get the benef1t of pay fixatrori at nig~et re-designated as Director on 
Grade Pay Rs. 87001· in their respective parent cadres and may e · 

completing 14 years of service 
A .uno are not likely to 

f ~rde~1 •• 
12 It is requested that names o1 only those officers should be 0 

. ears. 
he recalled on ground of availing promotion in the cadre for at least 2 'I 

. . -ss maY t<.indlV be sent to 
13. The names of officers nominated for Jo111t Secretary tevel for G /Depuh•' secretary le.vel) 

. · · 	 10· c~ •r W
Deputy Secretary (SM} and those for cvos (Jomt secretary ire W secreta:V tMM). I wou ,,1 

ano Deputy Secretary/01rector levet under CSS may be sent to Oep~ · . d reQu1rernents by 31 
request you to forward the names keepifig in view the ebove mentiOfl~CAS and consequential

10 
January 20~3 Giv~n the procedural delays In receri11ng offers 1rorn ttl~rne your concurrence 


time la1<en 1n finahzmg the 'Offer Lisf for the year 2023. we pre~ 

operating the'Offer lkSf of 2022 uU 3UJ3.2023. 
 yours sincerely . . . JH-.f a>(J>1

~1J..1v ( 

(OeePtl umashankar> 

1. The Chief Secreta.ries of the State Governme ts. 

2. 	Shn Ajay Kumar Bhatia 
Home Secretary .. MOT Cadre) 
Ministry of Home Affairs (ln res:pec.t o f tAS ott1cers of AG 

North Block, New Oelhi. 
 ~ oept:Htn1ents weosi\,;; 

Copy to:-N1C DnP&J. with a request to upfo ad this c\rculsr on t11 
. mder~Online Services- Central Staffing S.chern-e artd CVO · 



APPENDIX-I 

GuideUn~~ for the preparation Qf uf'fet list fo1· consideration for apµ~intment under 
Central Staffing Scheme to the posts of Joint Secretary/Direttor/Deput} Secretary in 
rhe Govcf'nment of India during tlw )~t•ar 2023. 

---- - - -----··----~ - ·--··•M ...._ ~ ·-· 

EUGIBILITY 

(A) 	 JOINT SECRETARY 

(1J 	 Officers adjudged suitable/empanefled for holding Joint Secretary level posts at 

the Centre. mtimated to the Cadre Controlhng Authorities. 

(B) 	 DIRECTOR 

<r) 	 Officers who have completed 14 years of service and have been granted Level 
i 3 or Grade Pay Rs. 87001- in their Cadre 

\C) DEPUTY SECRETARY 


(11 Officets who have completed 9 years in the Indian Administratvve Service. 


It may kmdly be ensured that the names of only those officers are sponsored who 
have finished their prescribed cooling off ·. An officer. who has previously been on 
<teputat1on. will be constdered tor deputabon under 1he Central Staffing Scheme only 1f 
he has completed mandatory 'cooling off penod as per extant guidelines. In the case of 
a woman officer whose husband rs posted under the Government of Indra. ;cooling-off 
period can be waived up. to s1x months so that sh& may get posting at the station where 
her husband is posted. 

The cooling off penod would commence on the date on which the officer reports 
to his cadre on reversion from deputation including extended deputation ansmg out of 
proceeding on study teave. EOL etc while being on deputation without reverting to the 
cadre The details of the 'coobng off are to be g1veri electronically in Annexure-111 of the 
Application Form 

VIGILANCE CLEARANCE 

Only the officers clear from the vigilance angle should be placed on offer; ir1 case 
anything adverse comes to the notice of the Cadre Controlling .~uthorit1es against the 
officer; the sarne should be conveyed to this Department immediately. A certificate of 
vigilance clearance (Annexure~ll of the Apphcatton Form) needs to be electronically 
validated by the Nodal Officer 



DEBARMENT 

The names of officers, who are under the period of debarment may not be 
sponsored The detaHs of debarment are to be given e-lectron•cany m Annexure-ltl of the 
Appiicatfon Form. 

CONFIDENTIAL ROLL 

The Confidential Rolls of the officers placed on offer must be made available 
complete upto 31.3.2022. The details of m!SStng ACR{s). lf any. may be clearly 
mentioned with reasons. Altemately. NRC be specifically attached. Only those officers 
whose records are graded .as 'Very Good' and above ui the fast ffve years of service 
would be considered for retention on offer and hence only such officers may be 
sponsored. The gist of the ACRs is to be given electronicaUy m .Annexure~IV of the 
Application Form. 

In formulating the Offer Ust for 2023, care may be taken to off~r officers at 
different leveis m sufficient numbers so as to meet the gap in the utilization of Central 
Deputation Reserves in the Cadres 

PAY FIXATION 

Pay fixation would be as per extant goidehnes 

DEPUTATION. 

In case the offlcer(s) are presentty on deputation. complete deta1fs of the post i.e. 
the nature of deputation as to whether it is a Ex-Cadre Deputation. Non~css Deputation 
etc. along with the tenure, the mode of appointment/selection process followed for 
appointment to the post and date of completion of 'cooling off '(If applicable) may be 
provided 

NOTE: 

It may be noted that for the officers whose apprlcations have been fotwarded to 
OoP&T for the Central Staffing Scheme, NOC of EO's Division of DoP&T should be 
taken before such officers are aHowed to apply for any other deputation, 



Guidelines for the preparation of offer Ust for consideration for appointment 
to the posts of Chief Vigilance Officers. during the year 2023. -	 -·-·"'-· ·-- - -- .. " -· ­···~·........ - ''" 	 _,. 


ELIGIBILITY 

Officers whose batches \of the service lo which the officer belong$) have been 
empaneUed to hold the posts of Additlonat Secretary in the Government of :India or 
equivalent shall not be considered for the post of CVOs. An officer will not be 
considered for appointment as CVO in an organization to which he/she belongs. 
r;urther, the officer being considered should not have worked(in the preceding 3 years) 
in an orgamzatlonlofflce in any capaci~y having direct official dealings wifh the 
concerned: CPSE etc. in which he/she 1s being considered for appointment The Cadre 
Controlling Authority, while forwarding; the applicat!on of the officer, shall specify the 
CPSE•s with whom tile officer had official dealings in the last three years. The officers 
wdl be considered for appointment based on the1r past expenence including experience 
in Personnel. Administrative Vigilance. Investigation, Legal and Public Procurement 
matters_ The following categones of officers would be considered for appointment to the 
posts of cvo·s 
(A) 	 JOINT SECRETARY 

(l) 	 Only those officers: 
a) drawing Senior Adm1mstrative Grade in their cadre and. 
b) whose batches{of servic;e to which the officers belongs) have been 

empanelled to hold posts of Joint Secretary in the Government of India or 
have ·completed 19 year of seN1ce. 

(ii) 	 Officers of the All India Services who have been drawing pay in the SAG in their 
cadre continuoU$ly for 3 years. 

(iii) 	 Officers of the CPSE's, who have completed 20 years on Group 'A' equivalent 
posts in a CPSE and are holding posts drawing pay equivalent to SAG in thelr 
organizations. 

(B) 	 DIRECTOR 

(i) 	 The office.rs of Indian Administrative Service and officers working as Directors in 
the Government of lndla, who have completed 14 years of Group 'A' service and 
have been granted Non-Functional Selection Grade in the Cadre in Group 'A'. 

(ii) 	 For officers of the CPSE's, only those who have completed 14 years on Group 'A' 
equtvalent posts in a CPSE and are holding posts drawing pay equivalent to NFSG 
tn their organizations. 



(C) OEPUTY SECRETARY 

(1) 	 The officers of All India Services and officers working as Deputy Secretanes in the 
Government of India who have completed 9 years of Grm1p A' service 

·,1 Far officers ot the CPSE s. only those who have completed 9 years on Group A 
equivalent posts rn a CPSE and are holding posts drawing pay eqwvalent to JAG m 
lheir organizations 

COOLrNG OFF( VJ(i~LANCE CLEARANCE! DEBARMENT 

El<tam guidehnes on cooling of'f debarment and vigilance dearance wou!d be 
applicable as has been mentioned in Append1x-L 

gONFIOENTIAL ROLL 

The Contidenttal Rolls of the officers placed on offer must be made available 
complele upto 31 ,3.2022. The details of missing ACR(s) . rf any. may be clearly 
mentioned with reasons Alternately. NRC be spec1f1calfy attached . Only those officers 
whose records are graded as Very Good' and above in the last five years of service 
would be considered for retention on offer and hence only such officers may be 
sponsored The gist of the ACRs s to be given electronically in Annexure-IV of the 
Apphcat1on. Form 

AGE LIMIT 

The officers coming directly from the cadre should not be more than 54 years of 
age as an 1" April 2023 However, where the extension of deputation is sought through 
lateral shift or from an existing postmg under CSS or Non-CSS post to post;ng as CVO 
the age hmit is 56 years 

~YFIXATION 

1. 	 The offtcers who are appointed as CVO at Joint Secretary level would draw pay 
in the scale of Grade Pay of Rs. 10 0001-(pre-rev1sed1. 

The officers who are appointed as CVO at OS/Drrectnr level would draw pay in 
the Grade Pay of Rs 76001 or Rs 87001~ (pre-revised) in the appropri<:lte pay 
band according to the 1evel at which they are working at present 

11 



-- -

Appendix-m 

indicative locations of posts of CVOs at OS/Director/J~S. levels in CPSfs etc. 

upto 31.12.2023 

SI.No. location 
1 Oelh1 
2 Mumboi, Maharashtra 
3 

I 
Kolkata, West Sengdl 

. 

, 4 .Bengaluru, Karanataka 
t-··--·-----··-··---·· r·---...-- _..,..,,.,,. ········-·-·--····-·· 
12____,_. c~e11nat_ Ta1!!il Na._du 
6 Ranchi,.Jharkhand 
7 Btlasp~~~-Chh~!tlS~~!.h_ ... 
8 Dhanbad, Jharkhand 

~· -· 
Visakhapatnam, Andhra Pradesh 

f­

~-10_· _ __Na_gr>_~r,_M_~hara:Shtr.!._ _ 
i 11 ~anpur, Uttar Pradesh 

i 12...... .. ..... ... .. ~~-~-~i; K~rafa . 
1 i3 Neyveli, Tamil Nadu 

·~ .. ··­ ·-···· .... ·-­ ....... 

14 Mangaturu, K.3mataka 
; 15 Thoothukudi, Tamil Nadu 

16 _ Pa~dip, O~isha_ 
i 17
!1i --

Singrauti. Madhya Pradesh 
________.. chittoor; Andhra Pradesh. 

:..... .. 

, 19 -~isl!ike~ht~u~~~~!~!~~ -----­ -·--·--­ --· 
· 20 Nepa_nE,fiar._Madhv_a Pr~~Esh__ ·----­



- -------- - - -- --

----- ---

i 
' I 

~~------------·---------·--

Photograph 
I Appllcati1:m l{lf the P(}~t of 

; 
, I 

i I 
I

OS 

OS 

OS L____ 
.........! I 


---~--------·· ·--------- ...................._...........

! 1 Service 
i 

--'!'!"f CadTI- (only fur AlS) - - -· ' 

I .. ­
3 first Name 

~----- - ·- ··--

_,l~--
5 iSW"name 

I. - ­16--! tiomictle 
I ____,,____.._____ .. - __,

--·--·-+~,---+-Gender ·- ! 

----·--' S • Category 
I I 

....i 
·9 .. f-oate of Birth - ... ... 

[tO-+Date ofSuperannilation-- -~---~--J
I 

l I _ ___I 
- ------· ·- ~~--- .----~·--------

' 11 CantactDttaUs 

I
a) E-mail Id 
b} Office Ptaone Number {with 

1 STDt:ode}: 

!I c) Residence Phone Number 


(with STD code): 

__ _J __ .. d) ~oblle Number:______. 


12 l EmmVe~r 

I 

! 

i 




____ -------- - ---- - - --

. ..................... f .... .... ·- ­
13 	 1 AllotnaentYear 

I 
' 

I 14 	 i Date of Joini.ng 

I 
I 	 --- -· 

j 1s Present Pay band+ Grad4! ray 

!URI 
1 PreSC'flt Pay Level 
I 

11 	 IWhether Spouse is working in a 
' service participating under Central 
IStaUing Scheme. I
Ia} Sel'vice of Spouse {if reply to abov~ i 
· isVes) : 
I .. . . . 	 , 
; bJ r.adre ofSpouse (IfAISJ 	 I 

I-- -· -·----	 .. · ~.....-- ...... 
I 

...,._
! t 9 Whether granted NFSG or Pay Level 13 

: 20 --foateofg;rantofNFSGorPay Level13 ·- ­
: 	 I

I (upload o-rder) 

I . - -- ---------- ·-·- ---· -- . . 
' 21 l Whether he/she hi 2mpanelltt1 to hold • Yes/No 

!the post of Joint Secretary to the Govt. uf 
India. 

IIif'yes 

) j Date ofEmpanelmenl 
---·· ­ - ­, 	 ____ r (f._Jpload Otdf!r c~.P.tL - -TzlLatest Batch to get Emp~nelled to hold : 

18 Whe.ther spouse currently worklng 1 YES/NO ' 
. underCentral Deputation 

__J 
~ 

the post of Joint Secretary to tbe Govt. of 
I lDdfa 

l··2f···r wiiei"iler:·tie/sile -.-s £inJ,ane11e(i io iaotd ­
II 1 ' 

the pru»t of Additional Secretary to the 
I IGovt. of ln.dia. ifyes lUpload Order copy) 

I_----~----- ---·- ·-·---· - , ---- ~,--
, 24 	 1 Latest Batch to get EmpaneUed to hold 

1•the post of Additional Setretar:Y to the 
' Govt. of lndJa 

·;z-5· ···· - ·· y:~:.-:rs·-Oi"senilce 1n c..Oui 'A' equtvaient 
posts(tor CPSE oftlcersJ 

I 

-- f 

·------~-- ...... ~-~h .... 

----------------; 

-----------··············-­



~--­

26 1-Whether presently slotted for~f'oreign YES/NO l
Assignments /Tratning 

IWhether presently working in the Cadn' :..____ --- ­27 	

Ior on Deputation 

I 26 lfon Central Deputatlon, Nature._o_f_P_o_st-. ___,___v_' -CsS~---­

r Non-CSS 
,... Ex-Cadre 

:ZCJ Post Held 
t­

_f __ _ .. 

i 
-l 

30 Post Level
i 
I 	 l 
f ~-- -	 - --·----·--·---···---·· ..­
31 Date ofStart ofCentral Deputation 

; 32 

33 

1-34 ---­
' ' l 

l. ----'----- ­
l>atttofExplryofCentral l>eputatlou ... j ·· · 

~----------~ 
Whetherworked on Central Deputation · t VES I NO 

before, 
 I 

I 
I 

lfyes. Date ofreporli.ng to cadre 

--·--·- .. ·-!·Whether cooJ.ing·off perlOd completed____ ~ 

a. Cooling-offperiod compl.,.ti~ndate 
- ..·--·--·---.-··-·-··--·-·..~:fa ___·· -whetberDebamtt from CentnlStaft:lng ...;... - - ­

! Scheme :P.revio-usly 

! 

I 

! lfYes. 
i 
I YES/NO 

i Date Qfd~bllrmmt 

I 
l
i a. Debanuent from 

b. Debarment to 
t __.._____..................-......~------­

~-A brief note (notmore than 100-WOrds)-
· 


I highUghttng signlftcant/retevant 

qualifications and Important 


j achievements lo support ofeHgibility. 


• 11 	 -, Whether .retafnedinOfferUstdu--ri-n-g--2-· ozo:viS)_N_O____ 
previous years 


! 2021: YES/NO 


~ 2022:\'ES/N'O
' 

--------·---·- - ·--~------­
1.38 	

II Preference of Mlnistrtes/Departments,. 2. 

---~-­.____J........._._____ '' '-:·-----·---··-- 3. 	 _________,., 


39 	 i A briefnote (n:otmorethan 100woTds)

i btghiigbting reasons for choice of 

I Ministrles/Departme-nts, 


L----­



--

4o ··········· ' ··?ii?re-;ren-ce-oistitions• 

i 


·41- i Whether appUedfor°c:vo durtng 202.0: YES/NO 

previous y~ars 


;rn21 : YES/NO 


2ClZ2:VESJNO 
-- •••¥.. ...... . ~· . ..- .... . _ ... . . ..
i- - -- -- ------ - ;4Z Preference ofstations fui· CV<Y 

-~ 1 

144 -·+Abrle:fnote on Why the applicant should 

be constd~red ror the pott of'CVO 


* Note: Even though officers will be asked to give thetr /'reference n/statit.>n//:(1carion oJposcmg, Grwemmem 

resef'l!cs the right to take the final decision ifi the mattf!r. Further, whil~ of}'kers have the optmri w apply Jbr 
bath C.SS and CL'O post.\: but the lJ<.tual OfJpointment.~ Mif be :mbjf!ct to fJvuilabtlity ofpo..,ts am} the $11iWbility of 

offker!l for the po.\ts. 

+.1. EDOCl'4.TIONAL QUAUFtCATIONS 

(Please ottly mention Gl"aduartou and. above) . 
.------.,-.-- - - - ·1-- --· .- . ­ISI. 1 lSubject (1) / Year/ 1 lnstitution 

i No. 
i 

I 
;
1--­
i 1 
I 

3 

Qualliication I SubJect (2) : DMslon II University 
I 

II PlaceI 

t 
I ICountry 

--!------+--------------· ·----· 

I 

l 

I 


____,_ ---------~-~- -~-i 
I 
I 

.... - -·- -- ----~-- ­



'. 

42. TRAINING l>E'tAJU 
{Please mention traJnhtgs ofduration.of cmly more than 1 month) 

· - · ·- · ·--- 'Training relatediO____-- 1 Fmm DateSt.No 
I 
1 (i) Trai.ning Name 

Spel"lallzatlon 
1 To Date 

I (ii} Institute 

' {Hi) Country r~b~-___,___ _ _ 
l 

I 

I 
'
I
r-

l 
_J

i...--- ""----··--••••••••M-••-••'"''M••• • 

(Please provide up to date e~perience details) 

(i)Cadre: 

! SI. IType ofPosting l(i) Level/PaySCale I "1ini$by 
: No. (ii} Designation 	 i Department 

i Office
I 	 \ Place 

------Tenure --rField of 
experience IFrom& 
acquired TenureTo 
during the 	 1 

posting 
I 	 1 (Major&

1I Minor)-··-­~ i . 1-	 ······- ,I-------.. 
I 

! 	 I
I + 
I 

-~--...L~-



____ _

(ii) Central Staffing Scheme: 

- ----" -~--- · 

Sl. Type ofPosting {I) l.eveJ/Pay sCale-~ Mfnjstt)' 
No. (ll) De$ignatlon 	 Department 

Office 
Platt!

I 
I 	 .------ I 	 t~ --· - -- ­

t------1-­
iii) Non-Central Stafflng Stlteme/Other Deputations: 

' SI. Type of Post1n1-IltfLevei/Payscr.1e--·1Ministry 
i No. 
· 

II (U) Dest.gnatton Department 

j 

~ - ~
1 

L2-t~------t 


1omre 
Place 

--+---­

-~-l 

The information .iurnts.h.ed above by me Is correct. 

Field of-.- . -· 
.expethmce

l &cqoired 
during. the 

I posting 
(Major& 
Minor) 

.·. 

-·-­-,-Tenur_e 
t-'rom & 

I Tenure To 
j 

I 
1 
l 

·--·-=-·--_---. 

Field of ·renure 
experience From & 
acqu.lred Tenure To 
durlngme 
posling 
{Major& , 
.Ml!l~!:L____J_ ­

i 
I 

(Signature) 

To bt AUtd l!)ttbC Cadre ContmJUng Authru:U):. 

(This should be filled by tlu: competent authority uf State Govt. / Cadre Controlling Author ity ils 

prescribed in the letter] 

It is t'ertifieJ that the' above' informatH.m giv-eo is corr~; as per record. 

Signature: 

Naml': 

Dt>signaUo-n: 



- -

.. 


' -e ax -e. .in-un. ff'ot1s.Na.-~r=~~i:~ II ~::.~llhY ! ~!::!ent l~... ta-.ikot-. --.,-en -nee- TT- -. -- • rn 
. j •enure D 

r-~lgn___a··---n Officeti·_o_ vigtlanr.e/discipUnary I . _ Place matters . i- ----+L~- "'"-- J --- · ~=:- =-1 
-. ---~---- - - -- ----L------.. ·-- ·- 1 

The lnfonnatio.n fUn:dshed above by me is correct. 

(Slgnature) 

(This should he filled by the competent authority of State Govt. / Cadre Controlling Authunty a5 

pr(>SCr'tbed m the letter) • 

fl is certified that the abnve lnformatiun giv~n IS correct as per record. 

Slgmlturt;>: 

Designation: 



.. 


ANNEXURE -JI 


SERVICE: 	 CADRE; 


I. 	 Whether a.ny disciplinary proce~di.n~s 
have bf!en tnlbated against the offtr:erdunog 
his rar~er, so far. If yes, details thert!'of 

2.. 	 Whether a.ny comphunt mdudrng that of 
currupt1on. against die officer. which 
In the vtewuftbe State Guvemment/ 
Cadre Controlling Authority may have a 
direct bearing/relevance on tlu~ vtgtlance status/ 
fntegrlty of the officer as on date, 
is pending against the 
officer. IJ so. details thertrof. 

3. 	 Whi:!ther any preli.mrnary inquiry or 
any other vigilaJlf,:e relatf!J matter is 

pt!ndmg agairist the officer. Ifso, 

full facts of the pending matter. 


4. 	 Whether any criminal proce~Jings 
were registered against th~ offk~r 
during his career .so far. lfsu, the 
dvtails/present status and the final out 
come thereof.' 

c;. 	 Whet.her tht> n~unr ~f the orfkf'r 
appears in the t\J{rced List. 

Si9na1Ur.e ofthe tJ,f]icer certifym!/ tfie proformu 

Name 

Designation 

Stamp 



• 


6.NNEXUBE -JU 

Dl...6lUIJJ,,f;D BY THE ~D.RE CONTRQLLING.At.ll"HQ.Btn 

SJ;RVltE; 

IBAICH; 

\ 
t.a) 	 Whether the Officerbas everbeen debarred 

from Central Deputation I 
bJ 	 IfYe$, period ofdebarment 

2. 	 Has the Oftkrer been. on any deputation befo~ : 

3. 	 ffyes· 

a) Date of commencement Gfdeputation 

b1 Date of completion nf dt>putation 


c) Date of completion ofCooUng--off 


S~mwture ofthe officer certifying the pmforma 

Name 

DeslgnatJon 



... 


ANltEXUBE ~ JV 
IQ BE ElLLED 6¥ IliE W\DBi (;ONIROLLING AUTHORITY 

NAMti OF IHfi OFEJU8: 

$.EBY.Ja..i 

Bm:.b.i 

1 lWhether APAR Dossier is IYES/NO 

_ ~umplete ~pto_31/3(2022 . 


2 AP.AR for any year {in the last Syears) not available in the Dossier 

! (Reason for non-availability or NRC be given) 


3. 	 i Adverse eutrie$ ibny {expunged or uneqnmged) in Any APAR(s) : YES/ NO 

: lf Yes. Ye1u·~wis~ details 


~----l;;;;~.~~~~oSjWS -- ----·-.... ---- --_L_ 

I ; 
f ; , ~------: '"'a..1"'/"'-s G d'- b------r-7.1 	 Nam"/"-"~	 N·•n•e/Oaco TG--d1·ngI ! IPR , Gradlnoi....·• l "' ••"' ""' 

1 
1 ra ...... v .. ' ,._,, 1 •• · ... vio" 

Year/ I ......r gof I n ... ~ J ofR.evleWing : by gof flnal 
! Submiss ! Reporting R..----ntt ....e .. diwing • h I A A nti. 	 ·diPeriod r . . . i . . .. ..,...,., ... ., nut Otity r ctepttng ' cce-r ng gra ug ' J lon date J_Autbority . Au.tborlt}t ~thoritr_, _________j_Authort~- Authority 

1· 

- -----'. 

--~----'- -t-------___L__ _____+------=:t _----: 
===~~~=:.~·;== ....... _ ··t ..................... ====...... .........................- ...... _,_,,__....__....__, --..~.............. , 	 1'--------·­·j---=·····--:J-·- -·-·-··-..........- .................- __.............. ..______,,_,_,,,,,,_,_t-·-·...............................­

l .. ................. _ .........,_...........- ....- ........,_,_,,... . .........J....____,,,,_,,,__-=-_ =-............_,,______....J..,_,,_.....--......-.........- ........._........__..,, ... _, __..,_._____,,,_.....~.-............-........,,,_,_....,........-.... ................-........._...,,.......,... _,_,,, ......!...... .......... ................................. 
' 
Si.cmatur<' 11fthe a/fleer certlJYin,q the profnrma 

Name 

Oeslgna'tion 

Stamp 




