391-01/2023-STG-IlI
1/3077442/2023

No0.391-01/2023-STG-llI
Government of India,
Ministry of Communications
Department of Telecommunications
Sanchar Bhawan, 20, Ashoka Road
New Delhi-1,

Dated: 04 January, 2023

OFFICE MEMORANDUM

Subject: Application for the year of 2023 for the posts under Central Staffing
Scheme (CSS), Chief Vigilance Officer (CVO) and other Non-CSS posts - reg.

The undersignhed is directed to enclose herewith a DoPT D.O.letter No.
32/2023 EO-(MM.II) dated 15.12.2022 on the subject mentioned above. The officers who
are eligible and willing to apply for the posts under Central Staffing Scheme (CSS), Chief
Vigilance Officer (CVO) and other Non-CSS posts may submit their application on line
at http://supremo.nic.in. After filling up online application, applicant has to take print out,
get the same verified by their Administrative Authority and forward it through proper
channel by following the guidelines circulated vide OM no 391-103/2020-STG-IIl dated
30.12.2020 so as to reach this Section by 16th January, 2023.

Encl.:- As above Signed by Bijender Singh
Date: 04-01-2023 11:52:25

Reason; mvgd
ijlender Singh)
Under Secretary to the Govt. of India
Tele.: 23036226
To,
All the ITS Officers-through DoT website.
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0O No. 32/2023-ECMM. i) Dated: 15 December, 2022
Daox £ wn [ Radar

I am writing 1o nvite nominations of officers for appointment on deputation ta the posts under
Central Staffing Scheme (CS88) and for the posts of Chief Vigilance Officers (CVOs) in Central
Public  Sector Enterprises [CPSEs) and  other  organizations  under  vanous
Ministries/Deparments The detalded guidelines to this effect are given in Appendix-l and
Appendix-11, respectively. The details of stations where posts of CVQOs are located are indicated
at Appendix-lil

2 As you are aware, nominations for both CE8S and CVO posts have been invited thiough a
single interface on DoPT's website This fornt also gives option to officers to opt for being
considered for the Non-CSS posts (e posts i PSWAulonomous Body/Registered
Society'Statutory Body ete ) for which vacancies are available from time to time.

3 The qualifying service for empaneiment of IAS officers 1o Joint Secretary level posis at the
Centre is now 18 years aligning 1t with the period prescribed for grant of Super Time Scale by
the Government of india's Decision (DoPT letter No 20011/4/92-A1S 1| dated 28™ March 2000)
under Rule 3 of the 1AS {Pay) Rules, 1854 Moreover, having regard to the need for creating a
strong cadre of professionally trained corps of officers with experience at the Centre and the
State, it was decded that not less than two years experience al Deputy Secretary/Director fevel
unier the Central Staffing Scheme shall be mandatory for empaneiment at Joint Secretary level
at the Centre in respect of 1AS officers from 2007 batch onwards

4  The onhine application form s available on the Ministry's website. hitp://www persoun gov.in
and the format of the same s enclosed. Annexure-! of the form along with photograph needs o
be Dlled anline by the officer. Annexure I}, il and IV have to be filled online by the Nodal Officer
designated for this purpose by the Cadre Contralling Authority (CCAs) and forwarded online to
DaoPT The officers can apply as per their chaice and ebgibildy either for the posts under CSS or
for that of CVOs ar both. | would request thal the gudelines brought out in Appendix | & I are
stnctly adhered 1o while forwarding the applications of officers.

Conid.
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5 Further | would also like to draw your kind attention to the Ceniral Deputation Reserve
{CDR) data for tAS officers which determines the exient to which officers could be sent on
deputation to the Government of India Proper cadre management requires an adeguate number
of the officers 1o be deputed to the Centre under the Central Staffing Scheme You would also
agree that the movement of the officers from the States fo the Cenire and back s crucal for
bulding up the capabilites at the Stale level and contribuling towards developing Slate
perspectives n the Government of India or National perspective in the State al the decsion-
making levels. This will also ensure that every ehgible officer has an opportunity to serve at the
Centre at least once at the middie management level Further. it is requested to ensure that an
officer once placed on the offer list continues to be available for consideration throughout the
year

£ 115 observed that the applhcations of officers who have apphied for the posts under CS8 or
that of CVOs or both are often forwarded for some other posts without consulting the office of
the Establishment Officer. 1t is. therefore, requested that the names of officers forwarded for
consideration for the above posls may not be recommended for other posts without consulting
this Division

7. The Government of India has been following a policy of debarring an officer for five years.
if, he/she fals o join the Central deputation under the Central Staffing Scheme or as CVO either
oh personal grounds or on the refusal of the Cadre to relieve him 1t may be noted that
withdrawal of the name of an officer after a panel has been recommended by the Civil Services
Board results in debarment for five years. As per instructions contained in letter No  14/1/88-
FA{UN), dated 262 1998 and No 1/1/2003-FAS, dated 8.5.2003 of the Department of Parsonnel
and Training, an officer who 13 debarred from being taken on deputation {0 a post under the
Central Staffing Scheme is also to be debared from being given Cadre Clearance for foresgn
assignments/consultancies abroad dunng the pericd of debarment Therefore, nomination of
officers debarred from central deputation should not be forwarded for appointment to above
posts til the penod of debamment 1s over

3. Twould request you to also take note of the following points. while forwarding the names of
Ofhicers for appointment under the Central Staffing Scheme or for the post of Chief Vigilance
Officers{(CVOs) -

i Sufficient names of women and SC and ST Officers may be sponsored so that
adequate representation can be provided to themn

. Officers whose names are offered should have completed the prescribed '‘Cooling Off
period

fil. The APARs compieted upto 31 03.2022 must be uploaded onling i Annexure-IV as i

will be difficult to consider the names of officers with incomplete APARSs.
1Y The periods for which APARs are nol available may clearly be pointed out. The
reasons for non-avalability of APARs or NRC for these periods may invariably be

provided/uploaded.

V. The posting details should be complete from the date of joining service till date.

vi. The earlier deputations or debarment periad may be clearly specified in Annexure i
of the apphication,

g Details of any inquiry/complaintsf/proceedings which may affect the vigilance status of

the applicant may also be forwarded.
Contd.
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APPENDIX-

Guideiines for the preparation of offer list for consideration for appointment under
Central Staffing Scheme to the posts of Joint Secretary/Director/Deputy Secretary in
the Government of India during the year 2023.

ELIGIBILITY
{A) JOINT SECRETARY

{ Officers adjudged svitable/empanefied for holding Joint Secretary level posts at
the Centre. timated to the Cadre Controlling Authorities

(B} DIRECTOR

{1} Officers who have completed 14 years of service and have been granted Level
13 or Grade Pay Rs. B700/- in their Cadre

(C) DEPUTY SECRETARY

{n Officers who have completed 9 years in the Indian Administrative Service.

COOLING OFF

it may kindly be ensured that the names of only those officers are sponsored who
have finished their prescnbed cooling off . An officer, who has previously been on
deputation, will be considered for deputahon under the Central Staffing Scheme only Ef}
ne has completed mandatory ‘cooling off period as per extant guidelines. In the case of
a woman officer whose husband is posted under the Government of india. ‘cooling-off
period can be waived up to six months so that she may gel posting at the station where
her husband s posted.

The cooling off penod would commence on the dale on which the officer reports
to hus cadre on reversion fram deputation including extended deputation ansing out of
proceeding on study feave, EOL. ete while being on deputation without reverting (o the
cadre The details of the ‘cooling off are to be given electronically in Annexure-lil of the
Application Form

VIGILANCE CLEARANCE

Only the officers clear from the vigilance angle should be placed on offer; in case
anything adverse comes 1o the notice of the Cadre Controlling Authorities against the
officer, the same should be conveyed to this Departmen! immaediately. A ceﬂnﬂca}e of
vigilance clearance {Annexure-ll of the Apphcation Form) needs lo be electronically
validated by the Nodai Officer



DEBARMENT

The names of officers, who are under the period of debarment may nol be
sponsored. The details of debarment are to be given electronically in Annexure-ill of the
Application Form,

CONFIDENTIAL ROLL

The Confidential Rolis of the officers placed on offer must be made available
complete upto 31.3.2022. The detalls of missing ACR(s), if any, may be clearly
mentioned with reasons. Alternately, NRC be specifically attached. QOnly those officers
whose records are graded as ‘Very Good' and above in the fast five years of service
would be considered for retention on offer and hence only such officers may be
sponsored. The gist of the ACRs is to be given electronically in Annexure-IV of the
Application Form.,

CDR UTILIZATION

In formutating the Offer List for 2023, care may be taken to offer officers at
different levels in sufficient numbers so as to meet the gap in the utilization of Central
Daputation Reserves in the Cadres

PAY FIXATION
Pay fixation would be as per extan! guidelines

DEPUTATION

in case the officer(s) are presantly on deputation, complete details of the post i.e.
the nature of deputation as to whether it is a Ex-Cadre Deputation. Non-CSS Deputation
etc. along with the tenure, the mode of appointment/seiection process followed for
appointment to the post and date of completion of ‘cooling off '(if applicable) may be
provided

NOTE:

. It may be noted that for the officers whose applications have been forwarded to
DoP&T for the Central Staffing Scheme, NOC of EQ's Division of DoP&T should be
taken before such officers are aliowed o apply for any other deputation.



APPENDIXI

Guidelines for the preparation of offer list for consideration for appointment
to the posts of Chief Vigilance Officers during the year 2023.

ELIGIBILITY

Officers whose batches {of the service to which the officer belongs) have been
empanelled to hold the posts of Additional Secretary in the Government of India or
equivalent shall not be considered for the post of CYOs. An officer will not be
considered for appointment as CVO in an organization to which he/she belongs.
Further, the officer being considerad should not have worked(in the preceding 3 years)
in an crganization/office in any capacily having direct offical dealings with the
concerned CPSE ete. in which he/she is being considered for appointment. The Cadre
Controling Authority, while forwarding the application of the officer, shall specify the
CPSE's with whom the officer had official dealings in the last three years. The ufficers
will be considered for appoiniment based on their past expenence inciuding expernence
in Personnel. Administrative Vigilance. Investigation, Legal and Public Procurement
matters. The following categones of officers would be considered for appointment to the
posts of CVO's

(A} JOINT SECRETARY

{i Only those officers.
a) drawing Senior Adminustrative Grade in their cadre and,
b) whose baiches(of service to which tne officers belongs) have been
empanelled to  hold posts of Joint Secretary in the Government of India or
have completed 19 year of service.

{(iy  Officers of the All India Services who have been drawing pay in the S8AG in ther
cadre continuously for 3 years.

(i) Officers of the CPSE's, who have completed 20 years on Group ‘A’ equivalent
posts in @ CPSE and are holding posts drawing pay equivalent to SAG in their
organizations,

(B} DIRECTOR

(i) The officers of Indian Administrative Service and officers working as Directors in
the Government of India, who have completed 14 years of Group 'A’ service and
have been granted Non-Functional Selection Grade in the Cadre in Group 'A’.

(i) For officers of the CPSE’s, only those who have completed 14 years on Group ‘A’
equivalent posts in a CPSE and are holding posts drawing pay equivalent to NFSG
in their organizations,



{C)y ODEPUTY SECRETARY

{1 The officers of All India Services and officers working as Deputy Secretanes in the
Government of Intha who have completed 9 years of Group A’ service

1 For officers of the CPSE's, only those who have completed & vears on Group A
equivalent posts in a CPSE and are hoiding posts drawing pay esquivalent to JAG in
their organizations

COOLING OFF/ VIGILANCE CLEARANCE/ DEBARMENT

Extant guidelines on cooling off debarment and wvigilance clearance would be
apphcable as has been mantioned i Appendix-|,

CONFIDENTIAL ROLL

The Contidential Rolls of the officers placed on offer must be made available
complete upto 31.3.2022. The detals of migsing ACR(s). ¢ any, may be clearly
mentioned with reasons. Alternately, NRC be specifically attached. Only those officers
whose recards are graded as Very Good' and above in the last five years of service
would be considered for retention on offer and hence only such officers may be
sponsored The gist of the ACRs s {o be given electronically m Annexure-IV of the
Apphcahon Form

AGE LIMIT
The officers coming directly from the cadre should not be more than 54 years of
age as on 17 Apnl 2023 However, where the extension of deputation 1s sought through

lateral shift or from an existing posiing under CSS or Non-CSS post to posting as CVO
the age himil is 56 years.

PAY FIXATION

i.  The officers who are appomnted as CVC at Joint Secretary level would draw pay
in the scale of Grade Pay of Rs. 10 000/-{pre-revisad).

i The cfficers who are appomlad as CVO at DS/Director tevel would draw pay in
the Grade Pay of Rs 7800/ or Rs B700/- (pre-revised) in the appropriate pay
bard accarding to the leved at which they are working at present



Appendix-it

indicative locations of posts of CVOs at DS/Director/LS. levels in CPSEs etc.
upte 31.12.2023

ShiNo, Lotation

i Delhi
2  Mumbai, Maharashtra
3 Kolkata, West Bengal
4 bvggg_gmalmu, Karanataka
'5 | Chennai, TamilNadu
6 _ Ranchi, jharki}gnd
7 . Bilaspur, Chhattisgarh e A
8 ﬁhanbad Jharkhand — i
9 visakhapatnam Andhra Pradesh
(10 Nagpur, Maharashtra__ .
|11 K’aﬁpw Uttar Pradesh
13 __Neyveil Tamc? Nadu -
14 Mangaimu, Karnataka
15 Thoothukudi, Tamil Nadu
16  Paradip, Odisha -
17 Singrauli, Madhya Pradesh
rlS Chittoor, Andhra Pradesh
| 19 _Rishikesh, Uttarakhand
F 20 _Nepanagar, Madhva Pradesh
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| Application for the Post of t

| ‘ | 1
i Appiied For Level f
DS Dkettor  Joint Secretary *

1 Tosii T R R— e T R g
"% | Cadre (only o ATS) — - ] —
i ! 3 |
"5 FirstName ] R - f
"4 | MiddleName - = ¢ e 1
; ez g J— L | I e = el N TSRS |
{ 5 Surpame \
P B |
| 6 | Domicile
b 3. »E' o T
7 ! Gender ‘
8 | Category - B o
|
g \ Dateof Birth T T T T
ST E—, o : ]
1 H1E i Date of Superannuation |

a) E-mail id
b} Office Phone Number (with
3 S$TD code}:
¢} Residence Phone Number
I {with STD code):
| d) Mabile Namber: i
i

| Exam Year kil ’ |
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14

| Allotment Year

’ Bate of Joining

| 15

I
i6

Present Pay band+ Grade Pay
| OR
; Present Pay Level

" Basic Pay as on 01.01.2023

17

| S B——

19

i
§

i

Y

| Whether Spouse is workingina |
| service participating under Central
g Statfing Scheme. I
a) Service of Spouse {if reply to above i
is Yes)

: b} Cadre of Spouse {if AIS)

;
|
..... L

Whether spouse currently working | YES/NO

- under Central Deputation f

| Whether granted NFSG or Pay Level 13

20 ”wﬁ&i&;? grant of NFSG or Pay Level 13
|

| {upload order)

' Whether he/she is Empanelled to hold  Yes/No
I the post of Joint Secretary to the Govt, uf
| india.

4
| if yes

f b i

f Date of Empanelment
{Uplead Order copy}

¥ i Latest Hatch to get Empanelied to Imiti

| the post of foint Secretary to the Govt. of
India

" Whether he/she is Empanelied to hiold
' the post of Additional Secretary to the
1 Govt. of India. i yes (Upload Order copy)

Latext Batch to get Empanelled to hold
' the post of Additional Secretary to the
' Govt. of India

25

Years of service in Group 'A’ equivalent
posts{for CPSE officers)

| S e S—

H
S S S AN et S50




26 | Whether presently slotted for Foreign  YES/NO
| Assignments /Training ;
{

27 | Whether presently working in the Cadre
| or on Deputation :

28 | if on Central Deputation, Nature of Post L eSS
! o Non-C8§

i

'29  PastHeld

o Ex-Cadre

30 | Post Level

| |
31 | Date of Start of Central Deputation E

{32 | Date of Expiry of Central Deputation

before,

If yes, Date of reporting to cadre
T S : - |
[ 34 | Whether cooling-off period completed *
| a. Cooling-off period completion date !
PP | - : - I g i
35 | Whether Debarred from Central Staffing |
i Scheme Previously ‘
| If Yes, ;
f VES / NO ’
| !
'i | a. Debarment from f !
i
| b. Debarment to %
l NCRT—— -
36 | A brief note {not more than 100 words) |
| highlighting significant/retevant
qualifications and important
achievements in support of eligibility.
37 | Whether retained in Offer List during _ 2020: YES/NO 7
| previous years |
| 2021: YES/NO
| 2022:YES/NO ;
38 § | - i. - i
, | Preference of Ministries/Departments* | 2.
3 . S

39 | A brief note (not more than 100 words)
| highlighting reasons for choice of
Ministries/Departments.




45“""""'t"'iiféfé?wéilﬁézgﬁﬁﬁons‘ { e
i
41 | Whether applied for CVO during 2020: YES/NO |
previous years
‘ 2021: YES/NO
2022:YES/NO
42 Preference of stations for CVQ*
43 Date of grant of SAG/Pay level 14 B T
44 | A brief note on why the applicant should T ;
be considered for the post of CVO ;

* Note: Fven though officers will be asked to give their prefereace of station/location of posting, Government
reserves the right to take the final decision in the matter. Further, while officers have the option to apply for
hoth {88 and (VO posts, but the actual appointments wilf be subject ta availainlity of posts and the suitability of
officers for the posts

41. EDUCATIONAL QUALIFICATIONS

{Please only mention Graduation and above).

i"%i? ! o " Tsubject (1) {}’ear / | Institution
g No.  Qualification Subject (2) | Division | University
H
i Place
| ! ‘ Country
| S s —
' 1
| |
' |
, | l _
(0 i 1 o
; 2 [ |
1 |




42,  TRAINING DETAILS
{Please mention trainings of duration of ouly more than 1month)
i 5. No ' Training related to ! From Date
P Specialization ‘
' (i} Training Name ! To Date
| (if) institute in Subjects
{lii} Country
== —— DU DT U PSR (NSRRI
] I S S
'z
I
|
| — i 4 —— i —
E
! 1
| | |
i s
i 2 |
! ! |
43.
{Please provide up to date experience details)
{i}adre:
{51 | Type of Posting | (i) Level/Pay Scale Miniz;try ] [ Fieldof — Tenure |
“No. {ii} Designation i)epartment experience From &
' , | | Office | acquired Tenure To
, : Place during the | !
‘ posting -
’g (Major & f
! Minor] | ;
?
F — . P i ..................... m
I | é




(i} Central Staffing Scheme:

Sl TypeofPosting | (i) Level/Pay Scale | Ministry | Fieldof | Tenure |
No. ' (i} Designation Department  experience From & |
|  Office | acquired | Tenure To |
: | Place during the i
g f pusting ? |
| | {Major & i
i | ) : ' Minor) |
rr l | 1
2 v’% - I T
H H
| |
SN - L -
iii} Nen-Central Staffing Scheme/Other Deputations:
'Sl | Type of Posting | (1) Level/PayScale | Ministry Fietdof  Tenure
' No. | (if) Designation Department | experience  From &
! Office acyuired | Tenure To
Place during the
| posiiog
‘ {Major & E
| 8 " (Minor) |
1 i
2 | %
i L D SR S S
The informatien furnished above by mwe is correct.
(Signature)

(This should be filled by the competent authosity of State Govt. / Cadre Controlling Authority as

prescribed in the letter)

it ix certified that the sbove information given is correct as per record,

Signature:

Name:

Desipnation:



ty o

| Ministry }'é@&?ﬁ of Experience | Tenure from

S.No. | Type of Posting | Level/Pay _
i Department | in YERiire Lo

[Cadre/Centre} \ scale
Designation Office vigitance /disciplinary |
‘ - Place matters é
AT . B I |
SOT— i e —— SR, SN -

The information furnished above by me {s correct,

{Signature)

{This should be filled by the competent authority of State Govt. / Cadre Controlling Authonity as
®

prescribed in the letter)
It is certified that the above Information given i correct as per record.
Signature:
Nams:

Designation:



Whether any disciplinary proceedings
have been initiated against the officer dunng
his carver, sv far. ([ yes, details thereof

Whether any complaint mcluding that of
corruption, against the officer, which

in the view uf the State Government/

Cadre Controiling Authority may havea

direct bearing/relevance on the vigilance status/
Integrity of the officer as on date,

is pending against the

olficer. If so, details thereof.

Whether any preliminary inquiry or
any other vigilance related matteris
pending againgt the officer, 1f sp,
full facts of the pending matter.

Whether any criminal proceedings
were registered against the officer
during his career so far. f 5o, the
details/present status and the final out
come thereof.

Whether the name of the officer
appears in the Agreed List.

ANNEXURE - 1]

Signature of the officer certifving the praformu

Name
Designation

Stamp



1.a} Whether the Officer has ever been debarred
from Central Deputation

b} it Yes, period of debarment

z. Has the Officer been on any deputation before :

3. ifyos -
a)} Date of commencement of deputation

b} Date of completion of deputation

¢) Date of completion of Cooling-off

Signature of the officer certijying the praforma

Mame
Designation

Stamp



Stamp

1 Whether APAR Dossier is TYES/NO k
I Cumplete upto 31/3/2022
2 ‘ "APAR for any year (in the last 5 years) not available in the Dossier * '
| »@fﬁm@  for non-availability or NRC be given) ] “ ‘
3. | Adverse entries if any (expunged or unexpunged] in Any APAR(s) | YES / NO
. [f Yes, Year-wise details E
Thereof. i
E N
4. | Date of Filing Latest [PR i
5. ; APAR gradi ng of the last 05 years
k3 ‘f__—f oo | Name/Des | | Name/Desg | Grading | Name/Des
Year/ Siz;:::iss ! i?g;’i:y pgof : ;;ﬁ:;i? of Reviewing | by : gof | Final
Period km daté &:::ht: ﬁ{g Reporting &utimri t: | Authority | Accepting | Accepting | grading
| Rt RO Authority ~ | Authority | Authority
: | % | '
t ] - 1
1 | |
Signature of the officer certifying the praforma
Name
Designation





